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WORTH
FLYING FOR
SHOP AT DUBAI DUTY FREE
Over 35,000 sq. metres of spectacular shopping.
Thousands of limited editions and travel exclusives.
Hundreds of the world’s most desirable brands.
But only one glorious destination: Dubai Duty Free.

www.dubaidutyfree.com
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KIIT is a member of prestigious national and international 
organizations such as International Association of 
Universities (IAU),  Association of Indian Universities 
(AIU), Association of Commonwealth Universities (ACU), 
University Mobility of Asia and the Pacific (UMAP), 
Association of Universities of Asia and the Pacific (AUAP), 
United Nations Academic Impact (UNAI) and Eurasian Silk 
Road Universities Consortium (ESRUC).

23 world class campuses spread over 25 sq. km. of area 

22 schools offering 200+ academic programmes   

2500 faculty & researchers and 30,000 students 

Academic partnership with over 195 International 

Universities across the globe

SCHOOLS

School of Civil Engineering

School of Computer Engineering

School of Electrical Engineering

School of Electronics Engineering

School of Mechanical Engineering

School of Computer Application

School of Architecture 

School of Law

School of Applied Sciences

School of Management

School of Rural Management

KIIT is among India's most sought-after universities, attracting students from all over India and more than 64 countries to pursue 
professional and technical education. It has built its reputation as the most student-friendly university, anchored on the principles of 
Compassion and Humanity, and is on its way to ecome an international hub for quality professional and technical education.

Kalinga Institute of Industrial Technology (KIIT)
Deemed to be University (Established U/S 3 of UGC Act, 1956), Bhubaneswar, Odisha, India

School of Biotechnology

School of Public Health

School of Chemical Technology 

Kalinga Institute of Medical Sciences

Kalinga Institute of Dental Sciences

Kalinga Institute of Nursing Sciences

School of Fashion Technology

School of Film & Media Sciences

School of Commerce & Economics

School of Languages

School of Yoga

NATIONAL & INTERNATIONAL 
RECOGNITION 

KIIT, At/PO-KIIT, Bhubaneswar-751024, Odisha, INDIA, Tel. : +91 674 2725113, 2741998,
Fax : +91 674 2740326, Email : kiit@kiit.ac.in, Website : www.kiit.ac.in

KIIT (Deemed to be University) has only one permanent campus in Bhubaneswar, Odisha. It has no other campus / off campus anywhere else in the country and globe.
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5" Intelligent Touch Screen

9.5 (w) X 12.5 (h)

G-BUS
THE COMPLETE HOME AUTOMATION

G-BUS with KNX technology serves as an intelligent system with 

automation making living more convenient, safe and exible. G-Bus 

Automation system lets you control your lights, fans and blinds and 

turn other appliances on/off with a Wi-Fi or 4G connection through 

the GM G-Bus-App from wherever you are using a tablet or a 

smartphone.

G-Bus can also be voice controlled using Amazon Alexa and Google 

Home. Now get complete control of your home with GM Home 

Automation solutions.

Our exclusive experience centres

Mumbai - Andheri  +91 88799 18221   Mumbai - Lohar Chawl  022 2206  6545   Bengaluru  +91 80409 71188   Belgaum  +91 99493 33107  
Hyderabad  +91 40247 34545  Vijayawada  +91 86624 99945  Jalore  +91 29732 22288  Calicut  +91 49527 73500  Noida  +91 99501 52527  
Kolkata +91 33406 02048  Ranchi  +91 94715 55599  Tirunelveli  +91 94431 51008   Coimbatore  +91 99523 07025  
Puducherry  +91 41345 00222  UAE - Dubai  +971503786595  Spain  +34 677 62 09 45

3.5" Intelligent Touch Screen

Multifunction
Thermostat

It’s all about an
Intelligent life.
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EYEING A WORLD 
FULL OF OPPORTUNITIES

our big opportunity may be 
right where you are now.” 
These wise words by the 
renowned American author 
Napoleon Hill ring true in 

the current pandemic scenario, which is 
in fact all about turning adversity into 
opportunity. After all, ‘when the going 
gets tough, the tough get going.’ Indeed 
humanity has scaled through all odds with 
the armour of innovation and technology. 
Thanks to the vaccines, the world in 
fact is eventually getting back to normal 
with employees turning up at workplaces, 
resumption of international travel, physical 
events/concerts and opening of cinema 
halls, etc. Thus, we are subject to the 
victory of human resilience over an invisible 
enemy – the coronavirus!

The onset of the pandemic stifled 
our professional and personal lives by 
restricting ourselves to virtual meetings 
and Work-From-Home compulsions. Thus, 
an actual Work-From-Office and the 
option of a physical meeting / concert / 
event became all the more coveted. Thus, 
the recently concluded 15th Asia Africa 
Business and Social Forum 2020-21 and 
Greatest Brands & Leaders – Asia, Middle 
East and Africa on 26th October’21 in 
Dubai was all the more special and much 
awaited because of it being our first physical 
summit to take place after the onset of 
the pandemic. It was indeed a great event 
highlighted by the presence of some of 
the greatest leaders namely Mr. Omar Al 
Humaidi, Director, Ministry of Economy, 
Ms. Amal Alblooshi, Director, Ministry 
of Community Development, H.E. Hasan 
Omar, Chairman, Dubai Quality Group; 
Ambassadors, and Consul Generals from 
7 countries (India, Sri Lanka, Moldova, 
Sierra Leone, Nigeria, Philippines and 
Peru) and celebrities from the Indian and 
Emirati cinema like Ms. Urvashi Rautela, 
Ms. Daisy Shah, Mr. Vivek Oberoi, Mr. S. 
Sreesanth, Mr. Gulshan Grover and Ms. 
Fatima Al Taei.

Some extraordinary torchbearers like 
Gurudev Sri Sri Ravi Shankar, Elon Musk, 
Richard Branson and a few others from 
all across the globe have left an indelible 
impression on the world through their 

RICHA SANG
Editor

constant endeavours to attain excellence in 
their respective spheres. They have been 
featured under a section titled Person of 
the Year awardees. 

A distinct section on our distinguished 
AsiaOne Global Asian of the Year 
Awardees portrays their rich contribution 
to the Asian and the world economy. 
For this year’s Global Asian of the Year, 
Biren Ghose, Dipak Choudhary, Mandar 
Patil, Ravi S Ramakrishnan and Satender 
Sharma have graced our Cover Page.

A few greatest Indians, through their 
remarkable efforts, have brought India 
to a position of zenith today. They have 
been featured under a section titled Global 
Indian of the Year. Abhishek Agarwal, 
Datuk Prakash Chandran, Pramod 
Chaudhari, Raja Singham, Rishi Mehta, 
Sandeep Dua and Sumesh Satyan are 
featured in this coveted category.

Generating a vibrant whirlpool of 
knowledge and wisdom, Excellencies 
from Kyrgyzstan, South Africa, Panama, 
Belarus, Moldova, Kazakhstan, Zimbabwe, 
Tunisia, and Lesotho have shared their rich 
insights through our Cynosure.

Dubai has carved a significant place for 
itself on the world map, and is often cited 
as a ‘Gateway to the World.’ Expo 2020 
is a bright feature in the city’s cap. In 
fact with the ongoing Expo 2020 Dubai, 
UAE has earned the badge of being the 
first country in the Middle East, Africa 
and South Asia (MEASA) region to host a 
World Expo event. Our story on the Expo 
provides insights on its major themes and 
showcases some of the most attractive 
pavilions.

Our story on India’s Vaccination Drive 
gives a sneak peek into the world’s largest 
and fastest vaccination drive where over 
1.25 billion COVID-19 vaccine doses have 
been administered in the nation so far. This 
feat could be accomplished due to untiring 
efforts of the Indian PM Modi ji, who has 
been efficiently ensuring the wellbeing of 
the nation by providing ‘Vaccine to All’ 
eligible Indians.

Today, women are occupying positions of 
power in almost every sphere. In fact time 
and again women have proven their mettle 
in various fields, including predominantly 

male-dominated spheres of politics and 
business. Our story on great women leaders 
of the world will certainly inspire umpteen 
women across the globe to rise and shine in 
their chosen spheres.

A Readers’ Page is being introduced in 
our subsequent issues. We want to keep 
it an open arena, where our readers may 
contribute on any topic of regional, national, 
international or personal importance 
(social, economic, political or emotional). 
You may send your articles to me at 
richa@asiaone.co.in for the Reader’s Page. 
Please feel free to share your constructive 
feedback and suggestions as well.

richa@asiaone.co.in
@richa_sang

FROM THE EDITOR’S DESK

Y
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GURUDEV SRI SRI RAVI SHANKAR
Teaching the Art of Living 

to the World

86
ELON MUSK

Giving Wings to 
your Mobility Dreams

88
RICHARD BRANSON

Contributing to a Better World
with All Might

90
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A Renaissance Entrepreneur
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a Better Tomorrow
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Creating a New & Exciting 
Work Culture SHRI NITIN JAIRAM GADKARI  
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BIREN GHOSE
Standing Tall in the Creative Sphere
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DIPAK CHOUDHARY

Moving Mountains to Reach 
the Peak of Success
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MANDAR PATIL 

Leading through Transformation
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Creating a Fair & Competitive 

Business Environment
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The New-Age Visionary

Close to His Heart
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Leading a Digital Revolution
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Rewriting the Rules 
with Grit & Passion
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Holding All Aces and 

Leading the Pack
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Charting Surefire 
Growth Strategies

        ENTREPRENEUR OF THE YEAR      
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Trendsetter for Future of 
Business Services
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SATENDER SHARMA

Leading from the Front
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ABDULLA AL NUAIMI 

Letting his Work do the Talking

121
PARAS SHAHDADPURI

The Unstoppable & Invincible 
Leader

HOLISTIC HEALTHCARE FOR EVERYONE

MALLA REDDY HEALTH CITY
Set amidst sprawling 100 Acres, Malla Reddy Health City 
(MRHC) is an inclusive health hub that encompasses various 
domains of the industry. Over the years, the organization has 
grown leaps & bounds in pursuit of getting more closer to the 
people & providing wide-range of services. Our every 
endeavour is steeply inclined towards the well-being of 
society. It’s been a relentless journey of enviable 
accomplishments & numerous milestones. 

SUPPORTED BY FOLLOWING 
INITIATIVES

MALLA REDDY CENTER FOR 
RESEARCH DEVELOPMENT AND 
SUSTENANCE
l Dedicated for Research and Innovation in 

Healthcare
l Associated & tied-up with over 7 institutions of 

national importance

MALLA REDDY FOUNDATION FOR 
RESEARCH AND INNOVATIONS
l Supporting upcoming start-ups to empower 

Future Healthcare Technology
l Providing assistance & regulatory guidance
l Offering required infrastructure & clinical 

support at Malla Reddy Health City

MALLA REDDY CLINICAL 
RESEARCH UNIT
l Dedicated to support latest advancements in 

Clinical & Translational Research

l MALLA REDDY INSTITUTE 
OF MEDICAL SCIENCES

l MALLA REDDY INSTITUTE 
OF DENTAL SCIENCES

l MALLA REDDY MEDICAL 
COLLEGE FOR WOMEN

l MALLA REDDY DENTAL 
COLLEGE FOR WOMEN

l MALLA REDDY HOSPITAL

l MALLA REDDY NARAYANA 
MULTISPECIALITY 
HOSPITAL

l MALLA REDDY CANCER 
HOSPITAL AND RESEARCH 
INSTITUTE

Malla Reddy Narayana Multispeciality Hospital 
Suraram X Roads, Jeedimetla, Quthubullapur, Hyderabad.

040-2215 2215
87903 87903

H E L P L I N E  

Malla Reddy NarayanaMalla Reddy Institue 
of Medical Sciences MEDICAL COLLEGE FOR WOMEN

MALLA REDDY 
DENTAL  COLLEGE FOR WOMEN

Led by Dr. Bhadra  Reddy, Chairman, Malla Reddy Health City, 
MRHC is striding ahead with a noble mission of providing 
compassionate healthcare to all. After Completion of Post 
Graduation, Dr. Bhadra Reddy went on to achieve recognition 
in his field. He had played an instrumental role in expanding the 
domains of MRHC & diversification of the organization. What 
makes Dr Bhadra Reddy so successful in his field is his passion 
for the healthcare industry and his desire to take healthcare in 
India to the advanced level. 
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India to the advanced level. 
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TURNING ADVERSITY
INTO OPPORTUNITY

Page 122

Page 76

EXPO 2020 DUBAI
On 1st October 2021, UAE earned the 

badge of being the first country in the 
Middle East, Africa and South Asia 

(MEASA) region to host a World Expo 
event, in its more than 170 years history. 
With the theme of ‘Connecting Minds, 

Creating the Future’ through sustainability, 
mobility and opportunity, Expo 2020 

Dubai will host the world for 182 days 

FASTEST GROWING
BRANDS

PROPERTY SOLUTIONS (INDIA) 
PVT. LTD.  281
ANUPAM KHER FOUNDATION 282
ARIAS BY LARA DUTTA 282
DIVINE TOUCH FOUNDATION 283
R JEWELLERY                                       283
STARSTRUCK 284
TANEIRA                                     284

MOST INFLUENTIAL YOUNG LEADERS
ASHISH KHANDELWAL              194
ANANYA BIRLA 196
ANANT GOENKA 197
RISHABH MARIWALA 198
ADDITTI JAIN 199
AKSHAY MUNJAL 200
AMIT K. BAGTHALIA 201
ANANT KANORIA 202
ANISHA SHASTRI 203
ANJALI GAEKWAR                     204
ASHOK KUMAR                          205
BHUPINDER SINGH                    206
CHANDAN PRASHAR                 207
DEEPAK SHANBHAG                 208
DISHANT BHOJWANI 209
FEROZE AZEEZ 210

HARSHA SOLANKI 211
KAIRAV ENGINEER 212
DR. MANISH JHA 213
MARCUS PALETI 214
MARK LAITFLANG 
STONE 215
DR. NIKHIL HANDIGOL 216
NIKHIL MENDHI  217
PRAKASH JAINDANI  218
PULKIT SETH  219
RAJESH BYSANI  220
RONAK CHIRIPAL 221
SHAREEF MUHAMMED 222
UNMESH SRIVASTAVA  223
VIKAS LAKHWANI                      224
YASHPAL SINGH YADAV            225

ESHA DEOL 170
ISHA KOPPIKAR 170
LARA DUTTA 171
MALAIKA ARORA 171
RIDDHIMA KAPOOR SAHNI      172
SUNNY LEONE  172
CHAITRA VEDULLAPALLI 173
DR. CH. PREETI REDDY 174

BLACKSWAN WOMEN ENTREPRENEURS

DR. DURU SHAH 175
GEETA MAURYA 176
DR. LEILA SOUDAH 177
MANDHIRA KAPUR 178
MUKWANDI CHIBESAKUNDA 179
SHAGUN MALHOTRA 180
SMITA BANERJEE SASMAL 181
SONTO MAYISE 182

DARWIN PLATFORM GROUP
OF COMPANIES 228
e-ASHWA AUTOMOTIVE 230
THE JUDGE GROUP, INDIA                        231
EASTERN INSTITUTE FOR 
INTEGRATED LEARNING IN
MANAGEMENT (EIILM) KOLKATA 232
PETROCONTRACTS 
INTERNATIONAL 233
ALLEN CAREER INSTITUTE 
OVERSEAS 234
SHATHABDHI TOWNSHIPS  235
AVENUES 236
HYGIENE RESEARCH 
INSTITUTE                                         237
MEDVARSITY ONLINE                      238
BORN GROUP   239
DUBAI NATIONAL INSURANCE 
& REINSURANCE COMPANY 240

C O N T E N T S

B. L. AGRO INDUSTRIES 241
ANAND RATHI WEALTH  242
PMD CHEMICALS  243
J. B. BODA GROUP 244
PRAJ INDUSTRIES  245
INDEL MONEY 246
FMC DOCKYARD 247
NITYA CAPITAL                                                  248
ASTRAL PIPES 249
INCRED 250
RRPS4E INNOVATION 251
EDELWEISS WEALTH 
MANAGEMENT 252
IKI CHIC  254
TOPS 255
BRIISK INDIA 256
ACSEN HYVEG 257
DECIMAL TECHNOLOGIES 258
A S AGRI AND AQUA LLP 259

HARMONIZER 260
VIJAYA DIAGNOSTIC CENTRE 261
EFKON INDIA 262
MURLI KRISHNA PHARMA  263
EZIPAY 264
MALLA REDDY NARAYANA 
MULTISPECIALITY HOSPITAL 265
FORWARD NETWORKS 266
NATURAL REMEDIES 267
INFOBLOX 268
SYENERGY ENVIRONICS LTD. 269
LAVELLE NETWORKS  270
ENSO GROUP 271
MAVERIC SYSTEMS 272
QCON GENERAL TRADING LLC 273
SESHAASAI BUSINESS FORMS 274
RAJ PATH INFRACON 275
THE DATATECH LABS 276
AMRIT CEMENT 277

GREATEST BRANDS 2021 ASIA MIDDLE-EAST AFRICA

JANUARY-FEBRUARY-2022

Choose from wide range

1800 257 7675
info@sonamandhira.com

For Sales & Distributor Queries

Sona Mandhira
Delivering Worldclass quality products for Passenger Cars and Small
Commercial Vehicles with intergrity safety and quality as core values.

LEADERS IN 
AFTER 
MARKET 
SPARES

STEERING SUSPENSION SHOCK ABSORBER

For Complete Range



JANUARY-FEBRUARY 2022  |  ASIA ONE  |  21

Choose from wide range

1800 257 7675
info@sonamandhira.com

For Sales & Distributor Queries

Sona Mandhira
Delivering Worldclass quality products for Passenger Cars and Small
Commercial Vehicles with intergrity safety and quality as core values.

LEADERS IN 
AFTER 
MARKET 
SPARES

STEERING SUSPENSION SHOCK ABSORBER

For Complete Range



22  |  ASIA ONE  |  JANUARY-FEBRUARY 2022

           

Barbados has elected 
its first-ever President 
to replace Britain’s 

Queen Elizabeth as head of 
state in a decisive step toward 
shedding the Caribbean island’s 
colonial past. The government 
announced the plan to move 
to a republic status last 
year. A former British colony 
that gained independence in 
1966, the nation of just under 
300,000 had long maintained 
ties with the British monarchy. 
But calls for full sovereignty 
and homegrown leadership 
have risen in recent years. 
The moves makes Barbados, 
a small developing country, 
a more legitimate player in 
global politics and also serve 
as a “unifying and nationalistic 
move” that may benefit its 
current leadership at home. 
Dame Sandra Mason, 72, 
is set to be sworn in on 30 
November, which will mark the 

country’s 55th anniversary of 
independence from Britain. 

The first woman to serve on 
the Barbados Court of Appeals, 
Dame Sandra has been 
governor-general since 2018. 
Sandra Mason was elected late 
by a two-thirds vote of a joint 
session of the country’s House 
of Assembly and Senate, a 
milestone, the government said 
in a statement, on its “road to 
republic.” 

Barbados is one of the most 
populous and prosperous 
Caribbean islands. Once 
heavily dependent on sugar 
exports, its economy has 
diversified into tourism and 
finance. Many Barbadians 
have long agitated to remove 
the Queen’s status -- and 
with it, the lingering symbolic 
presence of imperialism over 
its governance. Multiple leaders 
this century have proposed that 
the country become a republic.

BARBADOS 
ELECTS 
FIRST EVER 
PRESIDENT,
SHEDDING 
COLONIAL PAST

CHINA ADOPTS NEW BORDER LAW
On October 23, China 

adopted a land border 
law, which will take 

effect on January 1, 2022, in 
an endeavor to strengthen its 
border control and protection. 
Like the coast guard law and 
maritime traffic safety law 
enacted earlier this year, 
the new law is passed amid 
heightened tensions between 
China and its neighbors over 
border disputes. On its land 
periphery, China has been 

locked in a protracted face-off 
with India along their disputed 
border since May 2020. It 
sets an overall tone of resolve 
upfront, stating that China will 
“resolutely defend territorial 
sovereignty and land border 
security” while continuing to 
seek to settle disputes through 
negotiations. The law specifies 
that the People’s Liberation 
Army and the paramilitary 
People’s Armed Police, both 
under the command of the 
Central Military Commission, 
will bear the major obligation 
for safeguarding land border, 
resisting armed invasion, and 
responding to contingencies. 
It authorizes patrol officers 
to use police instruments and 
weapons against intruders who 
resort to violence.
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GERMANY LAUNCHES WORLD’S FIRST SELF-DRIVING TRAIN

GUINNESS BOOK RECORD 
FOR MISSION GANGA 

The world’s first automated, 
driverless train has been unveiled 
in Germany’s Hamburg. The 

project, which is a joint venture between 
German rail company Deutsche Bahn 
and high-tech partner Siemens. Four 
such trains will join the northern 
city’s S-Bahn rapid urban rail network 
and start carrying passengers from 
December, using the existing rail 
infrastructure. The project partners 
DB, Siemens Mobility, and the City of 
Hamburg have invested a total of €60 
million in the digital S-Bahn Hamburg, 
which is part of DB’s Digital Rail 
Germany project. The project, which 
Siemens and Deutsche Bahn called a 
“world first”, is part of a 60 million 

euro ($70 million) modernisation of 
Hamburg’s rapid urban rail system. The 
four digital S-Bahn trains in Hamburg 
will provide regular scheduled passenger 
service beginning in December. Plans 
to digitalize Hamburg’s S-Bahn entire 
system by the end of the decade are 
already under way, and investments 
in trains and infrastructure are being 
made. The technology is projected to 
be used nationwide for regional and 
mainline rail systems. The train is 
controlled by digital technology and is 
fully automated. The driver remains on 
the train to supervise the journey with 
passengers on board. Shunting, such as 
turning the train around, is done without 
on-board personnel.

The National Mission for 
Clean Ganga (NMCG) got 
registered in the Guinness 

Book of World Records on the 
first day of the Ganga Utsav 
-- the River Festival 2021. This 
became a reality on the first day 
of the Ganga Utsav– the River 
Festival 2021 for the highest 
number of photos having 
handwritten notes uploaded 
on Facebook in an hour. Jal 
Shakti Minister Gajendra Singh 
Shekhawat posted this message 
on the Ganga on Facebook, after 
which the Guinness activity 
was opened for the public at 
large. In a statement given by 
a senior official at Facebook, 
“Lakhs of entries were recorded 
during the one-hour duration 
of the activity. Several people 
posted their self-created literary 
pieces on the event’s Facebook 
page.” Adjudicator, Guinness 
World Records, Rishi Nath, 

presented the certificate at a 
ceremony to Minister for Jal 
Shakti, Gajendra Shekhawat. 
The event and the Utsav are 
part of the people connect, 
public outreach activities of 
the National Mission for Clean 
Ganga (NMCG). “Namami 
Gange” is an integrated 
conservation mission, approved 
as a Flagship Programme’ 
by the Centre in June 2014 
with a budgetary outlay of Rs 
20,000 crore to accomplish 
the twin objectives of effective 
abatement of pollution, 
conservation and rejuvenation 
of national River Ganga. The 
NMCG has been celebrating 
the day of declaration of 
river Ganga as the ‘National 
River’ on November 4 every 
year to promote stakeholder 
engagement and ensure public 
participation under the aegis of 
the Ganga Knowledge Center.
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ABDUL RAZAK GURNAH WON NOBEL 
PRIZE IN LITERATURE 2021

IMEO LAUNCHED AT G20 SUMMIT 
IN GLASGOW

Tanzanian novelist 
Abdulrazak Gurnah 
has won the 2021 

Nobel Prize in Literature for 
his “uncompromising and 
compassionate penetration 
of the effects of colonialism 
and the fate of the refugee in 
the gulf between cultures and 
continents.” Abdulrazak Gurnah 
was born in 1948 and grew up 
on the island of Zanzibar in 
the Indian Ocean but arrived in 
England as a refugee at the end 
of the 1960’s. 

Until recently, he was 
Professor of English and 
Postcolonial Literatures at the 
University of Kent, Canterbury 
and has published ten novels 
and a number of short stories. 
Literature was the fourth 
prize area Nobel mentioned in 
his will, it added. So far, 117 

people have been recognized 
for their literary creations 
by the Academy, of which 16 
are women. In a statement 
given by Swedish Academy, 
“Though Swahili is Gurnah’s 
first language, “English became 
his literary tool.” Since 1987, 
he has published novels and 
numerous short stories, many 
of which follow the lives of 
refugees as they reckon with 
loss, displacement and the 
lasting trauma caused by 
European colonization of the 
African continent. Gurnah’s 
win has been hailed by some 
as a sign of progress for the 
Swedish Academy, which has 
historically favored white, male 
and European writers. He is 
the first Black writer to win the 
Nobel Prize in Literature since 
Toni Morrison in 1993.

The UN Environment 
Programme (UNEP), 
with support from 

the European Union, today 
launched a new Observatory 
to drive action on reducing 
methane emissions. The 
International Methane 
Emissions Observatory (IMEO) 
was launched at the G20 
Summit, on the eve of the 
latest round of climate talks, 
known as COP26 in Glasgow. 
IMEO will improve the 
reporting accuracy and public 
transparency of human-caused 

methane emissions. IMEO 
will initially focus on methane 
emissions from the fossil fuel 
sector, and then expand to 
other major emitting sectors 
like agriculture and waste. 
IMEO is set to revolutionize the 
approach to methane reduction 
by interconnecting data with 
action on research, reporting, 
and regulation. IMEO will 
collect and integrate diverse 
methane emissions data 
streams to establish a global 
public record of empirically 
verified methane emissions.

STARLINK LAUNCHES NEW SMALLER DISH CONNECTING SATELLITES
SpaceX’s internet-from-space 

initiative Starlink has unveiled 
a new rectangular dish. The 

interested customers can buy to tap 
into the company’s growing satellite 
constellation. The dish is a thinner and 
lighter weight version than the circular 
dish that the company’s beta users have 
been testing over the last year. Starlink 
aims to launch nearly 12,000 satellites 
into low Earth orbit where they can 
provide broadband internet coverage 
to people on the ground. With multiple 
satellites in low orbit, the idea is to have 
at least one satellite in view over every 
patch of the Earth. SpaceX launched 
the beta version of Starlink in October 
2020, allowing users to purchase the 
company’s starter kit. Customers 
now have the option to buy this new 
rectangular dish instead, which is just 
12 inches wide and 19 inches long. It’s 
nearly half the weight of the original 

16-pound dish. Additionally, those 
buying the rectangular dish seem to have 
more accessory options when mounting 
the equipment to their house. A new 
installation guide shows new types of 
poles that attach to the sides of housing, 
and even a long vertical pole that users 
can simply stick into the ground of their 
yards. The dish accessory guide notes 
that this option “requires digging.” 
The rectangular Starlink is currently 
available for all new orders fulfilled in 
the United States. However, it might be a 
while before customers actually see their 
dishes. After first accepting preorders 
in February, Starlink has steadily grown 
its user base, with SpaceX CEO Elon 
Musk claiming in June that the program 
had 69,420 active users. However, 
Starlink states on its website that silicon 
shortages have delayed production. 
Starlink’s online map tool leads to 
serious delays in their shipments.
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UN SETS UP SPECIAL TRUST FUND 
FOR AFGHANISTAN
The United Nations had 

set up a special trust 
fund to provide urgently-

needed cash directly to Afghans 
through a system tapping into 
donor funds frozen since the 
Taliban takeover last August. 
Achim Steiner, the U.N. 
Development Programme’s 
(UNDP) administrator, said that 
Germany, a first contributor, 
had pledged 50 million euros 
($58 million) to the fund, and 
that it was in touch with other 
donors. UN stated that since 
the local economy becoming 
unsustainable, the aim is to 
inject liquidity into Afghan 
households to let them survive. 

In addition to this, the 

International Monetary Fund 
stated that Afghanistan’s 
economy is set to contract 
up to 30% this year and this 
is likely to further fuel a 
refugee crisis that will affect 
its neighbouring countries, 
Turkey and Europe. The 
Islamists’ takeover saw billions 
in central bank assets frozen 
and international financial 
institutions suspend access to 
funds, although humanitarian 
aid has continued. Banks are 
running out of money, civil 
servants have not been paid 
and food prices have soared. 
Ms. Kanni Wignaraja, director 
of UNDP’s regional bureau 
for the Asia Pacific, said 

that cash will be provided to 
Afghan workers in public works 
programmes, such as drought 
and flood control programmes, 
and grants given to micro-
enterprises. 

Temporary basic income 
would be paid to the vulnerable 
elderly and disabled. The effort 
in the country is to try to make 
sure that it is local currency 
that continues to fire up the 

local economy. And by doing 
that, that keeps also the macro 
economy from completely 
crashing. Around 80 per cent 
of Afghanistan’s economy is 
informal and it is dominated by 
women. The fund will provide 
grants for small and micro-
businesses, especially those 
owned by women, and cash-
for-work schemes to provide 
short-term employment.

SPACEX INCORPORATES SUBSIDIARY IN 
INDIA  THROUGH STARLINK

SRINAGAR JOINS UNESCO CREATIVE 
CITIES NETWORK 2021

Elon Musk-owned SpaceX 
incorporated its wholly-
owned subsidiary in 

India to start local broadband 
operations. Its satellite 
broadband arm Starlink aims 
to start broadband services 
in India from December 2022, 
with 2 lakh active terminals 
subject to permission from the 
government. Starlink claims to 
have received over 5,000 pre-
orders from India. The company 
is charging a deposit of $99 
or Rs 7,350 per customer and 

claims to deliver data speeds in 
the range of 50 to 150 megabit 
per second in beta stage. In a 
statement given by Starlink’s 
director for India, Sanjay 
Bhargava, “Our approach will 
be to get pilot approval quickly 
if Pan India approval will take 
long. We are optimistic that 
we will get approval for a pilot 
program or Pan India approval 
in the next few months.” 
Starlink, one of the leading 
companies that is launching 
small satellites.

In a major recognition of the 
arts and crafts of Jammu 
& Kashmir, Srinagar has 

joined the UNESCO Creative 
Cities Network 2021, under the 
Crafts and Folk Arts category. 
The result was announced 
on the official website of 
UNESCO wherein 49 cities 
have joined this elite list. 
The exercise for the UNESCO 
nomination was started by 
Jammu & Kashmir in 2018, 
however, the nomination was 
not accepted then. These 
49 cities were added to the 
network of 246 cities following 
their designation by UNESCO 
Director-General Audrey 
Azoulay, in recognition of 
“their commitment to placing 
culture and creativity at the 
heart of their development 

and to sharing knowledge and 
good practices”. As per an 
official release posted on the 
UNESCO site, the network now 
numbers 295 cities reaching 90 
countries that invest in culture 
and creativity – crafts and folk 
art, design, film, gastronomy, 
literature, media arts, and 
music – to advance sustainable 
urban development. PM Modi 
congratulated the people of 
Jammu & Kashmir on this 
achievement. In a tweet, 
he said that he is delighted 
that beautiful Srinagar has 
joined the UNESCO Creative 
Cities Network 2021 with a 
special mention for its craft 
and folk art. He added that it 
is the fitting recognition for 
the vibrant cultural ethos of 
Srinagar.
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Every nation is distinct in terms of location, climate, landforms, language, culture, 
mode of governance and so on. Ultimately, the task of humanity is not to make 

everything the same, but to appreciate the differences and to respect the ways of 
all nations. With a greater agenda to collaborate for mutual economic prosperity 
and rich cultural exchange, Excellencies from Kyrgyzstan, South Africa, Panama, 

Belarus, Moldova, Kazakhstan, Zimbabwe, Tunisia, and Lesotho are sharing the 
unique and alluring features of their countries with 

AsiaOne Magazine's readers the world over
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Kyrgyzstan and India

BUILDING BONDS OF 
STRATEGIC PARTNERSHIP, 
PROGRESSIVE FRIENDSHIP 
AND EQUALITY BASED ON 
SUSTAINABLE DEVELOPMENT 
AND MUTUAL TRUST
Our countries established diplomatic relations in 1992. In the same year, 
Kyrgyzstan opened its Embassy in Delhi, and in 1993, the Embassy of India 
opened in Bishkek. Since then, we have achieved a major breakthrough 
in the planned development of bilateral relations between our countries. 
Today, cooperation between our countries can be characterized as strategic 
partnership, progressive friendship and equality based on sustainable 
development and mutual trust

By His Excellency Mr. Asein Isaev, Extraordinary and 
Plenipotentiary Ambassador of the Kyrgyz Republic in India
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T he intensification and expansion 
of bilateral cooperation between 
the Kyrgyz Republic and India 

is one of the important directions 
of the foreign policy of Kyrgyzstan. 
Mutual understanding and similarity 
of positions on international and 
regional issues and problems, active 
political dialogue between Kyrgyzstan 
and India creates favorable conditions 
for deepening and expanding the entire 
spectrum of cooperation between the 
two countries.

After gaining independence in 
1991, Kyrgyzstan has begun its own 
way of development on principles 
of democracy with independent 
foreign policy. The corresponding 
democratic transformation took place 
in India much earlier. In this context, 
Kyrgyz side, of course, has been very 
interested in the positive experience of 
India as the largest democracy in the 
world. 

Throughout the history of the 
establishment of diplomatic relations 
between the Kyrgyz Republic and 
the Republic of India, a number of 
mutual visits of the highest order took 
place. The Presidents of the Kyrgyz 
Republic visited India in 1992, 1999, 
2002, 2003, 2016 and 2019. The 
Prime Ministers and Vice-Presidents 
of India visited Kyrgyzstan in 1995, 
1996, 1999, 2015 and 2019. During 
these visits, the foundations for the 
development of cooperation in the 
political, trade, economic, cultural and 
humanitarian fields were laid.

The Indian Prime Minister Mr. 
Narendra Modi has visited Kyrgyzstan 
twice, in 2015 and in 2019. At the 
same time, the visit of Mr. Modi to 
Kyrgyzstan in 2019 can be considered 
as a new era in the development of 
bilateral partnership, since following 
the visit, the parties signed a 
declaration on the establishment of 
bilateral strategic partnership relations. 
It would be fair to note that raising the 
level of relations between our countries 

Cynosure

provides for new obligations to take 
effective measures to develop mutually 
beneficial cooperation in a practical 
plane and deepen mutual trust.

There are also additional platforms 
between our countries, within which 
Kyrgyzstan and India interact – these 
are meetings of inter-governmental 
commissions and consultations 
between the foreign ministries of 
the two countries, interaction within 
the framework of the Shanghai 

Cooperation Organization and other 
international structures.

Separately, I would like to touch 
upon cooperation in the trade and 
economic area, in which there is fertile 
ground for cooperation in the mining, 
pharmaceutical, IT, textile, education, 
hydropower, agricultural, industrial 
and tourism sectors. However, both 
sides are not making full use of the 
existing potential. The trade turnover 
between the countries still has a great 
potential to rise, so in 2020 it amounted 
to around 48.4 million US dollars, 
of which exports from Kyrgyzstan to 
India – 6.7 million.

In this context, I would like to 
emphasize the words of the Hon’ble 
President of Kyrgyzstan, Mr. Sadyr 

“RELATIONS BETWEEN KYRGYZSTAN & 
INDIA ARE DEVELOPING STEADILY AND ARE 
SUPPORTED BY DEMOCRATIC VALUES”
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Japarov: “A stable economy, open 
and transparent work of business 
structures, development of investment 
and entrepreneurial activities – in 
symbiosis, they are the key to a brighter 
future. I will protect and support every 
investor!”

In March 2019, I presented my 
Letters of Credence to the Hon’ble 
President of India Mr. Nath Ram 
Kovind and officially took up the 
duties of the Extraordinary and 
Plenipotentiary Ambassador of the 
Kyrgyz Republic in India. On that day, 
I remember very well the words of 
Mr. Nath Ram Kovind that relations 
between Kyrgyzstan and India are 
developing steadily, on the basis of 
historical and civilizational ties and 

are supported by common democratic 
values. 

In turn, India is a very close friend 
of Kyrgyzstan, the two states and 
peoples have a lot in common, and 
at present, our countries invariably 
continue to follow the same 
development path, first of all, in the 
development and strengthening of 
democratic institutions. I would like 
to emphasize that I fully share the 
words of the President of India and 
note my readiness to make maximum 
efforts for further mutually beneficial 
cooperation.

Next year, Kyrgyzstan and India will 
celebrate the 30th anniversary of the 
establishment of diplomatic relations. 
In this regard, it is planned to hold a 

number of bilateral visits and events in 
the political, trade, economic, cultural 
and humanitarian spheres. Special 
attention will be paid to holding events 
within the framework of the cross 
year of cultures, which has also been 
postponed by mutual agreement to 
2022.

The development of cultural and 
humanitarian cooperation between 
Kyrgyzstan and India is one of 
the important areas of bilateral 
cooperation. Kyrgyzstan and India are 
connected by centuries-old history and 
culture, the long history of our cultural 
interaction testifies to the deep ties 
between the peoples of our countries, 
which are become stronger from year 
to year.

I would like to emphasize that 
Indian culture, Indian art, Indian 
history, Indian cuisine and Indian 
cinema are very popular among the 
Kyrgyz people. I can note that a whole 
generation of Kyrgyz people grew up 
watching Indian films. Representatives 
of the Kyrgyz Republic are happy to 
come to India to participate in various 
cultural festivals.

An important component in the 
field of cultural and humanitarian 
interaction is education sector. About 
13 thousand Indian students study at 
the universities of Kyrgyzstan. The 
priority area for Indian students is 
the medical field, namely, general 
medicine. In Kyrgyzstan they not only 
study, but simultaneously explore our 
country, our people, our traditions 
and culture, make friends and save 
good memories. 

It is very pleasant for us to realize 
that graduates of Kyrgyz universities 
work in various medical clinics 
in many states of India. Taking 
into consideration strong spiritual 
connection of our peoples, the 
development of public diplomacy, 
people to people contacts is one of the 
important pillars of bilateral relations 
between our countries.

Of course, Kyrgyzstan and India still 
have a lot to do to strengthen all areas 
of cooperation, but at the same time I 
would like to note that our countries 
have an appropriate attitude, which, 
I am sure, will give the necessary 
impetus to deepening partnership.
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South Africa

GET SET FOR ADVENTURE 
IN THE NEW REGIONS OF 
SOUTH AFRICA
South Africa, with over 3000 adventure activities, is undoubtedly the adventure 
capital of the world. The country has options across shark-cage diving, zip 
lining, bungee jumping, quad-biking, horseback safaris, mountain biking, river 
rafting – and just about any other extreme sport you can name, all supported by 
dedicated and authorized operators. Travellers can go beyond the popular South 
African cities of Cape Town, Johannesburg and Durban to have safe and socially 
distanced adventures! Read on to find out more!

By His Excellency Mr Joël Sibusiso Ndebele, 
High Commissioner of South Africa to India
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K waZulu-Natal is home to the 
Drakensberg mountains (the 
Zulus call them the ‘Barrier 

of Spears’) in the uKhahlamba-
Drakensberg Park, a natural and 
cultural World Heritage Site owing to 
the mountains’ rock art and natural 
beauty, and a popular destination 
for local and international tourists 
alike. The mountains offer dramatic 
views and outdoor activities, and 
are an important cultural resource, 
containing many thousands of works 
of San rock art that date back to the 
late Stone Age.

Travellers can go to Drakensberg 
during the weekend, to stretch their 
limbs and indulge in outdoor activities 
like hiking, biking, hot air ballooning, 
helicopter rides and horseback riding 

trips into the mountains.

CAVING IN OUDSTSHOORN
Inland from the Cape’s famous 
Garden Route, travellers will find 
Oudtshoorn – popularly known as 
the ostrich capital of the world. The  
town is home to several interesting 
attractions like Cango Caves with its 
truly grand stalactite and stalagmite 
formations and Cango Wildlife Ranch, 
which offers thrilling crocodile-cage  
dives. It is also one of the few places 
in the world to enjoy a meerkat safari.

GO ON A BIG 5 ADVENTURE IN 
LIMPOPO
Known for its huge rivers, splashing 
hippos and immersive culture, Limpopo 
is one of the most interesting, and 

abundant provinces in South Africa. 
Here you will find vast open spaces 
with wildlife galore and breathtaking 
mountainous landscapes covered in 
mist. With seven of South Africa’s 
eleven official languages being spoken 
here, travellers stand a good chance of 
meeting people from a majority of the 
country’s ethnic groupings. 

The region is also endowed with 
a remarkable number of game and 
nature reserves, housing the one of the 
country’s highest population of rhinos 
and a multitude of elegant antelope 
species. With Kruger National Park 
– the largest national park in Africa – 
situated here, this province can easily 
be termed the ‘mecca of wildlife.’ For 
some reason, the wildlife seems bigger 
and more exciting in this place of 



38  |  ASIA ONE  |  JANUARY-FEBRUARY 2022

Cynosure

strong, gushing waterfalls, enormous 
trees, open sky, and never-ending 
bushland.

INDULGE IN WATER SPORTS AT 
SODWANA BAY
Sodwana Bay is located on the east 
coast of South Africa, in one of the 
most unique and unspoiled parts of the 
world. Sodwana’s spectacular coral 
reefs in a national marine protected 
area are among the southernmost in 
the world, and are a scuba diving and 
snorkeling mecca. Note to all those 
keen about fishing: game fish abound.

BUNGEE JUMPING IN THE 
EASTERN CAPE
The highest commercial bridge bungee 
jump in the world at the Bloukrans 
Bridge has a 216 meter gorge below. 
It is one of the ultimate activities to 
feature on any adrenaline seeker’s 
bucket-list while visiting South Africa. 
The growing popularity is evident by 
the fact that 12000 Indians jumped off 
the Bloukrans Bridge in 2017, making 
Indians the 3rd highest participating 
nationality for the activity

SHARK-CAGE DIVING AT 
GANSBAAI
Great White Shark spotting is one of 
the biggest draws to South Africa. A 
trip to Rainbow Nation is incomplete 
without attempting the hair-raising 
shark-cage dive. In fact, Indians are 
the top 3rd nationality to undertake 
Shark-cage diving in South Africa. 
Gansbaai in the Western Cape is often 
credited as a hub for shark-cage diving, 
with multiple shark cage-diving outfits 
operating through the town. You could 
also explore options at Simon’s Town, 
Mossel Bay, Dyer Island, Seal Island, 
and Port Elizabeth, among other 
places. 

THE WILD SWING AT ORIBI 
GEORGE
The highest gorge swing in the world is 
located on a waterfall cliff in the Oribi 
Gorge in southern KwaZulu-Natal 
Province of South Africa. Lowveld is 
full of adventure highs and Graskop’s 
gorge swing takes the cake. Prepare to 
free fall 68 metre, plummeting 0-160 
km/h in 3 seconds, swinging out like 
a human pendulum across the gorge – 

the views are spectacular and so is the 
after-rush.

HOT AIR BALLOON SAFARIS 
AT THE PILANESBERG GAME 
RESERVE
There’s nothing quite like drifting 
silently over an ancient landscape 
searching for the Big 5, while taking in 
the panoply of game on show. There’s 
a dazzle of zebras prancing along 
there; a journey of giraffes; there a 
crash of rhinos. Because you are above 
the animals, they take no notice of your 
flight and you can watch them going 
about their business undisturbed.

At 55 000 hectares, Pilanesberg is 
South Africa’s fourth-biggest game 
reserve – it lies in the eroded ring 
dyke of a 1.2-billion-year-old extinct 
volcano that once towered 7 000m 

above the plain. Tradition requires 
that a hot air balloon flight ends with a 
toast of sparkling wine. Say cheers to 
a good time!

HELICOPTER FLIPPING IN THE 
MIDLANDS 
South Africa also offers a multitude 
of luxurious helicopter rides. Take 
a helicopter flip for a change of 
scenery and enjoy a view of the entire 
countryside in a single trip before 
choosing your drive-to destination, or 
swoop low over the ocean on a coastal 
flip and watch the dolphins at play in 
the breakers below.

Helicopter tours with a destination 
beyond Cape Town might include 
wine tasting or whale watching, while 
a similar trip in KwaZulu-Natal offers 
a visit to the scenic midlands or a 
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Drakensberg helicopter tour to visit 
exotic and breathtaking destinations 
like Cathkin Peak, Vultures’ Retreat, 
Cleft Peak and the Organ Pipes.

ZIP LINING IN MPUMALANGA
Ziplining in Mpumalanga is fun, fast 
and furious, for anyone with the nerve 
to try it – although safety remains 
paramount, so even if you’re the 
nervous type, you might find the thrill 
is worth the leap of faith. You don’t 
need any special athletic skills or to 
be Iron Man-fit, you just need a little 
courage.

Experienced guides will give you 
step-by-step instructions before you 
climb the 55 metres to the platform 
(take time to admire the gorgeous 
view). You are then strapped into a 
harness and hooked up to a zipline 450 

metres long. Now, hold your breath – 
don’t close your eyes – leap over the 
edge, and away you go, hurtling down 
the cable at 90km/h. At the end of that 
exhilarating zipline – also called a zip 
slide – you’ll feel on top of the world. 

ELEPHANT SAFARIS AT 
GQEBERHA
Gqeberha (earlier known as Port 
Elizabeth) houses South Africa’s 
third largest national reserve where 
travellers can watch hundreds of 
African elephants roam around freely, 
making it a great safari experience. 
The Addo National Park also has a 
thriving marine life and rich flora and 
offers the only Big 7 safari options in 
the world. This safari is a combination 
of marine safari searching for sharks 
and whales and the famous Big 5 

safari. Port Elizabeth also includes 
Nelson Mandela Bay where one can 
find Route 67 – a collection of 67 art 
pieces celebrating the years Nelson 
Mandela devoted to public life.

WONDERFUL WEST COAST
A 90-minute drive from Cape Town, 
the West Coast is a local favourite 
for a restorative weekend away. 
Travellers can hike, explore bike trails 
through fynbos (small belts of natural 
shrub land), or visit the icy waters of 
Langebaan Lagoon for kayaking and 
sailing. West Coast National Park is 
great for spring wildflowers (between 
August and September when the 
blooms are at their peak). Southern 
right whales can be viewed between 
August to November. 

BE BLOWN AWAY BY THE 
PANORAMA ROUTE
Your visit to the Rainbow Nation 
would be incomplete without a drive 
along the Panorama route. With some 
of the most unique and breathtaking 
scenery, the highlight of the route is 
the Blyde River Canyon: one of the 
longest chasms in the world, consisting 
of spectacular geological shapes and 
the most stunning scenic views of the 
country.

SURFING AT JEFFERYS BAY 
Surfing is synonymous with South 
Africa, which is not surprising when 
one considers that we have 2000 km 
of coastline on which to search for a 
wave. Add to this mix ideal weather 
for the greater part of the year, and it’s 
not surprising that so many talented 
surfers have emerged from South 
Africa to take on the world’s best. A 
surfer’s life has its perks – the thrill of 
the waves, admiring glances, tanned 
bodies and a brotherhood that links 
surfers worldwide – so while you’re 
visiting, why not become part of the 
vibe? In the Eastern Cape, Jeffreys 
Bay (known universally as J-Bay) is 
the home of the legendary long right. 
J-Bay is where reputations are built 
and destroyed. You can also take a 
road trip to the scenic Eastern Cape to 
watch the pros carve up classic waves 
at Supertubes, Boneyards or The 
Point. Every single day in South Africa 
is a brand new adventure! 
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PANAMA
THE COUNTRY THAT EMERGED 
FROM THE SEA TO CHANGE 
THE WORLD FOREVER!
Panama is located in the very center of the American continent. Thanks to the 
emergence from the waters of this strip of land who later called Panama three 
million years ago, the union  of the whole American continent was possible making 
Panama an important pathway for the biodiversity of flora and fauna from the 
North to the South. From that moment, Panama was destined to be a BRIDGE, 
a bridge of union for the whole world. That is why we have been crowned by 
the phrase “The Hub of the Americas”

By Her Excellency Ms. Yasiel A. Burillo R., Ambassador 
of the Republic of Panama to India
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“PANAMA HAS A STABLE CLIMATE AROUND 
THE YEAR AND IT’ S ONE OF THE 3 CARBON 
NEGATIVE NATIONS IN THE WORLD”

PANAMA, THE HUB OF THE 
AMERICA
Being a logistics hub for the world 
requires not only the privilege of 
being in a perfect geographical 
position gifted by nature but demands 
onwards by their leaders a long-
lasting strong logistic strategy and a 
practical infrastructure with diverse 
transportation channels.
•	 The	famous	Panama	Canal	cataloged	

one of the 7 Wonders of Engineering 
in the World is one of them. This 

inventive and majestic work has 
shortened the maritime distances, 
ships all over the world transit the 
canal in less than 24 hours. The 
Panama Canal is a symbol of global 
trade, through which flows 5% of 
all the world’s goods. Each year, 
over a million people visit the canal 
and can witness this engineering 
marvel at work and much more. 
In 2009, Panama leaded one of 
the most ambitious megaprojects 
in the world, the expansion of the 
canal with a new third lock. Since 
its inauguration on June 26, 2016, 
the Expanded Canal not only 
exceeded traffic expectations but 
also reaffirmed its environmental 
leadership in the maritime industry, 
prioritizing water savings and 
contributing to the reduction of 
CO2, being a shorter route, and 
offering greater cargo capacity to 
its customers.

•	 To	 achieve	 cargo	 transportation	
excellence, Panama handled the 
largest volume of cargo containers 
in Latin America and the Caribbean, 
and our world-class ports system 
handled a volume of 7.3M TEUs 
in 2019. Complementing this 
Maritime Infrastructure, we 
count on the first interoceanic 
train: Panama Railway Company 
that serves as a dry canal moving 
containers at land level connecting 
the Atlantic to the Pacific.

•	 The	connection	is	our	strength	that	
is why we also take it at the air level. 
Panama has more than 34 countries’ 
destinations and 90 connections 
throughout America thanks to 
the extension of terminals on the 
Tocumen International Airport. 

With so much movement we must 
have a free zone for the capacity of our 
trade, being the Colon Free Zone the 
second-largest duty-free in the world.

But Panama is much more than 
being a place of Connections, is just 
because of this that Business and 
Investment locate Panama on the spot. 
With a Political, Economic, and having 
a dollarized economy with almost 
no inflation since 1904, this has 
helped Panama achieve solid financial 
stability, backed by a well-developed 
and long-established international 
banking center with over 60+ licensed 
international banks. 

Panama counts with a great 
portfolio of attractive regimens and 
laws for investment. More than 170 
multinational headquarters companies 
had already trusted in Panama and the 
World Bank, and the World Economic 
Forum have forecast a growth in 
Panama for 2021 of 10% to 12%.

PANAMA: A MUST STOP FOR ANY 
TOURIST
Besides Commerce and Investments 
Panama means also fun! Why choose 
one ocean, when in Panama, you can 
experience two? Plus, not only will you 
find over 3,000 kilometers of coastline 
along both sides of the mainland, but 
Panama is also famous for beautiful 
beaches and over 1,400 tropical 
islands featuring stunning scenes that 
you may have thought only existed in 
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postcards. Also, we have the second 
biggest reef in the Oriental Pacific, 
perfect for whale watching, diving, 
and snorkeling.

But counting with these resources 
gave us a responsibility on conservation, 
and already this year we raised the 
protection of our marine areas to 30% 
- 2nd Latin American nation to achieve 
this within the framework of the UN’s 
30x30 Initiative.

Panama accommodates huge 
tropical forest national parks ideal 
for observation, birdwatching, and 
a lot of adventures. To start, Panama 
has more bird species and plants 
than North America; this incredibly 
rich biodiversity—incorporated with 
the fact that Panama is the most 
forested country in Central America 
at 63% coverage—has made the 
tropical rainforests of Panama the 
most researched in the world. The 
Smithsonian has been studying the 
tropical biology of the area for over 
100 years. And, you can come to see 
it, too! The most valuable coffee in 
the world, the awarded and famous 
“Geisha Coffee” comes from one of 

these natural fields.
Panama is also a Cosmopolitan 

Country, a fusion of different cultures. 
Because of our connection to history 
and the titanic construction of the 
Panama Canal, a lot of people have 
passed through Panama and decided 
to stay. Panama City is the most 
cosmopolitan capital in Central 
America and a must-visit for any 
traveler in the area. The capital of 
Panama is 3 cities in one, with a historic 
district, a rebuilt district, and very 
modern areas. In the historic district 
experience the historical, charming 
and vibrant neighborhood of Casco 
Antiguo. Casco Antiguo, also known 
as Casco Viejo, or the ‘old quarter,” 
is Panama City’s historic district. 
Considered a UNESCO Cultural World 
Heritage Site, the district dates back 
to 1673, and features vibrant plazas 
and picturesque brick-paved streets 
surrounded by colorful buildings. The 
area is ideal for walking, discovering 
history and enjoying a variety of fine 
cuisine. Come for some of the city’s 
best gastronomy, culture and photo 
shots, and stay to mingle with the locals 

in the heart of the nightlife scene. 
Panama city is a vibrant and dynamic 
urban center and truly a cosmopolitan 
city in the middle of the tropics, so 
expect to see massive skyscrapers 
surrounded by breathtaking nature. 
Panama is a peaceful country that 
welcomes tourists from all over the 
world. Security is another important 
competitive advantage that Panama 
offers over most of the other countries 
in the region. According to the Global 
Peace Index of 2020, Panama is 
the fourth safest country in Latin 
America. We have the privilege of 
being a country with a stable climate 
through all the year and one of the 
three carbon negative countries in the 
world (Source: the second biennial 
update report). 

From the most researched tropical 
rainforest in the world; to breathtaking 
beaches; to a modern, skyscraper-
filled Business District and a huge 
logistic hub.  Therefore, the founders 
of this nation had the great vision and 
proclaimed on the national shield the 
motto of our country: For the benefit 
of the World.
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Belarus

THE UNDISCOVERED PEARL 
OF EASTERN EUROPE
Belarus is a country with an ancient history and rich traditions, beautiful nature 
and amazing architecture, industrial giants and well-developed agriculture, 
unique cuisine and hospitable people. Every year the country becomes more 
tourist-friendly. Over 11 million people visit Belarus every year

By His Excellency Mr. Andrei Rzheussky, 
Ambassador of Belarus to India
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B elarus is located in the center 
of Europe at the intersection 
of many international routes. 

The territory of the country spans 
207,600 km². Belarus is known for 
its hospitality and cordiality. Many 
foreigners who have visited the 
Republic of Belarus note the following 
aspects that motivated them to come:

ARCHITECTURAL HERITAGE
East and West, Middle Ages and 
hi-tech, ancient architecture and 
Stalinist Empire style, examples of 
Soviet mosaic painting and modern 
murals. Here, tourists can feel the 
smell of powder in vaults of fortresses 
and hear the sounds of a grand piano 
from the halls of palace and garden 
complexes.

NATIONAL COLOR
Contrast and ingenuity – these are the 

things that make the culture of Belarus 
original and unique. Here, historical 
heritage is preserved, and new street 
culture is being developed; national 
ornaments neighbor upon the trends 
of the world fashion, and natural 
landscapes are finely intertwined with 
modern industrial design.

LUXURY OF CALMNESS
Absence of stresses and relaxing 
rhythm of life together with modern 
infrastructure are the norm for any 
Belarusian town. Leaving the city, 
there is an opportunity to find a place 
for secrecy and inspiration, have a 
chance to speak to the nature and 
hear yourself.

RELICT FORESTS AND PURE 
LAKES
Find out about the secret life of the 
dwellers of ancient woods and feel 

the captivating breath of birch groves. 
Blue-eyed Belarus is paradise for 
photographers, where thousands 
of lakes replace the sea. This is the 
perfect place for precious days of rest.

EARTH ENERGY FOR HEALTH
Soft climate, natural cosmetics 
and medical staff that you want to 
trust have made Belarus a sanatory 
and resort brand. Treatment in 
underground salt mines, pure mineral 
water and fresh humid air are the 
calling card of Belarus. There are 
conditions for the development of 
almost all types of tourism in Belarus, 
but the most popular among foreign 
tourists are:

RURAL TOURISM 
It is one of the most successful types 
of tourism in the Republic of Belarus. 
Thanks to the powerful preferences 
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provided to this type of tourism, in 
2021 there are 2,936 rural entities. 
At the beginning of 2021, the number 
of rural tourists amounted to 433 
thousand people.

In 2016 and 2018 Belarus 
became the winner in the Rural 
tourism nomination of the National 
Geographic Traveler Awards rating. 

In 2022, it is planned to conduct 
the International Forum on Tourism 
and Rural Development ‘Ensuring a 
Better Life for the Local Population’ in 
cooperation with the World Tourism 
Organization (UNWTO).

Thus, rural tourism in Belarus is the 
cradle of the national cultural heritage, 
it strengthens the self-consciousness 
of the nation and demonstrates the 
hospitality of the people. 

Rest on rural farmsteads in Belarus 
is an opportunity to plunge into 
the rural life of the country, use 
environmentally friendly products, 
retire with nature and restore your 
health.

SPA AND WELLNESS TOURISM 
It is another type of tourism promoted 
in Belarus. Belarusian health resorts 
offer a good value for money, modern 
medical facilities and highly-qualified 
specialists.

Clean air of forests and lakes, 
comfortable accommodation, 
tranquility and calmness – what can 
be better for a tired body and mind. 
Belarusian health resorts boast good 
services, high-quality equipment and 
reasonable prices.

Apart from traditional spa services 
almost every health center has its 
own mineral water springs, including  
therapeutic radon water springs. 
Soligorsk has a unique underground 
speleotherapy clinic that offers highly 
effective treatment programs in salt 
caves.

Belarus is a great place for 
ecotourism, as it abounds in pristine 
natural environments and offers a 
variety of exciting wildlife expeditions. 

There are natural areas in Belarus 
that you will not find anywhere else 
in Europe.

Belarus is among the ten most 
forested countries in Europe. Forests 
occupy 46% of the country area.

Ecotourists are highly recommended 
to explore the country’s national parks 
Narochansky, Pripyatsky, Braslav 
Lakes, Belovezhskaya Pushcha, 
Berezinsky Biosphere Reserve, 
Nalibokskaya Pushcha, Blue Lakes 
and many other places of interest.

MEDICAL TOURISM 
It is growing in popularity with 
foreigners. The country offers a 
wide range of medical services, 
from dentistry to qualified help in 
oncology, cardiology, ophthalmology, 
organ transplantation and IVF. 
Medical tours are organized by 
specialized companies facilitating 
medical travel programs. They handle 
the paperwork, select a healthcare 

center, provide assistance in getting 
a visa and accompany the client if 
necessary.

Minsk is a convenient venue for 
hosting major business events. 
Numerous exhibitions, conferences 
and forums are held in the Belarusian 
capital every year.

The business program is always 
complemented by a wide range of 

“BELARUS IS AMONG THE TEN MOST 
FORESTED COUNTRIES IN EUROPE. 
FORESTS OCCUPY 46% OF THE COUNTRY”
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activities, including excursions, 
animation programs, quests, water 
tours, cycling, target shooting, eco-
trail tours, dinners at farm stays, and 
a top-notch entertainment industry.

INDUSTRIAL TOURISM
The Republic of Belarus is an 
industrially developed country. There 
are more than 5,000 factories and 
plants. Several dozens of them offer 
tours to their production sites.

Tourists can see how the world’s 
largest dumping trucks, entered in 
the Guinness Book of Records, are 
made. In Belarus it is possible even 
to perform a test drive of a 130-ton 
dumping truck, or participate in 
manufacturing a tractor.

The country threw the door wide 
open for tourists as it launched the 
visa-free travel program.

The visa-free travel program is 
meant for tourists from 76 countries 
who arrive in Belarus through the 
Minsk National Airport. It makes 
visiting the country as simple and 
easy as possible. The period of visa-
free travel for tourist purposes is up 
to 30 days. This applies to both solo 
travelers and organized groups. The 
only exception is that foreign citizens 
must arrive on flights not from the 
Russian Federation.

India is among these 76 countries. 
Indian citizens  should have the 
following documents to travel to 

Belarus without applying a visa: 
1) A valid multiple-entry visa of the 

EU or Schengen states with a mark of 
entry into their territory; 

2) Air ticket with confirmation of 
departure from the Minsk National 
Airport within 30 days from the date 
of entry.

As in all countries of the world, 
COVID-19 has imposed certain 
restrictions on travel to the Republic 
of Belarus. For foreign citizens entry 
into Belarus through land checkpoints 
is temporarily suspended. But 
fortunately, the entrance is still open 
through air checkpoints.

When arriving through air 
checkpoints, all tourists, who have 
reached the age of six, should have 
a negative PCR test performed no 
later than 3 days before crossing the 
border and vaccination certificate. 
Self-isolation is necessary only for 
tourists who have COVID-infection.

The situation with COVID-19 in 
Belarus is developing in accordance 
with global trends. The number 
of new infections is falling, and 
the vaccination campaign is being 
actively pursued.Moreover,there is 
an opportunity to get a vaccine for 
foreign citizens. For these purposes, 
a special 5-day visa-free regime was 
introduced.

It is important to note that Belarus 
did not introduce a lockdown and 
did not suspend the activities of 

economic entities, which helped to 
avoid a significant negative economic 
effect. Among the current restrictions 
are only mask modes in transport and 
public places, social distancing.

Promotion activities on to 
international target markets continue. 
Belarus made it to the top ten 
countries to visit in Lonely Planet’s 
Best in Travel 2019 list. 

The publishing house welcomed 
the 30-day visa waiver and praised 
Belarus’ art and café scene. 
Describing Minsk, the travel guide 
pointed to ‘its impeccably restored 
Old Town centered around the 
graceful town hall’, where travelers 
can visit fashionable cocktail bars and 
join summer street parties.

Belarus is a clean and safe country, 
which is also an important part of 
tourists’ considerations. Cleanliness 
and safety are becoming Belarus’ 
competitive advantages on the global 
tourism market.

The Belarusian capital was named 
among the three cleanest cities in the 
world by the Street Digital Financial 
Media Company. Singapore and 
Tokyo went first and second.

Minsk topped the list of The Best 
European Cities to Visit in 2019 
compiled by the British newspaper 
The Independent.

Two Belarusian restaurants got the 
Wine Spectator Award of Excellence 
for extraordinary wine programs. The 
award was instituted by the New York-
based Wine Spectator Magazine.

Belovezhskaya Pushcha made it 
into the list of 25 best trips to take 
in 2020 by National Geographic. 
National Geographic advises to 
visit Belovezhskaya Pushcha in 
September-October.

Cooks in cafes have made 
delicious draniki, guides have 
prepared fascinating tours across 
picturesque locations, festivals have 
been organized in cities and villages, 
and the stoves in farm stays have 
been warmed up for tired travelers. 
Belarusians are ready to share the 
kindness and warmth of their hearts 
with their guests!

(Credit: Materials were provided 
by the Department of Tourism of the 
Ministry of Sports and Tourism of the 
Republic of Belarus)
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We invite you to discover 
a unique country, with 
impressive cellars, some of 

the most beautiful wineries, a unique 
traditional cuisine, rural areas where 
time seems to stand still, architectural 
pearls that teleport you in the past and 
nature reserves where you will find 
peace. Enhancing cultural heritage is 
one of the core missions pursued by 
the Moldovans while being manifested 
in a number of different ways: either 
through arts, music, dance, and 
artisan crafts or through practical 
know how and skills inherited over 
time. Easily noticed could be a series 
of distinguishing elements marking 
the authenticity of the indigenous 
peoples, such as: traditional costume, 
Moldovan carpets, traditional crafts, 
and folk music. Travelling across 
Moldova, you will surely come across 
some representative locations, where 
clearly exposed are the elements of 
cultural heritage.

1. OPPORTUNITY TO LEARN 
SOMETHING NEW
The territory of Moldova, on the map, 
appears like a bunch of ripe grapes. If 

you like to bring from your trips not 
only magnets, but also unforgettable 
impressions and unique stories for 
your friends, the country will sincerely 
surprise you and fill with everlasting 
emotions. After all, this is exactly 
what everyone is looking for in a new 
journey. All roads to our hospitable 
country are open. You can get to 
Moldova by plane – to the airport of 
the capital, Chisinau, by car, and even 
by ferry, to the southern port on the 
Danube.

2. PEOPLE AND THEIR 
HOSPITALITY
People make our country special! 
Having decided to visit any corner of 
Moldova, expect pleasant meetings 
with open people. Once in a Moldovan 
village, you will not notice, as you 
already are sitting at the table and the 
owner of the house treats you with 
spicy wine.

The national Moldovan cuisine 
will surprise you with its sincere 
simplicity and richness. A savory 
soup called Zeama, cooked with 
homemade noodles and Mamaliga – 
a hard porridge made from cornmeal, 

which is being cut with a thread. Can 
you imagine this? Mamaliga is served 
with Moldovan cheese, sour cream 
and Tocana (meat steaw). Placintele 
are prepared from a thin dough with 
a variety of fillings: cabbage, cottage 
cheese, apple, pumpkin, and cherries. 
The warm and hospitable region of 
the Moldovan people will conquer 
you, as well as the national cuisine.

3. WINE, WINE AND ONE MORE 
TIME WINE!
Wine is the pride of the Moldovan 
people and it makes this country 
special! Every year, in the first weekend 
of October, the National Wine Day is 
celebrated in the central square of the 
capital. The best winemakers welcome 
the guests and surprise them with 
their various wines. The atmosphere 
of this holiday is striking in scale! You 
can try many different wines. It is 
even hard to count!

Dancing, socializing and savoring 
national dishes create a special 
atmosphere. Moreover, having gone 
to a real wine tour of the vineyards 
and wineries, you can taste the wine 
of different varieties. In addition, in 
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AN ENRICHING TOURISM 
DESTINATION
Located in Eastern Europe, the Republic of Moldova offers unique and enriching 
tourism experiences, starting from its welcoming people, traditions and fulfilling 
multiethnic culinary journey and impressive Moldovan wine culture, picturesque 
places, intact nature, and rich history.Albeit being a small country, Moldova 
hides special things and memorable experiences in every corner, where anyone 
can have unforgettable holidays, regardless of their interests and expectations, 
thus making each traveler feeling genuinely welcomed and catered for

Moldova

By His Excellency Mr. Victor Haruta, 
Ambassador of Moldova to the UAE
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Moldova, you can visit, with a tour, 
several wine cellars, whose length is 
tens of kilometers, and the collection 
includes millions of bottles of wine. 
Some of these cellars are included in 
the Guinness World Records! You still 
do not believe that there are so many 
wonders in such a small country?

4. ORIGINALITY
Each corner of Moldova has an 
incomparable color! In the south 
of our country live Gagauzi, a 
temperamental nation with their 
culture, history, traditions, and of 
course, cuisine. Only an hour away 
from Chisinau, and you get to know 
the atmosphere of other national 
characteristics. On the left bank of the 
Dniester River is located Transnistria, 
a territory where time is still, that can 
make you feel like living in the USSR. 
Visiting the unique historical complex 
of Old Orhei, seeing the cave 
monasteries and ancient hermitage is 
a MUST. 

No tourist left our country without 
visiting this picturesque valley. In 
addition, if you are ready to get 
acquainted with the ethnic group of 

Roma, then your way lies to the north 
of Moldova, to Soroca city, famous 
also for the Soroca Fortress. 

The surroundings of this city will 
leave you with ambiguous feelings, 
but you will recall this colorful trip 
and acquaintance with such a specific 
nation. And of course – the mighty 
forests Codrii, situated in the centre 
of our country.

5. LEISURE
The nature of Moldova will inspire 
you to an active time spending. The 
opportunity to raft down the river, 
climbing or cycling. Fans of hiking 
will be interested in the unique 
relict forest Codrii and one of the 
longest world caves “Emil Racovita 
Cave”. For those who travel by car 
– camping sites are equipped in the 
most picturesque places of Moldova. 

To get to know more about the 
traditions of Moldovans and their 
folklore you can by going in special 
tours, where you will be able to do local 
crafts and dip into the peculiarities of 
life in the villages. Your trips around 
the country do not require a lot of time 
spent on the road, and you can fully 

enjoy the process of active recreation.

6. SECURITY
Regardless of the daytime, you can 
easily go for a walk or excursion to 
the city you like, or make a trip to 
the countryside, because Moldova is 
one of the safest countries in Europe. 
Moreover, a cheap mobile Internet is 
available throughout Moldova, at the 
speed of which our country is among 
the top ten leaders, along with Japan 
and Latvia. In city parks, cafes and 
even trolleybuses you can always 
connect to free Wi-Fi, be in touch 
with relatives and share impressions 
about Moldova.

7. UNUSUAL ACTIVITIES
Music concerts, festivals and 
marathons, every year, inspire 
the citizens of our country to join 
the events. The festival of ethnic 
musicians from around the world 
“Ethno Jazz”, the “DescOpera” 
festival, the “Underland Fest”, 
the festival of colors, as well as 
marathons, organized in wine cellars, 
leave expressive memories.To stay 
informed about the events in our 
country and plan a trip for visit to 
one of these events, subscribe to the 
newsletter, we will tell you about 
the most significant, and interesting 
events in Moldova, where we will be 
waiting for you!

If you are planning to visit Moldova 
don’t hesitate to visit the National 
Tourist Information Center, located 
in the center of the capital – Chisinau.

The center provides information 
about locations, events, 
accommodation, tours, itineraries and 
offers of tourist companies. Tourists 
benefit from free consultation as well 
as leaflets, brochures and postcards. 
The Tourism Information Center is 
a project powered by the National 
Inbound and Domestic Tourism 
Association of Moldova with the 
support of international projects. 

The Association supports the 
development of tourism products, 
lobbying and advocacy initiatives and 
plays an important role in business 
support for the incoming tourism 
industry, promoting the image of 
Moldova as a travel destination.

“IN MOLDOVA, YOU CAN VISIT SEVERAL 
WINE CELLARS WHOSE COLLECTION 
INCLUDES MILLIONS OF BOTTLES OF WINE”
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T he Republic of Kazakhstan is a 
unitary state with the presidential 
system of government. Under 

the Constitution, Kazakhstan is a 
democratic, secular, legal and social 
state which recognizes the man, his life, 
rights and freedoms as the supreme 
values of the country.

Located at the heart of Eurasia, 
appeared on the geopolitical map in 
December 16, 1991 when it gained 

independence. The name Kazakh, of 
Turkic origin, is thought to mean “free 
man” – which is appropriate in a land 
historically populated by freedom-
loving nomads. Nur-Sultan is the 
capital city of the country. Kazakh 
language is the official language of 
Kazakhstan. The Russian language has 
the status of the language of interethnic 
communication. The unit of currency 
used in Kazakhstan is tenge. It is the 

world's ninth biggest country by size, 
and it’s more than twice the size of the 
other Central Asian states combined.

The President of the Republic 
of Kazakhstan is the head of state, 
the highest political official, who 
determines the main directions of the 
domestic and foreign policy of the 
country and represents Kazakhstan on 
the international arena. The President 
is a symbol and guarantor of the 
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LAND OF 
CULTURALLY-RICH 
DIVERSE ETHNICITIES
One of the most ethnically and religiously diverse nations, Kazakhstan owes 
it to not only its history and nomadic culture but also its geography. Sharing 
its borders with 5 nations, it is a cultural melting pot of 131 ethnicities. Home 
to stunning nature, including the famed Altai Mountains and Kazakh steppe, 
as well as the Golden Man, the country’s own Tutankhamun, it offers the 
ultimate adventure

KAZAKHSTAN

By Dr. Nawab Mir Nasir Ali Khan, Honorary Consul of 
Kazakhstan for the States of Telangana and Andhra Pradesh

national unity and the state power, 
inviolability of the Constitution, as 
well as the rights and freedoms of an 
individual and citizen. Kazakhstan 
has varied landscape stretches from 
the mountainous, heavily populated 
regions of the east to the sparsely 
populated, energy-rich lowlands in 
the west, and the industrialized north, 
with its Siberian climate and terrain, 
through the arid, empty steppes of the 

centre, to the fertile south.
Ethnically the former Soviet republic 

is as diverse, with the Kazakhs making 
up nearly two-thirds of the population, 
ethnic Russians just under a quarter, 
and smaller minorities that include 
Uzbeks, Ukrainians, Chechens, and 
others. While many of its neighbors 
tend to be more influenced by Islamic 
countries, Kazakhstan has been largely 
shaped by Russian culture, literature 

and language.

THE RICH, DEVELOPMENTAL 
AND EVOLUTIONARY HISTORY OF 
KAZAKH PEOPLE AND CONSTANT 
INTERACTION OF NOMADIC 
LIFESTYLE HAVE LED TO A UNIQUE 
AND AUTHENTIC CULTURE OF 
KAZAKHSTAN
The Government implements executive 
powers, heads the system of executive 
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bodies and exercises supervision of 
their activity. The Parliament of the 
Republic of Kazakhstan performs 
legislative functions and consists of two 
Chambers acting on a permanent basis: 
the Senate and the Majilis.

The Senate is composed of deputies, 
two of whom represent each region of 
the country, as well as the cities of the 
national significance and the capital 
of Kazakhstan. Fifteen deputies of the 
Senate are appointed by the President 
with due regard to equal representation 
of national and cultural and other 
significant interests of the society.

The Majilis consists of 107 deputies, 
nine of whom are elected by the 
Assembly of the People of Kazakhstan. 
The term of the powers of Senate 
deputies is six years; term of the 
powers of the Majilis deputies is five 
years. At the moment, there are three 
parties in the Mazhilis, including “Nur 
Otan” People’s Democratic Party, “Ak 
zhol” Democratic Party of Kazakhstan 
and Communist People’s Party of 
Kazakhstan. The country is divided 
into 14 administrative zones and has 3 
cities of national significance.

A CULTURALLY RICH NATION
Being one of the most ethnically and 
religiously diverse nations, Kazakhstan 
owes this part to its geography and 
Soviet ethno-policies and the settlement 
of European migrants throughout the 
20th century. The rich, developmental 
and evolutionary history of Kazakh 
people and constant interaction of 
nomadic lifestyle with settled people in 
South Kazakhstani ancient cities have 
led to a unique and authentic culture of 
Kazakhstan. 

With nearly 130 different ethnic groups 
and 17 different religious confessions, 
the ethnic Kazakhs accounted for 63% 
of the population, the Russians 23.7%, 
with the remainder being spread among 
Uzbeks, Ukrainians, Germans, Tatars, 
Uyghurs, Byelorussians, Azeris, Turks, 
Koreans, Dungans, Poles, Greeks, and 

other ethnic groups. Its predominant 
features through which Kazakhstan is 
recognized are:

CULTURE OF HORSEMANSHIP
The domestication of horses was first 
achieved on the territory of modern 
Kazakhstan. This marked the beginning 
of a new culture of horsemanship 
among the ancient nomads of 
Kazakhstan. Horsemanship culture 
changed Kazakh clothing, boots, and 
armor, and the nomads even invented 
the high saddles and stirrups.

ANCIENT METALLURGY
The nation rich in various mineral 
ores became one of the first centers 
of the establishment of metallurgy. 
The centers of mining production and 
smelting of bronze, copper, lead, iron, 
silver, and gold, and the manufacturing 
of sheet iron arose in ancient antiquity 
on the lands of Central, Northern, and 
Eastern Kazakhstan.

THE GOLDEN MAN
The Golden Man, also referred to as the 
Golden Warrior, or as ‘Kazakhstan’s 
Tutankhamun’, was discovered in Issyk 
in 1969. It became the personification 
of the courage of the defenders of the 
land on which the ancestors of today’s 
Kazakhs lived. 

It depicts the highest-level artistic 
creations that still amaze the 
imagination. The skillful golden guise 
of a warrior indicates the confident 
mastery of the ancient masters of gold 
processing techniques. 

PROVENANCE OF TURKIC WORLD
The majestic mountains of Altai not 
only decorate the land of Kazakhstan 
but were also the cradle of the Turkic 
peoples. It was here, in the middle of 
the 1st millennium, where the Turkic 
world was born. Today, it is the original 
centre of biodiversity of montane plant 
and animal species in northern Asia, a 
number of which are rare and endemic.

THE GREAT SILK ROAD
The geographical uniqueness of 
Kazakhstan contributed to the 
emergence of transit corridors 
between different countries and 
civilizations. These land routes were 
transformed into the Great Silk Road 
system - a transcontinental network 
of trade and cultural ties between 
East and West, North and South of 
Greater Eurasia.

THE BIRTHPLACE OF APPLES 
AND TULIPS
Kazakhstan is the keeper of the 
progenitor of all the Earth’s apple 
trees: the Sievers apple tree. It was 
this tree that gave the world one 
of the most common fruits of this 
time. Today there are more than 3 
thousand varieties of cultivated tulips 
in the world, and most of them are 
“descendants” of the local flowers. 
Thirty-five types of tulips are native 
to Kazakhstan.

“THE DEVELOPMENTAL HISTORY OF the 
PEOPLE HAVE LED TO A UNIQUE AND 
AUTHENTIC CULTURE OF KAZAKHSTAN”
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TOURISM OPPORTUNITIES
An array of majestic canyons, seamless 
deserts, arid plains, colossal glaciers, 
and ancient structures account for 
popular Kazakhstan tourist places 
making it a year-round destination. It 
is one of the must-visit countries on 
the bucket list of numerous travelers. 
Kazakhstan is wide to an extent that it 
encompasses 5 climate zones and has 
2 time zones. It is the geographical 
diversity of the country that accounts 
for ultimate travel experiences.  Due to 
this, it offers travel and tourism which 
include authentic cultural tourism, 
nature-based activities, including 
ecotourism, bird watching, etc. in 
national parks and protected areas, 
skiing or trekking in mountains, water 
sports, sunbathing and swimming in 
lakes and rivers.

NUR SULTAN (EARLIER ASTANA)
The wonderful city of Kazakhstan 
stands as the living example of the 

modernized nation and presents 
popular Kazakhstan tourist attractions. 
With plenty of corporate business 
centers and multi-story buildings 
around, the architecture of this city 
will mesmerize. From the top of the 
105-meter tall Bayterek Tower, one 
can catch the magnificent panoramic 
view of the city. Museum of Miniatures 
and Seaquarium is the ideal place of 
attraction for all nature enthusiasts 
where over 2000 species of sea animals 
from different parts of the world can be 
spotted.

ALMATY
As the biggest cultural hub of 
Kazakhstan, Almaty is known for its 
gorgeous setting and picture-postcard 
outdoor. It was the capital city of 
Kazakhstan till 1997. The snow-capped 
mountains guard the city displaying 
the city’s grandeur and making for the 
best backdrop ever. The Central State 
Museum here holds special importance 

because of the rich cultural heritage it 
houses.

AKTAU
The four-decade-old city overlooks the 
great Caspian Sea and is among the most 
serene visiting places in Kazakhstan. 
Aktau means "white mountain" in 
Kazakh which may be due to its cliffs 
that overlook the Caspian. Cultural 
centers, concert halls, cinemas, and 
libraries from ancient times are spread 
all over the city. It is also known for its 
block address system. Almost no streets 
in Aktau have names; instead, addresses 
generally consist of three numbers: the 
district number, the building number, 
and the apartment number.

TARAZ
Taraz is situated in the southern part 
of Kazakhstan. Formerly known as 
Auliye-Ata and Zhambyl, it lies at the 
junction of the Talas River and the 
Turk-Sib Railway. The city’s Babaji-
Khatun Mausoleum is known for its 
distinct sixteen-ribbed conical dome.

LAKE BALKHASH
The 15th largest lake in the world is 
located 600 miles to the east of Aral Sea 
and is a major source of hydroelectric 
projects in the country. It was once 
was a prominent place of breeding for 
marine life that included as many as 20 
species of fish. Qaratal, Aqsū, Ayagoz, 
and Lepsi rivers feed the eastern part 
of the lake.

BAIKONUR
Baikonur is the world’s oldest and 
largest space launch facility. Baikonur 
Cosmodrome was one a secret 
missile testing site that happened to 
be a strategically important place for 
Russians. The desolate desert steppe 
of Kazakhstan was once the launchpad 
for Vostok 1 spacecraft in which Yuri 
Gagarin first set for the moon.

TAMGALY-TAS
Tamgaly-Tas literally means ‘written 
rocks’ as the rocks here are inscribed 
with beautiful images of Tibetan 
scriptures and Buddha. It is an open-
air sanctuary where religious rituals 
in Kazakhstan were held. 5,000 
petroglyphs from the Bronze Age are 
still displaying the grandeur of the city.
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AN EXOTIC AND 
ATTRACTIVE TOURISM 
DESTINATION
Zimbabwe is an exotic and attractive destination for tourists interested in 
traveling to Africa and many tourists dream of visiting Zimbabwe once in 
lifetime. In 2019, about 2.2 million tourists visited Zimbabwe, accounting for 
3 percent of all tourists coming to Africa (International Tourism Highlights 
2020 Edition, p.2). Zimbabwe has designated the month of September 
as Tourism Month and this year’s theme is Tourism for Inclusive Growth, 
celebrating tourism’s ability to drive inclusive development, and the role it 
plays in generating economic opportunities for millions across the globe

Zimbabwe

By His Excellency Dr. Kriengsak Chareonwongsak, Consul 
General of the Republic of Zimbabwe, Former Member of 
Parliament & Advisor to the Prime Minister, Royal Thai 
Government & Chairman of Nation-Building Institute

Cynosure
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northwestern and roaming Hwange’s 
savanna grasslands and woodlands. 
The park has the biggest diversity of 
animals of all the world’s national 
parks and is also home to some 50,000 
elephants, cheetahs, leopards, lions, 
and also one of largest populations of 
the endangered wild dogs and birds.

If you love safaris and want to 
experience adventure, another 
highlight you should try is exploring 
the untamed wilderness through horse 
riding. Almost every national park, 
including the surrounds of Victoria 
Falls, has this activity. 

2. VARIOUS NATURAL WONDERS 
AND DIVERSE LANDSCAPES 
Zimbabwe is a destination with 
abundant natural wonders and diverse 
landscapes. You can go to Zimbabwe 
and find great lakes, natural parks, 
wonderful waterfalls, and rolling 
mountains.

National parks in Zimbabwe are 
amongst the finest in Africa. Some 
of them are truly spectacular, suchas 
Hwange National Park (the third 
largest in Africa), Mana Pools (a 
UNESCO Natural World Heritage 
Site) and Victoria Falls National Park.

Zimbabwe has spectacular waterfalls 
in all shapes and sizes. Victoria Falls 
is one of greatest waterfalls in the 
worldand one of the world’s most 
visited attractions. The best view of the 
waterfalls is from the Zimbabwe side. It 
has been a UNESCO World Heritage 
Site since 1989 and is classified as 
one of the Seven Natural Wonders of 
the World. There are also the Mtarazi 
Falls, which is Zimbabwe’s highest 
waterfall, and the Nyangombe Falls, a 
wider collection of cascading falls that 
form natural swimming pools.

The Eastern Highlands is a 
mountainous area of astounding 
natural landscapes with lively forests, 
misty valleys, rugged peaks, lurching 
hills, deep gorges, descending 
waterfalls, and calm rivers and lakes.  
The Eastern Highlands has a cool 
damp climate and green landscapes, 
which diverge into the dry savanna 
ofother regions of Zimbabwe.  Tourists 
visit the Eastern Highlands for outdoor 
activities such as hiking, fishing, 
golf and horse riding, as well as the 
admirable birdlife and the memorable 

Even though COVID-19 has 
not only affected tourism to 
Zimbabwe, but to all the world, 

Zimbabwe has so far vaccinated 2.7 
million people, against a target of 
inoculating two-thirds of its 15 million 
population by the end of the year, and 
President Emmerson Mnangagwa’s 
government has paid for 12 million 
COVID-19 doses.(3)Zimbabwe has 
reopened the Victoria Falls land border 
with Zambia for fully vaccinated 
tourists to allow the smooth flow of 
tourists. The development follows 
the successful rollout of a vaccination 
program that has seen more than 60 
percent of residents in the border town 
of Victoria Falls being vaccinated.(4)

Tourists come to Zimbabwe for 
varied reasons,but some of the features 
of Zimbabwe that attract tourists 
include the following:

1. WILDLIFE SANCTUARY 
AND WONDERFUL SAFARI 
DESTINATIONS
Zimbabwe is a tourist destination with 
one of the greatest varieties of wild 
animals. Within 11 national parks 
and many special reserves in the 
country, you can effortlessly find the 
Big Five – elephants, leopards, rhinos 
(black and white), buffalos and lions. 
Elephants are especially plentiful: 
Zimbabwe is home to one of the 
largest concentrations of elephants in 
the world. 

Other creatures include wild dogs, 
hyenas, giraffes, zebras, wild beasts, 
crocodiles and hippos. Zimbabwe is 
also renowned for its birdlife, with 
more than 600 species recorded 
countrywide.

Zimbabwe is therefore a great place 
for a safari experience. It’s an exclusive 
place to travel as there are no masses 
of people or vehicles gathering around 
wildlife as in other tourist spots in its 
neighboring countries. Mana Pools 
National Park is the best park and one 
of the finest wildlife areas in Africa, 
situated at the northern most point 
of Zimbabwe, straddling the Zambian 
border with outstanding views of the 
beautiful riverside wilderness beside 
the Zambezi River, floodplains, baobab 
trees and forests. 

Hwange National Park is one of 
Africa’s top national parks, located in 
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scenery.
Lake Kariba is a massive man-made 

lake situated in the north of the country 
and sharing a border with Zambia.  
The lake is best explored by a slow 
cruise on a houseboat where tourists 
can spend days relaxing on drifting 
small boats or canoes, going fishing 
and spotting wildlife in Matusadona 
National Park on the lake’s shores.

Not mentioned here are the many 
other places to experience, which 
tourists should not miss.

3. PLENTY OF LEISURE ACTIVITIES 
AND GENUINE CUSTOMER 
SERVICES
Zimbabwe has endless adventures 
to offer. In just the town of Victoria 
Falls alone there’s white-water rafting 
on the Grade 5 rapids of the mighty 
Zambezi River, bungee jumping, 
horseback safaris, gorge swinging, 
zip lining, abseiling and crocodile 
cage diving. Zimbabwe is an excellent, 
more affordable, option to some of 
its neighbors which offer similar 
experiences.

As guiding is a comparatively well-
paid career in Zimbabwe, it means 

that there are plenty of high-quality 
candidates willing to do the job. 
Moreover, Zimbabwe’s education 
system is one of the best in southern 
Africa. Therefore, Zimbabwe is full 
of well-educated guides who speak 
excellent English. They also have a 
reputation of being among the best 
in the business. Their passion for 
wildlife is infectious and they delight 
in showing you what makes Zimbabwe 
so special.

Not just as tour guides, Zimbabwean 
people are truly a joy to meet. They are 
warm, friendly, genuinely happy to see 
you enjoying their country and keen to 
share their own experiences. There is 
no better place to experience this than 
being on safari in Zimbabwe.

4. UNIQUE HERITAGE, HISTORY 
AND MUSEUMS 
Zimbabwe is full of notable historic 
attractions. Evidence of ancient 
civilizations can be found in many 
places in Zimbabwe. 

The UNESCO site of Great 
Zimbabwe, or Great Enclosure, is the 
best place to start. The giant drystone 
walls are one of the main attractions 

of Zimbabwe today and can provide 
people who interested with an insight 
into Zimbabwe’s incredible history 
and remain as a reminder of ancient 
African civilizations.

There is another UNESCO title 
holder, which is similar to Great 
Zimbabwe in many ways. It is called 
the Khami Ruins and is the site of 
a former Iron Age capital that was 
constructed without any mortar, and 
housed residents and a royal family for 
around 200 years. 

Another interesting place to go see 
the best-preserved rock paintings in 
Africa is the Matobo National Park, in 
the southwest of Zimbabwe. There is a 
selection of interesting artefacts dating 
all the way back to the pre-middle 
Stone Age, or more than 13,000 years.

For museum lovers, Zimbabwe has 
some excellent collections for you to 
see. The National Gallery of Zimbabwe 
in Harare shows the country’s 
heritage. The Zimbabwe Museum 
of Human Sciences is home to the 
oldest wooden artefact discovered in 
sub-Saharan Africa. The Bulawayo 
Railway Museum has a collection of 
locomotives, carriages and provides a 
potted history of the city’s role at the 
heart of Zimbabwe’s once burgeoning 
railway network.

Zimbabwe is a great destination 
for you to visit at least once in your 
lifetime. Zimbabwe is beautiful. It has 
a great number of tourist facilities. 
It is generally a safe country. Even 
though Zimbabwe may not be your 
first thought for a tourist destination, 
the country has developed gradually 
to become one of the world’s hidden 
gems among tourist destinations. 

Sources
1. World Tourism Organization. 

International Tourism 
Highlights 2020 Edition. 
https://www.e-unwto.org/doi/
book/10.18111/9789284422456

2 ht tps : //www. facebook .com/
Ztaupdates/

3. https://www.reuters.com/world/
afr ica/get-covid-19-vaccine-
or-please-quit-zimbabwe-tells-
government-workers-2021-09-07/ 

4. h t t p : / / w w w . x i n h u a n e t .
c o m / e n g l i s h / a f r i c a / 2 0 2 1 -
07/31/c_1310099488.htm

“ZIMBABWE IS A NATION WITH ABUNDANT 
NATURAL WONDERS AND LANDSCAPES 
LIKE WATERFALLS, LAKES, SANCTUARIES”



Construction Chemicals

Gypsum Plasterboards
& Ceilings

Wall & Floor Covering

Electric & Lighting

Building Materials
& Hardware

Tools & Equipments

Paints & Decorating

DIY, Home & Decor

Adhesives, Concrete Admixtures, Concrete Repair, Protective Coatings, Industrial and Decorative Flooring,
Joint Sealants, Waterproofing, Grouts and Anchors, Passive Fire Protection, Premix Plasters, Cement
additives and Grinding, Aids Cleaners, Protectors, Sealers & Stain Removers

Gypsum Plasterboards, Ceilings, Metal components and Fixings, Access Panel, Fiberglass & Rockwool
Insulation

Decorative Wall Panels, Coverings and False Ceiling (Wood, Marble, Fashion Series) Hygienic Wall Panels
(Anti-Microbial,Fire Rated Wall) and Ceilings made of Fiberglass reinforced plastic (FRP)  durable panels,
resistant to Moisture, Mold, and Impact Multipurpose adhesives, Adhesives for Rubber, PVC, Carpet, Vinyl,
Linoleum, Wood, Raised Floors, Artificial Grass 

Air Movement, Heating & Ventilation, Data Cabinets, DB enclosures, Boxes (GI, PVC, Metal), Light fittings,
LED Panels, Downlights, Switches, Sockets Floor Boxes, PVC conduits & Accessories, Switches & Sockets,
Allied Accessories

Fasteners & Fixings, Sanitizing & Covid products, Self Adhesive Tapes,   Polythene rolls, Packaging
Materials, Safety and PPE Items, Anchors, Bolts, etc

Power Tools & Accessories, Hand Tools,  Airless Spray Machines, Floor Grinders, Floor Scarifies, Spray
Plaster Equipment, Screed and Plaster Mixers, Injection Pumps

Decorative Paints, Textured and Spray Plaster coatings, Industrial and Protective Coatings, Wood Finishes,
Thinners, Flooring tools, Painting Tools Spike Rollers, Spike shoes, Pin Rakes, Screed Spreaders

Garbage bags, Garden Tools, Vacuums

• Sign up
• 

• Earn QCON Coins per AED 100 spent

• Subscribe to newsletter 

• Writing product review
• Sharing on social media

• Birthday Reward

• Earn additional rewards on
     bulk buying (+25000* AED)
• Rising to higher tier
• Signup for push notification
• Earn QCON Coins per AED 100

spent (1 coin to 2.5 coins as
per tier level)

Welcome Gift on 1st Online Order*

REDEEMING QCON COINS
(ONLINE, INSTORE & WITH

BRAND PARTNERS)
REFERRAL PROGRAM

EARNING QCON COINS
(ONLINE & INSTORE

PURCHASES)

•   100 Coins = AED 10
•    Redeem on QCON website and our brand
       partners 

• Refer a friend and receive points for
your friend's first 3 orders + a Surprise
gift. Friend gets welcome discount
and rewards points as well

*T&C Apply

QCON Royal Club Rewards
Shop. Earn. Save
Save Time, Save money and Get
Rewarded 
Pioneer in launching loyalty rewards, referral and affiliatte
programme in construction and building material industry
in the region

MAKE EVERY PROJECT MORE REWARDING 

Award winning Authorized Technical Distributor
with Warranty support from Manufacturers

JOIN NOW

for all your construction and refurbishment needs
ONE STOP SOLUTIONS GULF LEADERS 2021

INSPIRING FUTURE
GENERATION
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T he original inhabitants are 
the Berbers, in 850 BC Dido 
founded Carthage the city 

that dominated the Mediterranean 
and faced Rome at the highest of its 
power. After three Punic wars, Rome 
took control of the region for 500 
years, and then came the Muslims 
and the ottoman dynasty, and then 
the French occupation until Tunisia’s 
independence in 1956.

CLIMATE: A YEAR-ROUND 
DESTINATION
•	 In	 addition	 to	 its	 excellent	

geographical location, Tunisia 
enjoys a great weather that makes 
it a year-round tourist destination: 
A Mediterranean climate on the 

northern coast, (rainy winters and 
sunny summers) while it is semi-
desert or desert in inland areas with 
hot, dry summers and mild, rainy 
winters.

•	 This	climate	diversity	gives	various	
options to choose when to go. If 
you want to visit the coast, the best 
period is between May and October, 
while the best period to visit the 
Tunisian desert will be between 
November and February.

•	 This	 made	 Tunisia	 among	 the	
principal touristic destinations in 
the Mediterranean region, until 
October 2019 around 7.5 million 
tourists visited Tunisia mostly from 
Europe and Algeria, Russia, Japan, 
China and India.

WHY YOU SHOULD SPEND YOUR 
NEXT HOLIDAY IN TUNISIA?
In fact, there are many reasons, as a 
tourist, you can enjoy the sea, the 
desert, visit museums, see Roman and 
Islamic monuments, enjoy thalasso, 
taste great food, play golf, shop in 
markets full of colours, and enjoy an 
active nightlife only in one country… 
Tunisia.

THE PEOPLE
Tunisians are friendly warm and 
generous people. They welcome 
guests from all over the world and are 
familiar with all Western and Eastern 
cultures especially Indian culture.
Indian music and Bollywood movies 
are very popular.

AN OASIS OF HISTORICAL 
SITES, BEAUTIFUL 
LANDSCAPES & 
PICTURESQUE BEACHES
No matter whether you prefer a pure beach holiday or wandering around 
monuments from the Roman times, Tunisia the northernmost African country has 
it all. It is an oasis of historical sites, beautiful landscapes, picturesque beaches 
and rich in culture. The country has remained alive in history for thousands of 
years with many UNESCO World Heritage Sites just waiting to be explored. It’s 
time to plan your holiday in Tunisia!

Tunisia

By Her Excellency Mrs. Hayet Talbi EP Bilel, Ambassador 
of the Republic of Tunisia to the Republic of India
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THE BEACHES
In addition, Tunisia has more than 
1300 kilometres of beautiful beaches 
that start from Tabarka in the north to 
Djerba in the south. Many hotels have 
their own private beaches in addition 
to uninhabited coastline where you 
can enjoy your own private stretch of 
paradise.

THE FOOD
•	 Centuries	 of	 foreign	 occupation	

has incorporated French, Roman 
and Ottoman influences, leading 
to a culinary confluence that brings 
something to the table for everyone: 
from the French bread to the Turkish 
sweets and Italian pasta, all made in 
the Tunisian way. Tunisian food is 
spicy, sometimes Indian-level spicy, 
with a use of seafood, olive oil, and 
Harissa a hot chili paste served with 
most meals as a dip and is often 
used as an ingredient in stews and 
soups. It is sometimes described as 
“Tunisia’s main condiment”. 

•	 “Couscous”	 is	 very	 well	 known	
Tunisian food which can be 
prepared by lamb, fish, of 
vegetables. “Lablabi” the perfect 
plate for winter consists of of bread, 
eggs, harissa and spices all mixed 
with olive oil. “Brik” pastry and 

“salad mechouia” with tomatoes 
and peppers are appetizing starters, 
as are fresh bread and sauces, tuna, 
olives, roast green peppers and 
harissa.

NIGHTLIFE
•	 For	 lovers	 of	nightlife,	Tunisia	will	

also be your favourite destination. 
During the summer, festivals and 
concerts are spread all over the 
country. Night clubs are easy to 
find in many tourist areas and 
hotels especially in Hammamet and 
Sousse.

•	 Active	nightlife	is	not	restricted	only	
to the coastal areas only. Every year 
in November, the Electronic Dunes 
Festival takes place where you can 
enjoy dancing and music in the 
heart of the Nefta desert.

HOTELS AND RESORTS
•	 Tunisia	 has	 a	 very	 developed	

touristic infrastructure and resorts 
with more than 850 hotels of 
various categories.

•	 In	 quantitative	 terms,	 the	 rooming	
capacity in Tunisia has considerably 
developed, to reach 237.618 beds 
in 2018.

•	 Two	days	ago,	a	few	kilometers	from	
Tozeur International Airport and the 
famous film site “Star Wars Epic”, 
“AnantaraTozeur”  was inaugurated 

in the heart of the desert as one of 
the most prestigious hotels in the 
world.

•	 The	 5	 stars	 	 hotel	 has	 93	 rooms	
including luxurious villas of up 
to 900 square meters, swimming 
pools, a relaxing spa, a market and 
a total of six restaurants. 

•	 In	 2018,	 the	 famous	 Forbes	
magazine ranked Anantara Tozeur 
as one of the best luxury hotels in 
the world.

MEDICAL TOURISM
Tunisia is the second Thalassotherapy 
destination at a world scale after 
France. There are more than 49 
Thalassotherapy centers throughout 
the country. Most of them are 
integrated in 5 stars Hotels. And they 
receive more than 152,000 visitors 
every year mainly from Germany 
France and Switzerland. 

ENJOY THE EMERGING ECO 
TOURISM CULTURE
Eco tourism is a good choice for lovers 
of wild life and fresh air. In Tabarka 
Ain Draham or Zaghouan you can 
meet with the local people, share their 
daily life activities and spend a night 
in a eco friendly farm house in an 
experience that will allow feel the real 
countryside life.
DO NOT MISS !!
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Often seen as simply a beach 
destination, Tunisia has many other 
attractions that make you enjoy an 
unforgettable journey, the old Medina 
of Tunis, SidiBou Said, Carthage, 
Kairouan, Djerba, and others places 
will make it live Tunisia’s cultural and 
historical beauty.

CARTHAGE
Founded by the King of Tyre’s 
daughter Elissa In 814 BC, Carthage 
is designated a UNESCO World 
Heritage Site and is worth a long visit. 
The accumulation of ruins across a 
vast zone allows the ancient city to 
come alive in the imagination. In the 
archaeological museum, visitors can 
discover the art and religious rituals 
of Punic Carthage. There is a rich 
nightlife there: restaurants, lounges, 
nightclubs, jazz festivals, and classical 
music festivals. In summer, the historic 
theatre hosts international shows for 
the International Festival of Carthage.

THE NATIONAL BARDO MUSEUM
If you want to understand the long 
history of Tunisia, the National Bardo 
Museum is a good place to start. The 
country’s top museum, one of the 
largest in Africa,  is housed within a 
fifteenth century Hafsid palace and 
displays a collection of archaeological 
artifacts and works of art spanning 
the totality of Tunisia’s history. The 
highlight of the impressive collection is 
the collection of well preserved Roman 
mosaics – one of the best collections in 
the world. 

SIDI BOU SAID
Located just north of Tunis, the capital. 
The entire town is simply beautiful, 
located on top of a steep cliff, which 
overlooks the Mediterranean Sea, with 
flowers draped from almost every wall 
and doorway, and beautiful flowing 
vines hanging throughout the entire 
area. The view from SidiBou Said 
is absolutely phenomenal, and will 

continue to amaze you throughout 
your entire trip.

ENJOY THE SOUKS
Built in the 7th century, the Tunis 
medina was one of the first Arabo-
Muslim towns in the Magreb, and it is 
a must-see for visitors. The streets in 
the medina are narrow and winding, 
full of covered souks, artisans’ 
workshops and residential buildings 
with colourful painted doors. The 
souks are organised by the type of 
products on sale. So there are souks 
for perfume, wedding goods, spices, 
textiles and so on. 

HAMMAMET
Hammamet is a wonderful resort town 
in Tunisia. With its sandy beaches, the 
town is the definite top place to go to 
enjoy amazing holidays near the sea. 
Furthermore, Hammamet has a lot 
more to give than simply swimming 
and enjoying water sports on the 
beach. 

From the well-known Jasmine 
you can find all over the region to 
the many interesting buildings and 
natural wonders of the area, you’ll find 
plenty of things to fulfill your Tunisian 
vacation.

EL JEM AMPHITHEATER
The impressive ruins of the largest 
colosseum in North Africa, a huge 
amphitheatre which could hold up 
to 35,000 spectators, is found in the 
small village of El Jem, 3 hours from 
Tunis. This 3rd-century monument is 
one of the most iconic architectural 
contributions of ancient Rome .

KAIROUAN
Away from the coast, Kairouan is 
a fascinating city still anchored in 
a distant past. One of Islam’s holy 
cities, it was the first capital of the 
Maghreb. Designated a UNESCO 
World Heritage site, it conceals several 
marvels: the medina, the venerable 

Great Mosque, the Aghlabid Basins, 
the stunning mausoleum of SidiSahbi 
decorated with ceramic tiles… And of 
course it is impossible to forget the 
numerous workshops where the most 
famous carpets in Tunisia are made.

THE SAHARA
If you head south, you can enjoy a night 
in the heart of the Tunisian desert, 
enjoy the sunset and oasis scenes, and 
ride a camel. In a unique experience 
that makes you feel the true sense of 
freedom in the extended desert.

DJERBA
Tunisia’s southern island of Djerba 
is known for drawing tourists to its 
whitewashed buildings, sandy beaches 
rimmed with turquoise water, and 
colourful souks. But it’s also notable 
as a bastion of coexistence. 

The small island is the home of 
the last Tunisian Jews, with one of 
the largest and most vibrant Jewish 
populations in the Arab world – and 
the oldest synagogue in Africa.

GRAND ERG ORIENTAL
The Grand Erg Oriental is a large 
series of sand dunes located in the 
Tunisian Desert. This spectacular and 
expansive sand formation is truly one 
of the natural wonders of Tunisia. It 
spans an impressive area of 600 km in 
width and 200 km long.

There are a number of tours available 
to Grand Erg, and many people visit 
this area of the Sahara each year to 
witness its remarkable beauty. 

STAR WARS LOCATIONS
	•	If	 you	 have	 Star	Wars	 fans	 in	 the	

family, you can base a whole week 
trip on seeing the film locations. This 
includes visiting the underground 
‘troglodyte’ structures of Matmata, 
taking a hike in ‘Star Wars Canyon’ 
and walking through the streets of 
“MosEspa”. 

•	 While	Star	Wars	is	one	of	the	best-
known movies to have been shot in 
Tunisia, it is certainly not the only 
one. Raiders of the Lost Ark, The 
English Patient and even The Life 
of Brian were all filmed in Tunisia 
which can be an ideal location for 
Indian film-makers to shot the next 
Bollywood films.

“TUNISIA HAS MANY TOURIST placeS TO 
ENJOY LIKE THE OLD MEDINA, CARTHAGE, 
KAIROUAN, SIDIBOU SAID, DJERBA, ETC”
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THE KINGDOM 
IN THE SKY
Lesotho, known as “The Kingdom in the Sky” for its natural beauty, is centrally 
located in the heart of Southern Africa and has good access to the growing and 
industrial areas in the region

Lesotho

By Her Excellency Ms. Lineo Irene Molise-Mabusela, High 
Commissioner of the Kingdom of Lesotho to the Republic of 
India
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Lesotho is one of the three 
remaining Kingdoms in Africa 
and is also one of the world’s 

tiny countries with a land area of 
30,355 sq km. It is located at a very 
high altitude ranging from 1400m 
to 3500m above the sea level with 
a pleasant temperate climate all the 
year round. It is an enclave of the 
Republic of South Africa and both 
countries are interlinked with good 
roads, railways and airways.  Lesotho 
is a very homogeneous country with a 
total population of about 2 million. For 
administration purposes the country is 
divided into 10 districts with Maseru 
as a capital city. 

Lesotho is the only country in Africa 
with the regular winter snowfall. The 
snowcapped Maloti and Drakensberg 
Mountain ranges gives the country an 
outstanding scenic beauty during the 
winter season. As the visitors traverse 
the towering mountains they will be 
left with little doubt as to why the 
country is called the ‘Kingdom in the 
Sky” or the “Switzerland of Africa.” 

The Lesotho adventure is a unique 
kaleidoscopic experience of engaging 
mountains, friendly people and a 
cultural heritage that bespeaks of 
courage and wisdom. Sparkling 
waters run deep in gorges bejeweled 
by vibrant waterfalls and soaring 

mountains are crowned with clear blue 
skies. Under thick snow or scorching 
sun, Lesotho is a beautiful and 
challenging environment. 

Whether it is Heights or depths, 
distances or temperatures - they 
are all in the extreme in Lesotho to 
challenge the free spirited adventurer 
with an urge to go where not many 
have ventured. The rugged mountain 
terrain is criss-crossed by rivers and 
provides ample opportunities for 
canoeing; spectacular ski runs; horse 
riding; pony trekking; mountain 
climbing; fly fishing, hiking and; off-
road racing. It is not surprising that 
this is the home of the annual world-
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famous Roof of Africa Rally; 4 x 4 
enthusiasts traverse in their vehicles 
across the Maluti Mountains at an 
altitude of 3000 metres. Climate Clean 
and invigorating are the best words to 
use when describing Lesotho’s climate. 
More than 300 days of a Lesotho year 
offer brilliant sunshine, yet the country 
has well-marked seasons. Summer 
extends from November to January 
and is usually hot. Autumn days are 
warm and ideal for outdoor pursuits 
such as hiking and camping. Winter, 
lasting from May to July, brings snow 
to the Maluti Mountains, and a skier’s 
haven. When spring arrives, it is peach-
blossom time in almost every village, 
and the countryside is transformed 
into drifts of pink. Eighty five percent 
of Lesotho’s rainfall between 700mm 
and 800 mm, occurs between October 
and April, bringing the rivers down in 
full volume and creating ideal fishing 
and rafting conditions. Culture & 
Heritage Lesotho is a country that 
is often governed by, and thrives on 
tradition. You can hike or 4x4 to the 
Kome Cave Village to get a taste of old 
style living. 

Threshing grain at harvest time 
is a highly skilled, labour intensive 
operation which involves the entire 
community, each playing his or her 
vital role. Grain is stored in exquisitely 
woven grass silos. The artistry that 
goes into their making is another 
finely crafted skill. Other traditional 
pursuits include tribal dancing and 
stick-fighting. 

Lesotho boasts some pristine 
dinosaur relics. The Natural 
History Museum in London hosts 
a 1-metre long herbivorous lizard, 
Lesothosaurus, named after Lesotho. 
The Kome Cave dwellings, a National 
Heritage Site, were built in the 19th 
century, and are still lived in by the 
original families. A visitors’ center has 
been attached to the site and guided 
tours are conducted daily. Lesotho 
has a treasure trove of Bushmen (San) 
rock art. 

The country is liberally sprinkled 
with such sites and many of the 
pictures have important information 
for the historian, depicting traditions, 
hunting methods and techniques, and 
a way of living that is long forgotten. 
The wealth of rock art is attributable 

to the wonderful sandstone formations 
of the region, where nature has formed 
cliff overhangs which provided the 
ideal shelter for early man. It was on 
the walls that San have left us the 
valuable legacy of their paintings.

 Hospitality Just as much of the 
beauty of Lesotho is secret and 
understated, so is the hospitality. 
Apart from two large international-
standard hotels in Maseru, there are 
plenty of accommodation possibilities. 
Some idyllic retreats are found in 
exceptionally remote spots, where 
the quality of welcome and comfort 
is first class. Country lodges are 
tastefully built with local materials 
such as sandstone or basalt adorned 
with thatch roofing to fit in with the 
environment. The Basotho people are 
warm and hospitable. As a rule and 
when approached courteously Basotho 
are happy to share glimpses of their 
traditional life with the visitor which 
often is to first approach a village 
headman or chief before engaging 
villagers. The pristine condition in 

which most Basotho keep the insides 
of their huts is legend. And the 
inside of these traditional homes are 
adorned with fascinating decorations 
of intricate patterns. Many household 
implements or domestic necessities 
are the product of fine craftsmanship 
whish has been acquired through the 
generations. 

LESOTHO'S MUST TO DO 
ATTRACTIONS 
Afriski Mountain Resort: Africa’s 
highest Ski resort (3222m asl) attracts 
around 10,000 visitors during winter 
months every year. After all day skiing 
and snowboarding activities sample a 
palatable Lesotho cuisine at the Sky 
Restaurant and enjoy the taste of 
Maloti beer at highest Pub in Africa 
located at Sani Pass. 

Katse Dam: Enjoy a cruise with high 
speed boats and take a tour at the 
highest man made dam in Africa with 
the dam wall of about 185m high, 
710m across and stretches 60km 
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upstream. The Katse Alpine Botanical 
Gardens which displays the country’s 
most diverse mountain flora and plant 
heritage in a natural setting is a must 
see attraction. 

Maletsunyane Waterfalls: 196m 
single drop – the highest in the region 
offers rock climbing activities and 
exciting abseiling at 204m abseil at 
Maletsunyane Falls which holds the 
Guinness World Record of being the 
longest commercially operated single 
drop abseil. 

Pony trekking: Basotho pony - 
sure-footed and gentle horse bred 
in Lesotho deliver passengers to 
areas of scenic beauty such as Thaba 
Putsoa Mountains and stunning 
Ketane waterfalls. Hiking is also a 
very popular for those enthusiast and 
Backpackrs who loves to explore the 
mountain tracks.

Thaba Bosiu Cultural Village & 
Heritage Site: A national heritage 

site and birth of the Basotho nation 
complements one of Lesotho’s famous 
historic place Thaba-Bosiu. A self 
contained cultural village serve as a 
one-stop cultural experience centre for 
those who wish to know more about 
Basotho traditional lifestyle. 

Nature Parks & Reserves: 
Sehlabathebe National Park now 
forms part of the Maloti-Drakensberg 
Transfrontier Park and is a future 
World Heritage Site. Tsehlanyane 
National Park hosts an indigenous 
forest and is linked to Bokong Nature 
Reserve by hiking trails. Spellbinding 
views are the norm for all parks. 

Thabana-Ntlenyane (3482m): The 
highest mountain in Southern Africa is 
famous for mountain biking and hiking. 

Lesotho Sky Mountain Bike Stage 
Race: This international event in 
staged in September every year 
brings together top athletes from all 
over the globe to explores some of 
the spectacular trails as they climb 
the rugged mountainous terrain in 
Lesotho. The Government of Lesotho 
is committed to tourism development 
through facilitation of private sector 
investment by local and foreign 
companies. To maximize investment in 
tourism, the Government of Lesotho 
has created institutional structures to 
minimize bureaucratic hurdles and 
improve business environment in 
general. 

At the moment Lesotho is also 
facing many pressing challenges such 
as poverty, unemployment, climate 
change, diseases that put a lot of strain 
on the socio-economic development 
of Lesotho. However, Lesotho has 
confidence on the Government of 
India for cooperation and contribution 
of the Indian investors in order 
to improve the livelihood of our 
people and collectively contribute to 
the development of our respective 
countries, in the following areas of 
development: 

Mining – The diamond mining 
industry has experienced strong growth 
over the last decade and contributes 
significantly towards the country’s 
income and all Lesotho’s Mining 

companies are planning substantial 
expansion of their operations.

Water projects – Lesotho highly 
needs to invest in water projects 
in construction of dams for supply 
portable water, water treatment plant 
and recycling facilities, and waste 
water treatment plants.

Manufacturing – The Government 
aims to improve the manufacturing 
sector by aggressively promoting 
investment climate in establishment 
of a knitted fabric mill, accessories 
and packaging materials, leather 
and footwear products, assembly of 
consumer electrical and electronic 
appliances.

Agriculture – In the past, Lesotho’s 
economy was largely founded on 
Agriculture which is no longer 
performing up to the desired standard. 
The Government of Lesotho’s aim is to 
highly improve this sector by shifting 
focus from subsistence farming to 
commercial agriculture by increasing 
productivity in grains yields, livestock, 
food processing and water bottling. 

Tourism – Lesotho has an outstanding 
beauty and a unique cultural identity, 
factors which could drive growth in 
tourism. However, the potential has 
not yet been fully exploited.

Energy – Investment is needed in 
solar, wind and hydropower energy 
to meet the current gap in energy 
supply and as well as to export to the 
neighboring countries.

Infrastructure development - 
Opportunities exist in developing 
commercial and industrial properties 
as well as roads, schools, airports and 
sports facility centers.

ICT Development – Lesotho requests 
assistance in the development of 
high speed broadband and basic ICT 
services in the country and to widen 
ICT literacy. 

I would like to invite you to come 
to Invest, Live and Prosper in the 
Kingdom of Lesotho.

Khotso! Pula ! Nala!
PEACE! RAIN! PROSPERITY!
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Dedicated to selfless service of the nation, Shri Nitin Gadkari considers politics as an instrument 
of socio-economic transformation and is on a mission to contribute as much as possible towards 
this noble cause. With unceasing dedication and unrelenting passion, he has been expeditiously 
changing the face of the nation with world-class infrastructure projects. Under his exemplary 

leadership, the Ministry of Road Transport and Highways has been continually raising the 
benchmark of excellence and setting new world records despite the ongoing pandemic

BY RICHA SANG

Building the Road to 

With

Face-To-Face

SHRI NITIN JAIRAM GADKARI, 
HON’BLE MINISTER OF ROAD TRANSPORT 

AND HIGHWAYS, 
THE GOVERNMENT OF INDIA

National 
Prosperity
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Q. Hon’ble Minister Sir, we really 
appreciate the fact that you are popularly 
addressed as the Infrastructure Man 
of India and are even nicknamed as 
‘Roadkari’ and ‘Flyover Minister’ owing 
to your great vision with regard to 
national development through which you 
have totally transformed the transport 
infrastructure landscape in the country 
today. Please share with our viewers 
some of the key strategies which you have 
employed to emerge as the top-performing 
minister in the Modi Government.
A. Actually, infrastructure is the heart of 
developmental for every country of the 
world. I always remember the famous 
statement from the American President 
John F. Kennedy, that “American roads 
are not good, because America is rich, but 
America is rich, because American roads 
are good” and the prosperity is coming 
from the road – water, power, transport 
and communication – these 4 things are 
very important without which we cannot 
develop industry. Without industry, we 
can’t get foreign investment or capital 
investment. And without that, we cannot 
create employment potential, we cannot 
get more market, more export and without 
that, we cannot increase growth. So, for 
sustainable growth, it is very important that 
you develop good infrastructure, water, 
power, transport and communication. 
Regarding the transport sector, India has 
a huge potential. It is the fastest growing 

SHRI NITIN JAIRAM GADKARI

Face-to-face

Q
A&

economy and one thing which is very, 
very clear, is that the number of people, 
particularly the population and the number 
of vehicles every time have been increasing. 
And that is the reason that we need 
expansion of roads. So, we are making 
Green Express Highways. We are making 
New Express highways, we are converting 
existing roads into six lane, eight lane. 

Today, I just attended the inauguration 
function of Suzuki in Noida and took 
the Delhi Metro Express Highway – the 
14 lane road. I don’t know whether you 
know it or not – 3 years ago there was a 
usual traffic jam there. But today the traffic 
is smooth. So it was a great pleasure for 
me to see that. It was exactly the same for 
Meerut to Delhi route, which was earlier 
covered in 4 and a half hours. Now people 
are commuting in 45 minutes. Earlier Delhi 
to Dehradun was 8-9 hours. Now people 
are commuting in 3 hours and I’m making 
new roads to Dehradun from Akshardham, 
where travel time will be around 2 hours; 
2 hours Delhi to Dehradun, 2 hours from 
Delhi to Haridwar, 2 hours from Delhi to 
Chandigarh, 2 hours from Delhi to Jaipur, 
and 4 hours from Delhi to Amritsar and 6 
and a half hours to Srinagar and Jammu. 

So the way in which the infrastructure 
is being developed in the country now, it 
is really a great thing which is important 
for trade, business, industry, every sphere 
good roads are very important. Good roads 
are not only the roads, but they are the 
growth engine for the economy. And that 
is exactly the vision when I’m working on 
this subject and I’m confident that in due 
course of time, we are the fastest growing 
economy. The mission of our country is to 
make the Indian economy as Aatma Nirbhar 
(self reliant) as possible. And 100% we 
are on that path, I assure you that we will 
develop the infrastructure in India at par 
the infrastructure of European standard, 
US standard and within 3 years, we will be 
equal to them. That is exactly the mission! 
When I took charge as the Minister, the 
development rate was 2 kilometer per day. 
Now it is 38 kilometers per day. We have 
already succeed in making world record, 
one in Mumbai-Delhi Express Highway, 
it’s a big highway, the longest highway in 
the world - of 1350 Kilometer Mumbai- 
Delhi, within 12 hours you can come 
from Mumbai to Delhi and that highway 
in Vadodara, Mumbai Delhi highway in 
Vadodara section, one part where we 

have completed 2.5 Kilometer four-lane 
Portland cement concrete road in 24 hours, 
it’s a Guinness Book of World Record, just 
see the distance! 

The second important thing is that we 
already made world record in Bijapur-
Solapur Road, one lane bitumen road 
spanning 26 kilometers was constructed in 
22 hours. We are making 38 kilometer per 
day and our road construction is highest 
in the world. So, this is the thing, the way 
in which the infrastructure is changing. 
And I’m confident that it is not only that 
the infrastructure is changing, but the 
infrastructure is changing the economy of 
the country. 

We have already (it’s not my department)
but we have already successfully 
implemented 100 New airports, we are 
taking the trial of big aircraft, we use road 
as airstrip in Rajasthan near Pakistan in 
Jalore area. So everywhere we are now 
making logistic parks, we are making 35 
logistic parks in the country. At the same 
time we are moving towards e-vehicles, 
I’m in charge for that we want to make 
our present import of fossil fuel is eight 
lakh crores my idea is to make Ethanol, 
Methanol, biodiesel, bio-CNG, LNG, 
electricity, and green hydrogen as the fuel. 
My aim is that we need to encourage the 
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Indian people to make an Indian fuel in 
India. We aim to promote Swadesi and that 
is important for the country and we are 
planning for that. 

And I’m confident that we will succeed 
in that now, we are launching electric cars, 
electric bikes, electric two wheelers  and 
three wheelers, electric buses, then also 
we are working on green hydrogen, we are 
working on battery chemistry, and not only 
that of lithium ion but steel ion, aluminum 
ion, then Zinc ion. Everything we are 
making the research is on it at the IITs 
(the research institution) and regarding 
Green Hydrogen – my dream is to make 
India as an exporter of Green Hydrogen to 
the world. Presently, the size of our petrol 
industry is 7.5 lakh crores and within 5 
years, we will make it 15 lakh crores and 
we will be the number one manufacturing 
hub of automobiles in the world. 

All big reputed brands now are present 
in India, we are developing vendors, the 
raw material developed because of the 
scrapping policy, the copper, aluminum, 
steel, rubber, plastic will be available with 
50% cost and that is going to reduce the 
cost of production for the automobiles 
and we can be more competitive in the 
international market. So, the way in which 
we are moving I’m confident that we will 

be 100% successful in this mission to make 
India as ‘Aatma Nirbhar Bharat.’

Q. Sir, you have come a long way from 
being the State Minister of Maharashtra, 
where, under your leadership, a series of 
roads, highways and flyovers across the 
state were constructed – including the 
Mumbai-Pune Expressway, India’s first 
6-lane concrete, high-speed expressway. 
Today, you have the credit of changing 
the face of the nation with major 
infrastructure development projects being 
completed at a record speed. Please share 
with our readers any one special project 
which is close to your heart and why?
A. Actually, we’re making a lot of projects 
now, we’re making 26 Green Express 
Highways. Delhi Mumbai Express 
Highway, the costing is one lakh crore, we 
are making Chennai Bangalore Express 
Highway. We are making lot of Express 
highways in the country starting from Uttar 
Pradesh, Bihar, Arunachal, Meghalaya, 
Tripura, everywhere. So I’m confident that 
we are adding value through our work, be 
it in Arunachal Meghalaya, Tripura or even 
in Jammu Kashmir, we are making Zojila 
Tunnel, where we save 5000 Crore rupees 
on that project, that tunnel they say is 13.5 
Kilometer (highest in the Asia) and just 
near to Kargil Valley, we are making that 
connecting Ladakh, Leh to Sri Nagar. So, 
we are making only the tunnel project of two 
lakh crores in the country. We’re making 
Chardham project, all season connectivity 
to Badrinath, Kedarnath, Gangotri and 
Yumnotri. We are making to Maan Sarovar 
from Pithoragad, Uttrakhand where 80% 
of work has been already completed. So 
these projects are of great pride for the 
country. And every project is a pride for 
me. Every project is for my country, and 
I got an opportunity to do something for 
the people. I’m doing it. I’m happy that 
100%, the people expectation is very, very 
important and to fulfil the expectations of 
the people is the mission of our government 
under the leadership of our prime minister 
and we are working fast on that.

Q. Sir, with regard to the current 
scenario, what are your views on our 
Hon’ble Prime Minister’s call for “Vocal 
for Local” and “Atmanirbhar Bharat”? 
Please also throw light on the ways in 
which you plan to further this agenda.
A. Already our sector will create a lot 

of employment potential. Now our 
construction equipment machinery 
industry is increased by four times. Now 
my idea is to use biofuel, alternate fuel, 
electric in the construction machinery. One 
of the reputed companies has now started 
production, we’re making electric trucks. 
We want to make e-highway. So anywhere 
in the sector now we want to do develop 
industrial clusters, logistic bars near to 
road by which we can contribute for our 
economy. So 100% new innovation, new 
research, new policy is the strength of 
my department. I always keep telling the 
people that Innovation, Entrepreneurship, 
Science, Technology, Research, skilled 
and successful practices, we name it as 
knowledge and conversion of knowledge 
into wealth is the future. And a second 
important thing, which we are always 
insisting on is that no one is the best, it is 
depending upon the leadership, the vision 
of leadership and appropriate technology, 
you can convert waste into wealth, we are 
using waste plastic, waste rubber, we are 
using now steel fiber for making of strong 
bridges in precast, earlier we weren’t 
using steel fiber, today, we are using soil 
stabilizing technology. So, the different 
technology by which we are developing, 
I am confident that 100% our people our 
engineers are very, very competent, and 
India has got the highest manpower of 
engineering talented youth in the world. 
So, there is a huge opportunity and I really 
feel that we are very much confident that 
we will succeed in this call.

Q. Sir E-vehicles are the future for the 
world and will surely help in containing 
pollution in countries where emissions 
are high; especially in Asian countries 
like India where demand is going to be 
high for both 2 wheeler and 4 wheeler 
E-vehicles. What roles and expectations 
can the industry and consumers have 
from your Ministry for this future mode 
of transport?
A. Actually, frankly speaking, the future 
of E vehicle 100% is very bright. Now, 
for example, if you have a petrol car going 
by petrol car the cost is 10 rupees per 
kilometer, going by a diesel car is seven 
rupees per kilometer and moving by electric 
is one rupees per kilometer and within two 
years, the cost of petrol car and electric 
car will be the same. We are now adding 
flex engine technology already in Brazil, 
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US and Canada they have a flex engine. 
The meaning of flex engine is that you can 
use 100% petrol or 100% bioethanol. So, 
we are encouraging the ethanol industry 
from sugarcane juice, molasses, from rice, 
from corn, food grain, we are making bio-
ethanol, we have surplus sugar, surplus 
wheat, surplus rice, surplus corn, we are 
facing crucial problem in agriculture. So, 
diversification agriculture towards energy 
and power sector is our plan. So, 100% 
electric, ethanol and green hydrogen is the 
future and we are working on that and I 
feel that within two years total picture will 
be changed. Already there is more than 
expectation rise in e-vehicles, two wheelers, 
three wheelers, cars and buses or public 
transport now, and one of the companies 
is making luxury buses on electricity. So, 
100% within two years, the cost of diesel 
bus will be equal to cost of electric bus. No 
one will purchase diesel. And the pollution 
is a big concern. The ethics, economy, 
ecology and environment, these are the 
four important things for all of us, out of 
which ecology and environment is very 
important. We’ll take just take the example 
of Delhi, because of air pollution, what type 
of problem Delhi people are facing. So this 
is the time for the country, for the society, 
for the government to think seriously on 
air pollution, water pollution and sound 
pollution. And I’m working hard on these 
3 particularly important subjects and 100% 
as far as the international benchmark is 
concerned and already the Prime Minister 
has given us a task for 2070 zero emission, 
after we have successfully implemented the 
Euro VI emission norms in the automobile 
sector. So, I am confident that the things 
are moving now, in our power basket, 
38% of the power in the solar power, we 
are encouraging solar power, hydropower, 
then green power, by wind power and 
100% I’m confident that for green, we are 
very much committed and ecology and 
environment is the mission for us. We want 
development, but at the same time we have 
to protect ecology and environment that is 
the highest priority for all of us.

Q. Sir, we acknowledge the fact that 
the Indian Automobile Industry is 
generating the highest number of jobs, 
exports and revenue to state and central 
governments. Your vision to make the 
Indian automobile industry the number 
one in the world, for export of electric 

vehicles including electric cars, scooters, 
buses, auto rickshaws and trucks, in 
5 years time, is indeed commendable. 
Please elaborate.
A. Actually the scrapping policy is already 
implemented. Just today, I inaugurated the 
scrapping center of Suzuki and Toyota in 
Noida, now, it is already started by which 
we will reduce the cost of components, the 
50% cost of the raw material will be reduced 
copper, aluminum, steel, rubber and plastic 
by which we will be more competitive in the 
international market. So, now we have a lot 
of scrapping vehicles available and even will 
allow the scrapping vehicles from abroad 
like Indonesia, Malaysia, then even from 
Nepal, Bhutan, Bangladesh, we can get 
this as we have already included the drop 
power port in Tuticorin, Kandla and even 
in Jawaharlal Nehru Port by which we will 
receive the big size of the ship, Panama-
size ship by which two tons of material will 
be transported. 

So, 100% the price economics is there, 
by taking all this scrapping material from 
the world, we will be again making the 
recycling of that material, our components 
cost will be less, we will be more competent 
to international market. The present size is 
7.5 lakh crore of this industry and we want 
to make it 15 lakh crore. Now, in India, 
our two wheelers, Bajaj Hero, TVS, 50% 
of two wheelers we are exporting. So, there 
is a huge potential. Maruti is exporting the 
car from India, even the Mercedes, BMW 
all are now here, our tractors are popular 
in the world. So, this is the opportunity for 
the Indian automobile industry to increase 
their volume by reducing the cost, and the 
government is supporting them.

Q. Sir, under your praiseworthy 
leadership, today India is constructing 
roadways at a record speed – the fastest 
not only in Asia but the world! What 
are your suggestions for private sector 
companies and may be other ministries so 
as to how they may use this development 
for further prosperity? In other words, in 
which ways road development can further 
prosper economic development of the 
nation?
A. 100%! Water, Power, transport, and 
communication is very important and as 
far as the transport sector is concerned, the 
waterways, roadways, highways, e-ways 
and at the same time airports. At the time 
when I was the Shipping Minister, we 

launched this amphibious seaplane where 
seaplane can land on the airstrip at the 
same time on the water also, that was also 
launched by me. So, I’m confident that 
there is a lot now that we want to make 
it a public transport on electricity like 
Hyperloop, roadway, cablecar funicular 
railways now, with my department, we 
want to encourage the people particularly 
in hilly area, in place of taking bus taking, 
time consuming diesel, creating pollution, 
in place of that directly there will be a 
ropeway, cablecar, funicular railway. We 
are already in considering the proposal. 
20 proposals are there from Himachal 
Pradesh we have a lot of proposals from 
Uttarakhand, Kashmir, we are working on 
them.

Q. Sir, under your exemplary leadership, 
the Ministry of Road Transport and 
Highways has constructed 13,394 km of 
highways in the fiscal year 2020-21. We, 
at AsiaOne, really appreciate the fact that 
the pace of highways construction in the 
country has touched a record 37 km per 
day in the financial year 2020-21 despite 
the ongoing Covid-19 pandemic. Please 
share with our readers the mantra for 
your outstanding success!
A. Actually, this is not the success of an 
individual Nitin Gadkari. This is a success 
of team spirit. I always tell it to my people 
that a square and b square, its total is a 
square plus b square. But when A and B 
comes together, thinks together, converse 
together A plus B bracket square equals to 
a square plus b square plus twice A B. And 
this twice AB is the top collective team spirit. 
I always support my engineers, my officers 
and contractors. I resolve their problems. 
I have always taken review meetings and 
created a spirit that we have worked for the 
country. You got the opportunity to work 
for the people, work for the country. And 
that was exactly the spirit behind it. Because 
I’m not an engineer, but in 1995 I was a 
PWD Minister in Maharashtra, I got a call 
to construct Mumbai Pune expressway, 
Bandra-Worli sea link project, 55 flyovers 
in Mumbai. And because of that my name 
was now linked with the infrastructure. 
But I’m not an engineer. I’m not an 
expert. But inspiration and motivation to 
work for the country is there. That is the 
mission. And after that Atal ji gave me an 
opportunity to appoint a committee under 
my leadership. I got an opportunity to 
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make Pradhan Mantri Gram Sadak yojna. 
That was the report I had given to Shri 
Atal Bihari Vajpayee ji at that time. At that 
time I prepared one report for NHS. And 
today I’m the Minister at this department. 
So as I always say that there will be some 
people who get the opportunity. And that 
is very important. Some people convert 
opportunities into problems and some 
others convert problems into opportunities. 
My experience is to convert problems into 
opportunities. That is exactly my strength. 
Neither I’m a knowledgeable man, neither 
I’m an expert engineer, neither I’m an 
economist or a chartered accountant. I’m 
a very, very common person who gets 
the opportunity to do something for the 
country. I’m doing it.

I kept on getting the opportunities, and I 
kept on working. And I didn’t get time to 
calculate how much work I have done and 
the credit given for it. I am a workaholic 
and want to do something for my country. 
If I get time after managing my family and 
home, then we have to contribute to this 
nation, ‘Mathrubhumi.’ ‘Hum Do Chaar 
Rahe na Rahe, Par Tera Vaibhav Rahe Ma,’ 
this is the learning that we were taught in 
the RSS.  

That is the spirit that we have to work for 
the country, we have to work for the society. 
The people who are socially, economically, 
educationally backward, those who don’t 
have house, food, shelter, and cloth on the 
their body, we need to work for them. That is 
the socio-economic thinking behind Pandit 
Deen Dayal Upadhayay’s Antyodaya. That 
is the spirit when all of us, we are working, 
‘Charewati, Charewati – Chalte Raho’, now 
you people are important people who can 
analyze the thing, who can make the review 
who can make the auditing, I am always 
telling to people the financial audit is very, 
very important, but the performance audit 
is more important than financial audit. 
In government, it is very important, it 
needs positivity, transparency, Fast Track 
decision making process and corruption 
free system. I have already awarded more 
than works of more than 50 lakh crores in 
the seven years from our own Ministry, but 
there is not a single allegation from anybody 
about corruption. We are very transparent, 
very quality approach we have and we are 
very committed for the development. This 
is a development of our country. This is the 
asset of our country, asset of people, that 
is the spirit in way which we are working. 

There are many people who had worked 
more than me and I guess I haven’t worked 
that much. But I feel I play cricket. So, 
I really like one-day cricket. At that time 
there were players like Dileep Vengsarkar, 
Sandeep Patil, Sachin Tendulkar who score 
at every ball. So life should be like that 
only. One has to play even with cross bat 
and score a boundary to make a record.

Q. As a Leader who leads by example, 
you yourself use an EV and have been 
an ardent advocate of the production of 
biofuels (Bio-Diesel, Bio-CNG, Bio-
Methanol, Ethanol) in the country by 
using the stubble of certain crops to 
reduce the dependence on the import of 

crude oil and fuel gases. In fact you have 
asserted that India’s automobile sector 
can become the number-1 in the world in 
the next five years by using alternative fuel 
sources. What all policies and initiatives 
do you plan to bring about to further this 
agenda?
A. Already ethanol policies are there, 
they’re making ethanol from sugarcane 
juice, ethanol from molasses, ethanol 
from BAV molasses, ethanol from corn, 
ethanol from Rice, ethanol from wheat, 
food grade. Now, the second generation 
ethanol from biomass already there, even 
we can make five ton of ‘parali-rice straw’ 
is giving one turn of bio CNG. We can 
make Bio-LNG because LNG in transport 
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is easy. So, now the projects are started. 
So the way in which now my own tractor 
we have converted it to Bio-CNG. We 
are saving one lakh rupees per year in 
place of diesel and even the pollution is 
negligible. So this is the time for e-vehicles, 
and using ethanol, methanol, biodiesel, 
CNG, electric and green hydrogen for 
long term transport. We can use LNG as 
a fuel. If suppose one diesel truck converts 
into LNG, the cost is 10 lakh rupees, and 
you will get your money back within 295 
days. So, this is the economics. So, the 
technology is very important. And every 
time whatever the successful practices in 
the world, the best technology, we have 
to conduct research on it, and we have to 
accept that it is the way by which we can 
make socio-economic transformation. And 
we can increase the growth rate, we can 
create more employment potential, and we 
can eradicate the poverty.

Q. Sir, please throw light on National 
Automobile Scrappage Policy.
A. Actually, frankly speaking, the policy 
has already been passed. Now it is to be 
well received by the industry. And today 
(23rd November’21), I also inaugurated 
one scrapping center of Suzuki and 
Toyota; one centre of Mahindra is there. 
Already 100s of new scrapping centres are 
in the process. And I’m confident that the 
capital cost is not more than 30-35 crore. 
So it can give you the golden opportunity 
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for employment. It’s a profitable industry, 
huge potential is available at the fitness 
centers, scrapping centers, driving training 
centers. Our plan is to expand all these 
initiatives by taking the private sector into 
confidence. We want to start this and we 
are in the process and people are giving a 
good response. 100% I’m sure, probably 
within two years, there will be a lot of 
things on the cards.

Q. We, at AsiaOne, value your 
contribution in making India one of the 
greatest brands in the world with world-
class infrastructure amenities – making it 
a popular investment destination. In fact 
you are a role model for umpteen others 
especially the business community who 
look up to you for inspiration. What’s 
your message to them?
A. India is the best destination for 
investment. Actually, whatever the return 
you are getting in dollars, the interest cost 
is 1%-2%. In India, it is 6-8%. So, Indian 
scenario returns are good. My suggestion 
and request to all of the investors particularly 
from abroad that invest in stock exchange. 
Now, the MSMEs are also on the stock 
exchange and India is the fastest growing 
economy. India’s exports are increasing 
and India has a huge potential and after 
COVID, there is a huge response for the 
Indian industry from the world. So, for 
making any investment, India is secured 
100%. You will get good returns, and I’m 

confident that it is to be beneficial for all 
the investors, even you can come with the 
technology to India, you can make joint 
ventures, you can start your own business, 
you can make the upgradation of existing 
industry by giving us a technology, you 
can add your capital into the industry, the 
different options are open and India is the 
fastest growing economy. 

It is a golden opportunity for the 
people who want to invest in India, the 
stable government is there, government 
is pro-development and supporting the 
development. So, these are the plus or 
positive factors. I will request all those who 
have got potential of investment, to  invest 
in India. It is the best time for them, they are 
welcome in India, we have red carpet for all 
of them, come to India invest in India, it 
will be a great opportunity for them. And it 
will be a secured investment that will have 
no problem. And there is a good support 
from the government also for that.

Q. During the pandemic, in June 2020, 
we launched the Greatest Brands And 
Leaders TV series, which is reaching to 
39 million viewers in 79 countries of the 
world. In that series, we not only promote 
business and social leaders, but also 
political leaders like you who are doing 
something really great for the nation. 
So what’s your message for AsiaOne 
magazine?
A. Actually, I feel that entrepreneurship 
is very important. I agree that knowledge 
and technology are important. But 
entrepreneurship is very important. 
Through AsiaOne, you are encouraging 
entrepreneurship, and that is very important. 
We have institute of management, human 
resources and others, so different things 
we have, but we don’t have institute of 
entrepreneurship and entrepreneurship is 
very important. And you are encouraging 
entrepreneurship in India. This is really a 
great pleasure for me. And we are doing 
excellent jobs. And reputation is good. 
You are taking the successful people to 
the masses, to the society, and where they 
are going to inspire and motivate them to 
do something like them. That is exactly the 
spirit behind the media. And you’re doing it. 
It’s a really excellent job. I’m giving my all 
best wishes to this project and your initiative. 
100%, this is all a success story! And I am 
giving my all good wishes to AsiaOne, the 
viewers, the readers and the proprietor.
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Mr. Ajay Harinath Singh started Darwin Group of Companies as an ambitious project. 
With his undying efforts and determination, he has weaved a story of triumph and 

optimism. Under his tutelage, the company has become a conglomerate which has 
presence in almost all industries and is a leading brand in all. Leading his business 
with grounded set of beliefs, Mr. Singh’s achievements go way beyond establishing 

a business powerhouse. Time and again, he has redefined the way people look at 
entrepreneurs through his actions and farsightedness

BY SONAM GULATI

ENTREPRENEUR OF THE YEAR 2020-21
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B usinessman, philanthropist, investor 
and much more – Mr. Singh dons 
many hats and each with equal 

panache.  Born in 1980 in a family that 
had very successful business of mining, 
shipping, agriculture, and finance; Mr. 
Singh wanted to start something of his 
own. In those days, his family was one of 
most renowned business families of India. 
Born and brought up in Mumbai, Mr. Singh 
completed his graduation from the same city 
and then went to London for his Masters. 
After completing his education, he worked 
for various companies like Kraftos London, 
Cobra plc, Aviva Life Insurance, Metife 
Insurance, and Bharti Axa Life Insurance.

In 2010, Mr. Singh started Darwin Platform 
Group. He kept on adding new verticals to 
his venture including Arms and Darwin 
Platform Avitronics Inc., which retails Sukhoi 
30 and MIG aircrafts from Russia. He also 
started a national banking company. Soon, 
his business venture became Darwin Group 
of Companies. Today, the firm has different 
ventures from mining, airline, shipping, 
farming, finance, winery, and mass media 
industries. 

Under his leadership, The Darwin Platform 
Holdings Limited became a public company 
in 2010. Today, they have branches in London, 
Netherlands, Italy, Spain, Russia, Germany, 
Hong Kong, US, China, and Dubai. It was Mr. 
Singh’s vision that took the company across 
all sectors including pharmaceuticals, 
finance, banking, mining, realty, information 
technology, and education. 

ONE MAN, MANY ROLES
Mr. Singh is not just a businessman, he is a 
‘multipreneur’. With his many ventures and 
branches across sectors, his ultimate aim is 
to boost the Indian economy. He is a strong 
advocate of young leaders taking over the 
baton of the country and leading with a fresh 
perspective.  

Under the Darwin Platform Group of 
Companies, Ajay Harinath Singh has also 
been associated with selling the Sukhoi 
30 and MIG aircraft from Russia to other 
countries. He also owns an oilrig and refinery 
in East Europe and is all set to expanding 
his oil business in Russia. He is also in the 
infrastructure and banking business in the 
Sultanate of Oman. Darwin Platform Group 
of Companies is a conglomerate dealing 
in banking, realty, hospitality, mining, 
pharmaceuticals, film production, etc. Singh 
& Sons is the parent company of Darwin 
Platform Group of Companies having a 
presence in 11 countries globally with a net 
worth of Rs. 41000 cr. and is completely 

debt-free.
Ajay Harinath Singh’s Darwin Platform 

Group of Companies is a conglomerate 
dealing in banking, realty, hospitality, mining, 
pharmaceuticals, film production, etc, 

ENTREPRENEURSHIP & PHILANTHROPY
A fourth-generation businessman, Mr. Singh 
has a deep sense of giving back to the 
society.  He is known for his philanthropic 
work.  There are various social upliftment 
initiatives led by him, one of the most 
prominent is Ajay Harinath Singh Foundation 
(AHSF) food charity, which provides food 
to the homeless and needy. He has also 
built low-cost medical facilities in Latur 
(Maharashtra) and Bhuj (Gujarat) for low-
income families. He is always working to 
bridge the gap in the society by making 
available resources to the underprivileged. 

He also donates to various forums and 
initiatives on a regular basis. He comes from 
a family that has been philanthropic since 
many generations. At the beginning of his 

journey, he had pledged a part of this wealth 
to charity and he has struck by the pledge 
ever since. Access to quality education has 
also been a primary focus of his charitable 
contributions. His philanthropic efforts are 
also helping almost all cases from education, 
health, hunger, and more. Mr. Singh has 
also donated $1 million to establish a 
women’s polytechnic institution in Mumbai. 
It was a one-of-a-kind institution and much 
appreciated by the society. 

Mr. Singh has also been a he contributor 
to education systems abroad. He donated $2 
million to establish a curriculum for small 
business management at the University 
of Nebraska at Lincoln. Additionally, he 
donated $500,000 to set up a scholarship 
fund for minority students who want to 
enter its science or engineering schools.

It is clear from his efforts and initiatives 
that Mr. Singh is deeply concerned about the 
inequalities in the society. He believes that 
a true leader is one who uses his wealth 
and reach to bridge these gaps and work 
towards bringing opportunities closer to 
those who can’t avail them. 

To achieve this, he also started an initiative 
where people were given employment during 

the Covid pandemic when a lot of people 
lose their livelihoods. In May this year, 
under his guidance, Darwin Group started 
an employment scheme for the youth. The 
company announced expansion plans in 
their 27 different ventures and for that 
they have initiated a program under which 
direct employment will be given to at least 
1.5 lakh people in each Indian state, which 
mean approximately 40 lakh people will get 
direct employment in due course of time. It 
is these efforts that make him a leader, a 
visionary and a nurturer par excellence. 

AWARDS & RECOGNITION
His tireless work for the upliftment and 
wellbeing of the less privileged strata of 
society has been appreciated time and 
again. He has been awarded and honored 
various times in India and abroad. 

Some of the notable awards that he has 
been conferred with include - the Mid-day 
Iconic Showbiz Role Model Entrepreneur 
Award, The Times Power Men Award, Asia 

One Global Indian of the Year Award, Global 
Excellence Award for Topmost Brand, Bharat 
Gaurav Award, and Dr. B. R. Ambedkar 
Prerna Samman Award, among others.

In 2019, he was awarded the “Champions 
of Change” Award by Interactive Forum on 
Indian Economy (IFIE), a non-profit agency 
recognized by the Indian government for 
his exemplary social welfare initiatives 
and philanthropic work. The award was 
presented to him by former President, Dr. 
Pranab Mukherjee, in a special ceremony 
conducted at his residence in New Delhi.

PEOPLES PERSON  
Mr. Singh is one of the leaders who put his 
team on the forefront. He truly vales the 
essence of a good team. He believes that 
the biggest asset for any organization is its 
employees, who make or break the fortunes 
of a business. That is why he makes sure that 
along with business, his team members are 
also growing. He ensures there are enough 
opportunities for them to learn, grow and 
work on their personal career goals. He is 
also a great communicator and motivates 
his team on a regular basis. He infuses the 
team positivity and enthusiasm which is 

ENTREPRENEUR OF THE YEAR 2020-21

“THE UNIQUE PROPERTY OF THIS GROUP, THANKS TO MR. AJAY 
HARINATH SINGH IS THAT EVERY STAKEHOLDER, INVESTOR, AND 
EMPLOYEE STANDS EQUAL, TO GIVE THEIR BEST TO THE SOCIETY 
AND SHARE THE COMMON GOAL OF NATION BUILDING”
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important for any team to function without 
losing track of the end goal. 

CHARTING NEW TERRITORIES
As a businessman, Mr. Singh is farsighted. 
He works to solve simple problems and 
meeting the needs of consumers.  He truly 
believes that the main job of entrepreneurs 
is to make things happens. It is indeed what 
differentiates a leader – everyone can have 
ideas but leaders carry the ideas out. A 
true leader would also know which idea can 
shape to be a full fledged service. 

Mr. Singh started Darwin Platform after 
gaining enough experience at his family 
businesses. He also has been successful 

in taking 96% of the ownership of Darwin 
Platform Group of Companies from his 
family. He runs the company completely 
debt-free and is striving to make it a 
global brand. It is tireless, relentless and 
unmatched dedication of Mr. Singh that in 
just 10 years the company has reached such 
pinnacles of growth. 

He started the business with only 
avionics and soon added many verticals to 
his empire. What is most commendable is 
that all his companies became leaders in 
their own industry in no time. Its various 
subsidiaries include the following ventures: 
Darwin Platform Infrastructure Ltd., Darwin 
Platform Capital Ltd., Darwin Platform 

Holding Ltd., Darwin Platform Airline Ltd., 
Darwin Platform Mass Media Ltd., Darwin 
Platform Logistics Ltd., Darwin Platform 
Realty Ltd., Darwin Platform IT Ltd. , 
Darwin Platform Industries Ltd., Darwin 
Platform Hospitality Ltd., Darwin Platform 
Refineries Ltd., Darwin Platform Shipping 
Ltd., Darwin Platform Power Ltd., Darwin 
Platform Automobiles Ltd., Darwin Platform 
Pharmaceuticals Ltd., and Darwin Platform 
Beverages Ltd.

It is now Mr. Singh’s vision to transform 
the way business is conducted in the modern 
world. He runs the show at Darwin Platform 
by guiding his teams to do business in a way 
that it becomes best practices. Operational 
excellence, customer service, inclusive work 
culture and innovation are some of the 
pillars on which Mr. Singh’s conglomerate 
rests. 

He recently forayed into the e-mobility 
space with the launch of 3 varieties of 
e-scooters. Prior to that, the company has 
committed to invest Rs 1,000 crore to expand 
its retail business. Under his guidance, the 
company had ventured into retail sometime 
back and is now looking to have a pan-
India presence in the form of retails stores 
across categories. The company is surely 
an unstoppable force under the aegis of Mr. 
Singh. 

THE ROAD AHEAD
Darwin Platform is guided by a relentless 
focus of Mr. Singh. Even after attaining so 
much, Mr. Singh has his eyes set on the 
next milestones. The company has mega 
business expansion plans laid ahead. He has 
allocated a huge sum of INR 7,000 crore to 
expand its footprint in retail, agri-business, 
healthcare, and energy sectors. The unique 
property of this group, thanks to Mr. Singh 
is that every stakeholder, investor, and 
employee stands equal, to give their best to 
the society and share the common goal of 
nation building. Mr. Singh believes that all 
his efforts are concentrated towards making 
the country better for the underserved. All of 
his ventures work together like cogwheels to 
generate employment & wealth cumulatively 
for the nation. 

He promotes simple, effective and lasting 
solutions to everyday problems. He also 
propagates the ideology that the success 
of some entrepreneurs can be an incentive 
for more young and intelligent people to 
come forward with their ideas to solve the 
problems of the underserved. “In reality, it’s 
not about making great inventions but about 
applying the inventions to our daily life,” he 
says.
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In today’s well-networked corporate world, it is the uniformity of business goals that 
brings together valuable resources and leverages the competitive capabilities of the 

organizations. Some exceptional and visionary global leaders with their resolute spirit, 
innovative and radical ideas, and smooth execution convert adversities into opportunities 

to achieve shared goals in the realms of business and society. Their effective and 
evolutionary approach to creating economically viable organizations by taking everyone 

together and creating unrivalled products and services is what makes them Global 
Leaders. Their greatness is not limited to their exceptional brands; it is in fact the 

transformation that they bring to their respective industries and, as a result, the changes 
in the lives of countless people, which make them great. 

AsiaOne Magazine presents a list of such distinguished luminaries who deserve the 
coveted title of AsiaOne Person of the Year 2021

Sonnie Babatunde 
Ayere

Monish Ramchandani

Swapnil Agarwal

Prasad Guntupalli

Amit Gaur Asheesh Chanda

Prof. (Dr.) R.P. Banerjee Amit Khemani
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G urudev’s emphasis on mental health 
has acquired all the more relevance 
in the ongoing pandemic. In today’s 

world torn with stress and conflict, edging 
towards a potential pandemic of mental 
health illnesses in the times to come by (as 
per the global estimates), the contribution 
of an Indian leader in bringing happiness 
and peace in the lives of millions of people is 
revolutionary and commendable.

A CHILD PRODIGY
Born in a small village called Papanasam, 25 
kms from the city of Thanjavur in Tamil Nadu 
on 13th May 1956, Gurudev was a prodigious 
child. At the age of 4, he astonished his 
teachers by seamlessly reciting verses 
from the ‘Bhagavad Gita,’ an ancient Hindu 
scripture. His Sanskrit teacher was Pandit 
Sudhakar Chaturvedi, a close associate of 
Mahatma Gandhi. His peaceful brilliance 
drew teachers and students alike, to him 
even at school, who would often seek his 
guidance and support. Owing to his academic 
performance, he received double promotions 
too. But sports and movies did not interest 
him much. From a young age, he would be 
found deep in meditation. He would often 
be seen resolving fights among children, 
who were sometimes several years older 
to him. Gurudev studied at St. Josephs 
College, Bengaluru. As a scholar in Vedic 
literature with a degree in modern science, 
he has always maintained that science and 
spirituality were never in conflict with each 
other in the orient. 

COMMITTED TO WORLD PEACE
Gurudev’s commitment to peace and conflict 
resolution, a glimpse of which we see in 
his childhood, led to several meaningful 
interventions. Gurudev has endeavoured to 
foster peace and hold space for dialogue across 
nations, organizations and communities. 
He has lead conflict resolution and trauma-
relief programmes in many countries, 
including Brazil, Cameroon, Colombia, India, 
Indonesia, Iraq, Israel-Palestine, Kenya, 
Kosovo, Lebanon, Mauritius, Morocco, Nepal, 
Pakistan, Russia, South Africa, Sri Lanka, and 
the United States of America. 

Gurudev emphasizes that “the first thing 
in a conflict is a communication breakdown. 
Second, there is a trust deficit. If we can 
bridge these somehow, then the process 
begins. Inside every culprit is a victim crying 
for help. If you heal the victim, the culprit 
disappears.” 

MAKING THE WORLD A BETTER PLACE
His teachings can be experientially integrated 
into life, working through exploration instead 
of imposition. This explains why they work 
well especially for those in the heart of a 
conflict. They have benefited the genocide 
facing Yezidi community in Syria, eased inter-
communal tensions in Iraq, and stopped gang 
wars in Ivory Coast. Gurudev has found global 

acceptance across wide political spectrum, 
working continuously with people on all sides 
of a conflict, the victim and the perpetrator, 
the law enforcer and the outlawed. In Kashmir, 
Northeast India, Ivory-coast, Iraq, Kosovo, 
Lebanon, Colombia, Middle East among 
other places – Gurudev has created safe 
spaces for dialogue to flourish, in spite of stiff 
uncomfortable resistance. He is renowned 
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TEACHING 
THE ART 
OF LIVING 
TO THE 
WORLD

Bringing relief to millions of people 
the world over with his soothing 

voice of peace & enchanting words 
of wisdom, Gurudev Sri Sri Ravi 

Shankar, a global humanitarian and 
spiritual master, who established 
‘The Art of Living’ Foundation four 

decades ago, is on a mission of global 
wellbeing, by making people aware 

of the innate joy inherent in them

BY RICHA SANG

GURUDEV SRI SRI 
RAVI SHANKAR

“THE FIRST THING IN A CONFLICT IS A COMMUNICATION 
BREAKDOWN. SECOND, THERE IS A TRUST DEFICIT. IF WE CAN 
BRIDGE THESE SOMEHOW, THEN THE PROCESS BEGINS. INSIDE 
EVERY CULPRIT IS A VICTIM CRYING FOR HELP. IF YOU HEAL 

THE VICTIM, THE CULPRIT DISAPPEARS”

and social wellbeing.  He says, “In sleep, we 
get rid of fatigue, but the deeper stresses 
remain in our body. Sudarshan Kriya cleanses 
the system from the inside. The breath has 
a great secret to offer.” The first Art of 
Living program was conducted in Shimoga, 
Karnataka in 1982. Nurtured by his care and 
contribution, the Art of Living has rapidly 
grown in 156 countries, spreading peace and 
happiness to over 450 million people. He has 
designed 57 exclusive courses that empower 
individuals and cater to the social, material 
and spiritual needs of each social strata. 
To bring up a generation of peace-loving 
and well-educated individuals, Gurudev has 
worked towards bringing holistic education 
to every corner of the country. In the area of 
education, what started with reviving a single 
school has grown to a movement involving 
702 free schools under ‘Gift a Smile’ program 
which provides free education and food 
to more than 80,000 children in remote, 
rural and tribal parts of India. 90% of these 
children are first generation learners.

BRACING THE WORLD FOR THE 
PANDEMIC
During the onset of an unprecedented 
COVID-19 pandemic in early 2020, thousands 
of people lost their loved ones. To help 
millions move through the trying times 
during the pandemic, Gurudev launched the 
World Meditates campaign and personally 
conducted online guided meditation twice 
daily touching the life of millions by bringing 
solace, helping people build mental resilience, 
find semblance of peace and keeping the hope 
alive. The Art of Living also pioneered the ‘I 
stand with humanity initiative’ – providing 
more than 80 million meals to the daily 
wage earners in over 170 cities across India. 
The service initiative during the pandemic 
included the distribution of 6000 tons of 
food to 5 million families. It helped set up 7 
covid care hospitals and provided over 2000 
PPE kits. Trauma relief programs were also 
conducted for more than 1 million migrant 
laborers and covid warriors to bring mental 
relief to combat stress and anxiety during 
such times.

WELL-DESERVED RECOGNITION
He has received numerous awards from all 
over the globe including the highest civilian 
award of Columbia, Mongolia and Paraguay.  
He is also the recipient of the Padma 
Vibhushan, one of India’s highest civilian 
awards & 23 honorary doctorates globally.

for his caregiver approach to mediation 
which finds trust among stakeholders. To 
cite an example, when tension in Iraq soared 
in 2008, Gurudev met leaders on all sides 
(Shia, Sunni and Kurds among others). Peace 
observers say that he is one of the very few 
world leaders to have been able to do this 
at the time of conflict. “In any long-drawn 
conflict, the victim tends to turn an oppressor 
and the oppressor becomes a victim. A 
broader vision and spiritual understanding 
alone can break this vicious cycle,” he says. 
His efforts helped end a bloody 52-year-old 
conflict between the FARC and the Columbian 
establishment. He has hosted a series of trust 
enhancing interventions in J&K, providing all 
the stakeholders to voice their opinion in an 
effort to restore peace in the valley. 

LAYING THE FOUNDATION OF GLOBAL 
WELLBEING
In 1981, Gurudev established the Art of Living 
along with the first free school ‘Ved Vignan 
Maha Vidya Peeth’ in Bengaluru. In 1982, 
after 10 days of silence, Gurudev cognized 
one of the most unique offering to the world 
- Sudarshan Kriya, a powerful breathing 
technique that simplifies – mental, emotional 
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I n an era often defined by new technology, 
the 50-year-old zillionaire, Musk has 
emerged as one of the most genuinely 

innovative entrepreneurs of his generation. 
He has been an inspiration for the world to 
go green. No wonder leading auto companies 
ranging from Ford to Volkswagen to 
Mercedes-Benz to Toyota have unequivocally 
committed their futures to electric vehicles. 
As he puts it, “For a long time, the rest of 
the auto industry was basically calling Tesla 
and me fools and frauds. They were saying 
electric cars wouldn’t work; you can’t achieve 
the range and performance. And even if 
you did that, nobody would buy them.” But 
he has proved everybody wrong. In fact he 
has triggered a historic shift in the world’s 
auto industry towards green mobility. Musk 
rightfully deserves the credit of transforming 
one of the world’s most important industries 
– the automotive industry – and paving the 
path for a sustainable future.

EARLY LEANINGS
Born to a Canadian mother and South African 
father, Musk was brought up in Pretoria, South 
Africa. He briefly attended the University of 
Pretoria before moving to Canada at age 17 
to avoid conscription. He enrolled at Queen’s 
University and two years later transferred 
to the University of Pennsylvania, where he 
received a bachelor’s degree in Economics and 
Physics. Thereafter, he moved to California in 
1995 to attend Stanford University. However, 
he changed his mind and decided instead to 
pursue a business career. Thus, he ended 
up co-founding the web software company 
Zip2 with his brother Kimbal. This startup 
was acquired by Compaq for $307 million in 
1999. The same year, Musk co-founded online 
bank X.com, which merged with Confinity in 
2000 to form PayPal. The firm was taken over 
by eBay for $1.5 billion in the year 2002. In 
2002, Musk founded SpaceX, an aerospace 
manufacturer and space transport services 
company, of which he is CEO and CTO. In 2004, 
he joined electric vehicle manufacturer Tesla 
Motors, Inc. (now Tesla, Inc.) as Chairman 
and Product Architect, becoming its CEO in 
2008. In 2006, he helped create SolarCity, 
a solar energy services company that was 
later acquired by Tesla and became Tesla 
Energy. In 2016, Tesla became the world’s 
first vertically-integrated sustainable energy 
company with the acquisition of SolarCity, 
the leading provider of solar power systems 
in the United States, and in 2017 it launched 
Solar Roof – a beautiful and affordable energy 

generation product.

BOOSTING GREEN MOBILITY
As the Co-founder and CEO of Tesla, 
Musk has been leading all product design, 
engineering and global manufacturing of the 
firm’s electric vehicles, battery products and 
solar energy products. Under his exemplary 
leadership, Tesla has been on a mission 

to accelerate the world’s transition to 
sustainable energy for a cleaner future, since 
its inception in 2003. Roadster sports car 
was Tesla’s first product, launched in 2008. 
It was followed by the Model S sedan, which 
was introduced in 2012. Model S proved that 
electric cars could compete with the best 
on style and performance. Its Model X SUV 
was launched in 2015. These models have 
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GIVING 
WINGS 

TO YOUR 
MOBILITY 
DREAMS

The richest man on the planet, 
with over $300 billion fortune, 

Elon Musk has been efficaciously 
revolutionizing transportation both 

on our planet Earth, through electric 
car maker Tesla and in space, via 

rocket producer SpaceX. 
He is a great visionary who aspires 
to save our planet and take us to a 

new one

BY RICHA SANG

ELON MUSK

“FOR A LONG TIME, THE REST OF THE AUTO INDUSTRY WAS 
BASICALLY CALLING TESLA AND ME FOOLS AND FRAUDS. 

THEY WERE SAYING ELECTRIC CARS WOULDN’T WORK; YOU 
CAN’T ACHIEVE THE RANGE AND PERFORMANCE. AND EVEN 

IF YOU DID THAT, NOBODY WOULD BUY THEM”

reach orbit in 2008, and SpaceX by re-flying 
both a Falcon 9 rocket and Dragon spacecraft 
for the first time, made further history in 
2017. Soon after, Falcon Heavy, the most 
powerful operational rocket in the world by a 
factor of two, completed its first flight in 2018. 
In 2019, SpaceX’s crew-capable version of 
the Dragon spacecraft completed its first 
demonstration mission, and the company 
flew NASA astronauts to the International 
Space Station for the first time in 2020. 

Currently, SpaceX is developing Starship 
(a fully reusable transportation system that 
will carry crew and cargo to the Moon, Mars 
and beyond) and Starlink, which will deliver 
high speed broadband internet to locations 
where access has been unreliable, expensive, 
or completely unavailable. By pioneering 
reusable rockets, SpaceX is pursuing the 
long-term goal of making humans a multi-
planet species by creating a self-sustaining 
city on Mars. Talking about Starship, he 
elaborates, “Starship is a hard, hard, hard, 
hard project. This is the biggest rocket ever 
made. It will have a thrust and mass double 
that of a Saturn V, which is the largest rocket 
to reach orbit, and is intended to be fully and 
rapidly reusable. If we are successful with 
this, which I think we will be, I don’t know 
if we will be there in 2022. I hope so. This 
is a profound revolution in access to orbit. 
There has never been a fully reusable orbital 
launch vehicle. This is the holy grail of space 
technology.” He adds, “It is the fundamental 
breakthrough that is necessary for humanity 
to become a space civilization. This absorbs 
more of my mental energy than probably any 
other single thing. But it is so preposterously 
difficult that there are times where I wonder 
whether we can actually do this.”

INNOVATING HIS WAY TO THE TOP
In 2013, Musk proposed the Hyperloop, a 
high-speed vactrain transportation system. It 
is a high-speed vacuum tube transportation 
system that is twice as fast as air travel, 
and much more energy efficient. In 2015, 
he co-founded OpenAI, a nonprofit research 
company that promotes friendly artificial 
intelligence. In 2016, he co-founded 
Neuralink, a neurotechnology company 
focused on developing brain–computer 
interfaces. As the CEO of Neuralink, Musk 
has been developing ultra-high bandwidth 
brain-machine interfaces to connect the 
human brain to computers. No wonder, he 
has been dexterously driving Tesla, SpaceX, & 
Neuralink towards new horizons of success.

garnered immense popularity over time. 
Model S has received Consumer Reports’ 
‘Best Overall Car’ and has been named the 
‘Ultimate Car of the Year’ by Motor Trend, 
while Model X was the first SUV ever to earn 
5-star safety ratings in every category and 
sub-category in the National Highway Traffic 
Safety Administration’s tests. 

Tesla came up with Model 3 in the 2017. 
Model 3 has successfully brought technology 
to a wider market. It is a mass-market 
electric vehicle with more than 320 miles of 
range. It also launched Tesla Semi, which is 
designed to save owners at least $200,000 
over a million miles based on fuel costs alone. 
It unveiled Cybertruck in 2019, possessing 
better utility than a traditional truck and more 
performance than a sports car. Its Model Y 
compact SUV, began customer deliveries in 
early 2020. 

BRINGING SPACE CLOSER TO EARTH
As lead designer at SpaceX, Musk efficiently 
oversees the development of rockets and 
spacecraft for missions to Earth orbit and 
ultimately to other planets. Under his able 
leadership, the SpaceX Falcon 1 became the 
first privately developed liquid fuel rocket to 
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B orn on July 18, 1950, at Shamley 
Green in Surrey, England, Sir Richard 
Charles Nicholas Branson is a British 

entrepreneur and adventurer, renowned 
for his publicity stunts and also for setting 
records in powerboat racing and hot-air 
ballooning. He is a leader with an iron fist 
in a velvet glove. As a self made man who 
carved his own unique path to success, 
he is an inspiration for umpteen inspiring 
entrepreneurs and others across the globe. 
Besides being an accomplished entrepreneur, 
he is also a dedicated philanthropist and is 
extremely concerned about environmental 
conservation. He spends about six months 
out of the year on a luxe British Virgin Islands 
retreat, Necker Island, which he bought for 
$180,000 in the year 1978. He was knighted 
in 1999.

LAYING THE FOUNDATION OF A 
GLORIOUS EMPIRE
For Richard, “Finding something frustrating 
and seeing an opportunity to make it better is 
what entrepreneurship is all about.” His mega 
success saga is a testament to the fact that he 
is the master of the art of entrepreneurship. 
The son of a barrister and flight attendant, 
Richard dropped out of school and entered 
into his first successful business venture 
as a teenager with the magazine ‘Student.’ 
When the magazine began losing money in 
the late 1960s, he formed ‘Virgin Mail Order 
Records’ (considering himself inexperienced 
in business) to raise funds, and in 1971 he 
opened the first British discount record store. 
He launched Virgin Records, which quickly 
became the principal label worldwide for 
punk and new wave, in the year 1973. 

In 1984, he launched Virgin Atlantic 
Airways. The airline instantly attracted plenty 
of attention. His unceasing enthusiasm and 
cheeky personality reflected the airline’s 
promise: ‘we don’t do ordinary.’ Beginning 
with a single aircraft, the carrier succeeded 
despite fierce opposition from established 
airlines, and in 1992 he sold Virgin Records 
to raise additional money for the airline. 
Since then there has been no looking back 
and Virgin Atlantic has emerged as the UK’s 
second largest carrier, helping customers to 
fly and connect all around the world, with 
non-stop transatlantic routes including New 
York, Los Angeles, Hong Kong, Delhi and 
Johannesburg. Owing to its joint venture with 
Delta, Air France and KLM, over 350 cities 
across North America, Europe and the UK 
have now become accessible.

By the 1990s, the Virgin conglomerate, 
which was among the largest privately 
held companies in the United Kingdom, 
comprised some 100 businesses, including 
Virgin Megastores. In the year 2004, Branson 
established Virgin Galactic, a space tourism 
company offering commercial suborbital 
passenger flights. In 2006, Branson sold 
Virgin Mobile, a wireless phone service, 

though he remained the largest shareholder 
of the company, which was later renamed 
Virgin Media, Inc. That same year he formed 
the collaborative entertainment companies 
Virgin Comics LLC and Virgin Animation 
Private Limited.

A BORN ADVENTURER
Richard was part of a two-man team that 
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CONTRIBUTING 
TO A BETTER 
WORLD WITH 
ALL MIGHT

The UK’s number one Twitter user, 
the world’s most social CEO and the 

world’s most followed person on 
LinkedIn, with more than 40 million 

followers on social media is none 
other than Richard Branson, the 

Founder of the Virgin Group. 
He has facilitated the group’s 

expansion to 40 companies 
worldwide, employing 

approximately 71,000 people in 
over 35 countries

BY RICHA SANG

RICHARD BRANSON

“I’VE ALWAYS DREAMT ABOUT WHAT IT WOULD BE LIKE TO BE 
IN A SPACE LOOKING BACK AT THIS INCREDIBLE EARTH. IT’S 

IMPOSSIBLE TO DESCRIBE JUST HOW MAGNIFICENT IT IS. I WAS 
ONCE A CHILD WITH A DREAM LOOKING UP TO THE STARS, NOW I’M 

AN ADULT IN A SPACESUIT! IT’S A COMPLETE EXPERIENCE”

he said, “To the next generation of dreamers, 
if we can do this, just imagine what you can 
do!” 

RAISING HIS VOICE FOR HUMANITY
Richard Branson makes himself available for 
a select number of speaking engagements per 
year around the world. All funds raised from 
his speaking engagements go to Virgin Unite 
– the independent entrepreneurial foundation 
of the Virgin Group and the Branson family 
– and advocacy causes striving to make 
business a force for good. He has carried 
out acclaimed speaking engagements across 
the globe, and is renowned as one of the 
most renowned, in-demand, innovative and 
respected speakers in the world. 

Richard’s numerous charitable initiatives 
include pledging an estimated $3 billion in 
2006 to fund environmentally friendly fuel 
research. In 2007, in honour of his sustained 
support of humanitarian and environmental 
causes, Branson received the Citizen of 
the Year Award from the United Nations 
Correspondents Association (UNCA). He 
published an autobiography, ‘Losing My 
Virginity: How I’ve Survived, Had Fun, and 
Made a Fortune Doing Business My Way,’ and 
iterated his business philosophy in ‘The Virgin 
Way: Everything I Know About Leadership’ 
(2014).  

PROTECTING THE OCEANS
Hugely passionate about the ocean, Richard 
enjoys the privilege of spending so much of 
his life close to the ocean. He is happy that 
after nearly two decades of discussions at 
the United Nations and in world capitals, “It’s 
positive to see that governments are in the 
final stages of negotiating a High Seas Treaty.” 
He asserts that “there are huge expanses of 
the ocean that aren’t under the jurisdiction of 
any country and this international agreement 
will finally bring legal protection to marine life 
in the high seas and ensure they are managed 
in a sustainable way.”

Talking about his sincere endeavours, 
he says, “Six years ago, when Virgin Unite 
incubated and launched Ocean Unite with 
a wonderful group of partners, the idea of 
protecting 30% of the ocean by 2030 was little 
more than a glint in the eyes of some. Today, 
the 30x30 target is supported by more than 
100 countries, backed by billions of dollars 
in pledges, and (hopefully) on the brink of 
becoming a flagship goal officially supported 
by the 193 countries that are members of the 
UN Convention on Biological Diversity.” 

set a record for a powerboat crossing of 
the Atlantic Ocean in the year 1986. He and 
Swedish aeronaut Per Lindstrand became 
the first team to cross the Atlantic in a hot-
air balloon in 1987 and in 1991 the first to 
cross the Pacific Ocean. He was also a part of 
teams that made three failed attempts in the 
late 1990s at round-the-world balloon flights. 
During the third attempt, made in December 
1998, the pair were joined by American 
adventurer Steve Fossett, and they traveled 
some 8,200 miles (13,200 km), becoming the 
first to fly across the whole of Asia in a hot-air 
balloon, before being forced down off Hawaii. 
Richard later helped fund Steve’s record-
setting flight in 2005, in which he completed 
the first solo nonstop circumnavigation of the 
world in an airplane. 

This year Branson has made a suborbital 
spaceflight in a Virgin Galactic spacecraft. 
Talking about his experience, he says, “I’ve 
always dreamt about what it would be like to 
be in a space looking back at this incredible 
Earth. It’s impossible to describe just how 
magnificent it is. I was once a child with a 
dream looking up to the stars, now I’m an adult 
in a spacesuit! It’s a complete experience for 
a lifetime.” At the live video during the flight, 
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J ohn Maxwell said, “A leader is one 
who knows the way, goes the way, 
and shows the way.” If this is so, Dilip 

Keshu is beyond doubt an embodiment of a 
true leader who has picked many careers, 
started from scratch and gone all the way 
to the top. A true renaissance man. An IIT 
Madras alumnus, Mr. Keshu graduated in 
Aeronautical Engineering and started his 
career at an aeronautics firm. He has since 
then, worked his way up and lived a life of 
unusual achievements. Mr. Keshu has had 
an illustrious career even before he came on 
board at BORN Group as the CEO. He moved 
to Singapore early in his professional journey 
wherein he worked at a high-tech firm. He 
then went on join a NASDAQ-listed services 
company focused on HCM/corporate 
learning. He became an entrepreneur by 
acquiring some of this company’s assets and 
focused the newly minted firm on consulting 
services and digital transformation. The 
company did well until it started to fail after 
the 9/11 industry slowdown. He then sold 
the firm to Scandent and became its CEO. 
He has made every move of his count and 
propelled forward by leaps and bounds. 
His current company, BORN, was started 
as a creative design, content production 
and commerce solutions provider. In the 
many years of his career, Mr. Keshu has 
been involved in the acquisition of many 
companies, the divestment of a few and the 
public listing of one - that in no way is an 
easy feat. Over the years, Mr. Keshu has led 
BORN group to become an award-winning 
global agency that focuses on enterprise 
commerce and experience design. BORN 
produces unique brand experiences and 
offers personalized solutions to each client. 
Mr. Keshu has led the company with a craft 
of a strategic winner who has delivered 
positive outcome every time. Under his 
aegis, BORN has become one of the most 
awarded company in its class. So, what is 
his secret formula for getting it right every 
time? One of his true beliefs is that success 
come to those who stay authentic. “People 
buy from people. So in the end to succeed 
one needs to be authentic. No one is perfect. 
No one has all the answers to every question. 
I have always encouraged people to only 
display the qualities they possess. The risk 
in being authentic is that you may not win all 
the business you pitch for but the flip side is 
that the ones you win are of a higher quality 
and longer lasting,” he says. Another core 
belief that he abides by is followership. It 

is rightly said that a good leader must be 
a good follower and Mr. Keshu practices 
that in his work. He describes himself in 
almost all written communications as the 
fearless follower. He also believes that being 
logic underpins success. “The world does 
not work on the foundation of flukes and 
happenstance,” he says. He truly believes 
that there is logic to everything – that 

science lies even underneath art. “It’s too 
easy when success or failure is credited to 
conveniences like fate or coincidence”, he 
says.

WORKMANSHIP
Under his mentorship, BORN has become 
a world-renowned name and best in its 
category. The company has always upheld 
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A 
RENAISSANCE 
ENTREPRENEUR

Mr. Dilip Keshu is an entrepreneur who 
runs the award-winning, world-famous 

digital agency called BORN, now a 
Tech Mahindra company. BORN has 
served many marquee brands such 

as Sotheby’s, Converse, Intel, Nestle, 
Red Bull, Mondelez, Cartier, Diesel, 
Unilever, Yamaha, BASF, AB InBev 

and others. It is a pioneer in combining 
marketing & technology strategies 

to help brands deliver connected 
experiences between physical and 

digital channels 

BY SONAM GULATI

DILIP KESHU

“PEOPLE BUY FROM PEOPLE. SO IN THE END TO SUCCEED ONE 
NEEDS TO BE AUTHENTIC. NO ONE IS PERFECT. NO ONE HAS 
ALL THE ANSWERS TO EVERY QUESTION. SO I HAVE ALWAYS 

ENCOURAGED PEOPLE TO ONLY DISPLAY THE QUALITIES THEY 
POSSESS”

from a small company to the global giant 
that it is today. 

The firm has 500 customers. He led the 
company to have presence in 8 countries 
and when the time was right, he sold BORN 
to Tech Mahindra and has continued to grow 
the company even after the acquisition to 
record levels. The firm has partnered with 
the world’s leading technology companies 
– Microsoft, IBM, Salesforce, SAP, Oracle, 
Adobe and Shopify among others. It was his 
untiring work that led to BORN’s acquisition 
by Tech Mahindra in 2019 and Mr. Keshu 
still continues to lead BORN. The company 
continues to innovate and dominate at the 
intersection of art and science, under his 
headship. 

MILES TO GO
While this past year and a half has been 
unprecedented for everyone, Mr. Keshu 
believes that every year something will 
change, and businesses should be stay 
constantly agile to adapt and evolve. He 
applies this principle at a personal level. 
He had decided early on in his life to not do 
something again and again. And, he has lived 
by it - he went from being an aeronautics 
engineer to mastering computer-aided 
design and manufacturing software, to 
enterprise resource planning to corporate 
education to consulting to IT services to 
BPO to a marketing agency. 

At every turn he started from scratch 
and reached the pinnacle. After attaining 
so much in his career and scaling so many 
professional peaks he is still working to 
reinvent and try things he hasn’t done 
before. He is now the author of 3 books, 
occasionally advises companies pro bono 
and is also an investor in a few new-age 
technology firms. He is certainly someone 
who has a farsighted vision of not only what 
he can become but also what he can make 
of the people and community he works 
along with and that’s what makes a true 
leader. A self-confessed introvert, Mr. Keshu 
likes to read and play chess when he is not 
working on million-dollar projects. He lives 
a life of gratitude and believes that every 
day is a gift. For him the whole journey of 
entrepreneurship was within himself. “Life 
is about discovery yourself as much as it 
is about appreciating others around you”, 
he says. He calls himself a professional 
dreamer and the way in which he has been 
leading his life, one can only say – dream 
big, because they can come true.

astandard of excellence that distinguishes it 
from the rest. For its class-apart initiatives 
and branding outcomes, the business has 
won over 50 awards in more than 7 countries 
all under the helm of Mr. Keshu. The most 
notable ones in 2020 alone include – Agency 
of the Year by Marketing Magazine, Best Use 
of Technology at Digies, Best Digital Agency 
by Global Brands, SEA Brand Experience 
Agency of the Year by Campaign Asia among 
many others. Mr. Keshu’s work has been 
recognized far and wide. He was named 
the TechM Associate of the Year 2020, Best 
Employee of TechM, Entrepreneur of the Year 
- Advertising, Marketing, & Public Relations 
awarded Gold by the Stevie Awards for the 
year 2020, Best Entrepreneur awarded by 
the Alumni Association of IIT Madras (2019), 
Management Team of the Year - Advertising, 
Business Services Marketing and Public 
Relations awarded silver by the Stevie 
Awards (2017). It is under his guidance that 
BORN distinguished itself through unique 
commercial structures. “With customers, 
one size does not fit all. We worked hard 
to provide glove-fit solutions to our clients 
wherever possible”, he says. He, with his 
unmatched foresight and focus,grew BORN 
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Born to parents of Ikwerre descent 
from Omueke Isiokpo, Wigwe studied 
Executive Management at Harvard 

Business School, and holds a master’s 
degree in Banking and International Finance 
from the University of North Wales. He 
also has a master’s degree in Financial 
Economics from the University of London, 
and a bachelor’s degree in Accounting 
from the University of Nigeria, Nsukka. In 
addition, he is a Fellow of the Institute of 
Chartered Accountants of Nigeria (ICAN).

Wigwe’s career began at Coopers & 
Lybrand as a management consultant where 
he got certified as a chartered accountant. 
Following a stint at Capital Bank, he spent 
more than a decade working in corporate 
and institutional banking at GTBank, 
where he served as executive director of 
institutional banking.

Throughout his career, the leader has 
been instrumental in the development of 
some of Africa’s largest companies in the 
construction, telecommunications, energy, 
and oil & gas sectors, via a unique approach 
that involves understanding and providing 
financial and technical support.

AN INTERESTING BEGINNING
Wigwe and his business partner Aigboje Aig-
Imoukhuede saw a golden opportunity in 
2002 and took advantage of it by purchasing 
Access Bank, which was the 65th largest 
bank in Nigeria at the time. The visionary 
leader joined the Access Bank as Deputy 
Managing Director in 2002. He has been 
serving as the CEO and Group Managing 
Director of the bank since January 2014. 

Access Bank has thrived and grown into 
a top-tier, world-class financial institution 
under his stewardship. According to a 2015 
report by The Banker magazine, Access Bank 
is currently one of Nigeria’s top five banks 
and is among the top 500 global banks. 
There are currently over 6.5 million account 
holders of the bank, who have access to its 
more than 600 branches and its 3,000 ATMs 
in Nigeria, Sub-Saharan Africa, and the U.K. 
Wigwe intends to make Access Bank Africa’s 
leading bank in the years to come.

Wigwe has also served as Chairman 
of Access Bank Ghana Limited, Access 
Investment and Securities Limited, and 
Central Securities and Clearing System 
(CSCS). The leader is currently the Chairman 
of Access Bank (UK) Limited.

As a tech-savvy leader, Wigwe is keen 
on investing in the new technologies 

available in the market to streamline 
banking processes. For instance, with 
robotic process automation (RPA), Access 
Bank delivers speed and excellence to 
its customers. This advanced technology 
enables over 70 processes to be performed 
while handling more than 15 million records 
on a daily basis. The new system has also 
substantially improved customer service, 

as evidenced by the timely resolution of 
customer complaints.

The Coronavirus pandemic evidently 
tested the leadership skills of many CEOs 
and executives. During this time of difficulty, 
many leaders failed to provide the necessary 
safety, support, and flexibility to their 
employees, but proactive leaders like Wigwe 
succeeded in pivoting successfully.
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TRANSFORMING
 NIGERIA’S
BANKING
SECTOR

Mr. Herbert Wigwe, an eminent 
corporate banker and entrepreneur 

is a highly respected figure in 
Nigeria’s finance world. The 

visionary leader is the brain behind 
the success of Access Bank Plc, 
one of Nigeria’s top five banking 

institutions. Most importantly, he 
is contributing to the development 

of the country as an active 
philanthropist

BY MONALISA BISWAS

HERBERT WIGWE

“AS THE CEO AND GROUP MANAGING DIRECTOR OF ACCESS 
BANK PLC, WIGWE IS REDEFINING THE DYNAMICS OF 

NIGERIA’S BANKING INDUSTRY WITH HIS VAST KNOWLEDGE 
AND EXPERIENCE. THE LEADER’S EXPERIENCE IN FINANCIAL 

SERVICES SPANS OVER 25 YEARS”

initiates campaigns to support youth from 
underserved backgrounds.

In the same year, Wigwe was appointed 
State Patron for Lagos State Council by 
the Boys’ Brigade (BB) for his outstanding 
role in society and contributions to youth 
development.

Additionally, in response to a global call 
for corporate participation in resolving 
mankind’s major challenges, Access Bank 
under his leadership launched The Access 
Conference in 2013, a biennial thought-
leadership series. The 2013 edition’s theme 
was ‘Sustainable Leadership,’ wherein 
Wigwe, along with George W. Bush, Nicolas 
Sarkozy and John Kufuor, discussed the 
significance of leadership for nation-building 
and corporate success.

Wigwe also hosted prominent global 
leaders at the 2015 edition, including 
Steve Wozniak, NR Narayana Murthy, and 
others to discuss the topic of ‘Leading in a 
Transformational World - the Imperative of 
Innovation.’ 

What’s more, Wigwe, Access Bank and 
UNICEF have partnered in order to provide 
support to orphans, vulnerable children 
and other displaced persons living in the 
northern part of Nigeria. As a way of bringing 
awareness to this cause, the bank, under his 
direction, organises the high-profile annual 
Access Bank/UNICEF Charity Shield Polo 
tournament every year.

Last but not least, upon the outbreak 
of the COVID-19 epidemic, Wigwe led 
the Bank to launch the COVID-19 Crisis 
Coalition (CACOVID) in collaboration with 
other private sector leaders to address the 
COVID-19 crisis. The initiative was funded 
with a donation of N1 billion by the leader.

WINNING TOP LAURELS
Wigwe was honoured with the CEO of the 
Year award at the BusinessDay Banking 
awards in Lagos. The leader has also been 
named 2016 Banker of the Year by two of 
the country’s leading newspapers, The Sun 
and Vanguard. Wigwe is also a gifted orator 
whose speaking engagements have taken 
him around the world, most recently to the 
Financial Times summit in Mozambique and 
the Silicon Valley summit in 2017. 

In January 2015, the flamboyant leader 
was described as one of Nigeria’s stylish 
top executives by Nigerian newspaper The 
Punch. Wigwe is married to Chizoba Wigwe 
and the couple has four children: Chizi, 
Tochi, Hannah and David.

Wigwe has built a dynamic team of 
dedicated employees that has exhibited 
maximum productivity despite working 
from home during the COVID-19 pandemic. 
In accordance with social distance norms, 
he made sure that the bank followed all 
necessary protocols and operated in the 
safest manner possible. Moreover, the 
technology and IT platforms in the bank 
have all been upgraded during the global 
health crisis to facilitate seamless remote 
work and customer service.

INSPIRING HUMANITY 
Wigwe is well known for his active 
involvement and devotion to the local and 
global community. In 2017, he was named 
co-chair of the Nigerian Business Coalition 
against AIDS (NiBUCCA), an organisation 
committed to fighting HIV in Nigeria and 
supporting HIV patients.

The compassionate leader also founded 
The HOW Foundation, a non-profit 
organisation, in 2016. Not only does the 
Foundation contribute to the global effort to 
eradicate malaria in Nigeria, but it is also 
involved in spreading awareness of prostate 
cancer at the national level. Additionally, it 
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A graduate of the University of Mines 
and Technology with a Master’s in 
Mining Engineering, Alfred also holds 

a Statutory Mines Manager Certificate from 
the Ghana Minerals Commission. Additionally, 
he has obtained Executive Education from 
the Darden School of Business, University 
of Virginia, USA, and is a member of the 
Australian Institute of Mining Metallurgy 
(AusiMM). Alfred has almost three decades 
of mining experience, primarily with Ranger 
Minerals and Gold Fields mining companies, 
where he held senior management positions. 
In 2002, he was hired at Damang Mine in 
Ghana as a Mining Engineer. He was then 
transferred to Gold Fields’ Australia region in 
2004, where he worked as a Senior Mining 
Engineer at Agnew Gold Mine and St Ives 
Gold Mine, both in Western Australia. He 
returned to Ghana in 2007 to lead the Mining 
Department of the Damang Mine and was 
appointed General Manager in 2008. In 2010, 
he took over as the General Manager of the 
Tarkwa Mine, and then as Vice President: 
Operations for both mines in 2011. Two 
years later, he assumed the role of Senior 
Vice President for Gold Fields West Africa. 
Simultaneously, he became a member of the 
Group’s Executive Committee. Alfred was 
appointed Executive Vice President and Head 
of West Africa in February 2014. 

He served as the First Vice President of 
the Ghana Chamber of Mines and previously 
served on the Advisory Board of the Ministry 
of Lands and the Natural Resources. Alfred’s 
leadership made the company stand out as a 
leading force in the mining industry in Ghana. 
The company continues to set high standards in 
operational excellence, safety, environmental 
stewardship, business sustainability, and 
national and local development. The leader 
is also known for leading the reinvestment 
project at the Damang Mine to increase 
reserves and prolong the mine’s life.

NOTEWORTHY CAREER MILESTONES
The accomplishment of spearheading and 
executing the reinvestment project for the 
Damang Mine has been a significant high 
point in Alfred’s career. A new team was 
formed by the determined leader to conduct 
a reinvestment study. Based on the study, 
the leader convinced the Gold Fields Board 
that the investment would prolong the 
life of the mine and yield positive results. 
Accordingly, an investment package totaling 
US$1.4 billion was decided for the next 
eight years starting in 2017. Presently, the 

project is generating positive cash flows 
as it advances on schedule and exceeds 
production expectations. As a goal-oriented 
leader, Alfred sought to generate one million 
ounces of gold annually in the long term. 
In order to achieve this goal, he embraced 
innovation and advanced technology such as 
adaptive learning, geological data analytics, 
remote control, and smart automation for 

boosting production efficiency, reducing cost, 
improving safety, and promoting growth.

BUILDING A VALUES-DRIVEN CULTURE
Alfred believes in leading by example. In the 
process, he ensures that he keeps his team up 
to date with the latest trends, technologies, 
and ideas while allowing them to grow and be 
courageous. The leader says that Gold Fields 
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THE LEADER 
WITH THE 
MIDAS 
TOUCH

Mr. Alfred Baku, the former 
Executive Vice President and Head 

of Gold Fields West Africa, one of the 
world’s largest gold mines, is a force 
to reckon with. His inspiring journey 
is fueled by his sterling leadership 

and selfless spirit. The leader 
oversaw the Tarkwa and Damang 

gold mines in Ghana’s Western 
Region, as well as the Asanko Joint 

Venture with Galiano Gold Inc.

BY MONALISA BISWAS

ALFRED BAKU

“HE SEEKS TO GENERATE 1 MILLION OUNCES OF GOLD 
ANNUALLY. IN ORDER TO ACHIEVE THIS GOAL, HE IS EMBRACING 

INNOVATION & ADVANCED TECHNOLOGY SUCH AS ADAPTIVE 
LEARNING, GEOLOGICAL DATA ANALYTICS, REMOTE CONTROL, & 
SMART AUTOMATION FOR BOOSTING PRODUCTION EFFICIENCY”

world. As soon as the WHO declared the 
novel Coronavirus as a pandemic, the vigilant 
leader’s primary concern was to prevent 
major damage to employees, operations, 
and host communities. Before Ghana’s first 
two COVID-19 cases were reported in March 
2020, Gold Fields West Africa developed 
a comprehensive response plan under his 
leadership to contain infections and curb the 
spread of the coronavirus at the mines and in 
host communities. Additionally, a COVID-19 
Crisis Management Committee was formed, 
composed of executives and managers, to 
formulate a strategy against the virus. So far, 
the company has contributed over US$1.2 
million toward combating COVID-19 in mines 
and host communities, including supporting 
the government’s efforts to mitigate the virus. 
His relentless efforts earned Gold Fields West 
Africa two prestigious honors in 2020 – ‘Best 
Company in COVID-19 Community Support 
Project’ and ‘COVID-19 Most Exemplary 
Employer of the Year at the Sustainability and 
Social Investment Awards’.

LEADING WITH EMPATHY
Alfred believes that good leadership stems 
from kindness and strives to make a positive 
difference in society. Under his direction, the 
Gold Fields Ghana Foundation has focused 
on delivering projects and programmes that 
have long-term measurable impacts on the 
host communities of the Tarkwa and Damang 
mines. Since the Foundation was established 
in 2004, it has invested almost US$84 
million in infrastructural and socio-economic 
development in five key areas: health, 
education, water and sanitation, agriculture, 
and infrastructure.

FETED WITH HONORS 
Alfred’s success story is a reflection of 
true value creation. Over the years, many 
awards and accolades have been bestowed 
upon the leader, the most recent being 
the Overall Best CEO of the Year award 
at the Ghana Entrepreneur and Corporate 
Executives Award in 2021. In 2020, he was 
awarded the CEO of the Year award at the 
Ghana Business Awards. In addition, he 
was named the Mining Personality of the 
Year (The President’s Award) in 2019 at the 
Ghana Mining Industry Awards. The same 
year, he was named Outstanding Mining 
CEO of the Year by Ghana Entrepreneur and 
Corporate Executive Awards. In 2018, the 
Ghana Business Leaders Excellence Awards 
presented him with a Gold Award.

adheres to a wide range of policies, such as 
anti-bribery, corruption, community, climate 
change, occupational health and safety, 
sustainable development, group diversity, 
human rights, group whistle blowing, water 
stewardship, and much more, which govern 
its operations. Being a values-driven leader, 
Alfred takes every possible measure to bring 
organizational values to life. In addition to 
compliance with Gold Fields’ standards, 
board charters, policies, and code of conduct, 
he ensures that all employees, officers, and 
directors conduct business in an ethical 
manner. Even though mining is primarily a 
male-dominated sector, the forward-thinking 
leader always encourages the participation 
of women in management roles. The award 
the company received in the category of 
Employer of the Year Championing Diversity 
and Inclusion at the Women in Mining Energy 
Awards 2021 reflects his commitment to 
improving equality and diversity at work. 
Additionally, the honor of the Best Company 
Women Network Group also went to Gold 
Fields West Africa in 2021.

DEMONSTRATES AGILE LEADERSHIP
He adapts quickly to an exponentially changing 
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M r. Zubairu joined the Africa Finance 
Corporation (AFC) as its President 
and Chief Executive Officer in 

2018. Prior to that, he was the CFO for 
Dangote Cement Plc, where he pioneered 
the launch of Africa’s largest syndicated 
project finance facility for a local corporate, 
which actualized the Obajana Cement 
project and managed the watershed 
unbundling of Dangote Industries Limited 
to listed subsidiaries on the Nigerian Stock 
Exchange. He has led finance transactions 
of over US$3 billion covering green-field 
project finance facilities, acquisitions, 
corporate transformation initiatives, 
privatization, and equity capital market 
transactions. 

Africa Finance Corporation (AFC) is a 
pan-African, investment-grade, multilateral 
financial institution focused on providing 
solutions to Africa’s infrastructure deficit 
and challenging business environment by 
developing and financing infrastructure, 
natural resources and industrial assets 
which enhance the productivity and 
economic growth of African states. The 
top brass at AFC chose Mr. Zubairu after 
a rigorous process wherein over 100 
people were vying for the same job. He 
was brought in for the exceptional qualities 
he brought to the table. And, he delivered 
on his promises when under his astute 
leadership, AFC recorded the highest level 
of gross revenue since inception. 

Mr. Zubairu is an Eisenhower fellow 
and sits on the Eisenhower Fellowship’s 
Global Network Council and the President’s 
Advisory Council. He holds several non-
executive board positions including the 
Advisory board member for KSE Africa, 
a leading operations and management 
provider of captive power plants in the 
mining sectors in Botswana and Nigeria. 
Mr. Zubairu is a Fellow of the Institute of 
Chartered Accountants, Nigeria (FCA) and 
holds a BSc in Accounting from Ahmadu 
Bello University, Nigeria.

CARVING A PATH TO A REMARKABLE 
FUTURE
Mr. Zubairu has an unmatched hold and 
understanding of Africa’s economic status. 
He has an in-depth understanding of how by 
utilizing natural resources and minimizing 
energy imports the economy can be 
beneficiated. “Africa requires investment in 
excess of US$170 billion annually to bridge 
the infrastructure investment gap. US$67 

billion is needed for water and sanitation 
and US$50 billion for energy. US$46 billion 
is required for transport and logistics 
and another US$7 billion for Information 
and Communications Technology,” he 
says. According to him, Africa requires 
investment in excess of US$170 billion 
annually to bridge the infrastructure 
investment gap and that is what his focus 

has been since he came on board at the 
AFC. 

Under his stewardship, AFC has financed 
some of the most impactful projects for 
renewable energy in Africa.  He has built 
a roster of renewable projects across 
the continent, which serves as lucrative 
business and investment opportunities. 

His team built the first wind farm in Cape 
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Mr. Samaila Zubairu is committed 
to changing Africa’s financial 

market and thereby improving 
the economy. All his efforts are 

focused towards honing the market 
with creative and transformational 

solutions. Under his exemplary 
leadership as the CEO, Africa 

Finance Corporation has recorded 
the highest level of gross revenue 

ever since its inception

BY SONAM GULATI

SAMAILA ZUBAIRU

“UNDER HIS GUIDANCE, AFC HAS FINANCED SOME OF THE 
MOST IMPACTFUL PROJECTS FOR RENEWABLE ENERGY IN 

AFRICA.  HE HAS BUILT A ROSTER OF RENEWABLE PROJECTS IN 
THE CONTINENT WHICH SERVES AS LUCRATIVE INVESTMENT 

OPPORTUNITIES”

and electrification project in the Arrows 
of God orphanage, Lagos, Nigeria among 
many others. Additionally, Mr. Zubairu and 
his team ensure that all the companies they 
invest in also align to AFC’s understanding 
of the Environmental, Social and Risk (ESR) 
impacts; this helps them create a shared 
value for the greater positive impact. 

During the unprecedented time of the 
COVID-19 pandemic, Mr. Zubairu stepped up 
and ensured that AFC was the frontrunner 
in Covid relief. The company donated over 
₦500 million to the Central Bank of Nigeria 
(CBN) Private Sector Coalition against the 
Coronavirus pandemic, aimed at targeting 
interventions in emergency hospitals in the 
country. 

In the face of the pandemic, the role of 
AFC as the premier financial institution 
was a critical one. Mr. Zubairu and his 
team stepped up by offering financial aid 
to emergency hospitals, giving funds for 
medical supplies and more. Another AFC 
led contribution was the construction of 
a 110-bed bio-security isolation centre in 
Lagos within 4 days. 

Africa is facing one of the biggest 
recessions in 25 years and that puts Mr. 
Zubairu in probably one of the tightest 
spots of his career. He is looking at a future 
where Africa is as self-reliant as possible. 
This pandemic has put things in perspective 
and Mr. Zubairu feels import substitution 
should be the biggest priority across the 
continent. His thoughts are reflected in the 
kind of projects he is choosing to invest at 
the AFC. “Import substitution is a big part 
of our strategic imperative; we work with 
anyone that launches production on the 
continent. 

At AFC, we stand ready to support any 
of the continent’s import substitution 
projects.” For instance, the AFC has invested 
US$200 million in the transformational 
project of the Dangote Refinery and 
petrochemical and fertiliser complex in 
Nigeria’s Lekki Free Trade Zone, which once 
complete will significantly reduce Nigeria’s 
imports of refined oil products; the Atlantic 
Terminals Takoradi port in Ghana; and the 
Nouvelle Gabon Mining project to facilitate 
value addition by financing of a manganese 
smelter in Gabon. 

Such sustainable developments will 
create capacity, boost economic corridors 
and create jobs for Africa’s young and 
growing population. No wonder Mr. Zubairu 
is the change leader Africa needs right now.

Verde, which provides approximately 20-
25% of the island’s energy requirements. 
Now, they are also constructing a wind farm 
in Djibouti – a country where most energy 
is currently imported – which will enable 
them to become energy independent. The 
team is also building hydropower dams in 
Côte d’Ivoire and Cameroon, where they’re 
using blended finance to attract a diverse 
pool of financiers. Mr. Zubairu also led the 
project where transmission lines were built 
in Ghana and Rwanda to support power 
distribution.

All these and more such projects only 
display that Mr. Zubairu has huge plans 
for Africa and has been efficiently working 
towards changing the face of the continent. 

GIVING BACK TO THE SOCIETY
Even before Mr. Zubairu joined AFC, the 
company was dedicated to giving back to 
the society. Under his guidance, the efforts 
have been further magnified. Some of the 
initiatives that Mr. Zubairu leads at AFC 
comprise donation to the Red Cross for 
Ebola Crisis Relief in Africa, clean water 
and electrification project in the Alufer 
Mining community in Guinea, clean water 
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T hrough the company’s cloud-based 
planning and execution platform, 
Dinakara is spearheading the next 

wave of change in aviation maintenance. 
His unwavering vision and leadership have 
helped EmpowerMX become a world leader 
in intelligent aircraft maintenance. Dinakara 
established the company to help the 
world’s airlines and maintenance, repair, 
and overhaul (MRO) facilities operate more 
efficiently, improve productivity, and lower 
costs. Because of his ceaseless efforts, his 
vision eventually became a reality. 

Many of the top airlines and MROs in 
North America currently use EmpowerMX 
to plan and execute their mission-critical 
aircraft maintenance activities, and the 
company is rapidly expanding its global 
footprint into Europe, Asia, and the Middle 
East. 

Dinakara enthusiastically asserts, 
“EmpowerMX is the industry’s only cloud-
based software platform capable of 
enabling digital MRO today. The machine 
learning algorithms built into our product, 
power and manage features such as 
electronic signatures, the generation of 
digital task cards, task applicability, and 
tracking of labor hours.”

 
EARLY LIFE
A graduate of Cornell University’s Executive 
Leadership Program, Dinakara holds a 
Master’s Degree in thermal engineering. He 
served in senior technology roles, including 
Chief Architect, Chief Technologist and 
several advisory roles, at American 
Airlines, Sabre Airline Solutions, HP 
Enterprise Solutions (formerly EDS) before 
becoming CEO of EmpowerMX. 

Throughout his career, Dinakara 
has overseen all aspects of product 
development, implementation, 
maintenance, support, and customer 
service. Additionally, he was the driving 
force behind designing and developing the 
next generation of MRO solutions to include 
line maintenance, materials management, 
and maintenance-program planning, all of 
which are now successfully deployed and 
supported by EmpowerMX.

With over two decades of extensive 
experience in the aviation technology 
space, Dinakara has turned his vision into 
reality by taking EmpowerMX to the top of 
its industry. He has leveraged his extensive 
knowledge and experience to secure 
patent protection for various aspects of 

the platform, including his MRO and line-
maintenance software solutions. 

Over the years, Dinakara has managed 
to build a solid reputation in the aircraft 
maintenance industry as an expert in 
enterprise workflow, maintenance planning, 
maintenance documentation management, 
line maintenance, configuration 
management, task management and non-

routine maintenance, among others.
 

PIONEERING CONTRIBUTIONS
Dinakara is known for his progressive 
and groundbreaking ideas. Under his 
leadership, EmpowerMX has pioneered 
the use of cloud-based technologies and 
mobility in aviation maintenance, thus far 
outpacing the competition. Using these 
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PIONEERING 
DIGITAL 

TRANSFORMATION 
IN THE AVIATION 
MRO INDUSTRY

The Founder, President, & CEO 
of US-based aviation software-
as-a-service firm EmpowerMX, 
Dinakara Nagalla is a rational, 

eloquent, and thoughtful leader. A 
seasoned problem-solver unfazed 
by some significant challenges, his 

story is one of grit and resilience, 
which contributed to his success

BY MONALISA BISWAS

DINAKARA NAGALLA

“EMPOWERMX’S CLOUD-BASED, MOBILE-FIRST SAAS SOLUTIONS 
ARE USED BY THE WORLD’S LEADING AIRLINES, MROS, & 

OEMS TO MORE EFFICIENTLY PLAN, EXECUTE, & OPTIMIZE 
HEAVY MAINTENANCE, LINE MAINTENANCE, MATERIALS 

MANAGEMENT, SHOPS ACTIVITIES & COMPONENT OVERHAUL”

This approach has been found to be 
extremely useful in the industry today since 
operations are more eager to adopt new 
technologies quickly and incrementally, 
to enhance existing infrastructure 
without ripping out and replacing their 
legacy systems. Under his leadership, 
EmpowerMX’s customer-focus throughout 
the pandemic was demonstrated through 
first assisting customers in navigating the 
catastrophe, and secondly understanding 
what they would require from EmpowerMX 
post-pandemic. “We are humbled to serve 
the world’s leading airlines and MROs, and 
consider each of these organizations as 
more of a partner than just a customer. 
Now that the business environment is 
improving, these customers are not only 
ramping up to pre-pandemic levels but 
are also embracing our newly launched 
solutions and serving as fantastic and loyal 
references for additional prospects who 
are entering the market.” Dinakara adds, 
“Consequently, in the first half of 2021, we 
have been very busy servicing our existing 
customers with more innovative solutions, 
and supporting new customers in adopting 
digital MRO.”

MARCHING TOWARDS PROSPERITY, 
UNFAZED BY CHALLENGES
Dinakara is a bold leader who has always 
set an example for others to follow. He 
has helped guide the company through 
the myriad challenges of the COVID-19 
pandemic, while still maintaining 
EmpowerMX’s technological edge. As a 
result of these efforts, EmpowerMX has 
been well-positioned to capitalize on the 
aviation industry’s ongoing recovery and 
heightened focus on digital aviation.

GIVING BACK
Over last decade, Dinakara has financially 
contributed to many social causes 
globally including empowering orphans 
and vulnerable children and shelter for 
abused women and children. Dinakara 
adds, “I haven’t done a fraction of what I 
can potentially contribute to, however it’s 
all going to change when my new non-
profit platform launches in 2022. I want 
to change the way help reaches the needy. 
There are many technologies aimed at 
creating wealth, however, only a fraction 
of innovations are designed to solve many 
inequities in the world and I want to change 
that as my life’s goal.”

two innovations, existing EmpowerMX 
customers save through increasing labor 
productivity, as well as providing airlines 
and MROs with the tools necessary to focus 
on the core competency of keeping airplanes 
flying safely and generating revenues 
through maximizing the use of aircraft. 
Data analytics and machine learning 
capabilities are next on the horizon for 
EmpowerMX. “Once we begin implementing 
our new predictive maintenance module, it 
will be the most comprehensive model on 
the market,” says the ambitious CEO. He 
continues, “We can bring an operator online 
in as few as 60 days, and our solution pays 
for itself after six months.”

 
CUSTOMER-FOCUSED LEADERSHIP 
As a customer-driven leader, Dinakara’s 
objective is to reduce customers’ 
maintenance costs by 15 to 25% and enhance 
safety as a way of improving the company’s 
bottom line. Adaptive transformation is 
a concept EmpowerMX embraces in his 
product design and development, so as 
to create modular solutions with highly 
integrated components and add to the 
convenience of their customers. 
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A seasoned executive with 30 years of 
investment, international banking, 
and commercial experience, Mr. 

Agbaje is counted amongst Africa’s most 
experienced CEOs. The well-versed leader 
holds a Bachelor of Science in Accounting 
and a Master of Business Administration 
from the University of San Francisco, United 
States. He is also a Harvard Business 
School alumnus. It was always his dream to 
become a banker like his father; eventually 
he pursued accounting and never looked 
back. 

WORKING HIS WAY TO THE TOP
In his three decades of experience in the 
financial sector, the leader has spent over 
half of his time in executive management 
positions. Before taking on his current role, 
Mr. Agbaje served as CEO and Managing 
Director of Guaranty Trust Bank. During his 
tenure with the Bank between June 2011 
and July 2021, he steered the bank through 
a decade of unprecedented growth. Under 
his stellar leadership, the bank’s customer 
base grew from less than 3 million in 
2011 to over 24 million by 2020 across 
10 African countries and the UK. In July 
2021, following GT Bank’s reorganization 
into a Holding Company Structure, the 
deserving leader was appointed the new 
Group Chief Executive Officer of GTCO 
Plc, the new parent company of Guaranty 
Trust’s banking businesses. Mr. Agbaje’s 
deep expertise in credit and operational 
risk has made GTCO one of Nigeria’s most 
profitable banks. 

While driving the digital transformation 
of the organization, he has also been 
maintaining the growth of the Bank year 
over year. What’s more, the thought leader 
has played a key role in defining and 
implementing the milestones that have 
propelled GTCO to a new phase of growth 
enabling it to grow into an Omni faceted 
financial institution delivering benefits 
beyond banking.

A VALUE-DRIVEN LEADER
As a passionate innovator and a committed 
adapter of disruptive technologies, Mr. 
Agbaje is continually developing new ideas 
that provide Guaranty Trust customers 
with value beyond banking. In line with 
the linchpin’s direction, GTBank promotes 
enterprise in the SME sector by offering 
free business platforms such as the GTBank 
Food and Drink Fair and GTBank Fashion 

Weekend. Furthermore, he revolutionized 
consumer lending in Nigeria by launching 
Quick Credit, which gives individuals 
and small businesses low-interest loans 
instantly. “In performing our duties, we 
remain committed to the principles of 
corporate governance”, says the leader. 
He adds, “In accordance with legal and 
regulatory requirements, we have created 

a Code of Corporate Governance, which 
aligns with the company’s ethical, legal, and 
transparent behavior. Also, we ensure best-
in-class compliance with the Securities and 
Exchange Commission Code of Corporate 
Governance for Public Companies, the 
Central Bank of Nigeria Code of Corporate 
Governance for Banks in Nigeria, and other 
relevant regulatory guidelines.” 
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LEADING 
TRANSFORMATION 
FOR BUSINESS 
EXCELLENCE

A true embodiment of a relentless 
spirit, Mr. Segun Agbaje, the Group 

CEO of Guaranty Trust Holding 
Company Plc (GTCO Plc), Africa’s 

leading banking group, is an 
individual who pushes his limits to 

achieve any goal he sets for himself. 
The determined leader’s unending 
quest to improve himself has been 

his driving force

BY MONALISA BISWAS

SEGUN AGBAJE

“AT GUARANTY TRUST, WE TAKE OUR COMMITMENT TO 
CORPORATE SOCIAL RESPONSIBILITY (CSR) SERIOUSLY, IN 
THE SAME WAY, WE STRIVE TO PROVIDE OUR CUSTOMERS 

WITH WORLD-CLASS SERVICE AND CHAMPION THEIR 
AMBITIONS”

education, community development, arts, 
and environmental protection, which we 
consider essential building blocks of a 
community and prerequisites to economic 
development.” He adds, “At Guaranty 
Trust, we take our commitment to 
Corporate Social Responsibility seriously, 
in the same way, we strive to provide our 
customers with world-class service and 
champion their ambitions.” He has also 
integrated sustainability strategies into the 
company’s business model, knowing that 
strong financial performance is linked to 
sustainability. 

Moreover, he and his team are also 
committed to improving Environmental 
& Social (E&S) processes to align with 
international best practices by investing 
in key sectors of the economy. Last but 
not least, in the wake of the COVID-19 
outbreak, Mr. Agbaje coordinated the 
establishment of a 110-bed COVID-19 care 
facility to accommodate patients infected 
with the coronavirus. The decisive and 
value-driven leader personally oversaw the 
project and made sure it was completed 
within five days. Moreover, he ensured the 
Bank led the industry in driving strategies 
right from the beginning of the pandemic 
for protecting employees, reassuring 
customers, and supporting the public 
sector. His commitment to leading from the 
front demonstrates the reason why, under 
his leadership, the Bank’s customers and 
communities have always felt connected to 
its brand.

FEATHERS IN HIS CAP
Over the years, Mr. Agbaje has been 
honoured with numerous prestigious 
awards for his outstanding leadership and 
performance. Some of the distinguished 
awards conferred on him include the 
African Banker of the Year Award by the 
African Banker Magazine, the Banker of the 
Year, Africa by the World Finance Magazine, 
and CEO of the Year at the Africa Investor 
Awards. 

In the course of his illustrious career, 
Mr. Agbaje has recorded many career 
highlights, including building one of Africa’s 
best-managed financial institutions and 
the largest bank in the continent’s biggest 
economy. The success of the company’s 
transition to a holding company structure, 
which Mr. Agbaje has spearheaded for 
10 years, is the latest in a long list of Mr. 
Agbaje’s many historic accomplishments.

Additionally, the future-focused leader is 
eager to unlock new growth opportunities 
to take the bank to new heights. Following 
the success of GTCO’s wholesale and retail 
banking businesses, the company, under 
his leadership, is now creating multiple 
lines of income through new growth 
segments such as payment processing, 
money management, and pension fund 
administration.

LEADING WITH HEART & SOUL
Mr. Agbaje is a compassionate leader 
who is committed to working for the 
greater good of society. A vital part of his 
mission is to directly impact lives and 
uplift communities, especially those in 
marginalized communities. With his keen 
eye for driving digital innovations, he 
promotes enterprise and helps young people 
in Africa to make use of their creativity, 
entrepreneurial spirit, and passion for 
unlocking the opportunities the continent 
abounds with. In the benevolent leader’s 
words, “No organization can succeed 
in the long term without recognizing its 
integral role in society. To this end, our 
CSR initiatives are built upon four pillars-- 
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M r. Ayere was born in London to 
Nigerian Parents, Gideon and 
Ebunoluwa Alatise Ayere in 1966. 

He was in London for the first few years 
of his life and returned to Nigeria in 1970. 
After finishing his school and college from 
Lagos, Nigeria he went to Scotland for 
higher studies. He Completed MA (Hons) 
degree in Financial Economics (2:1) from 
the University of Dundee, Scotland, and 
later an MBA in Finance from the Business 
School, University of London, England. He 
also studied Corporate Finance at London 
Business School.

Mr. Ayere was a name to reckon with 
even before he started his entrepreneurial 
journey. He began his career with NatWest 
Bank in London as a Corporate Banking 
Officer. He went on to work at Sumitomo 
Mitsui Bank working in corporate and 
property finance. Soon, he transferred to the 
structured finance department of the bank 
in 1997, completing the first Japanese CLO 
securitization transaction, working with the 
Lehman Brothers team. He left Sumitomo 
Mitsui to join BMO Nesbitt Burns London 
in 1998 as part of the team responsible 
for setting up a $20 billion Fixed Income 
Structured Investment Vehicle (SIV). He had 
already led or been a part of many firsts 
in the investment sector when he joined 
the International Finance Corporation (a 
subsidiary of the World Bank). At IFC, he 
worked on the development of the Nigerian 
bond market. Mr. Ayere’s role was of a 
structured finance specialist for sub-Saharan 
Africa. He developed structured finance 
and securitization transactions in addition 
to creating instruments that support value 
in debt capital markets. The initiatives he 
started laid the foundation of structured 
finance market in the continent. 

WHERE IT ALL BEGAN
While he was working on the complex 
financial solutions, he got introduced to 
securitization in 1997 and that piqued his 
interest. He was keen to learn the means and 
ways of financing large corporate projects, 
private firms and government institutions. 
He had a very innate talent of devising out-
of-the-box solutions for structured finance. 
He truly believes that a certain level of 
creativity is absolutely necessary when it 
comes to striking the perfect equilibrium 
between different financial requirements. 

It was with this underlying belief that he 
founded Dunn Loren Merrifield (DLM) Capital 

GLOBAL AFRICAN OF THE YEAR 2021

Group in 2009. DLM Capital Group gives 
bespoke financial solutions to all the clients. 
He wanted to create new paradigms, offer 
new solutions and contribute exclusively to 
the financial sector of Africa. Mr. Ayere is a 
great believer in two tenets of good business – 
clients come first and people are the greatest 
asset. He has built DLM Capital Group from 
ground up on these and other core values. It 

is his vision and strategic thinking that has 
made the company what it is today – Nigeria’s 
top financial powerhouse. Mr. Ayere has said 
many times that their complete focus at 
DLM Capital Group is to provide “new and 
simple solutions to the sometimes-complex 
financial needs of our clients.” Undoubtedly, 
DLM Capital Group thrives on a culture of 
innovation and creative thinking.
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PAVING 
THE PATH 

FOR FUTURE 
GENERATIONS

A trained financial economist, 
investment banker and 

entrepreneur, Sonnie Babatunde 
Ayere has changed the way people 

looked at investments. A leader 
par excellence, he is known for 

having a futuristic vision that has 
transformed the financial market of 

Africa for ever

BY SONAM GULATI

SONNIE BABATUNDE AYERE

“IT IS HIS VISION THAT HAS MADE THE COMPANY WHAT IT IS 
TODAY – NIGERIA’S TOP FINANCIAL POWERHOUSE. HE HAS SAID 
MANY TIMES THAT THEIR COMPLETE FOCUS AT DLM CAPITAL 
GROUP IS TO PROVIDE ‘NEW AND SIMPLE SOLUTIONS TO THE 
SOMETIMES COMPLEX FINANCIAL NEEDS OF OUR CLIENTS’”
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from the European-American University. The 
West African Youth Council also recognized 
Mr. Ayere as Winner of the ECOWAS Icon of 
Societal Development and African Man of 
the Year in 2020.

GOING ABOVE AND BEYOND 
Apart from leading revolutionary initiatives 
at DLM Capital Group, Mr. Ayere also dons 
a lot of other hats to make sure Africa’s 
financial sector gets the boost it needs. 
He was recently made the inaugural 
CEO of the Nigeria Mortgage Refinance 
Company (NMRC). The Nigeria Mortgage 
Refinance Company is set up as a private 
company charged with the public purpose 
of developing the primary and secondary 
mortgage markets in the country. The 
NMRC aims to raise long-term funds in the 
domestic capital market and later from 
foreign markets. The company is supposed 
to contribute to affordable housing in a 
country of 170 million people. The initiative 
was started by the presidency under the 
patronage of the Co-ordinating Minister 
of Finance and the Economy; Dr. Ngozi 
Okonjo-Iweala, the Central Bank of Nigeria 
(CBN) with support from the World Bank, 
the International Finance Corporation (IFC), 
the UK’s Department for International 
Development (DFID) and other private 
sector partners – commercial and mortgage 
banks. It is a very ambitious and respectable 
project that will work to change the face 
of Nigeria’s housing and finance sector. In 
2018, Mr. Ayere was tasked by the Council 
of Petroleum & Energy Ministers of Africa 
under the chairmanship of Dr. Emmanuel 
Ibe Kachikwu, to set up the Africa Energy 
Investment Corporation (AEICORP). 

He was also a member of the Inaugural 
Nigerian Bond Steering Committee set 
up by Dr. Ngozi Okonjo-Iweala in 2006, 
he was a part of the SEC Committee on 
Market structure & reforms, the Steering 
Committee for the review of the Foreclosure 
and Securitization Law of Nigeria and the 
CBN FSS2020 Steering Committee. He 
is also a member of the Capital Market 
Master Plan Implementation Committee 
(CAMMIC) as well as an avid commentator 
on financial market developments in Nigeria 
and across the African continent. He clearly 
has a penchant to go way beyond the norm 
to promote the society. It is his irrefutable 
contribution in more ways than one to the 
African market and the public that makes 
him an avant-garde leader.

AN UNENDING SERIES OF RECOGNITION
Mr. Ayere’s work has been felt far and wide. 
Under his stewardship, DLM Capital Group 
has won many awards and Mr. Ayere has 
also been recognized by the industry many 
times. DLM Capital Group won the award 
for the best debt house 2011 and best 
investment bank 2012. More recently, it won 
the ‘Innovative Investment Bank of the Year’ 
at Business Day Financial Institutions Award 
(BAFI) 2020. At the same event, Mr. Ayere 
was named the ‘Investment CEO of the 
Decade’ for establishing DLM Capital Group 
as the most creative solutions provider for 
the debt and equity needs of corporations, 
institutions and governments in Nigeria 
as well as a powerhouse advisory and 
restructuring counsel from 2010 to 2020.

He has also won the West Africa Nobles 
Forum Award; Dr. Kwame Nkrumah 
Africa Leadership Award, Ghana; Best 
Male Entrepreneur, Investment Services; 
International Business Star Award, Ghana; 
Winner Top 10 CEOs in Nigeria Insight Global 
Awards, UK; Africa’s Patriotic Personality 
of the Year Award from LEADS Africa and 
many others. He was conferred with an 
Honorary Doctorate Degree in Science (DSc) 
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D r. Banerjee has dedicated his life to 
establishing pathways for students 
to help them realize the meaning of 

life so that they can unleash their inherent 
potential and become their best selves. 
Especially upsetting to him is the fact that a 
substantial section of society is deprived of 
quality education due to a lack of resources 
and the exorbitant cost of higher education. 
Therefore, through merit and need-based 
scholarships, he is dedicated to ensuring 
that no deserving student is denied a 
promising future.

Over the years, Dr. Banerjee has earned 
a respected and prestigious position in the 
Indian education and publishing industries 
as a genius academician, an accomplished 
writer, and a renowned teacher. He holds 
a Ph.D. in finance from the University of 
Calcutta and has done his Post-Doctoral 
Research at Stockholm University, Sweden.

He has served the industry for more than 
a decade through serving and teaching at 
premier B-Schools in India, including IIM 
Kolkata, University of Calcutta, IISWBM, 
IFIM, Bangalore, and many others. His 
passion has always been to create learning 
environments with real-world implications 
for the students. By creating trails of 
innovation, he has laid further pathways for 
students and entrepreneurs to contribute to 
the advancement of humanity.

As the Chairman and Director of EIILM 
(Eastern Institute for Integrated Learning in 
Management) - Kolkata, an institution that 
offers undergraduate, postgraduate, and 
doctoral management programs, he has 
helped the institution chart its own course of 
success. Under his exemplary stewardship, 
EIILM - Kolkata has grown exponentially to 
become the second-best B-school in Kolkata, 
after IIM, Joka. His consistent guidance has 
helped the institution to make huge strides.

BRIMMING WITH WISDOM
More than a dozen university campuses 
have had the pleasure of listening to Dr. 
Banerjee’s words of wisdom in the USA, 
Europe, and Asia, including Pennsylvania 
State University, Arlington State University, 
Stockholm University, Texas University, 
University of Hamburg (Germany), Tarleton 
State University, Texas Woman’s University, 
University of Kansas (USA), Western 
University (Switzerland), IIM Kolkata, 
University of Calcutta, and many others. 
Because of his deep understanding of 
multiple disciplines, he is regularly invited to 

speak at various conferences, including the 
World Education Congress held in Hotel Pan 
Pacific Singapore. He was also the opening 
speaker on Education for Global Consulting 
held in North Western University, Zurich, 
in Switzerland. In 2012, he was also the 
keynote speaker at the Global Conference 
held at Pennsylvania University (USA)

The keynote address delivered by him 

at the 2010 GCEC Conference titled 
‘Entrepreneurship - Impact through 
Networks’ held at The Pennsylvania 
State University, the USA, has lasted 
throughout time and left an indelible mark 
on entrepreneurship in general and on the 
importance of networking in particular.

Furthermore, the well-versed leader 
has conducted national and international 
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DEDICATED 
TO HIGHER 
PURPOSE & 
SPIRITUAL 
FULFILMENT

Prof (Dr.) Rama Prosad Banerjee, 
Chairman and Director of the 

EIILM-Kolkata is a visionary with 
a forward-thinking outlook. The 

leader is an eminent figure in the 
global business arena who takes 

a special interest in the upliftment 
of the less fortunate. Anyone who 

comes into contact with him is 
motivated by his charisma

BY MONALISA BISWAS

PROF. (DR.) R.P. BANERJEE

“AS A LIFELONG LEARNER, DR. BANERJEE KEEPS UP WITH 
THE LATEST ADVANCEMENTS IN THE BUSINESS WORLD AND 

EDUCATION. HE HAS ENTHUSED THE ENTIRE COMMUNITY 
WITH HIS EXCEPTIONAL KNOWLEDGE AND EXCELLENCE 

WHICH HAVE EARNED HIM SEVERAL PRESTIGIOUS AWARDS”

Dr. Banerjee is a spiritual person. As a deeply 
spiritual person, he is fiercely driven to 
succeed in his challenges and is determined 
to make a meaningful impact on the world. 
He believes that divine and limitless 
potentials reside within humans, which can 
be tapped through a spiritual transformation 
of collective human consciousness.

GLORIOUS ACHIEVEMENTS 
As a lifelong learner, Dr. Banerjee keeps up 
with the latest advancements in the business 
world and education. He has enthused 
the entire community with his exceptional 
knowledge and excellence, which have 
earned him several prestigious awards, 
including the Outstanding Contribution to 
Education Award under National Education 
Awards 2018 from ABP News. 

He is also the recipient of the “Most 
Dedicated Teachers of India” award 
presented by 6th Edition of World Education 
Congress in November 2017; Thought Leader 
Award presented by CIMA in July 2015; 
and Dr. Sarvepalli Radhakrishnan Award” 
received for Outstanding Contribution to 
Teaching at 20th Business School Affaire 
& Dewang Mehta Business School Awards 
presented by Hindustan Unilever Limited in 
2012.

Under his guidance, EIILM, Kolkata was 
honored with a commendation for the Best 
Placement among B-Schools in the East by 
ZEE 24 Ghanta, Kolkata, in August 2020.

AN EPITOME OF COMPASSION
A philanthropist at heart, Dr. Banerjee has an 
incredibly generous spirit. He is dedicated to 
the cause of helping the underprivileged and 
has championed multiple charitable projects. 
Serving the greatest good for the greatest 
number of people in need has always been 
his mantra. Thus, he began his mission to 
help the poorest of the poor through Towards 
Life Foundation (TLF). As its Chairman, he 
had been caring for 1,000 street children in 
Kolkata at its different centers, providing 
them with health, education, and other 
services and empowering them and their 
families through micro-finance. 

He has also set up the Ramakrishna 
Educational & Organizational Society Trust, 
through which he provides charitable 
medical services to the needy in and around 
South 24 Parganas. He has teamed up with 
the South Asian Federation of Environment 
on a huge mission of planting nearly 1 lakh 
tree saplings in and around Kolkata.

Management Development Programs, 
both as a course director and as a faculty 
member, as well as in-house training for 
organizations in India and the West.

A GIFTED WRITER
The leader has authored 9 books. Among 
his popular editions are ‘Mother Leadership’ 
‘Working Capital Management,’ ‘Ethics 
in Business and Management,’ ‘Stress 
Management through Mind Engineering,’ 
‘Ved Vijnaner Gabhire: Tatwe, Prokashe,’ 
‘Kautilyer Arthashastra: Hindu Arthanitir 
Prastabana,’ ‘Living Divine Life,’ ‘Art 
and Science of Self-Management and 
Self Leadership’ and ‘Art and Science of 
Management in the Digital Era’. 

In addition, he has published more 
than 200 articles/papers in journals both 
nationally and internationally. Furthermore, 
he is a guest editor of the International 
Journal of HRD and Management special 
issues. His writings delve deeply into the 
field of thoughts and practices.

LEADING A SPIRITUAL LIFE
In addition to being an accomplished writer 
and a distinguished visionary & philosopher, 
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M r. Khemani joined the family business 
of distilleries and brewery at a young 
age and led it to become one of the 

biggest distilleries in India. It all started 
after he went to the USA for completing his 
studies. He pursued graduation with double 
major degrees in Business Management and 
Communication from Curry College, Milton, 
Massachusetts, USA in 1998. Thereafter, 
he underwent Professional Training in 
Sales and Marketing at Student Advantage, 
Boston, Massachusetts, USA and worked 
as a management trainee at Merril Lynch, 
Columbia, South Carolina, USA. Later, he 
joined the family business as a Management 
Trainee in 1999. 

A LEADER IS BORN 
After gaining adequate knowledge and 
experience in production, planning, sales 
and marketing, Mr. Khemani assumed more 
responsibility. He started with the expansion 
of the group which began with the acquisition 
of Blossom Breweries Limited and then 
Perfunova International Ltd and Hariraj 
Cosmetics. After putting in years of hard 
work and leading some big acquisitions, 
he was unanimously elected by the Board 
of Directors as Managing Director for 
Blossom Breweries Limited and Perfunova 
International and he was later elevated as 
the Group Vice Chairman in 2019. 

Mr. Khemani is a leader par excellence. 
He uses a distinguished style to lead his 
team and ensures that the team delivers. 
“I prefer giving space to my team of 
professionals to share their views so that 
they feel empowered, valued and unified 
to the cause of the Group. I follow the 
principle of co-operative management 
system where all major decisions related 
to capital investment or introduction of 
any new brands for the company are taken 
in consultation with the senior executives 
of the companies.” This is Mr. Khemani’s 
way of leading taking everyone along on 
any important decision. He considers all 
his senior executives and professionals the 
important pillars of the organization and 
their inputs are always given due respect 
and consideration. Mr. Khemani believes in 
having strong interpersonal communication 
across teams that helps in creating a 
conducive environment for positive results. 
“I am approachable at all times,” he shared. 
He follows an open-door policy where he is 
always available for his team members. All 
this and more are the traits of a true leader 

that Mr. Khemani displays. 

THE GROWTH TRAJECTORY
Under Mr. Khemani’s leadership, Blossom 
Industries Limited became a profitable 
venture. The production, sales and PBT 
of Blossom Industries Limited increased 
by almost 100 per cent. The company 
also introduced its own brand of beer. Mr. 

Khemani was also responsible for initiating 
a strong relationship with Vini Cosmetics 
Private Limited which was the foundation 
for the production of aerosol perfumes and 
deodorants. This association is what led to 
the establishment of Perfunova International 
Limited under which the brand of body sprays 
called FOGG was launched. Mr. Khemani is 
also foresighted as displayed by his vision to 
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AIMING 
HIGH AND 
SOARING
HIGHER

At the nascent age of 22 years, Mr. 
Amit Khemani joined the family 
business of Khemani Distilleries 
Limited. Since then, he has been 

the pioneer of many path-breaking 
initiatives and programs at the firm. 
He has led the company into newer 
verticals, modern technology and 

overall business growth

BY SONAM GULATI

AMIT KHEMANI

“I PREFER GIVING SPACE TO MY TEAM OF PROFESSIONALS 
TO SHARE THEIR VIEWS SO THAT THEY FEEL EMPOWERED, 
VALUED & UNIFIED TO THE CAUSE OF THE GROUP. I FOLLOW 
THE PRINCIPLE OF CO-OPERATIVE MANAGEMENT SYSTEM 

WHERE ALL MAJOR DECISIONS ARE TAKEN IN CONSULTATION”

gin, etc for domestic and export markets. 
He is always personally involved in many 
initiatives for the establishment of new 
brands, brand promotion, exploring new 
export markets for overall business growth 
of the group companies. 

Under his guidance the company has won 
many awards. Last year, its beer brand 
‘Tag’irm won the Best Packaging Award for 
(Metal Can) TAG Premium Lager Beer 2020 
by Inspirit Ambrosia.  Khemani Distillery 
won the Best Distillery Award by Inspirit 
Ambrosia in 2019. In the same year the 
company also bagged two awards for its 
CSR efforts – Platinum Award in CSR and 
Gold Award in Environment by Apex India 
CSR Excellence Awards 

MOVING TOWARDS A BRIGHT FUTURE
It is his vision to launch even more brands 
and enter overseas markets in the next 
two years. “This would definitely add to 
the excitement in the growing alcoholic 
beverages markets. It is well known fact 
that it would be very challenging task to 
make an entry with new brands in Indian 
and overseas markets and to compete 
with series of established brands but I 
am confident that our new products with 
extraordinary expressions will definitely 
attract and delight consumers,” he shared.  

But that is just the short term goal. In the 
long term, he has big plans. I have always 
felt that our group should be top 3 distilleries 
in India.” He aims to achieve this milestone 
over a period of next 5 years and for that 
he plans to enhance the firm’s turnover by 
over 50 per cent. His untiring work and big 
dreams stem from what he has seen as a 
child. He has seen his father putting in day 
and night for this company to make it soar 
higher and that’s what he also strives for. 
His father, Mr. Ashok Khemani is his role 
model. He derives inspiration from him to 
take more risks in business to form new 
businesses, new alliances and enter newer 
markets. 

Being a leader doesn’t mean that you 
know it all, it just means that you’re always 
open to learning new things. Mr. Khemani 
is a prime example of that. He always tries 
to learn and observe his team mates and 
gets boosted by their sincere efforts. “My 
inspiration is my work which I do and enjoy 
my work for the growth of my business. 
In short, work is worship and doing good 
work for the company is the inspiration,” he 
asserts.

build a captive Co-gen Power Plant of 3.75 
MW based on agro waste Bio-Briquette. 
This resulted in saving fossil fuel and giving 
opportunity and social benefit to farmers 
and locals alike to generate money from the 
waste in nearby area. Under his dynamic 
leadership, the Khemani Group was able to 
introduce a new technology programme that 
employed the use of software to monitor 
production and distribution. 

His business acumen and knowledge 
of finance helped him in making efficient 
budget analysis that led to appropriate 
utilisation of opportunities for growth 
and profit. He even introduced BTL 
activity plans to a variety of functional 
departments within the organization 
including financial modelling to predict sales 
uplift, promotional volume, and ultimately 
overall spending, calibrating promotional 
mechanics based on post-promotional 
research and making recommendations to 
the marketing department. Mr. Khemani 
is always at the forefront of innovations at 
every business decision. He was the brain 
behind introducing new brands of alcoholic 
beverages by covering the entire portfolio 
like whisky, rum, caférhum whisky, vodka, 
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S wapnil graduated with honors with a 
BBA in Finance from the University 
of Texas at Austin. After starting 

his career in energy investment banking at 
Simmons and Company in 2003, the leader 
moved on to Forum Partners, a multibillion-
dollar global real estate private equity 
firm. His role in the company involved 
originating, structuring, and executing real 
estate investments across the Asia Pacific.  

Swapnil founded Nitya Capital in 2013 
and has since driven the company to new 
heights. His keen entrepreneurial spirit 
has set the company in good stead, dealing 
with all challenges and ultimately emerging 
as a winner. 

The privately-held real estate investment 
firm headquartered in Houston, Texas, 
manages over $2 billion in real estate assets 
across the US. With more than a decade 
of experience in the areas of multifamily, 
commercial, and new development, the 
company primarily specializes in acquiring 
opportunistic and value-added multifamily 
properties, along with asset management 
and property management. 

Its mission is to raise the value of its 
portfolio through exhaustive renovations, 
optimizing returns to investors, and 
offering residents a safe and nurturing 
environment.

LEADING FROM THE FRONT
Swapnil spearheads all aspects of the 
company’s operations, including financing 
and investor relations. In addition, he 
oversees strategic planning and investment 
decisions. Since Nitya’s early inception, 
Swapnil’s impeccable leadership has driven 
the company to continue its stellar uptrend 
trajectory. 

The goal-oriented leader’s mission is to 
make his company stand out as the operator 
of choice, focusing on the importance of 
investor-operator relations. Aside from 
Nitya Capital, Swapnil also founded Karya 
Property Management to invest, manage, 
and develop multifamily properties in Texas 
and across the country. 

As the CEO of the company, he manages 
the organization’s portfolio of over 
16000 units throughout Houston, Austin, 
Dallas, Las Vegas, Salt Lake City, Kansas 
City, and San Antonio. Together, these 
companies operate more than 20,000 
multifamily homes, 1.5 million square feet 
of commercial space, and 300,000 square 
feet of retail and single-family portfolios, 

totaling more than $2.5 billion.  
Through his unwavering efforts, the 

determined leader personally closed deals 
worth more than $3 billion in India, China, 
Australia, and Korea, deploying more than 
$600 million in equity. 

Swapnil also served as the Head of 
Alternative Investments at Virtus Real 
Estate Capital in Austin, Texas. He oversaw 

multi-family assets across the United 
States while working at Virtus.

AN EMPOWERING TEAM PLAYER
Swapnil is a thoughtful team player through 
and through. He places a high value on 
hiring talented employees and makes every 
effort to bring out the best in them. In his 
view, his employees are his best assets, 
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FIRMLY 
KEEPING HIS 
ROOTS CLOSE 
TO HIS HEART

The Founder and Managing 
Principal of Texas-based Nitya 

Capital, Mr. Swapnil Agarwal is a 
pioneer of ideas and an agent of 
change with over two decades of 

experience in investing in real estate 
companies and assets across the 

globe. With his sterling leadership 
skills, the real estate veteran is 

making big waves in the industry

BY MONALISA BISWAS

SWAPNIL AGARWAL

“HE PAYS CLOSE ATTENTION TO RESPONSIVE & PROACTIVE 
CUSTOMER SERVICE. HE MOTIVATES HIS TEAM TO LEVERAGE 
THEIR ORGANIZATIONAL & PROFESSIONAL COMMUNICATION 

SKILLS TO REINFORCE PARTNERSHIPS AND ESTABLISH A 
SOLID RELATIONSHIP WITH KEY PROPERTY STAKEHOLDERS”

Foundation. He is also a founding partner of 
the Lone Survivor Foundation for wounded 
combat veterans.  

Additionally, Swapnil is a former Board 
Member of Magic Bus, an Indian NGO that 
offers life skills education to children and 
young people. In addition to this, he joined 
forces with the Rose Group to promote 
breast cancer awareness and healthcare 
benefits. 

Furthermore, Swapnil has developed 
playground equipment on properties in 
partnership with Northwest Assistance 
Ministries.

GARNERING AWARDS & ACCOLADES
Swapnil’s outstanding contributions to 
the real estate sector have earned him 
numerous awards and accolades. In 2019, 
the leader was named a member of the 
Houston Apartment Association Board. He 
is also the recipient of the Pride of India 
Bharat Gaurav Award 2019 conferred on 
him by the British Parliament. 

He was also named the Most Admired 
CEO Honoree by Houston Business Journal 
in 2019. The young leader was also listed 
as an Honoree of the 40 Under 40 Award 
by the Houston Business Journal for two 
consecutive years-2018 and 2019. 

Swapnil was honored with the Ernst 
and Young Entrepreneur of the Year 2017 
Award in the Banking and Capital Markets 
category for the Houston and Gulf Coast 
Region, including Louisiana and Mississippi. 
In 2017, he won the Young Entrepreneur 
Award 2017 from the Indo-American 
Chamber of Commerce of Greater Houston. 

Lastly, the Houston Business Journal 
named him the finalist for Outstanding CEO 
of the Year of a Large Company in 2017. 
Swapnil’s fiery passion has earned Nitya 
Capital and Karya Property Management a 
string of awards and honors. 

For instance, Nitya Capital was named 
‘One of the Fastest Growing Companies 
in Real Estate 2019’ by Insights Success 
Magazine. Likewise, Karya Property 
Management has also been honored with 
numerous honors. 

It ranked 145th Faster Growing Private 
Company in America Inc. 5,000 for 2018. 
The company also ranked 8th out of 100 in 
Houston Business Journal 2018 Fast 100.  

The leader has also been interviewed by 
prominent magazines such as the Houston 
Chronicle, Houston Business Journal, 
Forbes, and Insight Magazine.

as their dedication and efforts enable his 
companies to achieve exceptional results. 
He opines that only a diverse and motivated 
team can support company innovation, 
devise novel solutions to problems, and 
boost productivity.

MAKING THE WORLD A BETTER PLACE
Swapnil is passionate about community 
and philanthropic causes. He hopes to 
leave a legacy for the next generation by 
making an impact on the world.  

When he was just 14 years old, Swapnil’s 
family moved overseas to Houston. Though 
he grew up on the Southwest Side of 
Houston, Texas, Swapnil never forgot his 
Indian roots and vowed to give back to the 
community the first chance he had. 

In keeping with his commitment, Swapnil 
co-founded the Karya Kares Foundation, a 
nonprofit organization based in Texas to 
help the less fortunate recover from their 
setbacks. He additionally supports many 
Indian nonprofit organizations and schools.  

The compassionate leader is the sponsor 
of Ek Pahel School in Agra (India), Nai 
Roshni School in Lucknow (India), Pratham 
USA, a volunteer-driven NGO, and the Smile 
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There are entrepreneurs and then 
there are change-makers. Mr. Gaur 
belongs to the latter category. After 

gaining over 22 years of experience in 
the banking and telecom sector, Mr. Gaur 
saw a huge gap in the digital payments 
industry in the African market. He decided 
to not only tap that but also lead the digital 
transformation of how Africa transacts 
online.

REALIZING THE OPPORTUNITY
Mr. Gaur completed his graduation from 
India in Commerce and went on to pursue 
masters in International Marketing and 
Finance. He then completed his MSc in 
Finance from the UK. After that, he started 
a fulfilling career in the banking &telecom 
sector. Over the years he led big names of the 
industry like SADC, I-Tel Group, Sierratel, 
Surfline, and Busy. In 2016, Ezipay was 
launched by the parent company Artificial 
Intelligence Technologies limited. 

The basic premise of Ezipay was to have 
a safe, convenient and cheap way to send 
money online to other countries at good 
rates. It has now grown to be a one-stop-
shop for all kinds of online services from 
groceries to air ticket booking, anything can 
be done on the Ezipay app. The app boasts 
of over 250 merchants and businesses 
through which the customers can avail 
themselves a horde of services.

Under Mr. Gaur’s guidance, the brand 
has risen to become one of the most 
coveted fintech companies in Africa. The 
company now offers a host of services 
under one umbrella like utility payments, 
fee payments, money transfer, online 
shopping, OTT platform, and much more. 
It was Mr. Gaur’s endeavor to solve the 
common man’s problem and make their life 
easier. 

An astute businessman and a keen 
problem solver, Mr. Gaur had the foresight 
to see this kind of opportunity arising in 
a developing country where the internet 
was getting available to everyone. Ezipay 
is operating in many African countries, 
including Ghana, Togo, Senegal, Niger, Mali, 
Cote D’Ivoire, Guinea, Burkina Faso, Benin 
& Zambia

NOT JUST A BUSINESS
Ezipay is not just a business idea to tap 
into the growing fintech market. For Mr. 
Gaur, providing access to financial services 
to underserved populations is vital in 

addressing the smart digital financial 
service. It was Mr. Gaur’s vision to bring 
the world closer to the African countries. 
To enable them to stay connected with their 
families and friends abroad. 

A smart digital financial inclusion move 
that would give access to financial services 
to all citizens and in turn transform 
the economy into a cashless digitally 

empowered society. “Ezipay is committed 
to making Africa the next powerhouse 
in digital transformation and financial 
inclusion for 1.3 billion Africans,” Mr. Gaur 
shared. 

His hard work is starting to pay off. 
As per the latest data from the Ghana 
Interbank Payment & Settlement Systems 
(GhIPSS), digital transactions in Ghana saw 
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LEADING A 
DIGITAL 

REVOLUTION

Ezipay is changing the way 
Africa’s people transact online. 

From making utility payments to 
transferring money across borders, 
this app is making millions of lives 

simpler every day. The man behind 
this app, Mr. Amit Gaur is working 

tirelessly to make it even better 
and all-encompassing and he is the 
visionary behind the most dynamic 

fintech company in Africa

BY SONAM GULATI

AMIT GAUR

“MR. GAUR SHARED THAT ‘EZIPAY IS COMMITTED TO 
MAKING AFRICA THE NEXT POWERHOUSE IN DIGITAL 

TRANSFORMATION AND FINANCIAL INCLUSION FOR 1.3 
BILLION AFRICANS WITH 103% RISE IN THE DIGITAL 

TRANSACTIONS’”

overwhelming for Ezipay to triumph in such 
an endowed and competitive category,” Mr. 
Gaur shared while accepting the Customer 
Choice Award. 

Ezipay’s easy platform came in especially 
handy at the time of this unfortunate 
pandemic. A time when people could not 
reach out to their families and friends 
and were stuck at home, it was a boon for 
thousands of people wanting to send money 
to their families outside of Africa. 

Mr. Gaur ensured the Ezipay became a 
quick and safe way for money transfer with 
low-cost remittance for people to transfer 
money to their families outside of Africa.  
Over time, under Mr. Gaur’s vision more 
and more services were added all of those 
helped the people of African countries sail 
through the routine chores with utmost 
ease and comfort. 

During the Covid-19 outbreak when all 
over the world online transactions saw a 
huge jump, people in Africa also embraced 
the new way of shopping, ordering 
groceries, money transfers, and utility bills 
thanks to Mr. Gaur’s revolutionary service.

Under all his efforts and ideas lies Mr. 
Gaur’s passion to make Africa a cashless 
economy and lead the digital transformation 
in the continent. He leads the team with a 
strong foundation of passion, integrity, and 
determination. 

Mr. Gaur had the courage to tap into the 
right opportunity at the right time, but it’s 
not luck or the timing that has helped him 
reach these milestones. It is his undeterred 
zeal and drive to stay focused on his goals 
that make him a leader par excellence.

There is still a long way to go for the 
online payment market in Africa. There 
are various reasons which are holding the 
industry back like masses not being able to 
transition from offline to online payments, 
trust deficit, and aversion to change. 

It is more of an awareness project than 
just doing business. It is up to leaders like 
Mr. Gaur to lead that mindset change and 
make people embrace new technologies 
which will put Africa ahead in the global 
scenario.

Mr. Gaur’s story is not only inspirational 
but in times to come his name will be 
among leaders who led the digital payments 
movement all across West African countries 
and beyond. It is the mark of a true leader 
to not only change his destiny but also 
transform the lives of other people along 
the way.

a tremendous increase both in volume and 
value in 2020 compared to 2019. The data 
showed that the number of transactions 
rose from 38 million in 2019 to a whopping 
77 million transactions in 2020 across all 
platforms. 

The numbers indicate a 103% increase in 
digital transactions. In a short span of time, 
Ezipay has become a key player in this 
bludgeoning market. Under the leadership 
of Mr. Gaur the organization has become 
the most preferred online payment app 
because of its simple user interface and 
easy transaction method

HARD WORK PAYS OFF
The sheer hard work and diligence of 
Mr. Gaur and his team have also been 
recognized by the industry.  At the recently 
held Ghana Business Standard Awards, 
Ezipay was named the ‘Most Outstanding 
Fintech Company’ for the year 2020. At the 
same ceremony, Mr. Gaur was awarded the 
best CEO of the year and also became the 
‘Most Outstanding Business Leader’. 

The same year, at the Customer Choice 
Awards 2020, Ezipay won the ‘Most 
Outstanding Fintech App of the Year. “It is 
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M r. Asheesh Chanda is a postgraduate 
from IIM Bangalore Batch of 2002 
and a Computer Science Engineer 

from IIT Delhi Batch of 2000. He started his 
career in the financial services industry in 
2002 with organizations such as Citibank 
India and JP Morgan Chase. 

In 2014, he ventured into his 
entrepreneurial journey with his first startup 
Kris Capital. It was a Singapore-based global 
macro hedge fund. But it is 2 years later with 
his second venture, that Mr. Chanda found 
his true calling. 

SPOTTING AN OPPORTUNITY 
At Kris Capital, Mr. Chanda was dealing with 
managed investments across multiple asset 
classes and programmed trading strategies. 
But due to various reasons he wrapped up 
that venture and started a second company 
to tap into the digital wealth management 
space targeting both accredited and 
retail investors. Highly influenced by how 
technology is changing every industry, Mr. 
Chanda was inspired to enter the Fintech 
sector. His vision was to create something 
that the market had not yet seen in its entirety. 
He put in a lot of thought and research to 
understand how portfolios can be created 
such that they outperform the index as well 
as peer portfolios. While it is shop talk for 
others, in simple words – he tried to fuse 
the traditional means of investment banking 
with Artificial Intelligence heuristics to 
deliver the best investment experience. He 
saw a gap where mutual funds weren’t being 
to target small investors. This gap presented 
as an opportunity and thus was born Kristal.
AI.  

Kristal.AI is a digital wealth platform that 
aims to provide private banking solutions 
through transparent access to investment 
and services which are traditionally reserved 
for the Ultra high net worth. We leverage 
technology, algorithms and human expertise 
to help clients with portfolio allocations 
and optimisation. We are licensed and 
operational in Singapore, Hong Kong and 
India.

Under Mr. Chanda’s leadership, Kristal.AI 
has now built more than 40 strategies on its 
platform that focus on specific themes like 
biotechnology, EV, FAANG, and more. He has 
built a diverse team of financial advisors, 
researchers, and market experts to take 
care of every aspect of a client’s needs. 

It is his vision and foresight due to which 
Kristal. AI boasts of a client line-up that 

includes top names like Citibank, JP Morgan 
Chase, Google, Nomura and Standard 
Chartered and many more spread across 
Asia, Middle East, and the America, Kristal.
AI continuously strives to provide the best 
investment strategies to its investors and 
build a community of portfolio managers, 
affiliated partners, and investors. 

Giving unmatched value and a seamless 

experience to each client is what drives Mr. 
Chanda. 

GOING WITH THE FLOW
Mr. Chanda has a diverse experience of 15 
years behind him and that is what makes 
him extremely perceptive about the market. 
He saw that the opportunity in India for 
a fintech company is huge. At the time 
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REWRITING 
THE 

RULES 
WITH GRIT 
& PASSION
Being every bit a new-age 

entrepreneur, Mr. Asheesh Chanda 
is a prime example of where a go-

getter attitude can take you. He 
makes for an inspirational story for 
the young aspirants. It is his vision 
and forward thinking that brought 

his fintech venture Kristal.AI to life. 
His story is truly worth sharing

BY SONAM GULATI

ASHEESH CHANDA

“I COULD CLEARLY SEE HOW TRADITIONAL BANKING DOES 
NOT LIVE UP TO ITS PROMISES. THEREFORE, I REALLY 

WANTED TO HELP PEOPLE HAVE ACCESS TO SMART AND 
EASY FINANCIAL SOLUTIONS, NO MATTER HOW MUCH THEY 

WANT TO INVEST”

Hong Kong, and India. With the latest 
funding in place, Mr. Chanda wants to 
expand geographically in India and other 
APAC regions with varied offerings. 

Mr. Chanda is a driven professional who 
wanted to break the norm. “I could see 
how traditional banking doesn’t live up to 
its promises. Therefore, I really wanted to 
help people have access to smart and easy 
financial solutions, no matter how much 
they want to invest,” shares Mr. Chanda. The 
trust that the investors put in Kristal.AI is 
what motivates him and his team. 

Under his aegis, the company reached 
30,000 customers recently and it’s only 
going to be upwards from here. In the near 
future, Mr. Chanda and his team are looking 
forward to adding more specialized services 
to their portfolio. Mr. likes to keep his 
team highly motivated and for this he has 
ensured a very open and transparent work 
environment. All the team members – from 
an intern to the senior-most executive are 
respected equally and ideas are welcome 
from everyone. Each member can work as 
an individual contributor. There is absolutely 
no discouragement to anyone who wants to 
come forth and share. 

The organization is run on basic principles 
like passion, integrity and hard work. The 
biggest influence on Mr. Chanda has been 
the advent of technology. He loves all 
things technology and truly believes that 
the ‘democratization of technology’ has 
changed the way we experience everything. 
A self-confessed quasi techie, Mr. Chanda is 
also a python programmer. He likes to spend 
a lot of his time understanding and trading 
financial markets. 

An important trait of any leader is how 
much they can inspire and empower others. 
Mr. Chanda is a prime example of that. He 
stands by his team like a solid rock. If his 
team gets stuck, he pushes them to find 
new routes and keep moving. His biggest 
asset in this ever-changing startup culture 
is creativity. He highly values creativity and 
believes that it is at the core of everything 
he does. 

At the end of the day, he knows that the 
startup culture doesn’t wait for anyone. 
You have to be relevant and you have to 
be quick. Fast-paced is not just an option, 
it is a necessity when you are operating in 
a dynamic industry. “Being fast-paced and 
adaptive means you have to be quick on your 
feet and those who aren’t, do not survive the 
process, ” Mr. Chanda asserts.

when he started Kristal.AI, there weren’t 
a lot of players focusing on mutual funds 
for smaller investors. On the other hand, 
affluent, emerging investors weren’t getting 
undivided attention from the banks; this is 
where he planned to fit in. His vision worked 
and how. He has almost created and started 
to lead the digital wealth management 
niche. His focus is on providing personalized 
investment services. His strategy is simple, 
the target audience is underserved and he 
is trying to use technology to tap into it. In 
India though, the work goes beyond what 
you have to offer. New-age companies such 
as Kristal.AI also have to educate and make 
noise about their work. Very few people 
stray from traditional investment models 
and when it comes to money, people are 
extra cautious. Essentially, what Mr. Chanda 
is trying to do with Kristal.AI is to expand 
the buying by increasing awareness about 
the financial market. 

LEADING FROM THE FRONT & INSPIRING 
UMPTEEN OTHERS
When Mr. Chanda began Kristal.AI, he had 
only 4 interns. Today, the company has a 
team of over 140 employees in Singapore, 
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H ailing from a simple Sindhi family, Mr. 
Monish Ramchandani had a strong 
desire for success from a young age. 

His family business was of trading perishable 
fruits and vegetables. After graduating in 
commerce from Jai Hindi College, Mumbai, 
Mr. Ramchandani joined the family business 
in India and then in UAE, and led it with 
utmost sincerity and hard work for around 
4 years. He comes from a lineage of strong 
business acumen and it was evident in his 
professional achievements. After leading 
his family business he diversified into the 
construction sector and worked with the 
biggest names in the industry. 

THE NEXT STEP
While working in the construction sector for 
9 years in UAE, Mr. Ramchandani realised 
that there was a need for a one-stop solution 
provider. This need was the gap that he 
decided to fill in with QCON General Trading 
in 2015. QCON is a Dubai-headquartered 
global distribution company and supply 
chain company. It was bootstrapped by Mr. 
Ramchandani and his wife’s savings and both 
of them had a clear vision of it becoming 
a global enterprise. It is his relentless 
vision and eye for detail that have earned 
him and the company the most prominent 
position in region’s most reputed supplier 
for construction materials. QCON currently 
represents more than 25+ market-leading 
multinational brands such as BASF Master 
Building Solutions, Mapei, Fosroc, FILA 
Solutions, Saint Gobain, Gyproc, Weber, 
Bosch, Makita, Stanley, Graco, National 
Paints, Rexton, Fischer and many more. 

A PEOPLE’S LEADER
Mr. Ramchandani always puts his people 
first, “You figure out people you trust and 
take them all the way.” Be it customers or 
his team – he truly believes that it is the 
people who make a business. For his team 
members he becomes a powerful motivator 
whenever required and boosts the morale of 
all his employees. His biggest asset in this 
ever-changing startup culture is creativity. 
He highly values creativity and believes that 
it is at the core of everything he does and that 
is what he imbibes in all his team members. 
When it comes to his clients, he adheres to 
a firm customer-centric strategy and the 
highest ethical standards. “During my time as 
a professional, I made some wonderful and 
deep relations with my customers and those 
relationships guided me through my initial 

years of entrepreneurship, helping me reach 
where I am today. ‘Relationship’ thus became 
a guiding principle or let’s say the way of life 
for us at QCON,” he shared. 

A WORD FOR LEADERS OF TOMORROW
His one advice to the budding entrepreneurs is 
to always be persistent. Any entrepreneurial 
journey will have highs and lows and to be 

successful one must learn to wither each 
phase out with equal ardour, he asserted. He 
has another very good tip for the leaders of 
tomorrow who will become people managers. 
“The key to having happy employees is, 
never put yourself above your employees, 
or ask them to do something you would 
not do yourself. Always lead by example.” 
Lastly, his advice is to never compromise on 
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HOLDING 
ALL ACES 

AND 
LEADING 
THE PACK

A thought leader, forward thinker 
and epitome of professionalism- 
Mr. Monish Ramchandani is truly 
a great leader. His journey from 

running a family business to 
becoming one of the most renowned 
entrepreneurs in his sector is highly 

inspirational and showcases his 
sincerity and hardwork 

BY SONAM GULATI

MONISH RAMCHANDANI

“THE KEY TO HAVING HAPPY EMPLOYEES IS, NEVER PUT 
YOURSELF ABOVE YOUR EMPLOYEES, OR ASK THEM TO DO 

SOMETHING YOU WOULD NOT DO YOURSELF. 
I VEHEMENTLY BELIEVE THAT ONE SHOULD ALWAYS LEAD BY 

EXAMPLE”

products and services to their portfolio in 
the near future. His current priorities are to 
focus on the modernization of their supply 
chain to offer logistical advantage, improve 
their distribution management and focus on 
professional & retail clients. He was featured 
by Khaleej Times on 14th October, 2021 for 
his exception achievement under Gulf Leaders 
2021 section as “Trusted Construction 
Chemicals Leader” in the region.

PIONEER IN LAUNCING LOYALTY, 
REWARDS, REFERRAL & AFFILIATE 
PROGRAMME IN CONSTRUCTION AND 
BUILDING MATERIAL INDUSTRY IN THE 
REGION
Mr. Ramchandani’s first startup company 
“QCON” is among the largest distributors of 
construction chemicals in the region. Always 
one with the changing times, he is also trying 
to ensure that the company is at par with the 
digital transformation in the construction 
materials industry and developing innovative 
ways to revolutionise the world of construction 
materials. From implementing and upgrading 
control measures on Business ERP with 
the help of professional tools like CRM, 
HRMS, AI and Power BI. As a responsible 
Industry leader and his commitment to the 
construction industry, Mr. Ramchandani 
has launched leading B2B e-commerce 
platform offering consutruction and building 
materials, to gamify the customer experience 
through personalised incentives and multi-
tiered reward points, for in-store and online 
spending, referrals, product reviews, social 
media activity. Customers can choose from 
multiple redemption options with QCON 
partners and they can also spend their loyalty 
points to redeem rewards effort- lessly during 
checkout on their e-commerce store or point-
of-sale. QCON aims to digitally transform the 
construction material supply-chain change in 
the region to improve customer experience 
that will give the latest news in con- struction, 
ideas, advice, and inspirations, material 
selection, product quantity calculators, 
etc. From managing his family business 
of fruits and vegetables to running an 
extremely successful corporate career with 
multinational manufacturers, to finally living 
his dream of being an entrepreneur – he has 
aced every stage of his life. Our Journey has 
been truly revolutionary and QCON aims to 
serve and be as a largest home improvement 
retailer, Authorized Distributor and Reseller 
for Hardware, Construction and Building 
Materials in the region. 

integrity or ethics. He holds the morals and 
ethics to be non-negotiable if you want to 
run a business that lasts through ages. For 
entrepreneurs specific to the UAE region he 
highly recommends to manage the initial 
capital on their own as it’s difficult to get 
bank facilities in the UAE for many segments 
for the first 5 years. 

LOOKING AT A BRIGHTLY-LIT FUTURE
Since the very start of his entrepreneurial 
journey, Mr. Ramchandani has proved that he 
not only has vision but a firm mind that takes 
difficult decisions at the right time, which is 
vital for any business. It is with his foresight 
that the changing times were converted into 
growth opportunities. Since the beginning he 
had his eye set on the prize. Within the first 4 
years of establishment, he opened 6 branches 
and the enterprise touched AED 50 million in 
revenues. It is because of his professionalism 
and abilities that QCON earned a huge 
amount of trust in a short time. All the leading 
contractors and brands in the region have 
recognized QCON for meeting their demands 
and yearly target achievements on time. Mr. 
Ramchandani is now looking at aggressive 
geographical expansion and adding more 
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A s the Co-Founder of Attra, Prasad 
created the company from the ground 
up, transforming it into a global 

technology services and solutions provider 
in the banking and payments space with over 
2,200 domain experts and revenue of $75 
million. Under his stewardship, Attra has 
grown to have offices in 13 countries across 
four continents, with a compounded annual 
growth rate (CAGR) of 30%.

AN INDOMITABLE SPIRIT
Prasad is a first-generation entrepreneur 
who made the brave decision at a young age 
to soar beyond his humble roots by forging 
a successful future. He took up odd jobs at 
the age of 16 to get by. He began his career 
as an engineering apprentice. He paid his 
way through college by working and studying 
part-time and earning a bachelor’s degree in 
commerce. 

He subsequently moved into the nascent 
Indian IT sector after being hired by DCM Data 
Products, where he quickly rose through the 
ranks, being promoted eight times during his 
nine-year stint in the company. He then went 
on to work for IBM for three years. Following 
that, he worked in senior positions at 
Pentasoft and Birlasoft, managing accounts 
in Sydney, Australia, and overseeing the Asia 
Pacific region. As the founding member of 
Pentasoft and Birlasoft in the APAC region, 
he swiftly scaled both businesses through 
customer acquisition. Prasad devoted 18 
years to the IT sector before embarking 
on his entrepreneurial adventure in 2005, 
establishing his mark wherever he worked by 
tackling every challenge with entrepreneurial 
zeal. 

His successful track record of building 
numerous businesses from scratch 
compelled him to leap into entrepreneurship 
to uncover his true potential. In 2005, he 
associated with Attra, Melbourne Australia, 
founded by Anil Gammampila that primarily 
served the Australian market. Despite a solid 
earning potential and a secure job at the top 
of his career, Prasad invested his life savings 
in becoming a co-founder of Attra, with a 
mission to transform the company from a 
regional to a global player. 

As soon as he took over as co-founder of 
Attra, he launched a series of transformative 
moves that catapulted the company to the 
next level, Attra 2.0, which began with the 
company’s first offshore development center 
in Bangalore, India. He said, “It was difficult to 
persuade customers to entrust their projects 

to a small delivery facility in Bangalore. We 
persisted in convincing potential leads for the 
next 12 months until we finally won the trust 
of a very large Global Payment Credit card 
company, the center’s first client and project.” 
With Attra 3.0, the company experienced 
increased growth and expansion, adding more 
services to its portfolio to meet the growing 
demands of customers. Under Prasad’s 

supervision, Attra expanded globally, opening 
additional offices and offshore development 
centers in various geographies and gaining 
a competitive advantage in 24 countries 
worldwide. Last but not least, he also oversaw 
the acquisition of Attra by Synechron, a 
global transformation consulting firm helping 
banks, asset managers, and insurance 
companies accelerate their digital initiatives. 

GLOBAL LEADER OF THE YEAR 2021
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CHARTING 
SUREFIRE 
GROWTH 

STRATEGIES
Mr. Prasad Guntupalli is the Co-
Founder and Executive Deputy 
Chairman of Melbourne-based 

Attra, a technology services and 
solutions provider specializing in 
banking, finance, and payments. 

His entrepreneurial mindset, 
combined with a good mix of 

worldly and business knowledge, 
is the driving force behind the 

organization’s exuberant growth 
and progress

BY MONALISA BISWAS

PRASAD GUNTUPALLI

“IT WAS DIFFICULT TO PERSUADE CUSTOMERS TO ENTRUST 
THEIR PROJECTS TO A SMALL DELIVERY FACILITY IN 

BANGALORE. WE PERSISTED IN CONVINCING POTENTIAL LEADS 
FOR THE NEXT 12 MONTHS UNTIL WE FINALLY WON THE TRUST 
OF A VERY LARGE GLOBAL PAYMENT CREDIT CARD COMPANY”

success and speeding up their advancement. 
Moreover, Prasad is also an advocate of 
gender diversity, which is an essential factor 
for the company in creating an equal and 
positive work environment. 

As a result, Attra has 31% of women in 
its workforce. Attra has 85% of its senior 
management team from within the company, 
including 75% of the Business Unit leaders. 
Furthermore, the tech-savvy leader has 
pushed for the digitization of internal 
operations to boost intra-organizational 
operational efficiency.

ACHIEVEMENTS WORTH APPLAUSE
Several awards have been bestowed upon 
Prasad for his outstanding leadership 
abilities. He was named one of India’s “Top 
100 Great People Managers” by The Great 
Manager Institute and Forbes India for 
modeling surefire strategies that encourage 
his technical leaders to grow and develop 
organically. Over 5,200 managers took an 
active part in this evaluation, and the best 
100 were picked through a 4-tiered rigorous 
assessment. 

He was also named ‘Entrepreneur of the 
Year’ at the Payments and Cards Summit 
(5th edition) in 2017. Under his leadership, 
Attra has earned numerous awards. In 2019, 
it was honoured with the ‘Best Payments 
Organization of the Year’ award at the 7th 
edition of the Payments and Cards Summit. 
In the same year, Shri Nitin Gadkari, India’s 
Union Minister for Micro, Small & Medium 
Enterprises (MSME), presented the company 
with the ‘SME 100 Award, 2019’ at the 
International MSME Convention in New Delhi.

VENTURING WITH HEART AND SOUL
Prasad is also a proponent of environmentally 
friendly practices. He chose to set up Attra’s 
new office in a building that was the first in 
India to be awarded an EDGE green building 
accreditation by the World Bank/IFC and 
the Green Building Council of India, despite 
having more appealing options. 

Additionally, Attra teamed with ‘Social 
Venture Partners Melbourne Limited’ under 
his direction to support seven not-for-
profit organizations in their efforts to help 
underprivileged yet talented youngsters 
learn, grow, and thrive in life and work. In 
addition, the firm contributes to the PM’s 
Relief Fund (India) planting of trees to 
improve the environment and help farmers, 
and more recently, the building of essential 
infrastructure for a two rural school in India.

Attra has broadened its offerings beyond 
payments to include wholesale banking, 
wealth management, and insurance with the 
acquisition. It has also enhanced its digital, 
consulting, and technological capabilities. 
Prasad played a key role in leading the 
arrangement, which proved to be a huge 
success and a win-win situation for Attra’s 
clients.

EMPHASIZES A POSITIVE WORKPLACE 
CULTURE
Prasad believes that a positive and employee-
centric workplace culture significantly 
improves teamwork, increases productivity, 
and helps retain employees. He has a well-
deserved reputation for tenacity, endurance, 
and putting staff first. Creating a new practice 
structure to ensure that teams remain 
market-aligned and customer-focused is one 
of the notable initiatives taken by him for the 
development of his team. Simultaneously, he 
promotes a culture of continuous learning 
and development to encourage and support 
in-house talent. 

He has also taken the initiative to create 
special career pathways for employees with 
untapped potential, preparing them for 
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Omar Al Humaidi, the Director of Anti-Injurious 
Practices Department in the Ministry of Economy, the 
Government of UAE, is a leader par excellence. His 
passion for perfection and desire to do the best make 
him one of the greatest leaders in the UAE

O mar Al Humaidi is a well-versed leader who holds a BBA 
degree in Business Administration and Management 
(General) from Franklin University in Columbus, OH. 

Additionally, the young leader has recently received a Ph.D. in 
artificial intelligence from Khalifa University. He is a seasoned 
business development professional with extensive experience in the 
education management sector. His proficiency in business planning, 
business management, business development, staff development, 
training, management consulting, and strategic planning makes him 
stand out in the crowd.

He embarked on his career in the year 2011 as a Graduate Manager 
at Etihad Airways. Soon he joined Abu Dhabi Education Council as a 
Business Development Specialist.

Before joining the Department of Ministry of Economy as the 
Director of Anti-Injurious Practices in July 2021, the visionary 
leader worked for the National Media Council of the United Arab 
Emirates, an independent federal body that aims to organize and 
develop an integrated national media sector. He joined the National 
Media Council in 2017.  His first role at the organization was that 
of the Head of Training and Development, followed by that of the 
Director of External Communication.

A TECH-SAVVY LEADER
As technology continuously keeps evolving, Omar Al Humaidi 
believes that leaders should keep up with the latest technological 
advancements in order to stay relevant. According to him, in 
today’s world, leaders need a realistic understanding of artificial 
intelligence, machine learning, and the potential of robotics, and 
natural language processing. Furthermore, they should keep an eye 
on the newest devices and the latest updates.

In his opinion, without leveraging the latest technology trends, 
leaders cannot expect their organization to stay ahead of the curve. 
Thus, staying abreast of the current IT trends is crucial in order to 
remain a successful leader, he says.

CRACKED 58 CASES OF DUMPING AGAINST UAE EXPORTS
Omar Al Humaidi is constantly developing work mechanisms and 
services to combat harmful trade practices. Additionally, he is 

focused on developing smarter ways of automating procedures and 
investigations and addressing complaints pertaining to harmful 
practices.  

Owing to his unceasing dedication and unwavering focus, he 
has efficiently enabled the Ministry of Economy in resolving 58 
investigations and measures to impose anti-dumping and anti-
subsidy duties on foreign markets. Next, he intends to expand the 
Ministry’s efforts in this regard, leveraging the dispute settlement 
mechanism in the World Trade Organization to settle 100% of 
cases in a way that would make UAE products and services more 
competitive in the global market.

As a result of his leadership at the local level, the Ministry was 
able to address dumping and subsidy policies and increase imports 
in order to gain and maintain fair competition, protect national 
production, and implement the best commercial practices in the 
local markets by adopting legal measures to combat dumped or 
subsidized imports or by increasing imports. 

On behalf of the Minister of Economy, Omar Al Humaidi conducted 
investigations into this matter, which led to the imposition of seven 
anti-dumping and protection duties on imported goods into the UAE’s 
markets, most particularly: car batteries, iron plates, cardboard, 
ceramics, cement, chemical plastics, and aluminum sheets. 

Additionally, the forward-thinking leader is also in the process 
of devising a proactive mechanism that will intelligently monitor 
imports similar to local industries and notify consumers when 
imports are dumped or subsidized or when their quantities increase. 

Besides being a successful leader, Omar Al Humaidi is also an 
inspirational role model for aspiring leaders. The unifying vision 
behind his leadership is one of his strongest attributes.

CREATING A FAIR & COMPETITIVE BUSINESS ENVIRONMENT

OMAR AL 
HUMAIDI

GUEST OF HONOUR
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Ms. Amal Alblooshi, the Director of the Ministry of 
Community Development’s National Program for Happiness 
and Wellbeing (UAE), is an inspiring self-made woman 
making waves across the Emirates for her outstanding 
wellness initiatives. As a woman of substance, she has 
many achievements to her credit

A mal holds a Bachelor’s degree in Software Engineering from 
Higher Colleges of Technology. In 2017, she earned an M. 
Sc. degree in Project Management from British University in 

Dubai, followed by a Diploma in Artificial Intelligence from Oxford 
University in 2019. 

She is best known for implementing effective project management 
strategies at the local and global levels. In fact she has 14 years 
of experience as a project manager in Dubai, having worked on 
software projects, programs, portfolio management, executive 
government portfolio management, and digital wellness. Her 
greatest strength is her business understanding, which enables her 
to streamline execution.

In 2021, Amal took over the responsibility of Director of the National 
Wellbeing Program at the Ministry of Community Development. A 
core part of her role involves embedding UAE vision for well-being 
across various core business units, including (Education, Health, 
Housing, and Residential Communities, Community Development, 
Economy, Government Services, and Labour).

In addition, she oversees the implementation of the UAE Wellbeing 
Strategy 2031 and tracks the performance of 49 government 
entities with local and global KPIs. As the official UAE Government 
Spokesperson for Wellbeing, she also co-leads the UAE’s National 
Program for Happiness and Wellbeing Portfolio, besides leading 
other international wellbeing initiatives. Furthermore, the tech-
savvy leader oversees the UAE Digital Wellbeing Program, which 
lays out the country’s digital initiatives, programs, and policies.

PRESTIGIOUS ASSOCIATIONS
Amal is a member of several prominent institutions in the UAE. She is 
the member of the UAE Digital Wellbeing Council Secretary (chaired 
by HH Saif Bin Zayed Al Nahyan, UAE’s Deputy Prime Minister and 
Minister of Interior), UAE Wellbeing Council Secretary, and UAE 
National Mental Health Panel. Besides leading UAE’s Wellbeing 
Program, she leads the Chief Happiness and Wellbeing Government 
Network, which involves more than 140 Chief Happiness and 
Wellbeing Officers from 84 government entities.

A DISTINGUISHED CAREER
As a leader, Amal demonstrates resilience and provides innovative 

insights that are deeply inspirational for others. She works 
unstintingly to ensure a sound digital public wellness infrastructure. 
Among the initiatives that the leader spearheaded are the UAE 
Digital Wellbeing Program, the Digital Wellbeing Policy, the Digital 
Wellbeing Knowledge Platform, the Digital Wellbeing Support Line, 
and the Digital Wellbeing Curriculum. She also developed the UAE 
Game Classification Platform. Her other accomplishments include 
successfully establishing the UAE Wellbeing Program, including 
Wellbeing Local and Global Councils, the Excellence Framework, the 
Wellbeing Platform, and the Wellbeing Network. 

RACKING UP ACCOLADES
Amal has received many honours in recognition of her 
accomplishments, including the Sharjah Government Media Award 
for Most Impactful Community Initiative 2021; the UAE Artificial 
Intelligence Program Award for Most Feasible Project 2019; the 
Ministry of Interior Award for Child Protection Initiative 2019; 
Emirates Group Spark Leadership Program Award 2016; and the 
Emirates Group 14 Najm Awards for exceptional performances 
2007 – 2016.

THE NEW-AGE VISIONARY

AMAL 
ALBLOOSHI

GUEST OF HONOUR
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The Chief Executive Officer of Dubai National Insurance 
and Reinsurance (DNI), Mr. Abdulla Al Nuaimi is 
a renowned industry leader with over 25 years of 
experience in the financial services with specialization 
in Insurance and Technology sectors

M r. Al Nuaimi joined DNI earlier this year. Before that he 
has held various roles in his career spanning more than 
2 decades in government as well as private sector. These 

pivotal roles include Director of Operations and International 
Cooperation at Etihad Credit Insurance. Previously he has worked 
as the Executive Vice President, Shared Services in Abu Dhabi 
National Insurance Company for 9 years. Mr. Al Nuaimi is a 
skilled professional and specializes in ‘end-to-end’ transformation 
management of organizations to attain profitability targets with 
minimum cost and maximum ROI.

CLIMBING THE LADDER OF SUCCESS
Mr. Al Nuaimi has graduated from the Wharton Business School, 
University of Pennsylvania with an Executive MBA in Leadership 
& Business Management. He has also earned a higher diploma 
in Advanced Trade Credit Insurance from Offenburg University 
of Applied Sciences – Germany. Over the years he has built his 
expertise in people-focused processes and culture by leading his 
teams to collaborate and deliver to maximum efficiency. 

His efforts have also been recognized by the UAE’s insurance 
sector. He was recently appointed a Board Member of Emirates 
Insurance Association for proactively contributing to promote 
cooperation between member insurance companies and agents, and 
to study the needs of insurance sector in the Emirates. 

In his previous role as the Executive VP - shared services at 
Abu Dhabi National Insurance Company, he was leading the entire 
shared services portfolio of the organization including Human 
Capital Management and Administration, Information Technology, 
Marketing & Corporate Communication, Quality Assurance and 
Program Management. He was taking care of many important 
functions that cumulatively gave him an unmatched experience of 
the insurance sector. 

TRYING HIS BEST TO MAKE THIS WORLD A BETTER PLACE 
He is a strong believer in giving back to society. He is actively involved 
in various entities that work for the upliftment of society. He is an 
active Board Member of UAE Genetic Diseases Association, a non-
profit organization dedicated to reducing the prevalence and impact 

of common genetic disorders in the UAE through preventative 
awareness programs and screening based on research studies and 
knowledge sharing. He also supports Khalifa University’s vision and 
provides strategic advice to the top management on internal and 
external communications issues.

STRIVING FOR EXCELLENCE AT DNI
Mr. Al Nuaimi was brought on board to DNI after careful consideration 
of his achievements and professional experience. The Chairman 
at DNI had shared that Mr. Al Nuaimi was selected basis his vast 
experience in the insurance sector. His experience was in sync with 
the strategic goals the management had in mind for DNI.

Under his leadership, DNI has scaled many milestones already. 
Recently, the company collaborated with Munich Re to takeover of 
medical portfolio of Generali Global Health (GGH). DNI also partnered 
with Magnati, a fully owned subsidiary of First Abu Dhabi Bank 
(FAB), to support customers with a new, easy payment gateway. The 
solution is offered in collaboration with Payit, the first fully featured 
digital wallet in the UAE from FAB. At DNI, Mr. Al Nuaimi is leading 
many similar new initiatives. 

His numerous achievements in his decorated career highlight 
what a stellar professional he is. Mr. Al Nuaimi stands for hard work 
and perseverance; and his work does the talking. He is truly a leader 
that all young professionals look up to.

WELL-DESERVED RECOGNITION 
Mr. Al Nuaimi was instrumental in attaining  Mohamed Bin Rashid Al 
Maktoum Business Excellence Award in 2019 under his leadership 
and strategic direction. 

LETTING HIS WORK DO THE TALKING 

ABDULLA 
AL NUAIMI

WORLD’S GREATEST CEO
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Mr. Shahdadpuri, Founder & Chairman of Dubai-based 
Nikai Group, is a seasoned leader. The diplomat-turned 
entrepreneur’s commitment to ‘Reliability’ has been 
the driving force behind the success of the global 
conglomerate, which currently enjoys an annual turnover 
of almost 2 billion AED

F ounded by Mr. Shahdadpuri, 24 years ago, today Nikai Group 
is one of the top-selling electronics brands in the UAE. Over 
the course of two decades, the Group of Companies has 

grown from a modest trading operation into an internationally 
renowned operation under the stewardship of the ambitious leader. 
The company currently sells 400 million products across home 
entertainment, appliances, and whitegoods in over 60 countries, 
including Asia, the subcontinent, the Middle East, Africa, Eastern 
Europe, and North America. What’s more, it has over 5000 
employees and 60 million satisfied customers worldwide. 

Over the years, Nikai has successfully managed to maintain its 
prominence in the market despite cut-throat competition from 
major Japanese and Korean brands. Mr. Shahdadpuri attributes 
this success to three main factors: preparation, anticipation, and 
supply chain competence. The diplomat-turned-entrepreneur says 
having the ability to offer some of the best prices in the world 
gives his company an edge over the competitors. Furthermore, the 
company has its own unique process for determining quality, thus, 
its products are just as good as any Japanese or Korean brand. The 
vigilant leader is always ready with a backup plan in case of a crisis 
and difficulty. 

Flexibility and managing a fully integrated supply chain are key 
components of his business model. He says, the company’s success 
is directly related to its supply chain as it is a fully integrated process.

CAREER TRANSITION & AN UNCONVENTIONAL START
Mr. Shahdadpuri, wasn’t always bent on a career in business. He 
began his professional career as a diplomat serving the Indian 
Foreign Services, but the prospect of a bureaucratic life and 
imminent retirement at the age of 58 did not appeal to the proactive 
leader. At the age of 50, he made up his mind to give up his thriving 
diplomatic career to pursue his entrepreneurial dreams. He says 
that if he had continued in his position as a diplomat, he would have 
retired at the age of 58. The enthusiastic leader is now 75 years old 
and works 12 hours every day.

When Mr. Shahdadpuri started his venture, he did not have any 
idea about revenue growth and profitability. Therefore, when he 
founded Nikai, he had modest goals and expectations. He only 
desired a modest start, which he had in abundance. The leader’s 

entrepreneurial instinct gradually led him to find ways to grow 
efficiently and strengthen his business. 

He has labored hard to learn at every stage of his career, from how 
to overcome hurdles one by one to how to identify and maximize 
opportunities.

BUILDING A BETTER WORLD
Mr. Shahdadpuri is actively involved in community development 
programs in India and the UAE. Among the organizations he 
supports are the Dubai Autism Center, Al Noor Training Centre for 
Children with Special Needs, and Rashid Centre for the Determined.

GARNERING ACCOLADES
Mr. Shahdadpuri’s business acumen has earned him numerous 
prestigious awards, including the prestigious Bharat Shiromani 
Award. Moreover, several international awards and accolades 
have been bestowed upon the Nikai group because of the leader’s 
commitment to excellence. For instance, the Nikai group gained 
the ‘Superbrand’ status in 2011, and from 2016 to 2018 by the 
International Superbrands Organisation.

THE UNSTOPPABLE & INVINCIBLE LEADER

PARAS 
SHAHDADPURI

ASIAONE SUPER 50 COVID-19 COMMITMENT AWARD 
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top 50 Real Estate Brands and Leaders 

THE GLISTENING 
GATEWAY TO A WORLD 

OF POSSIBILITIES
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On 1st October 2021, UAE 
earned the badge of being the 
first country in the Middle East, 
Africa and South Asia (MEASA) 
region to host a World Expo 
event, in its more than 170 
years history. With the theme of 
‘Connecting Minds, Creating the 
Future’ through sustainability, 
mobility and opportunity, Expo 
2020 Dubai will host the world 
for 182 days (until 31 March 
2022) and in the process will 
celebrate its Vision 2021, which 
supports the growth of tourism, 
business, and innovation in the 
country. A dazzling kaleidoscope 
of creativity, collaboration 
and innovation, Expo 2020 
Dubai showcases latest ideas, 
projects, and innovations of its 
192 participating countries. 
Besides showcasing business 
innovations and opportunities, it 
offers a plethora of spectacular 
shows including architectural 
marvels, ecology, cuisine and 
culture

BY RICHA SANG

W orld Expos have been providing 
a platform to showcase the 
greatest innovations for 
shaping the world since the 

last 17 decades. Expo 2020 Dubai has 
been successfully carrying forward the 
legacy by showcasing the latest technology 
from around the globe. The UAE deserves 
a huge round of applause for being able to 
organize one of the biggest events in the 
world during the height of a pandemic. 
Despite the enormous challenges posed 
by the ongoing COVID-19 pandemic, 
the UAE ensured that Expo 2020 Dubai 
was not delayed beyond a year. Originally 
scheduled for 20 October 2020 to 10 
April 2021, it was postponed due to the 
pandemic.

THE BIRTH OF A DREAM
When the UAE won the bid to organize the 
Expo on 27 November 2013, numerous 

“We take pride in welcoming 
representatives of 192 countries to 
the land of tolerance, as we invest in 
this global gathering to find solutions 
to global challenges on the grounds 
of international cooperation that 

HIS HIGHNESS SHEIKH MOHAMMED BIN 
RASHID AL MAKTOUM, 

VICE-PRESIDENT AND PRIME MINISTER OF 
THE UAE AND RULER OF DUBAI

humanity is in need of. The 10- year 
journey of dedication and hard work 
to organise the world’s biggest event 
that lasts for six months, is a source 
of national pride to us, a journey that 
reflects the global confidence in the 
UAE. Emiratis have proved again and 
again an exceptional ability to excel 
in any mission and position they 
undertake to serve humanity, proving 
to the world that the UAE is a fruitful 
tree whose shadow can absorb all 
dreamers of a better tomorrow for 
this planet. Over the past decade, the 
UAE has worked tirelessly to fulfil its 
promise of organising a historic and 
unprecedented Expo. The promise 
is fulfilled. As we promised, Expo 
Dubai will be an exceptional event to 
be engraved in mankind’s memory.”

fireworks painted the sky from the world’s 
tallest building, the Burj Khalifa, as 
thousands across the country celebrated. 
The enormity of this victory can be adjudged 
from the fact that a national holiday was 
declared for all educational institutions 
across the country. As the nation overjoyed 
to win the bid and it also took the pledge to 
successful organize the first World Expo in 
the MEASA) region by ‘Connecting Minds 
and Creating the Future.’ 

A MAGNIFICENT SPECTACLE OF 
INNOVATION, ART & CULTURE
Renowned as “The World’s Greatest 
Show,” the unique aspect about Expo 2020 
Dubai is that every participating country has 
its own pavilion – for the first time in World 
Expo history. Besides country-specific 192 
pavilions, there are marquees belonging to 
multilateral organisations, businesses and 
educational institutions. Expo 2020 Dubai 



124  |  ASIA ONE  |  JANUARY-FEBRUARY 2022

is a celebration of Artificial Intelligence 
(AI) and its significance for humanity. At 
same time, some of the best pavilions offer 
a glimpse of the civilizations gone by.

ENGAGING THEMES
The three significant themes of Expo 2020 
Dubai are Opportunity, Mobility, and 
Sustainability. 

Opportunity District focuses on ‘how 
our lives and actions are interconnected’, 
and celebrates the spirit of humanity and 
human resilience through which people the 
world over are ‘empowered to shape the 
future by unlocking the potential within 
yourself.’ 

Mobility District projects ‘connections 
to drive the world forward, breaking down 
the divide between the physical and digital 
worlds,’ and showcases innovative logistics, 
transport, and communication systems for 
people, goods, and ideas. 

Sustainability District showcases the 
ways in which countries are championing 
sustainability, and ‘how the human race 
can enjoy living in harmony with nature 
in a high-tech future.’ It offers valuable 
insights on how we can care for our mother 
Earth and ‘protect and preserve the world 
around us.’

COUNTRY PAVILIONS
Expo 2020 Dubai offers an unmatched 
platform depicting diverse cultural 
experiences and uniqueness of every 

TURning adversity into opportunity

HER EXCELLENCY MS. REEM EBRAHIM AL-HASHIMI , 
HON’BLE MINISTER OF STATE FOR INTERNATIONAL 

COOPERATION, THE GOVERNMENT OF UAE; AND 
MANAGING DIRECTOR, EXPO 2020 DUBAI

“It’s so exciting to see visitors come 
in and explore all of the different 
pavilions. We’ve opened our doors 
after eight years, nine years of work 
and one year of a delay because of 
the pandemic. We’re continuing to 
stay safe with our masks, requiring 
vaccination and negative PCRs but 
by and large this is remarkable. It’s a 
little bit warm so come dressed with 
your sneakers, a bottle of water and 
stay in the shade and hopefully you 
will have a remarkable experience 
here.”

country can be explored through a visit to 
its pavilion.

UAE PAVILION
Located in the Opportunity district, the 
four-storied pavilion is designed like a falcon 
taking a flight and is replete with the Emirati 
culture and achievements. The pavilion’s 
top floor has a dedicated hospitality space. 
The land of dreamers who do. From its 
ancient roots as a crossroads for people, 
goods and ideas, to its transformation into 
a unified nation, see the uniqueness of the 
UAE as a welcoming home to people from 
over 200 countries. Featuring 6 different 
zones for an exceptional experience. A 
three-story structure totaling 15,064 sqm. 
The UAE Pavilion’s design features 28 
moveable wings.

SINGAPORE PAVILION
At the Singapore pavilion, nature is in 
sync with architecture. It showcases 
an immersive 3-dimensional greenery 
experience. A net-zero energy rainforest 
powered by a self-sustaining ecosystem. 
The Singapore story through interactive 
exhibits, programmes and flavours. Canopy 
Walk is an experiential journey meandering 
through the Pavilion, where visitors will 
be engaged by the sights and sounds of 
nature at the Ground Garden, Garden 
Cones and Hanging Garden. Verdant 
Garden Cones are a series of sculptural 
Garden Cones draped in vertical greenery, 

texture and colour form the centrepieces 
of the pavilion, each featuring exhibits that 
showcase Singapore’s natural heritage, 
innovative urban solutions, and multitude 
of orchid species. Sky Market is an open 
multi-purpose deck atop the Garden 
Cones, sheltered by the Solar Canopy and 
cooled with fine mist. Visitors can discover 
more about Singapore through exhibits 
and programmes while enjoying a curated 
showcase of Singapore’s diverse flavours.

AFRICAN UNION PAVILION
The Pavilion depicts that Africa is open and 
ready for business. We are all aware that 
Africa is the cradle of human evolution and 
the essence of innovation. No doubt it is 
advancing towards realising its continental 
blueprint and invites collaborators to be 
part of this new narrative. The narrative of 
Africa has shifted and Africa’s stakeholders, 
its citizens, are seeking partners who aspire 
like them for a future full of possibilities 
and will work with them collaboratively to 
achieve the Vision of Africa’s Agenda 2063. 
Agenda 2063 has seven aspirations and 15 
flagship projects, as well as Continental 
Programmes, whose implementation will 
deliver the Africa we want, an Africa that 
is grounded in reality, driven by unity, 
self-determination, freedom, progress 
and collective prosperity. Enhance your 
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it can ever surpass real human creativity. 
Innovating for a shared future. Add your 
voice to a continuously changing collective 
message and get an awe-inspiring glimpse 
into the future, exploring everything from 
the commercialisation of space to artificial 
intelligence. A continuously changing 
collective message generated by AI and 
visitors’ contributions. Inspired by a project 
from the late scientist Stephen Hawking, it 
offers an awe-inspiring glimpse into the 
future.

EXOTIC EATERIES: SUMPTUOUS 
CUISINES FROM THE WORLD OVER
A spectacular culinary show is ‘The Future 
of Food: Epochal Banquet’ by London-
based creative studio Bompas & Parr, 
housed in the Sustainability district. It 
exhibits food as it might be in 2321. 

The revolutionary foodie spread has been 
inspired by space, microbiology, artificial 
intelligence and hyper intelligence from 
super-light delicacies formed using the 
same technique used by NASA to collect 
comet dust, to edible creations that glow in 
the dark, flavour-changing desserts, ultra-
rare ingredients including new-to-the-plate 

plants, and much more.

EXPO BEATS: MUSIC TO EVERYONE’S 
EARS
This monthly festival will run through the 
duration of the Expo, depicting global 
music, dance and culture traditional to 
contemporary; from island influences of 
the Caribbean, Hawaii and the Philippines 
to the tribal rhythms of Bangladesh and 
Tanzania, to name a few. Late Nights 
@ Expo will connect artists and people 
from across the world every Thursday 
and Friday night during Expo 2020 will 
be an extravaganza of musical styles and 
cultural expressions with headliners such 
as Jordanian singer-songwriter Dina Stars; 
funk-rock band Carl & The Reda Mafia; 
Chilean musician, songwriter and singer 
Sergio Catalan; Serbian singer-songwriter 
Aleksandra Krstic; and Jaye & Foe, a six-
piece multi-instrumentalist Dubai band 
known for brassy, jazzy tinged folk sounds.

ARCHITECTURAL MARVELS
Renowned as the ‘beating heart of Expo 
2020’, it is almost as wide as two Airbus 
380s wing to wing. One cannot miss the 

HIS EXCELLENCY DR. AMAN PURI, 
CONSUL GENERAL OF INDIA IN DUBAI

literature, Bollywood, coming to 
the pavilion, coming to Dubai and 
engaging with the world. We want 
to take this opportunity to showcase 
the best of Indian innovation, 
knowledge, creativity, and of course, 
we would be showcasing our art, 
culture and heritage and how India 
is driving towards becoming a 5 
trillion dollar economy. We need 
to dwell on the ways and means to 
make sure how we can summon 
our collective strength and support 
economic recovery and revival and 
going forward how we can use this 
opportunity to convert this crisis 
into an opportunity for creating the 
pathways, to creating the links, 
institutional links, so that countries 
and communities can collaborate 
better so that we can address global 
challenges in a better way.”

“For India, Dubai is truly a gateway 
to the entire MENA region. It is a 
springboard for our businesses – for 
our bright minds to be able to connect 
to the world. During the next 6 
months we hope to have leaders from 
industries, eminent personalities 
from the world of art, culture, 

auditory experience and dive into the 
boundless traditional sights and sounds 
of the wondrous African continent: 
music, film, dance, cityscapes and cultural 
artefacts, and a profiling of Africa’s 
creative talent and successful women. 
Located in the Opportunity district, apart 
from the business aspects, you may go 
on a cultural discovery here. Enjoy the 
boundless traditional sights and sounds of 
the amazing continent through music, film, 
dance, cityscapes and cultural artefacts, 
and a profiling of Africa’s creative talent 
and successful women.

ETHIOPIA PAVILION
It enables us to explore the oldest 
independent country in Africa. This is 
your chance to meet humankind’s oldest 
ancestor, Lucy, which made Ethiopia being 
tagged the ‘cradle of humanity.’ It is a 
replica of the 3.2-million-year-old skeleton 
which was found in north-eastern Ethiopia 
in 1974. Go on a journey just as the early 
people did. Starting from a dimly lit cave, 
you travel through the country’s pre-
historic phase to end in a modern factory 
which highlights Ethopia’s manufacturing 
industry.

UK PAVILION
Popular as one of the most outstanding and 
beautifully designed pavilions, is a cone-
shaped cross-laminated timber pavilion of 
the UK, highlighting artificial intelligence 
and the space sector. The presentation idea 
is itself intriguing. The face of the building 
displays LED illuminated blocks of words 
which actually are an AI-generated poem. 
It consists of the words submitted by 
exhibition visitors. “AI uses an advanced 
machine learning algorithm to generate 
the cumulative collective poem which 
illuminates its twenty-meter diameter 
facade.” The poems and couplets will be 
sent to space using AI technology in hopes 
to reach other possibly inhabited planets 
(google translation might be needed if 
the users don’t speak English or Arabic).  
Moreover, the design of the building aims 
to draw our attention to the growing 
importance of algorithms. Oh well, if used 
for good purposes, fine, otherwise, watch 
out for mental coding. Seeing this, we do 
tend to ask if it is technology and human 
collaboration, or technology over human 
creativity? Nonetheless, AI has a long 
way to go as an artistic tool, and I doubt 
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TURning adversity into opportunity

MR. OMAR AL-HUMAIDI , 
DIRECTOR, DEPARTMENT OF ANTI-INJURIOUS 

ECONOMIC PRACTICES, MINISTRY OF ECONOMY, 
THE GOVERNMENT OF UAE

package of developmental projects 
designed to transform the UAE into 
a leading trade and economic hub is 
introduced, to establish its status as 
an ideal destination for investment 
and skilled professionals. Its various 
programs and initiatives focus on 
deepening trade ties with 8 key 
markets in which Asian and African 
markets are the majority. Asia and 
Africa hold a bright future with 
endless growth and opportunities. 
Being inspired by Expo’s 2020 
theme, “Connecting Minds, Creating 
the Future,” let’s come forward to 
shape the future.”

 “As the UAE moves from the 
first 50 years into the next 50, a 

INDIA PAVILION
INDIA@75: OPENNESS. OPPORTUNITIES. GROWTH
India’s massive 4-floor pavilion captures a brilliant mix of 
Ayurveda, Yoga, Space programme, and its fast-growing US$ 2.5 
trillion economy. The pavilion, built on 1.2 acres and designed 
by Indian architect Dikshu Kukreja, is unique in its exterior. 
The external façade of 600 colourful movable blocks are used as 
a giant screen as well. Matching the theme of the week, videos 
and photos of the Indian colours, culture, monuments, designs, 
dances, mountains and rivers come alive on it.

A VIBRANT PLETHORA OF LITERATURE, ART, CULTURE, 
CINEMA & CUISINE
Showcasing India’s art, culture, literature, cinema and cuisine 
from across 36 states and union territories. One can discover 
Indian businesses across 27 verticals of the economy, India’s 
states and the world’s third-largest start-up ecosystem. Over 150 
mega cultural and business events and 26 multilateral summits 
will be hosted over the course of 182 days.

DEPICTING INDIA’S GROWTH SAGA
India’s growth and its huge market add hope and promise to the 
world economy. Its open business environment, an abundance 
of young talent, strengths across verticals and vast resources 
make it an ideal business partner.

SHOWCASING INDIA’S DIVERSITY
India is home to 1.3 billion people from over 700+ tribes and 
communities conversing with each other in 19,000 languages 
and dialects. It has an eclectic blend of religions and spiritual 

streams that travel far back in time and all over the world. This is 
an opportunity to witness the unique tapestry of art and culture 
of one of the world’s oldest civilizations.

600+ ROTATING SCREENS ON THE FAÇADE
The dynamic façade narrates the 75-year old journey of the 
world’s largest democracy. Every week, the Pavilion’s façade 
turns into a screen where 3 selected stories of the ‘constant 
change’ and ‘timeless endurance’ of what is quintessential India, 
is displayed.

MESMERIZING CULTURAL PROGRAMMES, MOVIES & LIP-
SMACKING DELICACIES
Showcasing over 100 movies from the world’s largest movie 
industry, the Pavilion is a vibrant cultural hub with hundreds 
of performances. It serves food and drinks from across India’s 
states and union territories.

A 360-degree digital recreation of India’s past, present and 
its future is a display of the vast opportunities represented by its 
1.3 billion people through film shows, conferences, cuisines and 
daily cultural performances. The four-storied pavilion, one of the 
largest at the Expo, has been designed to showcase the nation’s 
75th anniversary of Independence. The façade of the pavilion 
consists of 600 colourful kinetic-capable blocks to present the 
theme ‘India on the Move.’ The logo, a Chakra (Wheel), in hues 
of the tricolour, reiterates this theme. Apart from showcasing 
opportunities in India in various fields, there will also be star-
studded nights, cultural festivals and stalls where visitors can 
savour Indian cuisine.

trellis and the material used to create the 
world’s largest 360 degree projection 
surface. One cannot forget to take a ride 
on the world’s largest passenger lift at 
the Mobility pavilion. It has a capacity to 
transport 160+ people at a time. The top 
of the rotating observation tower - ‘The 
Garden in the Sky,’ offers a bird’s eye view.

THE ROAD AHEAD
District 2020 will evolve from Expo 2020 
Dubai. It has been designed to support 
the future of working and living, and 
facilitate connection and collaboration. It 
will be home to an inclusive and diverse 
community seeking a more balanced way 
of life – a place that prioritizes well-being, 
inspires new ideas, facilitates growth & 
fosters human potential. District 2020 will 
be a smart and sustainable city centered on 
the needs of its urban community. It will 
bring together global minds and embrace 
digital innovation to support industry 
growth.

Does your network 
have a digital twin?
It should.

Reduce risks.
Simplify network ops.

www.forwardnetworks.com



Does your network 
have a digital twin?
It should.

Reduce risks.
Simplify network ops.

www.forwardnetworks.com



128  |  ASIA ONE  |  JANUARY-FEBRUARY 2021

GLOBAL 
ASIAN OF 
THE YEAR 

2021
The world’s largest and most diverse continent, Asia is not only a land of diverse 
civilizations and cultures, but is also an epicenter of global economic activities. 

In fact, the Asian continent is renowned as an abode of powerful and industrious 
business communities since time immemorial. Besides targeting and achieving 

skyrocketing growth, Great Asian leaders have also been contributing to the 
welfare of society and humanity at large. They skillfully transform the industries 

with their innovative and up-to-date propositions, and in the process, they also pave 
the way for the youth by mentoring and encouraging them to excel. ‘AsiaOne Global 
Asian of the Year’ is our attempt to showcase such visionaries who are dedicated to 
the cause of making a positive contribution to the economy and society of Asia and 

the World at large
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Biren Ghose

Dipak Choudhary

Mandar Patil

Ravi S. Ramakrishnan

Satender Sharma
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K nown for his composed demeanor and 
commitment to excellence, Biren has 
been the Country Head of Technicolor 

India for over a decade. This US $5 billion 
MNC provides services and products for 
communication, media, and entertainment 
industries. Biren is a marketing strategist 
with experience spanning many different 
industries in India and the Middle East. 
Biren graduated from the University of 
Calcutta with a degree in commerce and 
pursued an Advanced Management Program 
in Corporate Planning and Management 
Control at the Massachusetts Institute of 
Technology (Sloan School) in the United 
States. Biren’s leadership skills have been 
the cornerstone of Technicolor India’s 
success. He built Technicolor’s India studio 
from scratch when he joined the company 
in 2009. The studio he helped establish is 
now a primary hub for animated content in 
television, movies, and games. From a small 
crew to a staff of approx 6,000 artists and 
technicians, Technicolor India has become 
the industry’s largest computer graphics 
company. Biren also manages a team of 
over 500 engineers who maintain the firm’s 
competitive edge by constantly inventing new 
approaches. One of the best characteristics 
of this inspiring leader is his willingness 
to take risks. Biren is ecstatic about his 
achievements, but he also welcomes failure 
& strives to learn from it. “Failure is part of 
the learning process, much like falling over 
when learning to walk,” says the upbeat 
leader. Biren has spent two decades working 
in the FMCG and Durables industry in both 
strategic and operational roles, which 
has allowed him to gain exposure to both 
Indian and international markets. During 
this period, he became involved in many 
joint ventures and collaborations, allowing 
him to create new business models. For the 
past ten years after that, his journey has 
taken him through some exciting media and 
entertainment assignments. He has been 
involved in all forms of content conception, 
production, and distribution, focusing on 
kids and family genres.

AN INSPIRING THOUGHT LEADER
Biren is a thought leader and industry pioneer 
who has been lauded as a mentor and a 
revolutionary by government and industry 
leaders alike. The Indian government 
has recognized him as a leader in policy 
formulation and advocating educational 
initiatives. The dynamic leader has also 

been an advocate of the French industry 
in India. His studio’s accomplishment 
has been displayed to several high-level 
French delegations visiting Bengaluru. 
Additionally, he has implemented a series of 
French technology events in Bengaluru and 
spoken at various government and industry 
conferences about the strategic roadmap for 
French companies.

WEARING MULTIPLE HATS
The task of wearing multiple hats is never 
easy, but Biren doesn’t embrace what is easy 
for him. Besides being the President of ABAI 
[the Bangalore-based AVGC association], 
the animation evangelist is also the Vice 
Chairman of the CII National Media & 
Entertainment Committee. He also serves 
as the Chief Mentor for STPI’s Centers of 

GLOBAL ASIAN OF THE YEAR 2021
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STANDING 
TALL 

IN THE 
CREATIVE 
SPHERE

Biren Ghose, the Country Head in 
India for Paris-based Technicolor, 

is a visionary and strategist who has 
aided India’s entertainment industry 

in gaining global eminence in the 
computer graphics realm. The grand 

rise of this dynamic leader and his 
long string of successes deserve a 

standing ovation

BY SONAM GULATI

BIREN GHOSE

“I BELIEVE STRONGLY THAT EVERY PERSON SHOULD BE 
ENCOURAGED TO BE THE BEST VERSION OF THEMSELVES. 

TECHNICOLOR INDIA HAS INCREASED THE REPRESENTATION 
OF WOMEN IN ITS TEAM BY 11%. CURRENTLY, WE HAVE 

APPROXIMATELY 650 WOMEN WORKING FOR US”

his team for their hard work and efforts. He 
applauds the talent of his team, saying, “The 
way Technicolor India’s artists have carried 
out character performances for some of 
the world’s most iconic characters speaks 
volumes about their artistry.” The humble 
leader adds, “We owe our success to our 
diligent team members who have been 
pushing the boundaries of innovation by 
collaborating with the world’s best artists 
and designers.” Biren aims at creating a 
positive and inclusive work environment 
that promotes gender diversity. He asserts, 
“I believe strongly that every person should 
be encouraged to be the best version 
of themselves. Even though 50-60% of 
animation students are women, hardly 5% 
of women studio executives are involved in 
animation/VFX worldwide. Technicolor India 
has increased the representation of women 
in its team by 11%. Currently, we have 
approximately 650 women working for us.” 
He appreciates differences in individuals 
and cultures. “Our workforce comprises 
people of different genders, ethnicity, ages, 
nationalities, and religions. Thus, we have a 
clear diversity and inclusion policy in place 
that benefits our employees,” he says.

DEDICATED TO SOCIAL WELFARE
The compassionate leader is keenly aware 
of the importance of CSR and participates 
enthusiastically in giving back to society. 
His goal is to use visual communications 
and the arts as a catalyst for community 
development. In his opinion, the development 
of talent in skill sets across all spectrums of 
digital arts can lead to economic growth. 

BASKING IN GLORY 
He was recently awarded the Ordre 
National du Mérite by the President of 
France. The award bestows on Biren the 
title of “Chevalier,”- a French knighthood.  
Also, his unstinting involvement has 
earned Technicolor seven Emmy Awards in 
Animation from 2016 to 2019. He has also 
enabled his clients to win a number of world 
titles such as Oscars, VES, BAFTA, Cannes 
Lions, and many others for their pioneering 
work in VFX and animation in films TV, 
advertising, and games. Never settling 
for anything less than the best is Biren’s 
success mantra. He is extremely passionate 
about art and music. He loves collecting 
art and listening to jazz music. His hobbies 
include playing guitar, tennis, photography, 
F1 motorsports.

Excellence for animation and AR and VR in 
the Northeast of India. Further, the multi-
talented leader has been a member of the 
management committees of NASSCOM, 
FICCI, and other trade associations. His zeal 
aids him in juggling various responsibilities.

CAREER HIGHPOINT
When asked to recount the pivotal 
moment of his career, Biren cites 1987-
1989 as a defining point when he gained 
the responsibility to lead a Joint Venture 
between a Swedish Biotech firm & UB 
Group. However, he says his current role in 
Technicolor India is the most remarkable, 
as he was hired into a company when 
the firm was undergoing the process of 
transitioning to a 100% subsidiary in 
2009. Biren is a fantastic team player and 
believes that teams that work together are 
more resourceful and add more value to 
firms than conflict-ridden teams. Through 
his pacesetting leadership styles, he sets 
the pace for others to follow. The people-
oriented leader firmly believes that the key 
to fostering teamwork and collaboration 
is to empower the team members with a 
clear purpose. He never fails to appreciate 
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M r. Choudhary is the first person 
in India to run an electrophoresis 
plant across India successfully. 

The well-versed leader earned a B.E. in 
Aeronautical Engineering Technology in 
1992 when Indian aeronautical engineers 
didn’t have many prospects. There was little 
scope in the industry as Air India, Indian 
Airlines, or the Defense sector were the only 
options available. Furthermore, they chose 
only short-term service personnel from 
the armed forces. Therefore, the dearth of 
adequate opportunities led him to change his 
career path from an aeronautical engineer, 
which turned out to be a prudent and 
positive step. The leader was soon drawn 
to the electroplating chemical market, and 
since then, there has been no looking back. 

Initially, Mr. Choudhary found his job to be 
challenging, but after learning the ropes, he 
began to enjoy it thoroughly. Throughout 1993 
and 2011, he worked in various capacities in 
different chemical companies, including GTZ 
(India Pvt. Ltd.) and SurTec Chemicals India 
Pvt. Ltd. In 2011, Mr. Choudhary decided to 
approach PMD Chemical UK, the UK’s leading 
independent supplier of electroplating 
processes and products to the printed circuit 
board (PCB), electronic component, and 
general metal finishing (GMF) industries. 
A fruitful discussion led to the decision 
to start the operation of the company in 
India in 2012. Since then, the innovative 
leader has successfully spearheaded PMD 
Group UK’s first overseas branch in Pune. 
He has also been instrumental in hiring 
distributors in key strategic markets. PMD 
Chemicals Pvt. Ltd. offers metal finishing 
PCBs as well as innovative products and 
resources to the electronic industry. In the 
course of his career, Mr. Choudhary had 
to overcome numerous challenges. For 
instance, establishing PMD in India called 
for a great deal of focus, consistency, and 
dedication. In discussing some of the 
challenges he faced during this time, he 
explains that one of the major challenges 
was to ensure that his colleagues and all 
others associated with the business were 
not affected by the downfall of the company 
as during the initial days, he had to undergo 
major cash constraints. Having faced these 
challenging circumstances, Mr. Choudhary 
was in continuous communication with 
PMD Chemicals’ parent company in the UK 
to determine if the company could obtain 
better discounts by purchasing products in 
bulk. In order to keep the cash flow from 

getting too much affected, he managed to 
get a credit period of more than 90 days, 
which enabled him to efficiently manage the 
business, his staff, as well as his customers. 
While shedding light on the hardships, the 
leader also asserts that every company has 
its ups and downs. You just have to figure 
out a way to keep yourself from going off 
the tracks if you encounter peaks and rough 

terrains.

CAREER HIGHPOINT
Mr. Choudhary’s sweat and toil have made 
PMD Chemicals Pvt. Ltd. a profitable venture 
in India. Having started the company from 
scratch, the diligent leader leaves no stones 
unturned to ensure its success. PMD as 
a brand is a 60 years old company in the 
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MOVING 
MOUNTAINS 
TO REACH 
THE PEAK 
OF SUCCESS
Leading through obstacles is 

integral to success, and Mr. Dipak 
Choudhary rightly exemplifies that 
concept. Currently serving as the 

Managing Director and CEO of PMD 
Chemicals Pvt. Ltd. (Pune, India), 
he is a forward-thinking visionary 

committed to evolving old business 
practices in the chemical industry

BY MONALISA BISWAS

DIPAK CHOUDHARY

“MR. CHOUDHARY ENSURES THE COMPANY’S PRODUCTS ARE 
ECO-FRIENDLY AND USER-FRIENDLY. AS A MEMBER OF THE 

CHEMICAL INDUSTRY, HE UNDERSTANDS THE IMPORTANCE OF 
BEING ENVIRONMENTALLY FRIENDLY AND TAKES MEASURES 

TO REDUCE THE COMPANY’S CARBON FOOTPRINT”

developing new products that meet the needs 
of both end-users and the environment. As 
the enthusiastic leader explains, the USP of 
PMD Chemicals Pvt. Ltd. is that it develops 
its products after discussing the needs of 
customers. He also stresses the importance 
of bringing a human touch to his business by 
understanding the needs of his customers. 
Furthermore, Mr. Choudhary ensures the 
company’s products are eco-friendly and 
user-friendly. As a member of the chemical 
industry, he understands the importance of 
being environmentally friendly and takes 
measures to reduce the company’s carbon 
footprint.

ALWAYS EVOLVING
On being asked about his future business 
plans, Mr. Choudhary says he believes in 
making short-term goals instead of long 
ones. That’s because the chemical industry 
is constantly evolving, and the players also 
need to evolve accordingly almost every 
day. As a result, working on a six-month or 
a year-long plan proves more useful than 
formulating a long-term plan. Mr. Choudhary 
also says that the chemical industry has to 
go through its own challenges from time 
to time, such as increasing price of raw 
materials, and so on, to stay afloat during 
tough times. Despite the challenges, the 
thoughtful leader ensures the team or 
customers are not adversely affected. 

TIME-MANAGEMENT IS THE KEY
Mr. Choudhary believes that a well-balanced 
work-life is not just about showing up on 
time and leaving at the end of the day. It 
implies prioritizing things in a way that 
makes sense based on their importance. 
He says it is paramount that one never 
sacrifices one’s social life, family life, or 
leisure time, no matter how hectic one’s 
job might be. The leader believes that while 
work is important, achieving a work-life 
balance is equally crucial to succeed in life. 
It just takes unwavering discipline to strike 
a balance between the two. 

HIS SUCCESS MANTRA – A HEALTHY 
DOSE OF OPTIMISM
Mr. Choudhary’s secret to success is 
optimism. He says that in order to achieve 
success, he does more of what he loves and 
spends more time expecting good things 
than bad. Despite facing obstacles, the 
optimistic leader sees opportunities where 
others see hopelessness or uncertainty. 

UK. When it was first launched in India in 
2012, no one knew about the company, but 
gradually it earned popularity throughout 
the country. The leader’s passion, spirit, 
and commitment to quality have helped 
the company come a long way. Because of 
his unwavering dedication, the company 
has been honored with India 5000 Best 
MSME Award. This is no doubt a significant 
achievement for the leader. 

KEEPING HIS FINGERS ON CUSTOMERS’ 
PULSE
Mr. Choudhary is known for his customer-
focused approach. He firmly holds that 
customers deserve the top priority in every 
business and that businesses should treat 
their customers like kings.  The self-motivated 
leader has considerable experience in 
problem-solving and identifying customer 
needs. A proven track record of providing 
outstanding service to new and existing 
customers, resolving their concerns, and 
delivering satisfactory solutions is among 
his noteworthy accomplishments. A project-
based practitioner of the manufacturing 
process, the proactive leader has 
demonstrated skills in researching and 
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A qualified engineer, Mr. Patil is 
a graduate of the Sardar Patel 
College of Engineering in Mumbai. 

He also holds an MBA degree in Marketing 
& International Business. This industry 
leader has a proven track record of building 
long-term relationships with clients and 
industry partners and has over 15 years 
of experience in the field of cybersecurity. 
Before embarking on his startup projects, 
he worked for major companies like IBM and 
Hewlett Packard.

Dark Web monitoring and cybercrime are 
two issues that he has evangelized as part 
of his focused growth strategy. As a result of 
his strong market presence and reputation, 
Cyble is well positioned to meet customer 
needs. He is also socially connected with 
over 12000 cybersecurity professional 
networks across the globe.

The need for cyber security continues to 
grow as our society becomes more digitally 
connected and data increases in value. 
Therefore, Mr. Patil aims to establish a cyber-
safe environment for seven billion people 
in the world. His mission is to maintain 
business continuity by delivering relevant 
and timely information to organizations, 
individuals, and consumers in dark webs, 
deep web, surface web and cybercrime. The 
passionate leader says, “As a cyber security 
professional, I love solving technical 
problems and helping people. I believe there 
is no similar field in IT that has as much to 
offer as cyber security.”

CAREER MILESTONES
An ardent cyber security leader, Mr. Patil 
has established and developed four cyber 
security companies in India & SAARC from 
scratch and scaled them to multi-million 
dollar revenues with aggressive growth and 
disruptive business models. The cheerful 
leader reiterates his enthusiasm for cyber 
security, claiming that he has never seen 
cyber security as a technology problem. He 
explains, “For me, the cyber attacker is a 
human, motivated by economic, financial, 
and cognitive needs.” He continues, “I 
understand the bad guys better than anyone 
else because, throughout my career in cyber 
security, I have trained myself to think 
exactly like them and anticipate their moves. 
It is a skill I have mastered.” 

Working hard has been the hallmark of 
his success, and keeping his clients happy 
and satisfied has always been a priority. 
With his stellar contributions and people 

management skills, Mr. Patil has made a 
unique mark on his organization and the 
cyber security domain.

A LEADER PAR EXCELLENCE
Over the years, Mr. Patil has created and 
developed winning teams and gathered 
them around a common objective of being 
an undisputed champion in the dark web 

surveillance space. As a transformational 
leader, he stimulates and inspires his team 
members to achieve extraordinary results 
while at the same time developing their own 
leadership skills. He asserts, “I truly believe 
in transformation. It’s all about making 
improvements and finding better ways to 
get things done.” 

Mr. Patil is also known for his incredible 
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LEADING 
THROUGH 
TRANSFOR-
MATION

Mr. Mandar Patil is a visionary 
entrepreneur who sets lofty goals 

and works tirelessly to make those 
goals a reality. In his role as Vice 
President - International Market 
and Customer Success for Cyble, 

he is in charge of a targeted growth 
strategy that includes evangelizing 

the Cyble Risk intelligence 
platform, global partnership 

strategies, and successful customer 
experience

BY MONALISA BISWAS

MANDAR PATIL

“FOR ME, THE CYBER ATTACKER IS A HUMAN, MOTIVATED BY 
ECONOMIC, FINANCIAL & COGNITIVE NEEDS. I UNDERSTAND 

THE BAD GUYS BETTER THAN ANYONE ELSE BECAUSE, 
THROUGHOUT MY CAREER, I HAVE TRAINED MYSELF TO 

THINK EXACTLY LIKE THEM & ANTICIPATE THEIR MOVES”

professional connections with all of his 
stakeholders, including board directors, 
managers, employees, and, most crucially, 
shareholders.

“We implement more self-assessment 
from time to time as part of our corporate 
governance and startup agile culture to 
make smarter decisions for the benefit of 
our stakeholders,” says the dynamic leader.

Mr. Patil’s long-term goal is to create 
a SaaS platform that allows businesses 
and consumers worldwide to receive early 
warnings about potential cyber attacks so 
they can plan a practical preventive and 
response approach.

THINKING BEYOND BUSINESS
Mr. Patil is a socially aware leader who 
is actively involved in CSR activities. 
Stressing the importance of corporate 
social responsibility, the benevolent leader 
says, “I believe in CSR not only because it 
aligns with our principles but also because it 
makes good business sense.” Moreover, the 
generous leader made sure that Cyble has 
been committed to helping the communities 
during the pandemic. 

The second wave of COVID-19 wreaked 
havoc throughout India, impacting millions 
of families and children whose lives will 
never be the same again. The SOS children’s 
villages in India are caring for some of 
these children who lost their parents. 
Many children lost their families during 
the devastating pandemic, and they do not 
know where their families are. Cyble, under 
his direction, partnered with SOS children’s 
Villages of India to start a Project “Umeed.” In 
launching this initiative, the compassionate 
leader hopes to support children affected by 
the pandemic. 

HALL OF FAME
Mr. Patil’s business acumen and hands-on 
experience in cybersecurity have earned 
his startup numerous awards over the last 
three years. His current startup, Cyble Inc., 
which is backed by Y Combinator, has been 
named one of Forbes’ Best 20 Cybersecurity 
Start-ups to Watch globally. The company 
has also been honoured with Cybersecurity 
Excellence Awards 2021.

Mr. Patil draws inspiration from many 
things, including seeing others achieve 
the impossible, defy the odds, hearing 
inspirational quotes of great thinkers, and 
even the beauty of nature, which reminds 
him how privileged it is to be alive.

team spirit. The people-oriented leader 
is particularly interested in motivating 
and empowering his team members 
and assisting them in streamlining their 
processes or upgrading their competence. 
He consistently motivates his team to do the 
right thing, even if no one is watching. Being 
aware that the work Cyble does is extremely 
sensitive, he refuses to cross any ethical 
boundaries that may harm clients, partners, 
the company, or the team.

Additionally, his pursuit of customer 
satisfaction provides him with a total 
sense of fulfilment. He holds that customer 
satisfaction is what makes an organization 
successful. Therefore, the vigilant chief 
scrutinizes each process with a discerning 
eye and identifies areas that may need 
improvement. His work ethic has been the 
pinnacle of his effectiveness and keeping 
clients satisfied and happy has been his top 
priority. 

In his view, good corporate governance 
is underpinned by four principles: 
transparency, accountability, and security, 
coupled with effective risk management. 
These values assist him in successfully 
running his business and building solid 
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T hroughout his career, Mr. Ravi has 
delivered value across multiple 
dimensions. He believes that abilities 

to lead business and people together is 
key to success. As a business leader and 
entrepreneur, he has led large global teams 
and processes, created centers of excellence 
and expertise, and transformed businesses, 
putting into practice his E5 approach 
to success - Entrepreneurship, Energy, 
Engagement, Execution, and Excellence. The 
inspiring leadership and selfless mentoring 
he provides, have helped many leaders reach 
the CXO level. Mr. Ravi’s business services 
and capability development offerings under 
RvaluE are based on nurturing team-
expertise, innovative solutions, business 
outcomes and collaborative partnerships.
His value addition approach has immensely 
helped him cultivate and build long-term 
relationships with people and leaders across 
the globe in his 40+ year career. To date, the 
leader has delivered over US$ 400 million in 
potential savings from 130+ transformation 
engagements in India, overseas, and global 
centers. 

Mr. Ravi serves as an executive coach for 
business services, finance and technology 
leaders, both to CXOs and fast-track leaders. 
The well-versed leader is a Certified eSCM 
Consultant & Evaluator from Carnegie 
Mellon University, USA as well as a Chartered 
Accountant, Cost Accountant and Company 
Secretary.

A SEASONED LEADER WITH WEALTH OF 
EXPERTISE
In 2005, Mr. Ravi founded RvaluE after 25 
years of business and financial leadership 
experience in renowned companies. He 
embarked on his career with Hindustan 
Unilever Limited in 1979 post which he 
served as Commercial Leader at Murugappa 
Group and subsequently as the CFO at 
Eicher Group. His journey in Global Business 
Services (GBS) commenced when he became 
a Business Leader at American Express 
in mid-1990s to establish the company’s 
pioneering offshore operations in India as a 
key member of the global leadership team. 
The RvaluE Group consists of 4 lines of 
business (LOB) –Business Transformation 
& Advisory Services, Capability & Learning 
Services, Industry Association Shared 
Services Forum (SSF) and New-Age 
venture offering Dedicated Captive (D-Cap) 
operations under Quintes Global. Through 
these LOBs, Mr. Ravi with his team provides 

lifecycle spectrum of services in the Business 
Service space, covering enterprise functions 
and services strategy, process and technology 
transformation, captive operations and end-
to-end solutions across the globe. 

Clients in 30+ countries have been 
serviced covering all major countries and 
continents like US, UK, Europe, Japan, Asia, 
Australia, India etc., and have gained full 

value from Shared Services,Business Process 
Management (BPM), and Outsourcing 
solutions. Being a pioneer in the Shared 
Services industry, the leader has established 
15+ Shared Service Centers (SSC) in India 
and overseas, serving over 20 industries. 
Given his depth of expertise,he is regularly 
invited to speak at national and international 
conferences.
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TRENDSETTER 
FOR FUTURE 
OF BUSINESS 
SERVICES

Mr. Ravi S. Ramakrishnan, the 
Founder & Executive Chairman of 

the RvaluE Group, a leading global 
business services organization 

based in New Delhi, India, has a 
fascinating entrepreneurial journey 

to talk about. Known for his solid 
business and people leadership 

skills, the leader is a pioneer and an 
innovator who brings end-to-end 

solutions and new models to 
global business services industry

BY MONALISA BISWAS

RAVI S. RAMAKRISHNAN

“MR. RAVI IS AN INNOVATOR PAR EXCELLENCE. BEING A THOUGHT 
LEADER IN BUSINESS SERVICES, HE HAS CREATED PATH-

BREAKING MODELS, FRAMEWORKS, KEY BUSINESS OUTCOME 
MANTRAS & CONVERTING IDEAS INTO INNOVATIVE BUSINESSES. 

AT RVALUE ‘REALIZING BUSINESS VALUE’ IS HIS MISSION”

end-to-end process solutions, best practices, 
technologies and new ventures.” Designing for 
scale is the immediate focus for all LOBs. As 
a result-oriented leader, Mr. Ravi is resilient 
to go through rough waters to accomplish 
business outcomes. He is adept at looking at 
the big picture and the details and connecting 
the dots to spot future possibilities to drive 
effectiveness and performance. His concern 
for others and ability to help others succeed 
on a personal and professional level are 
remarkable. He commits to the motto of 
‘unlearn, learn and relearn’ to stay relevant 
to ever-changing world. 

VALUES-BASED LEADERSHIP
Mr. Ravi upholds a values-based approach 
to leadership. To that end, Mr. Ravi makes 
sure his company adheres to three best 
practices to achieve business growth and 
sustainability – Three-tiered governance 
structure across operations, leadership and 
the Board, pyramid of compliance-control-
discipline ensuring integrity of processes 
and reporting, and finally, the three pillars 
of corporate governance- transparency, 
accountability and security. The leader 
believes that these practices have helped him 
manage the RvaluE Group successfully.  The 
humble leader is proud of his middle-class 
upbringing, which enables him to recognize 
and deliver value across multiple dimensions 
- family, individuals, teams, stakeholders, 
organizations, and businesses. He believes 
that value extends beyond quantitative 
elements to encompass qualitative aspects, 
such as humility, integrity, credibility, etc.

COMMITTED TO SOCIAL WELFARE
Mr. Ravi thinks that entrepreneurship is not 
only about business but also the foundation 
for creating a better tomorrow. He firmly 
believes it is his responsibility to give back to 
society, and hence, is committed to focus on 
education, healthcare, and environment.

GARNERING GLORY
A multitude of honors and awards have been 
bestowed upon Mr. Ravi for his exceptional 
leadership and entrepreneurship skills. 
Insight Success & Consultants Review 
Magazines have hailed the visionary leader as 
a ‘Pioneer, Thought Leader, Guru, and Game 
Changer in Business Services.’ Additionally, 
the CFO magazine recognized him as a 
‘Visionary CEO’ based on his commercial 
acumen and extensive experience in business 
and process management.

INNOVATOR AND A RESULT-ORIENTED 
LEADER
Mr. Ravi is an innovator par excellence. 
Being a thought leader in Business Services, 
he has created path-breaking models, 
frameworks, key business outcome mantras 
and converting ideas into innovative 
businesses. At RvaluE, ‘Realizing business 
value’ is his mission. Two notable business 
innovations are SSF founded by Mr. Ravi and 
D-Cap venture. SSF brings together global/
India corporations and GBS/SSC centers 
for knowledge capture and sharing of best/
next practices. The Group launched D-Cap, 
a unique, differentiated operating model for 
Business Services under QG as a growing 
venture to achieve $100+Mn revenues over 
the next 4-5 years! Signing a 5-year contract 
for Rs 120+ Cr to launch D-Cap is the latest 
high point in his career. Mr. Ravi believes in 
setting achievable goals and taps into all his 
resources to achieve the same. 

Under Mr. Ravi’s   leadership, RvaluE 
Group Core Team has created a holistic 
vision for growth to make the Group “the 
industry’s most reliable and respected 
business services organization, co-creating 
value for all stakeholders by implementing 
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A proven leader with grit, 
determination, and a strong 
desire for success, Mr. Sharma 

is consistently focused on developing 
and implementing Petrocontracts 
International’s strategy and future growth. 
Having grown up as the son of an Army 
Officer, Mr. Sharma takes inspiration from 
his father, Mr. Chander Prakash Sharma, 
whose life experiences inspired him to live 
a disciplined, honest, and fulfilling life. He 
learned early in life that the army faces 
many hardships, but the soldiers remain 
strong and continue to serve. This lesson 
has continued to inspire him to this day.

A WELL-ROUNDED LEADER
Mr. Sharma holds a Bachelor of Engineering 
(Mechanical) degree and a Diploma in 
Business Management. Additionally, the 
well-versed leader holds Fellowships of the 
Chartered Institute of Management, UK, 
and the Institution of Engineers. 

Prior to establishing Petrocontracts 
International Limited, Mr. Sharma was the 
Vice President of Petrofac International 
Limited. He has also held a variety of 
management roles at the Abu Dhabi Marine 
Operating Company (ADMA OPCO), Abu 
Dhabi, now ADNOC Offshore (2007-2008); 
Qatar Petroleum, Doha (1995–2007); Colt 
Engineering, Abu Dhabi, now owned by 
Worley Parsons (1993-1995); Engineers 
India Limited, New Delhi (1983-1993), 
Godrej & Boyce Mfg. Co Pvt Ltd, New Delhi 
(1982-1983); and Electrocom Industries, 
New Delhi (1981-1983). Among his other 
experiences, he has held various positions 
of responsibility at Abu Dhabi Marine 
Operating Company (ADMA OPCO) and 
other companies, such as Qatar Petroleum 
(1995-1997); Colt Engineering (1993-
1995); and Engineers India Limited, New 
Delhi.

The opportunities he achieved and the 
things he learned about different industry 
sectors made him feel passionate about 
passing on his experiences and insights 
to the younger generation. To this end, 
Mr. Sharma established Petrocontracts 
International in London, UK in the year 
2017. Using proven grass-roots strategies 
based on innovative solutions and services. 
His mission is also to help multi-billion-
dollar companies overcome multifarious 
challenges. He says, “Our comprehensive 
service offering comprises of Project 
Management, Claims Management, 

Commercial & Proposals Management, 
Contract & Sub-contract management and 
resource management, allowing clients to 
concentrate on their core capabilities while 
we handle their perennial issues.”

As evidence of the company’s success, 
it has delivered more than 50 projects in 
consulting across numerous industries in 
the past four years.

The company, which the ambitious leader 
founded as a business consultancy firm 
focused on extending business support 
to domestic and international companies, 
now has offices in London, Dubai, Abu 
Dhabi, as well as in Gurugram, India. 
Mr. Sharma is now in the process of 
expanding the company into the Far East 
and South America, where it can satisfy the 
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LEADING 
FROM 
THE 

FRONT
The world today needs innovative 
and determined leaders who can 

take care of complex problems with 
ease. Mr. Satender Sharma, the 

Founder, CEO, and Board Member 
of Dubai-based Petrocontracts 

International Limited, is a living 
example of this. An innovative 

leader, he possesses an extensive 
experience of managing oil & gas 

projects at ports, harbors, and 
aluminum plants in different regions

BY MONALISA BISWAS

SATENDER SHARMA

“OUR SERVICE OFFERING COMPRISES PROJECT MANAGEMENT, 
CLAIMS MANAGEMENT, CONTRACTS MANAGEMENT, COMERCIAL 

& PROPOSALS MANAGEMENT & RESOURCE MANAGEMENT; 
ALLOWING CLIENTS TO CONCENTRATE ON THEIR CORE 

CAPABILITIES WHILE WE HANDLE THEIR PERENIAL ISSUES”

lowering overhead. This is how we remain 
competitive in the industry,” he explains.

ACHIEVING MILESTONES 
With Mr. Sharma’s bespoke approach 
and proven strategies, Petrocontracts 
International has risen to new heights. The 
company has demonstrated a long-standing 
track record of providing high-quality 
results through world-class practices 
and modern technology. It’s no wonder 
that the company’s clients greatly rely on 
its innovative and customized solutions, 
whether it be to eliminate financial and 
operating risks, remove bureaucracy within 
organizations, optimize costs, or hire the 
best talent.

Under his outstanding leadership, 
Petrocontracts International has recently 
completed three big projects. It is also 
serving several organizations throughout 
the region. 

The company is currently active in 
GCC Countries, Asia, Europe and Africa. 
Since its inception, the leader claims 
that his company has made significant 
breakthroughs. 

He gladly says, “Even as a startup, 
we have achieved a lot of milestones by 
getting orders from customers and have 
already delivered a few of those orders 
successfully.” He adds, “That is a significant 
accomplishment for a young business like 
ours, as many contractors are approaching 
us for work.”

Moreover, following the pandemic 
outbreak, he restructured Petrocontracts’ 
business strategy to meet the demands of 
the industry during the lockdown, focusing 
on creating jobs as quickly as possible. 
Additionally, with his innovative ideas, he 
introduced new project management and 
claims management procedures, causing 
clients to file fresh COVID claims and 
maintain working capital, allowing their 
firms to stay afloat during difficult times.

GIVING BACK TO SOCIETY
Mr. Sharma is passionate about giving back 
to society. Specially abled individuals hold 
a special place in his heart, and he does 
everything in his power to help them. At the 
same time, the compassionate leader is an 
advocate of the green movement. He has 
chalked out Sustainable Development and 
Environmental policies for Petrocontracts 
International to reduce the company’s 
carbon footprint.

individual needs of customers in the Gulf 
States, Asia, Europe, and Africa, where 
there are untapped opportunities in the 
oil and gas industry. The forward-thinking 
leader’s grasp of modernization and, more 
crucially, his personal views and ideas have 
contributed to Petrocontracts’ current 
global position.

A GOAL-SETTER 
Mr. Sharma is known for his strategic 
thinking and planning skills. A strong 
business developer with extensive 
connections within the EPC industry, the 
visionary leader, has the skills, competence, 
and experience to handle any leadership 
role connected to Project, Business, or 
Commercial Management with utmost ease. 
In the long run, he wants Petrocontracts to 
be as multinational as some of the larger 
corporations, such as the UK’s Wood Group. 

His continuous focus is on maintaining 
the firm’s high profits while reducing costs 
at the same time. He alleges that in order to 
realize this vision, the company hires core 
employees only when necessary. “Because 
we aren’t providing a product, but service 
instead, we can optimise our services by 
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achievements

INDIA’S 
REMARKABLE 
COVID-19 
VACCINATION 
DRIVE: 
WORLD’S 
LARGEST 
& FASTEST
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Under the exemplary leadership of the Hon’ble PM Shri 
Narendra Modi, India’s current adult vaccination programme 
is being hailed as world’s largest and fastest. The programme 
is well on track since its launch on 16 January 2021 and has 
been garnering widespread global applause. To date (as on 
31 December 2021), over 90% of the eligible adult population 
in India has been vaccinated against Covid-19 with the first 
dose, while another 64% has been fully vaccinated. In several 
states, 100% of the adult population has received the first dose 
of the vaccine. No wonder with India’s current vaccine delivery 
capacity, the entire adult population will soon be covered

BY RICHA SANG I t is a fact widely acknowledged 
that the key to global economy 
recovery at a faster than expected 

pace is vaccinations. Undoubtedly, 
vaccines are the most potent weapon 
in this global battle against the 
pandemic. India has been providing 
free vaccination doses to its citizens, 
irrespective of their income status. The 
vaccination drive which commenced 
with vaccination to all healthcare 
workers was eventually expanded 
to include vaccination of frontline 
workers, citizens above 60 years, 
citizens above 45, and, ultimately, 
citizens above 18. All vaccine doses 
were procured by the Government 
of India and provided free of cost to 
the state governments. Those citizens 
who can afford to pay and choose to 
do so have been free to use private 
vaccination centres – exemplifying 
the public-private nature of India’s 
vaccine programme.

INNOVATING EXCELLENCE IN 
SCIENCE & TECHNOLOGY
As a testament to its state-of-the-art 
research and development (R&D) 
capabilities, India has developed 
two indigenous vaccines (Bharat 
Biotech’s Covaxin and Serum 
Institute’s Covishield), and its DNA 
Covid vaccine, ZyCoV-D, is the 
world’s first and heralds a wave of 
DNA vaccines for various diseases 
that are undergoing trials around the 
world. Similarly, India’s first mRNA 
vaccine against Covid, developed 
by Gennova BioPharma, has got 
approval for Phase III trials. Under 
the able leadership of Prime Minister 
Shri Narendra Modi ji, the nation’s 
domestic vaccine manufacturing 
capabilities have been leveraged to 
serve the world. As India crosses the 

“Crossing the milestone of 140 crore 
doses of vaccine is an achievement of 
every Indian. This shows the trust of 
every Indian in the health system, 
our faith in science, our trust in the 
scientists, and is also proof of our will 
in fulfilling our responsibilities towards 
society.”

– Shri Narendra Modi, 
Prime Minister of India
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billion vaccinations mark, both the 
scale and speed of the rollout get 
appreciation from every nook and 
corner of the world. 

The enormous effort has been 
driven by Prime Minister Narendra 
Modi’s leadership and encompassed 
the central and state governments 
and the private sector including the 
health workers at the grassroots level. 
It is through the efforts of frontline 
workers in 70,000-plus vaccination 
centres across the country, that such 
remarkable feat has been achieved.

BRIDGING THE GAPS
During the time of the rollout, the 
role of the perceived digital divide 
erupted as a key criticism of India’s 
vaccination policy, with the argument 
that rural areas would be left out, as 

“Prior to pausing exports owing to 
domestic requirements, India had 
exported nearly 66 million doses of 
vaccines, under the Vaccine Maitri 
Programme to 95 countries. Over 100 
million doses have been sent to Nepal, 
Myanmar, Bangladesh, and Iran”

achievements

“Congratulations India! This is 
the result of the able leadership 
of visionary Prime Minister 
Narendra Modi. As it intensifies 
the HarGharDastak campaign, the 
country is marching ahead with 
a new zeal and new energy in its 
fight against COVID-19.”

– Shri. Mansukh Mandaviya, 
Minister of Health & Family 
Welfare; and Chemicals and 
Fertilizers, The Government 

of India

“Congratulations India! We have 
achieved a landmark milestone of 
140 Crore COVID-19 vaccination 
doses. Salute to our COVID 
Warriors, our Healthcare and 
Frontline Workers who have worked 
day and night to help us achieve it.”

– Dr. Bharti Pravin Pawar, 
Hon’ble Minister of State for 

Health & Family Welfare, 
The Government of India

the information technology platform 
could only serve the urban, educated 
elite. However, these criticisms 
have turned out to be completely 
baseless. In fact more doses have 
been administered in rural than in 
urban India. More so India’s efforts 
in promoting digital literacy and 
connectivity have paid dividends. 
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“India’s progress must be viewed 
in the context of the country’s 
commendable commitment and 
efforts to ensure that these life-
saving vaccines are accessible 
globally.”

– Poonam Khetrapal Singh, 
Regional Director, World 

Health Organization (WHO) 
South-East Asia

“India has reached an important 
milestone  — over 1 billion 
COVID19 vaccine doses 
administered in less than a year.”

– Henrietta H. Holsman Fore, 
Executive Director, 

UNICEF

Its indigenously developed digital 
platform, CoWIN, has been a game-
changer and allows every resident in 
India the facility of conveniently and 
safely booking vaccine appointments, 
and also generates digital vaccine 
certificates in real time. 

Citizens can also link their passports 
to their vaccination certificates, which 
allows them to generate international 
travel certificates. In addition, new 
features have been added so that 
foreign nationals residing in India 
can use the same platform easily 
to get vaccinated. In a nutshell, the 
entire process is seamless, digital, 
and verifiable.

EXTENDING A HELPING HAND TO 
THE WORLD
Prior to pausing exports owing to 
domestic requirements, India had 

exported nearly 66 million doses of 
vaccines, under the Vaccine Maitri 
Programme to 95 countries. Over 
100 million doses have been sent 
to neighbouring countries such as 
Nepal, Myanmar, Bangladesh, and 
Iran. Not only is India producing 
enough vaccines for domestic use, 
but will be able to export again.

These are huge numbers, especially 
since many countries continue 
to hoard vaccines or delay their 
administration. According to a 
report by Airfinity, the G7 nations 
and the European Union would have 
procured a billion more vaccine doses 
than they needed, and by the end of 
2021, 10% of these are expected to 
expire. 

The United Nations secretary-
general, Antonio Guterres, described 
the inequitable distribution of global 
vaccines as an “obscenity”, calling it 
a “moral indictment of the state of the 
world.” 

Thus India’s endeavours acquire 
all the more significance at a time 
when developed nations have shied 
away from taking the lead, and 
the nation has been attempting to 
bridge this divide. India’s efforts 
in ensuring vaccine equality are 
indeed praiseworthy, as it is taking 
responsibility which should have 
rightly been taken by the developed 
world.

TURNING ADVERSITY INTO 
ACHIEVEMENT
The fact that India reached the 
125-crore vaccination milestone 
in less than a year since starting 
vaccination on 21st January’21 is 
quite commendable. The Prime 
Minister Shri Narendra Modi hailed 
it as history being scripted and 
described the nation’s COVID-19 
vaccination drive as a journey from 
“anxiety to assurance” that eventually 
made the country emerge stronger, 
and credited its success to people’s 
trust in the vaccines despite “various 
efforts to create mistrust and panic.”

Congratulating Indians on reaching 
the vaccine milestone, he mentions 
that the 125-crore vaccination mark 
is the beginning of a glorious chapter 
for the country. He asserted that the 
Government ensured that no VIP 
culture is prevalent in the vaccination 
drive. He lauds Indians for the fact 
that India faces minimal vaccine 
hesitancy when compared to even 
developed nations. India completed 
125 crore doses of COVID-19 vaccine 
on Wednesday, 1st December, a little 
over ten months since the drive began.

Modi ji expressed gratitude to all 
the frontline workers who contributed 
in this significant feat. He referred 
the achievement as the “the triumph 
of Indian science, enterprise and 
collective spirit of 130 crore Indians.” 
“The vaccine has brought pride and 
protection in the lives of our citizens,” 
he stated.
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Sumesh Satyan

Achieving the desired organizational goals, 
(whether it’s global business expansion 

or increasing turnover) is not an easy feat 
and requires unwavering perseverance and 

meticulous approach. These are accomplished 
by only a handful of great leaders, who 

leverage their visionary ideas to establish 
technically competent, economically viable, 

and environmentally sustainable organisations. 
Their unremitting zeal to excel in their industry, 

their remarkable ability to bring together a 
team of qualified and outstandingly proficient 

individuals, and their uncanny ability to outplay 
the competition make them Global Leaders. 
AsiaOne Magazine brings to the fore a few of 
such distinguished and remarkable leaders 

who have not only contributed to India’s 
economy but its society as well. These best of 
the best leaders have been cherry-picked for 
the coveted title of ‘Global Indian of the Year’ 

Sandeep Dua

INDIAN OF THE YEAR 2021
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E veryone knows and raves about the 
latest technologies, cool startups, and 
disruptive services but little is known 

about how these function internally. What 
goes into the smooth functioning of an IT 
company to let it disrupt the outside world 
with its innovations? In the era of online job 
search, how does one go about recruiting 
the right talent and retaining employees? 
These are some crucial questions that can 
only be addressed by an industry veteran 
like Mr. Agarwal. 

He has spent the last 20+ years enabling 
some of the biggest names in the industry 
with seamless IT services. Currently working 
as the President for Global Delivery – Judge 
India at the Judge Group, Mr. Agarwal has 
acquired over 2 decades of experience in 
building up delivery centers across the 
Americas, Europe, India, and APAC. He has 
worked in distinguished global brands like 
L&T Infotech, Capgemini Invent, Birlasoft, 
and Genpact. 

LEAVING NO STONE UNTURNED
Mr. Agarwal is a firm believer in hard work 
and that is what he has built his career on. 
Born and brought up in the small city of Hapur 
in Uttar Pradesh, India he completed his 
Bachelor of Engineering from Marathawada 
University, India. After working for a year 
he went on to pursue an MBA from Ecole 
des Ponts Business School, Paris, France to 
further his goals. After his MBA, he landed 
a job with Headstrong in India where he 
got the opportunity to work with some top-
notch professionals in the IT industry. He 
has come a long way since then. He went on 
to work in global talent acquisition, resource 
management, workforce planning, delivery, 
and operations. He is currently working at 
The Judge Group as the President of Judge 
India & Global Delivery. The Judge Group 
is a leading global professional services 
firm specializing in technology, talent, and 
learning solutions. When they wanted to 
enter the Indian market around 4 years back, 
they roped in Mr. Agarwal for his dynamic 
and exceptional experience in the sector. 
His key responsibilities were to launch and 
oversee the growth of Judge India, a key 
component of The Judge Group’s global 
delivery strategy. In the last few years, Mr. 
Agarwal has made unimpeachable efforts to 
quadruple Judge India’s employee footprint; 
he also introduced and implemented a 
revolutionary hybrid work model due to 
which the organization’s productivity has 
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increased considerably. Mr. Agarwal leads 
and abides by the company’s people-centric 
outlook towards all stakeholders.

AN EXCELLENT ORATOR
Mr. Agarwal has amassed a great repute and 
recognition in the industry for his undying 
spirit of dedication towards his work 
and expertise in dealing with all kinds of 

problems and issues in the business arena. 
He also represents The Judge Group at many 
well-known events and speaks on important 
issues related to IT and HR.

Besides leading The Judge Group’s global 
delivery mission in India, Mr. Agarwal is also 
an active member of various professional 
organizations in the US. He is a renowned 
speaker at several industry forums for 
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CHARTING 
A UNIQUE 
SUCCESS 

TRAJECTORY 
WITH DILIGENCE 

& PASSION
An industry veteran with over 20 
years of experience in IT staffing 

and services, Mr. Abhishek Agarwal 
has carved a niche for himself. He 

has been efficiently scripting a 
glorious success saga and taking 

Judge Group to new heights

BY SONAM GULATI

ABHISHEK AGARWAL

“MR. AGARWAL HAS MADE UNIMPEACHABLE EFFORTS TO 
TRIPLE JUDGE INDIA’S EMPLOYEE FOOTPRINT; HE ALSO 
INTRODUCED AND IMPLEMENTED A REVOLUTIONARY 

HYBRID WORK MODEL DUE TO WHICH THE ORGANIZATION’S 
PRODUCTIVITY HAS INCREASED CONSIDERABLY”

the eagerness to learn should always be 
within you. It is his keenness to learn that 
has enabled him to reach the pinnacle of 
success.

Mr. Agarwal also shares his learning 
with young entrepreneurs who are entering 
the industry. His advice to all young 
entrepreneurs is that they must know the 
market that they want to delve into, know 
the people they want to work with, and know 
how to make talented people work together 
for a common goal. 

He also places high importance on 
understanding the need of the industry/
people. “What problem you want to solve, 
what are your goals and most importantly 
whatever you do should create a positive 
impact” – are the questions which he 
suggests for the young minds. 

AWARDS AND ACCOLADES
For his undeterred spirit and contribution 
to the industry, Mr. Agarwal has been 
recognized time and again. Recently, he was 
named one of the ‘Top 15 staffing owners 
and operators to watch in 2021’ by World 
Staffing Summit (all participants were 
nominated and selected by public voting.) 
Last year, he won the ‘Entrepreneur of the 
Year Award by the Golden Globe Tigers 
Award 2020’. He has also won the ‘Role 
Model and Exemplary Leader Award by 
ET Awards’ and ‘Excellence in Technology, 
Talent and Learning Solution’ by BAM 
Awards 2018 among many others. 

Under his vision, conviction, and 
leadership, Judge India has also won 
multiple prestigious awards. The company 
was featured in ‘Training Industry Top 20 
Training Outsourcing Companies List’ 2021 
and also won ClearlyRated’s ‘2021 Best of 
Staffing Client and Talent Diamond Awards 
for Service Excellence. The Judge Group also 
won the 2021 Top Workplaces USA Award by 
Energage. In 2019, the company won Clearly 
Rated’s 2019 Best of Staffing® Client and 
Talent Awards. 

At the end of the day, Mr. Agarwal is a 
family man who lives with his wife and two 
sons and loves spending time with them. He 
also enjoys outdoor sports and reading. A 
firm believer in hard work, Mr. Agarwal is a 
go-getter when it comes to business. Once 
asked that if not this zealous, hard-at-work 
IT professional what would he have liked 
to be? He said, pilot – since he loves flying 
high. He is soaring nonetheless thanks to his 
untiring grit and determination.

global recruitment, talent acquisition, and 
workforce planning.

He has is also an active member of various 
professional organizations in the US and is 
well known and respected for his thought 
leadership and speaking roles at industry 
forums. 

LIVING BY THE CORE VALUES
A passionate worker, Mr. Agarwal places 
high importance on communicating openly 
and connecting with all clients. He and his 
team at Judge India always aim to create 
personal relationships with all clients. Every 
business opportunity and placement is seen 
as a chance to grow. Building a lifelong 
connection is at the core of how Mr. Agarwal 
likes to conduct business. It is with this 
passion and foresight that the Judge Group 
has also scaled new heights under the aegis 
of Mr. Agarwal.

He has a set of mantras that he abides 
by – the 3I’s he calls them. Intent, Integrity, 
and Intellect have been the backbone of 
his entire career spanning 20 years. His 
other belief that he always stands by is that 
learning should never stop. No matter what 
age, what stage of life you have reached, 
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A s President Director and CEO of 
PT Siemens Indonesia, Prakash 
has guided the company with his 

sharp business acumen since October 
2017.  The leader brought Siemens’ cutting-
edge technology to Malaysia and Indonesia, 
capturing landmark nation-building 
projects across the areas of Electrification, 
Automation, and Digitalization. His ability 
to develop and implement successful long-
term strategies that outperform company 
expectations is particularly noteworthy.

Prakash was born and brought up in Kerala. 
He earned his Bachelor of Technology degree 
in Electrical Engineering from the University 
of Kerala, India. A brilliant student, Prakash,  
graduated from the University in 1985 with 
first class and distinction.

A GLORIOUS PROFESSIONAL JOURNEY
Prakash embarked on his career in 1986 as 
an Assistant Project Engineer at Crompton 
Greaves Ltd., India. In 1990, he joined ABB 
Industrial and Building Systems Sdn. Bhd. 
Malaysia as a Project Manager. 

In 1996, he joined Siemens Malaysia Sdn. 
Bhd. His initial role was that of Vice President 
of Medium Voltage, Energy Management, 
and Power Automation. He became Senior 
Vice President of Power Transmission 
and Distribution in 2004. After serving 
as Executive Vice President and Head of 
Siemens ASEAN Energy Cluster from 2008-
2011, he was named President and CEO in 
2009. Over the past 30 years, Prakash has 
overseen numerous nation-building projects 
in the Power, Energy, Infrastructure, and Oil 
& Gas industries. Siemens appointed Prakash 
as President Director and CEO of Siemens 
Indonesia in October 2017.

A LEADER WITH DIVERSE CAPABILITIES
Having extensive experience in multiple 
areas, including Human Capital Development, 
Program & Project Management, Strategic 
Alliances & Partnerships, Business 
Development, Government & Public 
Relations, Organizational Restructuring, 
and Change Management, the well-versed 
leader brings a wealth of knowledge and 
expertise to the table. When asked about 
his career highpoint, the leader says, “The 
Malaysian energy and infrastructure market 
proliferated between 2010 and 2015, with 
numerous significant project opportunities. 
We developed customer-focused strategies 
and formed special teams to capture 
projects. Customers’ needs were my top 

priority because I understood, business is 
not just about selling, but it is about what 
the customer needs.” “Our efforts paid 
off, and Siemens won multiple projects 
in Transportation, Power Plants, and 
Infrastructure, resulting in a significant 
increase in Siemens market share in Malaysia 
and a growth in the Germany-Malaysia 
business relationship. Soon Malaysia became 

prominent in the Siemens world map, and 
everyone appreciated the results. I consider 
this outcome to be one of the pinnacles of 
my career where Siemens was also honored 
with the Talent Corporation’s “Life at Work” 
Award,” adds the enthusiastic leader.

AN OUTSTANDING TEAM PLAYER
Prakash puts the customer in the front and 
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MAPPING 
OUT 

SUREFIRE 
STRATEGIES

Datuk Prakash Chandran, President 
Director and CEO of PT Siemens 

Indonesia, is a name to reckon with 
in the Energy and Infrastructure 

industry. A visionary leader at the 
helm of a technology giant, his 

success story is nothing less than an 
inspiration. With over three decades 
of business leadership experience, 

Prakash emits an extraordinary 
level of leadership brilliance

BY MONALISA BISWAS

DATUK PRAKASH CHANDRAN

“AT SIEMENS, SUSTAINABILITY COMPRISES ENVIRONMENTAL, 
SOCIAL, AND GOVERNANCE CONCERNS. SIEMENS’ BUSINESS 

PRACTICES INCLUDE SIGNIFICANT INITIATIVES IN THE AREAS 
OF DECARBONIZATION AND RESOURCE PROTECTION THAT 

ENCOMPASSES THE ENTIRE VALUE CHAIN”

National COVID-19 Task Force, these items 
were delivered directly to the hospitals 
to assist medical workers and patients in 
fighting the disease. Additionally, Siemens 
Indonesia and its employees have donated 
over 100 million rupiahs to support global 
efforts against COVID-19. We have also 
distributed 300 food packages to aid low-
income families and orphans.

Additionally, the leader looks to help the 
next generation, mainly engineering students 
at universities, through software grants to 
better prepare them for the competitive 
and complex power systems and substation 
automation market. Prakash also led the 
company to participate in the German Dual 
Vocational Education & Training (GDVET), 
certified and quality-controlled by the 
German-Indonesian Chamber of Commerce 
and Industry (EKONID). His objective is to 
help the Indonesian government improve its 
workforce by promoting skill-based learning 
and industry-readiness among the youth in 
the digitalization era.

IMPRESSIVE ACCOMPLISHMENTS
Prakash has received numerous accolades 
throughout his distinguished career 
spanning over three decades. The Malaysian 
Institute of Management inducted him 
as an Emeritus Fellow in 2018 during its 
Court of Emeritus Fellows. In 2017, he was 
conferred with “Panglima Setia Diraja,” 
which carries the honorary title “Datuk” by 
the King of Malaysia. In 2014, he received 
the Transformational Corporate Leader 
BrandLaureateICON Leadership Award. 

Following the outbreak of COVID-19 in 
Indonesia in March 2020, Prakash took 
several initiatives that are still ongoing. A 
wide range of measures was taken, including 
implementing strict health protocols at work 
in conformance with central and regional 
government regulations. Prakash’s selfless 
service helped Siemens receive recognition 
from the Jakarta city administration 
for implementing exemplary COVID-19 
protocols in the workplace.

MUSICALLY INCLINED
Prakash is a successful leader, a gourmand, 
and a music fanatic, all bundled into one. He 
enjoys film music and pursues vocal music 
as a serious study during his leisure time. 
Another fascinating thing about Prakash 
is his signature trait of sharing nuggets 
of wisdom by digging into his seemingly 
endless collection of anecdotes.

centre of his business strategy, actions, 
decisions, and processes. During the 
lockdown prompted by the pandemic, 
he facilitated 70 virtual events to keep 
clients engaged via thought leadership and 
technology topics.

LEADING WITH HEAD AND HEART
Prakash is a benevolent leader who is 
passionate about creating a brighter future. 
Through his tireless efforts, PT Siemens 
Indonesia has earned a reputation for 
excellence in its community involvement 
programs. He asserts, “The integration of 
corporate social responsibility has always 
been an indispensable part of our business 
strategy, and COVID-19 offered a valuable 
opportunity for us to evolve and contribute 
to society.” He adds, “I’m deeply touched 
and amazed at how my team handled this 
situation.”

Under his leadership, the company swung 
into action to assist the public response to 
the pandemic by contributing 7,000 units 
of personal protective equipment (PPE) 
and a ventilator machine to 61 hospitals 
in Indonesia’s top six COVID-19-infected 
regions. Under the supervision of the 

20
20

-2
1

GLOBAL INDIAN



150  |  ASIA ONE  |  JANUARY-FEBRUARY 2022

D r. Pramod Chaudhari started Praj 
Industries nearly 40 years ago with 
a humble dream to build something 

innovative that would contribute to the 
making of a modern India. What started off as 
an entrepreneurial venture four decades ago, 
is today India’s most successful company 
in the field of bio-based technologies and 
engineering with presence in more than 100 
countries across all five continents over the 
world. Praj is focused on the environment, 
energy, and Agriprocess industry. 

Bio-MobilityTM and Bio-PrismTM are the 
mainstays of Praj’s contribution to global 
Bioeconomy. Bio-MobilityTM platform of 
technologies envisages utilization of bio-
based resources for production of low carbon 
transportation fuels across all modes of 
mobility namely Surface, Air and Marine. Bio-
PrismTM portfolio comprises of technologies 
for production of renewable chemicals and 
materials (RCM). 

RCM produced from bio-based feedstock, 
are sustainable alternatives to products 
made from fossil resources. Praj Matrix, 
the state-of-the-art R&D facility, forms the 
backbone for the company’s endeavors.  The 
zeal of working toward making the world a 
better place has been at the heart of all his 
efforts and still continues to fuel the fire.  

FIRMLY GROUNDED IN VALUES AND 
GUIDED BY ETHICS
Dr. Chaudhari is an IIT Bombay alumnus in 
Mechanical Engineering (1971) and also 
holds an advanced management degree 
from Harvard Business School (1995). After 
graduating from his alma mater, he tried the 
usual route of working with the MNCs and 
building a corporate career. But, his dream 
was bubbling inside so in 1983, he gave his 
all to his venture – Praj Industries. 

The organization started as a supplier 
of ethanol plants and today it is one of the 
most renowned socio-economic ventures 
with a wide range of sustainable solutions 
for bioenergy, high purity water, critical 
process equipment, breweries and industrial 
wastewater treatment. Owing to his foresight 
of creating a business in ethanol and scaling 
it to a level that Dr. Chaudhari has, he is 
often referred to as the ‘Ethanol Man’ in the 
industry circles. 

Dr. Chaudhari had spent some time in his 
childhood near sugar industries and that 
is when he developed an interest in agri 
processing. He founded Praj Industries with a 
motive to support farming community.

PROUDLY TAKING THE ROAD LESS 
TRAVELLED
“Right from the beginning, as a proponent 
of sustainability I had endeavored to strike 
a balance between three P’s namely Planet, 
People and Profit,” said Dr. Chaudhari. His 
one true belief is that the 3 P’s are a perfect 
formula for sustainability. As an entrepreneur 
and a leader, innovation is what drives him. 

In the early days of Praj, Dr. Chaudhari had 
adopted the approach that innovation would 
always be the growth driver. He personally 
ensured that this culture was kept afloat at 
Praj in their day-to-day functioning as well. 
The company has structured programs, 
innovation awards and competitions to 
foster a culture of innovation. The company 
also has a dedicated R&D center called Praj 
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WORKING 
TIRELESSLY 

FOR A 
BETTER 

TOMORROW
A first-generation techno-

entrepreneur, Dr. Chaudhari 
founded Praj Industries Ltd in 
1983 and enabled it to emerge 
as a leading global engineering 

company that develops cutting edge 
technology solutions for clean and 
green energy, environment & agri 

processing industries

BY SONAM GULATI

DR. PRAMOD CHAUDHARI

“THE SUGAR INDUSTRY IS VERY ATTRACTIVE FROM THE 
POINT OF VIEW OF VALUE CREATION. THERE ARE MANY 

OPPORTUNITIES TO CREATE VALUE-ADDED PRODUCTS FROM 
SUGAR INDUSTRY INCLUDING WASTE STREAMS, THE MOST 

INTERESTING BEING MOLASSES”

& institutionalizing a quality benchmark of 
Indian products & services at global level. 
He has previously been named amongst 
the ‘Globally Top 100 People’ in BioEnergy 
Industry by USA-based publication, ‘Biofuels 
Digest.’ Dr. Chaudhari has also been awarded 
the prestigious BioSpectrum Leadership 
Award for his extraordinary work in 
spreading the cause of biofuels in the past 
three decades. Under his able guidance, 
Praj Industries has also been the recipient 
of many industry awards. Last year, Praj 
Industries was ranked first among the “Best 
Places to Work in the advanced bioeconomy 
2020” by ‘Biofuels Digest’. Biofuels Digest 
has also ranked Praj 2nd in a list of world’s 
50 hottest companies in global bioeconomy 
for 2021 in low carbon fuels and renewable 
chemicals category. Besides, Praj secured 
3rd ranking in the newly-introduced biodesign 
and engineering category. It has also been 
named the ‘Bio-Excellence Award’ by 
Government of Karnataka in the category of 
Industrial Bio-tech Sector consecutively for 
three years. These and many other premier 
industry awards and global recognition are 
testimony to the fact that Dr. Chaudhari is not 
only working tirelessly for a better world, but 
also  ensuring the change begins right at his 
doorstep with his team and employees.

MAKING A POSITIVE IMPACT ON THE 
WORLD
In his journey as an entrepreneur and thought 
leader, Dr. Chaudhari has also ensured he 
extends his passion for social causes beyond 
his core business. He always believes in giving 
back to the society. In 2004, he established 
Praj Foundation to give an expression to 
all the efforts that he and his organization 
are taking towards social impact activities. 
Praj Foundation closely works with various 
NGOs and institutional partners on multiple 
projects in water conservation, education 
and preventive healthcare. They also conduct 
awareness drives to encourage more 
people to be part of the movement towards 
sustainability and betterment. ‘‘When you 
can do the common things in an uncommon 
way, you will command the attention of 
the world,” goes a famous quote by Dr. 
George Washington Carver. Dr. Chaudhari is 
testament to this quote. He chose one of the 
most underrated industries and made a huge 
impact. He put India on the world map and 
also became an inspiration to every individual 
who wanted to work in the biotechnology 
industry. 

Matrix which is a hub of new ideas. Creative 
problem solving is another intrinsic part of 
the culture promoted by Dr. Chaudhari. He 
also holds problem-solving competitions at 
renowned colleges, where he tries to identify 
talent and encourage students to consider 
careers in industrial biotechnology and 
green chemistry. This is not just business, 
Dr. Chaudhari is working to change mindsets 
about biotechnology as a career and raising 
awareness about the industry. 

LEAVING A TRAIL OF GLORIOUS AND 
NOTEWORTHY ACHIEVEMENTS
Dr. Chaudhari is one of the most respected 
and recognized professional in the industrial 
biotechnology field. One can’t talk about 
biofuel and not take his name. His consistent 
efforts and progressive work have been 
recognized globally many times. He was 
recently awarded the prestigious ‘George 
Washington Carver Award 2020’ by BIO-
Impact, Washington DC, USA – he became 
the first Indian to receive this global honor. 
He was also bestowed with ‘D.Litt.’ by 
Tilak Maharashtra Vidyapeeth (TMV) for 
his exemplary contribution to the Biofuel 
Industry worldwide, and for establishing 
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A t the age of 24, Mr. Raja Singham 
founded a college in Malaysia. At the 
time, Mr. Singham was fresh out of 

college after completing his Certificate of 
Legal Practice. He started teaching the same 
course at a local college. Within 6 months, 
he along with his wife decided to start their 
own college that offered undergraduate and 
postgraduate law programs. That institute 
went on to become the Brickfields Asia 
College (BAC). But it wasn’t so simple and 
straightforward. Mr. Singham had a very 
eventful and trying journey to reach where 
he is today. From having to sell his institution 
to working for years just to clear his debts, 
Mr. Singham went through a lot. Eventually, 
he had an opportunity to buy back BAC on 
installments and worked relentlessly to make 
it into a transformational education hub.

TURNING HIS VISION INTO REALITY
Since the beginning, Mr. Singham has 
worked tirelessly to reinvent the wheel. All 
his efforts were directed towards building 
an institution that solved the community’s 
problems instead of adding to it. He worked 
to increase employability of students by arm 
them with skills aligned with market needs 
and to work towards a more secure future 
where youngsters are equipped to deal 
with challenges. He took it upon himself to 
revolutionize the whole learning experience. 
Under Mr. Singham, BAC grew from a single 
college to become the BAC Education Group, 
which encompasses 5 separate colleges - 
BAC Malaysia, BAC Singapore, IACT College, 
Veritas University College and Reliance 
College. The Group has flourished into an 
international online education provider –
enabling people from all over the region to 
benefit from the many courses offered at the 
5 colleges.

THE LARGER PICTURE
Mr. Singham is a visionary, capable of spotting 
future trends early on. He had foreseen much 
before everyone else that most companies 
are moving towards digitalization. It was 
his astute observation that the new digital 
era will sooner or later engulf the education 
sector as well. Once this realization hit, he 
started his efforts to ensure the BAC group 
and its subsidiaries would not be left behind. 
He began a major digitalization marathon for 
all platforms and projects. There were entire 
courses available digitally and offered to all 
Malaysians free of charge. Mr. Singham just 
wanted the students of Malaysia to reap the 
benefits of good quality education and not be 

left behind in the digitalisation movement. His 
consistent efforts and contributions named 
him ‘Education Man of the Year’ by the Brand 
Laureate for his significant contribution to the 
education sector. Mr. Singham has not only 
implemented various initiatives to improve 
education but also worked tirelessly to enable 
access to education in Malaysia and prepare 
graduates for the challenges of the industry. 

Over the years, Mr. Singham has moved on 
from being just an education provider. He is 
now the driving force behind many start-ups 
in the social sector. He puts his money into 
entrepreneurial ventures that patron social 
good and is now mobilising people to come 
out and do good work.  Mr. Singham uses 
his devices to promote, fund, and support 
entrepreneurs who have innovative ideas 
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GIVING 
EDUCATION 
A GLOBAL 
FACELIFT

Mr. Raja Singham is an unstoppable 
force that has taken the education 
sector head on. The only and major 

difference is that Mr. Singham 
has moved on from being just an 
educator to a public figure who 

works for the greater good in every 
capacity possible. All his endeavors 

are aimed at the reforming 
the Malaysian community and 

encouraging social good

BY SONAM GULATI

RAJA SINGHAM 

“HE HAS SUCCESSFULLY MOTIVATED MANY CITIZENS 
TO STEP UP AND UPLIFT THE COMMUNITY THROUGH 

SOCIAL INITIATIVES. IN A NUTSHELL, MR. SINGHAM IS A 
BEACON OF LIGHT,GUIDING ANYONE LOOKING FOR HELP 

AND SUPPORT”

accessible to those who were left vulnerable 
as a result of socio-economic deterioration. 
Mr. Singham also supports over 120 NGOs 
and charities under his CSR arm, the Make 
It Right Movement (MIRM). He set up MIRM 
with one purpose – to amplify social good 
and build an army of volunteers who want to 
build a better Malaysia by helping one person 
at a time. 

AWARDS AND RECOGNITION
Mr. Singham’s efforts have been recognized 
far and wide. Under his leadership, BAC 
has also received tremendous response 
from the industry. In 2015, he received 
“National Outstanding Educationist Award” 
from the Private Education Co-Operative in 
Malaysia. BAC was awarded the “Best Brand 
in Legal Education” by Brand Laureate for 5 
consecutive years (2012-2016) and then again 
in 2018 to 2020. Mr. Singham and BAC were 
also awarded the ASEAN Business Advisory 
Council Award for the way they combated 
Covid-19 in 2020. For his outstanding 
contribution to the industry, Mr. Singham 
was named the Edupreneur of the Year by 
YayasanUsahawan Malaysia (MyPreneurship) 
at the SME & Entrepreneurship Business 
Awards 2018. Apart from all the industry 
awards, Mr. Singham has also been 
recognized for the powerful vision he has for 
the growth of education sector. He was also 
appointed a Pioneer Mentor of the ASEAN 
Mentorship for Entrepreneurs Network (the 
flagship programme of the ASEAN Business 
Advisory Council) and is a Circle Expert for 
TN50 (Transformasi National 2050) on Work 
and Value Creation which looks at the future 
of jobs, skills and careers to prepare the 
Malaysian education system and workforce 
for the challenges and opportunities that lie 
ahead. Mr. Singham is a true personification 
of a leader par excellence. He grandly stands 
for two things – to make his country a better 
place and giving to those in need. He believes 
in creating equal opportunities and preparing 
the youth for the changing market dynamics. 
He wants to leave no stone unturned in 
making education a powerful tool in the hands 
of young minds. Through BAC, he aims to 
create leaders and not just future employees. 
He has successfully motivated many citizens 
to step up and uplift the community through 
social initiatives. In a nutshell, Mr. Singham is 
a beacon of light, guiding anyone looking for 
help and support. He is a leader who doesn’t 
distinguish or discriminate, and that makes 
him a global icon.

for charitable causes like education, children 
in need, women’s issues, or those suffering 
from rare diseases. BAC Education acts as 
an incubator for such startups to help them 
achieve their objectives of social good. They 
have funded over 15 such companies thus far. 
Some prominent projects include - Project 
Deep (Digital Enterprise and Employee 
Programme) - a platform dedicated to 
upskilling and reskilling 10,000 Malaysians 
over the course of one year; Project 
Entrepreneur - a free platform dedicated 
to training and mentoring 10,000 startups; 
Specialised Job Portals (including one for 
special needs individuals); and GiveBACk.my 
- a curated fundraising platform. Mr. Singham 
is also a true example of turning profits 
into philanthropy. In 2010, he created ‘Give 
BACk’, an umbrella body for the Group’s 
CSR initiatives over the years. Focusing on 
the 17 UN Sustainable Development Goals, 
GiveBACk has reached multiple milestones 
in its efforts to uplift the country’s most 
vulnerable, eradicate discrimination and 
poverty, as well as ensure sustainability in 
all its initiatives. When the pandemic hit, 
he mobilised GiveBACk’s bodies to ensure 
healthcare, safety and resources were 
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R ishi is a risk management professional 
enabling organizations with successful 
cyber security programs over the 

past 20 years.  He is a Certified Information 
Systems Auditor (CISA), and a Certified 
Information Security Manager (CISM). 
Continuing his learning journey, he is currently 
pursuing an executive Post-graduate Diploma 
in Digital Business in collaboration with MIT 
and the Columbia Business School executive 
education. Rishi has been at the forefront of 
several path-breaking initiatives backed by 
his futuristic vision of growth that has helped 
various organizations build resilient business 
models. 

Currently, Rishi is the CISO at Cyble, where 
he oversees the company’s information 
security program. He oversees developing 
a cybersecurity roadmap throughout the 
organization. The leader also helps build a 
security culture in the company along with 
building an innovation and engineering 
mindset. 

Before joining Cyble as CISO, he was Senior 
Director, Technology (Enterprise Engineering, 
Infrastructure) at Target, where he was in 
charge of enabling mobility, productivity, 
and collaboration for over 350,000 team 
members & also served on the board of 
Directors for Target in India. He established 
the Cyber Security capability in Bangalore 
including the Cyber Fusion Centre for Target. 
Over the years, he has established global 
cybersecurity programs in a variety of 
industry domains and led the transformation 
of cyber capabilities in tandem with digital 
business transformations.

AN EPITOME OF SIMPLE LIVING & HIGH 
THINKING
Rishi lives by the philosophy of keeping things 
simple. With this mindset, he and his team 
have been able to develop solutions that are 
convenient to use and simple to implement. 
The dynamic leader says, “As an information 
security expert, I implement the same 
philosophy to drive innovation and build full-
stack capabilities to balance cyber security 
and user experience for both internal and 
external customers.”

He is motivated by 3 factors: learning 
through continuous improvement, being open 
to change, and connecting with people. For 
him, integrity and respect are non-negotiable 
in his professional and personal life. His belief 
in these values gives him the strength and 
conviction he needs to make sound, insightful 
and trust-building decisions.

CREATING OPPORTUNITIES FROM 
CHALLENGES
Every crisis, according to Rishi, is an 
opportunity to do better, think differently, and 
set lofty new goals. “A crisis, furthermore, is 
a chance to evaluate your strategy and verify 
that your company is structured to last – not 
just survive, but thrive – in any situation,” 
says the optimistic leader. He adds, “The 

pandemic has tested our abilities and made 
us realize how important it is to have a 
sustainable strategy that prioritizes flexibility 
and focuses on doing the right thing, guided 
by a purpose that functions as the compass 
throughout decision-making.” 

Despite the rapid spread of COVID-19 
worldwide, the leader was swift enough 
to see that his organization adapted to the 
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BUILDING 
BRILLIANT 
FUTURE-
READY 

BUSINESSES
Mr. Mehta, the Chief Information 

Security Officer (CISO) of Cyble, a 
Y-Combinator-backed AI-powered 
cyber threat intelligence company, 

has cemented a reputation for 
himself in the cybersecurity 

industry as an exuberant and 
proactive leader who has constantly 

evolved with the times

BY MONALISA BISWAS

RISHI MEHTA 

“THE PANDEMIC HAS TESTED OUR ABILITIES AND MADE US 
REALIZE HOW IMPORTANT IT IS TO HAVE A SUSTAINABLE 

STRATEGY THAT PRIORITIZES FLEXIBILITY & FOCUSES 
ON DOING THE RIGHT THING, GUIDED BY A PURPOSE THAT 

FUNCTIONS AS THE COMPASS THROUGHOUT DECISION-MAKING”

leaders who fail to communicate openly 
with their team do more harm than good. 
Therefore, he maintains transparency with 
his team members by communicating 
significant issues, challenges, ideas, and 
successes so that there are fewer surprises 
and everyone can keep improving. He also 
encourages honest and open communication 
in his team so that the team members can 
feel at ease, share their perspectives, ask 
questions, and clear up any and every 
ambiguity. 
“This ensures that as a team, we set the 
highest standards for ourselves and do 
things correctly,” he says. The value-based 
leader also encourages all employees to act 
as a team by teaching a shared set of values. 
He also ensures that the right people are in 
the right roles and that everyone works as a 
team toward a common goal. 
He describes his leadership style as one that 
is centered on inclusion and communication. 
“I enjoy cultivating trusting relationships and 
motivating others to achieve outstanding 
results based on these two aspects,” he 
says. “I am also a firm believer in continuous 
improvement and the metrics that enable us 
to see it. My decision-making approach is 
based on sustainable and viable solutions 
that empower the business,” he adds.

MAKING A POSITIVE DIFFERENCE 
As a socially responsible leader, Rishi is 
committed to corporate social responsibility. 
He says, “At Cyble, in addition to what we 
do to help people financially, we also focus 
on cyber security for kids and share timely 
threat intelligence with the community, 
which helps the overall ecosystem.” 

He believes that security practitioners must 
come together to create a shared security 
ecosystem. “It’s the little things that count,” 
says the leader. “From sharing security best 
practices with Grade 5 students in schools 
to fostering an ecosystem of trust and 
communication for all employees to be able 
to work from home, the last 18 months have 
been a learning experience and an exciting 
journey,” he elaborates. The compassionate 
leader pushed several business initiatives in 
the wake of the pandemic in the year 2020 
to facilitate innovation and enable remote 
working possibilities for Target. “By putting 
the safety of employees first, we have been 
able to make sustainable decisions that 
can be leveraged across all the challenges 
thrown our way by the ongoing pandemic,” 
asserts the leader.

rapidly changing customer demands. His agile 
mindset, boldness, and focus on customer 
safety and the well-being of his team allowed 
him to make quick and efficient decisions 
during the COVID-19 outbreak.

 
CAREER MILESTONES
When asked about his career highpoint, 
Rishi enthusiastically replies that building a 
team from scratch that could deliver best-
of-class security solutions globally for Target 
in multiple security domains is one of the 
cherished highpoint moments in his career. 
He continues, “Other key achievements in my 
career have been the launch of a great Cyber 
Fusion Center in India, and the revamping of 
Identity & Access Management, that enabled 
the management of millions of identities.” 

“I attribute my success to the diligence of 
my dedicated team, which was eager to learn 
and bold enough to experiment. In addition, 
we focused on building an effective product 
strategy to align with the business’ needs and 
developed an agile mindset to achieve those 
goals,” says the humble leader

A PEOPLE PERSON
Rishi, a people-focused leader, believes that 
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S andeep began his career with 
business development & marketing 
and was promoted to be the Head 

of Marketing with Stanlay in 2000. A BE 
from Gulbarga University, he also earned 
an MBA in International Marketing from 
Symbiosis Institute of Management 
Studies. Additionally, the well-versed leader 
pursued the Advanced Study Of Specialized 
Web Technologies from World Wide Web, 
Switzerland. He has also attended the LAP 
(Leadership at the peak) program at the 
Center for Creative Leadership in Colorado 
Springs, USA. Sandeep is a cultural broker 
with exceptional communication and team-
building skills. His expertise includes turning 
around businesses, scaling them up, driving 
change management, developing people to 
maximize their leadership potential, and 
creating striking business opportunities 
grounded in cross-training and demonstrable 
experiences. His ability to turn around 
underperforming segments of a business 
for increased revenue and profitability 
sets him apart from the pack. Sandeep has 
over 20 years of work experience in P&L 
Management, Business Strategy, M&A, 
Online Profit Center Operations, Scalable 
E-commerce Solutions, Brand Management, 
New Product Development, Digital Marketing, 
Business Analytics, International Business 
Development, Product launches, and Print 
Media. Over the course of his multifaceted 
career spanning almost two decades, 
Sandeep has closed over a dozen acquisitions 
in the M&A market. Additionally, he leads a 
portfolio of branded businesses spread over 
4 continents spanning across USA, Denmark, 
India, Philippines, New Zealand and Ukraine. 
Sandeep has also been the Board Member 
of AAPC (American Academy of Professional 
Coders) since August 2020. It is the world’s 
largest training and credentialing organization 
for the business of healthcare, with members 
worldwide working in medical coding, billing, 
auditing, compliance, clinical documentation 
improvement, revenue cycle management, 
and practice management.

AN INTERESTING SUCCESS STORY
Sandeep sowed the seeds for the formation 
of Entrust Global Group in 2009. When 
talking about the origin of his portfolio 
companies, he explains that it began with 
the acquisition of Beckett Media in 2008, 
the leading authority in the field of sports 
collectibles. Through its focus on business 
strategy, people, advanced technology, 

growth marketing, and innovation, Entrust 
has gradually walked the path of creating 
global diversification over time. Currently, 
the company’s portfolio includes some of 
the most well-known and highly admired 
international brands. Entrust’s brands have 
a long-time legacy and are known in their 
respective markets for their trustworthiness, 
fairness, and accessibility to the end-user. 

The company consists of diverse businesses, 
such as Beckett Media, Eye Care Leaders, 
Dragon Shield, Southern Hobby Supply, from 
many other spanning segments such as 
Collectibles & Gaming, Healthcare Services, 
Data Services, and Enthusiast Media. 
Sandeep thinks the company will grow both 
organically and via acquisitions in the coming 
years, increasing its value chain in the process. 
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THE 
RENOWNED 
ACQUISITION 

GURU
Sandeep Dua, the Founder and 

Group Chief Executive Officer of the 
U.S-based Entrust Global Group, 
is quite popular for his scrappy, 

progressive, entrepreneurial 
mindset and out-of-the-box 

business strategies. His deep 
insight, dynamic approach, and 

results-oriented leadership have 
been instrumental in driving his 

brand Entrust towards uncharted 
territories of success and glory

BY MONALISA BISWAS

SANDEEP DUA

“THE JOURNEY OF AN EMPLOYEE AT ENTRUST BEGINS WITH 
FAMILIARIZING THEMSELVES WITH CONCEPTS SUCH AS KNOW 

THYSELF, IMPROVE THYSELF, AND COMPLEMENT THYSELF, AND 
WE WILL CONTINUE TO UPHOLD THE ENTRUST CORE VALUES, 
WHICH ARE THE FOUNDATION OF OUR CONTINUED SUCCESS”

and he is quick to give credit to the team at 
every level. As he puts it, “The progress of 
a company is limited by the growth of its 
leaders.” To that end, he not only interacts 
with the leaders on a regular basis, but he 
also leads and attends leadership trainings 
with them across all the global offices. Since 
2016, he has been a member of Vistage 
Worldwide Inc., the world’s largest and most 
comprehensive executive coaching company 
for small and medium-sized businesses with 
revenues of $1M - $1B. 

A LEADER WITH STRONG VALUES
Sandeep is a values-driven leader who 
wears his values on his sleeve to solidify his 
followers’ values and behavior. He consistently 
strives to maintain a values-driven approach 
which brings transformative growth over 
transactional growth. He believes that having 
a clear set of core values is the foundation for 
leading people successfully. As a professional, 
he focuses on the mantra ‘Keep Climbing, 
Never Stop Learning, Always Innovate.’ While 
encouraging others to stay steadfast, he 
believes that no job is too small at any level. 
His company has a vast reach across the 
globe because of Sandeep’s global mindset. 
He also encourages the people around him to 
reach new heights and think globally.

MAGNIFICENT ACHIEVEMENTS
Sandeep’s game-changing ideas and business 
acumen have earned his brand worldwide 
recognition. The Economic Times has also 
honored the company as a Best Workplace 
for Women, 2021, during a virtual event 
held in June 2021. “We are delighted to have 
been honored by The Economic Times,” said 
the elated leader. He adds, “Diversity and 
inclusion are important to Entrust, and our 
commitment extends to each of our portfolio 
companies as well. Our team has embraced 
and enacted our vision to the best of their 
ability. I am extremely proud of them.” “The 
journey of an employee at Entrust begins 
with familiarizing themselves with concepts 
such as Know Thyself, Improve Thyself, and 
Complement Thyself, and we will continue 
to uphold the Entrust Core Values, which are 
the foundation of our continued success,” he 
concludes. What’s more, in July 2021, the 
company completed its 14th acquisition after 
acquiring The Southern Hobby – the leading 
North American distributor of sports card and 
trading card game products. Consequently, 
his portfolio’s annualized revenue would be 
touching $1 billion in 2022.

He says, “We plan to enhance our current and 
future investments in the fields of blockchain, 
NFTs, cutting-edge cloud-based services, and 
enthusiast media to serve and enhance the 
growth of our brands in collectibles, gaming, 
data services, and healthcare services.” 
According to him, it will be supported by 
a wealth of talent, remote working, and a 
genuine desire to provide excellent customer 
service, which will help accelerate the brand 
promise these businesses provide to the 
customers who choose to invest with us 
time and again. He elaborates on the growth 
story of Entrust by saying, “We invested in 
creating turnarounds, scaling up businesses, 
and ultimately investing in entrepreneurs 
seeking partial or total exits.” He adds that, 
“the driving force behind our strategic model 
is the set of our core values & core purpose, 
which propels intentional and disciplined 
value-based growth and creates long-term 
sustainability.”

 
ONE TEAM, ONE SPIRIT
Sandeep is known for his team spirit. He is an 
ardent believer in teamwork and believes that 
organizations can achieve great things when 
they work together. People are his top priority, 
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M r. Satyan’s father owned a 
restaurant back in the day and as 
a kid, he used to spend a lot of 

time there. That was when his foundation 
of human values was laid. He believes 
that success is measured in terms of how 
many lives you affect and for him, the 
biggest assets were the people he worked 
and interacted with. It is with these set of 
values and beliefs that he ventured into 
corporate world at the age of 18.  

HUMBLE BEGINNINGS
Back in 1992, Mr. Sumesh started his career 
as a salesman. Over time he excelled in all 
the roles, but he also realized a thing or two 
about the working of many organizations. 
He learnt that majority of the small-
scaledorganization leave very little room 
for the personal and professional growth of 
their employees. 

The stakeholders of these companies 
were neither interested in the growth of the 
company norallowed their employees to 
feel fulfilled.While he did grow in ranks, he 
was often chastised for going out of his way 
to help his teammates or provide them with 
opportunities to grow. He soon realized 
that all of these companies disregarded the 
people they worked with. 

The last straw came when he was ousted 
by a company where he had contributed 
through every high and low. It was that 
moment when he realized he would start 
his own company where people would 
never be undervalued. 

A DREAM IS BORN
Mr. Sumesh had an agreement with his wife 
Ms. Suchi Nair that both of them will retire 
at the age of 45 and follow their passion 
from then on. The events of his job career 
timed perfectly with this plan and they both 
decided to start their own company in 2014 
– Leisung Technologies. 

The husband-wife duo bootstrapped 
this company from scratch. They decided 
to build an organization where financial 
achievements were only the result of a 
team that is inspired internally. In their 
organization people would always be 
supported. Under his leadership, Leisung 
Technologies has been growing from 
strength to strength. The firm is an AV 
Design, Integration & Solution Company 
headquartered in Dubai. 

Their core expertise is Audio, Visual and 
Digital Signage systems for collaborative 

spaces like meeting rooms, conference 
rooms, auditoriums, retail spaces, 
innovation centers, BGM systems, control 
centers, and home theaters. Leisung 
Technologies has grown to have 40 top 
vendor brands in the UAE and has been 
supporting AV Integration and Digital 
Signage projects in UAE, KSA, Oman, Qatar, 
Egypt, Lebanon, Jordan, Bahrain & Kuwait. 

Leisung Technologies was started with 
the underlying mission to be the easiest 
company to work with for employees, 
customers, and partners and to create for 
customers the most compelling technology 
in meeting spaces. 

BUILDING A NEW CULTURE 
Since his personal experiences at all his 
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CREATING 
A NEW & 
EXCITING 

WORK CULTURE
“Be the change you want to see in 

the world,” Mr. Sumesh Satyan has 
lived up to these wise words. After 
experiencing negative reactions for 
going the extra mile, from the top 

brass at almost all jobs he pursued, 
Mr. Satyan decided he had had 

enough. It was time to start his own 
company - a place where people 

would always come first

BY SONAM GULATI

SUMESH SATYAN

“UNDER MR. SATYAN’S LEADERSHIP AND VISION, LEISUNG 
TECHNOLOGIES HAS GROWN TO HAVE 40 TOP VENDOR BRANDS 

IN THE UAE AND HAS BEEN SUPPORTING AV INTEGRATION 
AND DIGITAL SIGNAGE PROJECTS IN UAE, KSA, OMAN, QATAR, 

EGYPT, LEBANON, JORDAN & KUWAIT”

employees to learn, prosper and support 
each other. 

As a leader, he tries to keep an ‘open 
door’ policy where his team members can 
come up to him to discuss professional or 
professional challenges and new ideas or 
even an improvement that they think will 
help the company be better. “We try to 
solve all problems together,” he says. His 
journey as a CEO has been one with many 
hurdles. Like every new company, he has 
had to prove their quality. 

In the initial days there also were major 
cashflow issues, but he persevered and 
tunneled through those challenges to stay 
afloat and keep building his dream. Today, 
Mr. Sumesh proudly shares that his company 
supports 28 families; he has some of the 
top minds of the industry working with him 
and bit by bit he is building a workplace 
that will always value their employees and 
customers alike. 

MARCHING TOWARDS A BRIGHT & 
GLORIOUS FUTURE
In the next 5 years, Mr. Sumesh aims to 
ensure a business that can support at least 
1000 families. He plans to keep working on 
his vision of being the “easiest company 
to work with for employees, vendors, and 
customers.” It is his innate desire to ensure 
that everyone he and his company interact 
with is touched by their human spirit of 
oneness and helpfulness in every single 
task they undertake. 

His future plans and goals are a 
refreshing change from the usual numbers 
and figures that most CEOs have for goals.
In his endeavor, Mr. Sumesh’s family also 
supports him wholeheartedly. His wife 
heads the sales vertical at Leisung and his 
daughter handles the marketing function. 
With the help of an objective and open 
culture that he is building at his company, 
work-life balance has not been a problem 
for Mr. Sumesh ever. He has full faith in his 
employees and doesn’t believe in keeping 
tabs. 

Mr. Sumesh is a new-age leader who is 
not building a company but a culture. He is 
bringing about a slow but steady change in 
how the whole employer-employee equation 
is viewed. He is setting the bar high when 
it comes to building an organization. He 
took it upon himself to create something he 
never got as an employee. His foundation 
and core beliefs are what set this leader 
apart from the rest.

previous jobs had been demotivating,Mr. 
Sumesh wanted his company to be a 
place where nobody felt undervalued or 
taken for granted. For him, it isnot just 
an entrepreneurial venture but a change 
movement. He wanted to build a company 
where all team members respect each 
other and the customer. 

The customers’ needs are understood in 
depth and solutions are provided based on 
what they want and not what the company 
is trying to sell. Mr. Sumesh started out 
looking to forge lifelong relationships, 
not just business transactions. It is a thin 
line to walk for a CEO since sometimes 
a profitable step is staring at you in the 
face but if that doesn’t align with your 
core values, you need to let it go. But that 
doesn’t bother Mr. Sumesh because he is 
here to build “the easiest company to work 
with.” 

He leads his team with utmost sincerity 
and that’s what makes a true leader. 
Integrity and innovation form the everyday 
culture at Leisung. Mr. Sumesh doesn’t 
believe in policing his employees. Every 
day he works to build and sustain an 
environment which inspires all of his 
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LEADING WITH GRACE AND PANACHE
Powerin 

WomenW

inspirational leadership
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Here and now is the time 
for the world to recognize 
the benefits of women in 
leadership, and commit to 
placing even more women in 
positions of power. Time and 
again women have proven 
their mettle in various fields, 
including predominantly 
male-dominated spheres of 
politics and business. In the 
realm of politics, the world 
has seen numerous powerful 
women lead their countries, 
including India’s Former PM 
Indira Gandhi, Germany’s 
Former Chancellor Angela 
Merkel (who recently 
stepped down after leading 
Europe’s biggest economy 
Germany for 16 years), 
US’s Vice President Kamala 
Harris, New Zealand’s Prime 
Minister Jacinda Ardern, 
Bangladesh’s PM Sheikh 
Hasina and Tunisia’s the first-
ever female PM Najla Bouden 
Romdhane. With regard to the 
World’s largest democracy 
India, 11 ministers in the 
current Modi Government are 
women – the highest since 
2004. On the other hand 
women in business, not only 
deliver exceptionally well by 
contributing to the economy 
but are equally concerned 
about giving back to society 
and fostering sustainability 
in business. A few of such 
renowned business leaders 
are Savitri Jindal, Madam 
Ho Ching, Nita Ambani, Cher 
Wang, Sarah Al-Suhaimi and 
Bethlehem Tilahun Alemu. 
Read on the success sagas 
of some of the inspirational 
women leaders from across 
the globe who are inspiring 
umpteen others to follow 
their dreams, and rise and 
shine in their chosen spheres

BY RICHA SANG
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W hile women have made 
significant progress in 
leadership positions, the 

trend of letting women take over 
political reins, unfortunately, remains 
stagnated around the world. As per 
information provided by Permanent 
Missions to the United Nations, 
only 22 countries have women as 
their Head of State or Government, 
while 119 countries have never 
had a woman in these positions. 
Undoubtedly, women’s equitable 
participation and leadership in 
politics and business are crucial if the 
Sustainable Development Goals are 
to be met by 2030. While improving 
gender balance remains a challenge in 
many countries, the Narendra Modi-
led government in India has made 
remarkable strides by establishing a 
council of ministers made up of 77 
members, 11 of whom are women. 
In fact the current Lok Sabha (the 
Indian House of Commons) also 
boasts the highest percentage of 
women, at 14%. Even though this 
is a reason to be jubilant, the 14% 
representation however hints that the 
bar has been set quite low. 

RULING THE ROOST IN POLITICS 
& GOVERNANCE
Casting their own indelible 
impressions in the male bastion of 
politics, these women leaders are 
an embodiment of strength and 
resilience. Having carved their 
distinct route to success, they are an 
inspiration for numerous women the 
world over and inspire them to follow 
their dreams.  

Kamala Harris, 
Vice-President, 
the United 
States of 
America
On 20th 

January 2021, 
Kamala Harris, by 

taking the oath to hold 
the USA’s second-highest office, 
broke all barriers of male dominance 
and an American tradition that kept 
men at the top ranks of power for 
over two centuries. She is not only 
the first woman to hold a nationally 
elected office, but also the first Black 

inspirational leadership

“It has been my consistent privilege to have worked for a Prime Minister who has focused 
on prioritising women representation at all levels in every department in government. 
We are proud that our girls are not only leading in the medal tally at the Olympics 
but also heading our space missions. India has adopted a multi-pronged approach in its 
strategy that accentuates gender justice and equality and enables full expression and 
participation of women in public life. The socio-economic discourse of the country is 
firmly committed to eliminating all forms of discrimination, disadvantages and violence 
against women. This is the fundamental framework that underpins our development 
story in which women agencies and leadership play a key role in realising the aspiration 
of Aatmanirbhar Bharat, a India that is self-reliant not just for her sake but in the 
interest of the entire global community in a post-Covid world.

“Our country has 704 one-stop crisis centres actively extending medical, legal, 
psychosocial, police and shelter support to women facing violence or distress in an 
integrated manner under a common roof. There is a dedicated toll-free helpline for 
women that enables access to protection 24×7 over an easy-to-remember short code, 
181. Together, the one-stop crisis centres and the women helpline have assisted 5.7 
million (57 lakh) women in my country to this day. India is implementing schemes 
and projects worth more than USD 1.25 billion for the safety of women as the baseline 
facilitator for their empowerment under the Nirbhaya framework. Enabling institutional 
delivery for poor women, the government of India transfers funds directly to the bank 
accounts of pregnant and lactating women.”

“The Mission Shakti programme is carefully designed to touch upon and address all 
concerns and issues of women responsively in a comprehensive manner while weaving the 
best features from Indian and international experiences and learning into it. The mission 
endeavours to make women equal partners in nation building through convergence and 
citizen ownership.”

Smt. Smriti Zubin Irani
Hon’ble Minister of Women and 
Child Development, 
The Government of India

woman and first Asian American to 
reach such heights. The daughter of 
a Jamaican father and Indian mother, 
Harris assumed an office that has 
been previously occupied solely by 
men. Her ascent is significant as she 
became first in line to the presidency 
and the heir apparent to become the 
future leader of the Democratic Party 
in a post-Biden era. 

She has earlier served as District 
Attorney of San Francisco, California 
Attorney General, and United States 
Senator. Born in Oakland, she 
graduated from Howard University 
and the University of California, 
Hastings College of Law. Kamala 
and her sister, Maya, were primarily 
raised and inspired by their mother, 
Shyamala Gopalan, a breast cancer 
scientist and pioneer in her own 

right, who received her doctorate 
the same year Harris was born. “My 
mother would look at me and she’d 
say, ‘Kamala, you may be the first to 
do many things, but make sure you 
are not the last,’” she asserts. 

Her parents were activists, who 
instilled in her a strong sense of 
justice. They took her to civil rights 
demonstrations and introduced her 
to eminent personalities such as 
Supreme Court Justice Thurgood 
Marshall, and civil rights leader 
Constance Baker Motley, whose 
work motivated her to become a 
prosecutor. Throughout her career, 
she has been guided by the words 
she spoke the first time she stood 
up in court: “Kamala Harris, for the 
people” and she intends to dedicate 
her life to the service of her nation.
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“A committed housewife, SMT. Savitri 
Jindal entered the corporate world 
after the demise of her husband in 
2005. She did not hesitate in stepping 
out of the domestic threshold And 
eventually emerged as one of the 
wealthiest women in India”

“As Hon’ble Prime Minister Narendra Modi ji has said, India is transitioning from women’s 
development to ‘women-led development.’ It is heartening to see girls and women rise up 
to positions of leadership and drive change. As it has been said many times before, when 
you empower a woman, you empower a nation. The Government of India has taken 
enough initiative to promote women empowerment by introducing different schemes and 
policies like Beti Bachao, Beti Padhao Scheme to generate awareness and improve the 
effectivity of the welfare services meant for the girls; Women Helpline Scheme to provide 
immediate emergency response to women affected by violence; the One Stop Centre 
Scheme to provide support and assistance to the women, who are victim of violence 
in public and private space; Pradhan Mantri Matru Vandana Yojana to ensure safe 
delivery and good nutrition for mothers having their first child; the National Mission 
for Empowerment of Women (NMEW) to empower women holistically; Pradhan Mantri 
Jan Dhan Yojana for financial inclusion of women; and the Support to Training and 
Employment Programme (STEP) to provide training to foster employability for women. 
These schemes/policies not only improve the social status of the female population, but 
are also a solution of different social plights like maternal mortality, female infanticides, 
and female foeticide.

I am happy to know that AsiaOne Magazine & AsiaOne Media Holdings LLC, in sync 
with UN Women, are dedicated to gender equality and the empowerment of women and 
endeavouring towards accelerating progress on meeting their needs worldwide. I once 
again congratulate AsiaOne Magazine & AsiaOne Media Holdings LLC for publishing 
and promoting success stories of great women leaders so that it inspires umpteen women 
the world over to rise and shine in their chosen spheres.”

that she is the first full-time woman 
finance minister of the country, and 
currently, is dedicated to steering 
India’s economy out of one of the 
toughest economic crises in history – 
the COVID-19 pandemic.

Her Excellency 
Hessa Bint Essa 
B u h u m a i d , 
Minister of 
C o m m u n i t y 
Development, 

the UAE
She has been 

appointed as Minister of 
Community Development following 
the Cabinet reshuffle of October 
2017. She has been promoting 
community and family cohesion, 
as a Minister. Prior to that, Her 
Excellency was the Assistant Director 
General for Government Services 
in the Prime Minister’s Office at 

Smt. Anupriya Patel, 
Hon’ble Minister of State for 
Commerce & Industry, 
The Government of India

Jacinda Ardern, 
Prime Minister 
of New Zealand
In October 
2017, at the age 
of 37, Jacinda 

Ardern became 
New Zealand’s 

youngest Prime Minister 
in more than 150 years. Her unceasing 
optimism, and down-to-earth persona 
quickly energized voters — especially 
women and the young — and earned 
her massive popularity. She has 
also been an ardent advocate of free 
university education, reductions 
in immigration, decriminalization 
of abortion, and the creation of 
new programs to alleviate poverty 
among children. She promised a 
“fairer deal” for the marginalized 
and emerged as a popular politician 
as eventually “Jacindamania” swept 
the country. She has been hailed for 
leading New Zealand quickly out of 
the coronavirus pandemic and has 
been appreciated for several of her 
policies.

N i r m a l a 
S i t h a r a m a n , 
F i n a n c e 
Minister of 
India
Having forayed 

into politics in 
2008, Nirmala 

Sitaraman quickly 
rose through the ranks and became 
her party’s spokesperson. In the 
year 2014, she was inducted into 
Narendra Modi’s cabinet and made 
a Minister of State in 2014 and 
given the portfolio of commerce & 
industry with independent charge. 
Eventually, she was given two 

additional key portfolios of Minister 
of State in the Ministry of Finance 
and Ministry of Corporate Affairs. 
She became the first woman to be 
appointed full-time Defence Minister 
of India in September 2017 and the 
second woman to hold the post since 
Indira Gandhi. As a finance minister, 
Sitharaman released her maiden 
Budget on July 5, 2019. Another 
bright feather in her decorated cap is 
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the Ministry of Cabinet Affairs and 
the Future. Her Excellency oversaw 
the Emirates Government Service 
Excellence Program aiming to raise 
the efficiency of government service 
delivery. Her Excellency had a 
role in launching the Government 
Services Factory, and the Customer 
Satisfaction project. She was also the 
Coordinator General of the Sheikh 
Khalifa Government Excellence 
Program.

Sheikh Hasina, 
Prime Minister 
of Bangladesh
The eldest 
child of 
‘Bangabandhu’ 

Sheikh Mujibur 
R a h m a n , 

B a n g l a d e s h ’ s 
independence hero, Sheikh Hasina has 
been a leading figure in Bangladeshi 
politics since the early 1980s. She 
has been efficiently working towards 
preserving the sovereignty and 
independence of Bangladesh and 
establishing the fundamental rights 
of citizens. Remarkable domestic 
and international agreements like 
Chittagong Hill Tracts Peace Accord 
(1997), Ganges Water Sharing 
Treaty (1996), The Land Boundary 
Agreement (2015) were signed under 
her government.

During her tenure as PM, she has 
faced numerous challenges, and 

has continuously struggled against 
military rule and dictators and has 
undertaken significant steps in 
fighting militancy and terrorism and 
focused on economic development, 
healthcare and gender issues. This 
has increased the acceptance of 
Bangladesh in the international arena. 
Under her exemplary leadership, the 
impact of overwhelming development 
is evident in every sector, from 
the literacy rate to women’s 
empowerment. With a mission to 
serve the society, she entered politics 
and became a Cabinet Minister in the 
Haryana Government. 

Najla Bouden 
R o m d h a n e , 
Prime Minister 
of Tunisia
Najla Bouden 
Romdhane is the 

first-ever female 
Prime Minister of 

Tunisia. The 63-year-
old has also become the first female 
prime minister in the whole Arab 
world. Prior to this appointment, 
Najla served in the education ministry 
in 2011. She is a geologist by 
profession and professor at the Tunis 
National School of Engineering. 
Born in Tunisia’s central Kairouan 
province in 1958, Romdhane was a 
geology professor at the National 
School of Engineers in the capital 
Tunis. Before she was appointed 

Prime Minister, she was assigned 
by the Ministry of Higher Education 
and Scientific Research to implement 
programmes with the World Bank. 

Tunisians hope that Romdhane 
will revive the country’s image as the 
only Arab country that succeeded in 
carrying out a democratic transition 
following popular revolutions that 
toppled the ruling regimes.

CHARTING THEIR UNIQUE 
COURSE TO BUSINESS 
EXCELLENCE
Excelling in business with the greater 
good of serving the society, these 
extremely talented business magnates 
inspire numerous women the world 
over to realize their dreams.

Savitri Jindal, 
C h a i r p e r s o n 
Emeritus, OP 
Jindal Group
Savitri Jindal’s 
transition from 

a housewife to 
businesswoman and 

ultimately to a 
philanthropist is highly inspirational. 
A committed housewife, Smt. Savitri 
Jindal entered the corporate world 
after the unfortunate demise of her 
husband in a helicopter crash in the 
year 2005.

She did not hesitate in stepping out 
of the domestic threshold and enter 
the family business and eventually 
emerged as one of the wealthiest 
women in India. 

Owing to her focused approach 
to entrepreneurship, the group’s 
turnover increased four times after 
she took over as the chairperson and 
the conglomerate emerged as a leader 
in different businesses. 
Under her exemplary leadership, 
many group companies expanded 
overseas as well. 

She has been associated with 
numerous projects directed towards 
giving back to society and is 
extremely passionate about women 
empowerment. 

“Iam determined to educate and 
empower daughters. My dream is 
that daughters should get equal 
opportunity to serve the country with 
their ability,” she asserts.

“Women are born all-rounders. They have inherently learnt to maintain a work-life 
balance. Hon’ble PM Narendra Modi’s vision of women-led development has increased 
the focus on women empowerment even further. PM Modi not only envisioned it but led 
by example by giving important portfolios like Finance and Defence to women. By having 
11 women ministers in the cabinet, the highest in the last 17 years, the government has 
set the tone for women empowerment. Schemes like MUDRA Yojana and Pradhan 
Mantri Jan Dhan Yojana have helped women to venture into entrepreneurship and made 
the banking system more inclusive.”

Smt. Darshana Jardosh 
Hon’ble Minister of State for 
Railways and Textiles
The Government of India

inspirational leadership
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Madam Ho Ching, 
Cha i rpe r son , 
Temasek Trust
As the CEO of 
S i n g a p o r e a n 

sovereign wealth 
fund Temasek 

Holdings from 2004 to 
2021, she helped its portfolio grow to 
more than $313 billion. In October 
2021, she occupied the position of 
Chairperson of Temasek Trust, which 
primarily carries forward Temasek’s 
philanthropic endowments. 

The wife of Singaporean Prime 
Minister Lee Hsien Loong, Ho 
Ching has a deep and passionate 
commitment to so many community 
causes, and has been instrumental in 
Temasek’s own stewardship journey 
over the past two decades. 

Under her exemplary and 
quintessential leadership, Temasek 
Trust has been consistently 
supporting Temasek Foundation 
and numerous other philanthropic 
initiatives to deliver vitally important 
programmes in the communities in 
Singapore in particular and around 
Asia in general.

Nita Ambani, 
Founder and 
Cha i rpe r son , 
R e l i a n c e 
F o u n d a t i o n 
and Dhirubhai 

A m b a n i 
I n t e r n a t i o n a l 

School
Besides being an educationist, 
philanthropist, and entrepreneur, 
Nita Ambani is a patron of arts and 
sports, and is a champion of women 
and children’s rights. Efficiently 
spearheading Reliance Foundation, 
she is dedicated to empowering 
millions of her countrymen with 
resources and opportunities through 
its various initiatives. Under her 
leadership, Reliance Foundation was 
set up in 2010 to provide impetus 
to various philanthropic initiatives 
of RIL. The efforts of the group 
have already touched the lives of 
more than 55 million people across 
India in more than 45,200 villages 
and several urban locations. She 

“Women have a 50% percent contribution in the development and progress of a country. 
During the pandemic, I saw the way in which the general public migrated to their 
villages and went to work in other territories/states. There was no prior information 
about this pandemic and nobody had an idea that such a dreadful situation will arise. 
This pandemic shook the whole world. Many people lost their loved ones, and were 
separated from their loved ones. Many such people, whether in the field of media, health, 
or the political field, lost their lives. My tributes to them! At the time of COVID-19 
when the workers and laborers in the country went to their villages in fear, at that time 
our Honorable Prime Minister implemented a special package in order to enable them to 
get employment in their villages under MNREGA. I am happy that in MNREGA where 
men have participated, women have done 52% work – which is a big achievement!”

“Women have been given big responsibilities (in 
the current Modi Government). People used to 
speak about Women Empowerment but Prime 
Minister Modi made it possible that empowered 
women lead the country. He has provided 
recognition and given the responsibility to us, 
which is praiseworthy.”

Sadhvi Niranjan Jyoti
Hon’ble Minister of State for 
Consumer Affairs, Food & 
Public Distribution; and Rural 
Development, 
The Government of India

Smt. Meenakshi Lekhi
Hon’ble Minister of 
State for External 
Affairs and Culture, 
The Government of 
India

is also associated with sports as 
the owner of Mumbai Indians, the 
most successful cricket team in the 
Indian Premier League. She is also 
the Founder Chairperson of Football 
Sports Development Limited, which 
launched the Indian Super League, 
and the head of the Education and 
Sports for ‘All initiative for children.’ 
She is dedicated to making affordable, 
world-class medical care available to 
all Indians through Sir H N Reliance 
Foundation Hospital and Research 
Centre in Mumbai. She is the first 
Indian woman to be elected as a 
member of the International Olympic 
Committee, and the first Indian to be 

elected as an Honorary Trustee of the 
Board of the Metropolitan Museum 
of Art, New York. She launched 
‘Her Circle’ which is an inclusive and 
collaborative digital movement for 
women, on International Women’s 
Day 2021. 

Cher Wang, 
C h a i r p e r s o n , 
CEO & 
President, HTC 
Corp.
Cher Wang 

is a renowned 
leader in the 

electronics industry. Her 
remarkable insight into technology 
trends and entrepreneurship has 
enabled her to establish a number of 
highly successful IT-related firms. 
She is currently the Chairperson of 
two Taiwan-listed companies, and on 
the board of directors of numerous 
other companies. She is Chairperson 
of VIA Technologies, Inc., which she 
founded in California in 1987, which 
went on to become a leading developer 
of PC core logic chipsets before 
expanding into complete power-
efficient PC processor platforms 
that are driving system innovation in 
the PC, ultra mobile, thin client and 
embedded markets.

She co-founded High Tech 
Computer Corporation (HTC) in 
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1997. The firm was conceptualized 
with a vision of making convergence 
of mobile computing and 
communications a reality through the 
development of innovative PDAs and 
smart phones. Her vision eventually 
translated into a multi-billion dollar 
global company, producing some 
of the most popular and powerful 
handsets in the market.

A graduate from the University of 
California, Berkeley, she has played 
a significant role in taking HTC to 
greater heights. Under her leadership, 
HTC Corporation has been working 
with a mission of bringing brilliance 
to life. As a global innovator in smart 
mobile devices and technology, the 
popular brand has produced award-
winning products and industry firsts 
since its inception, including the 
critically acclaimed HTC One and 
HTC Desire lines of smart phones. 

“Here’s something which I rejoiced while sowing paddy with women farmers in Mandya, 
Karnataka, is now ready to reward with a rich harvest. Significantly, women carry the 
major tasks in farming, from sowing, transplanting to harvesting. I pay my respects to 
such NariShakti, Women In Farming. 
I would like to add that in a historic move, the Indian Union Cabinet has passed a 
proposal to raise the legal age of marriage for women from 18 to 21 years – the same 
as men. The move is a welcome step after the hon’ble Prime Minister Narendra Modi ji 
from the ramparts of the Red Fort during this Independence Day had made a mention of 
this proposal. There is no doubt that this government is constantly concerned about the 
health of daughters and sisters. To save the daughters from malnutrition, it is necessary 
that they’re married at the right age.”

Sushri Shobha Karandlaje
Hon’ble Minister of State for 
Agriculture and Farmers Welfare, 
The Government of India

“NITA AMBANI IS THE FIRST INDIAN WOMAN 
TO BE ELECTED AS A MEMBER OF THE 
INTERNATIONAL OLYMPIC COMMITTEE, AND 
THE FIRST INDIAN TO BE ELECTED AS AN 
HONORARY TRUSTEE OF THE BOARD OF 
THE METROPOLITAN MUSEUM OF ART, NEW 
YORK”

She has ensured that the pursuit of 
brilliance is at the heart of HTC, 
inspiring best-in-class design and 
game-changing mobile experiences 
for consumers around the world. 
Listed on the Taiwan Stock Exchange, 
HTC is an epitome of excellence.

Sarah Al-Suhaimi, 
Chairperson of 
Tadawul, The 
Saudi Stock 
E x c h a n g e , 
and CEO, NCB 

Capital
Sarah Al-Suhaimi is 

t h e First Female Member 
of Saudi Airlines Board of Directors 
and Chairperson of The Saudi Stock 
Exchange, Tadawul (the Saudi stock 
exchange, the largest stock market 
in the Middle East ) – the first 
woman to hold this position in the 

company’s 75-year history. She has 
been efficiently working under the 
framework of Vision 2030, leading 
comprehensive efforts to further 
integrate the Saudi capital markets into 
the global system, including changes 
to Tadawul’s operational activities, 
systems and regulations. She is also 
spearheading NCB Capital as CEO. 
It is the investment banking arm of 
the National Commercial Bank, Saudi 
Arabia’s largest bank. NCB Capital is 
the largest asset manager in the Middle 
East and the largest Sharia-compliant 
asset manager globally.

B e t h l e h e m 
Tilahun Alemu, 
Founder & 
E x e c u t i v e 
D i r e c t o r , 
soleRebels

In early 2005, 
B e t h l e h e m 

founded the trailblazing 
footwear company soleRebels in Addis 
Ababa to provide solid community-
based jobs. She was fresh out of 
college then. Within 5 years of its 
inception, soleRebels emerged as 
the planet’s fastest growing African 
footwear brand, the world’s first and 
only World Fair Trade Federation 
[WFTO] FAIR TRADE certified 
footwear company and the very 1st 
global footwear brand to ever emerge 
from a developing nation! She took 
soleRebels ecommerce engagement 
to the next level and it became one 
of the Ecommerce pioneers of the 
African continent. She successfully 
forged groundbreaking online retail 
partnerships with ecommerce giants 
like Amazon, Endless, Javari, Amazon 
UK and the EU’s #1 online footwear 
retailer spartoo.com. 

She also facilitated the launch 
of soleRebels’ state of the art, fully 
ecommerce-enabled global website. 
Today, hailed as the Nike of Africa, 
soleRebels stands as living proof that 
creating innovative world-class brands 
is the best road to greater shared 
prosperity for developing nations 
like Ethiopia. Bethlehem continues 
to elevate her nation, her continent 
and her company, in her journey of 
creating more prosperity across Africa 
and beyond!

inspirational leadership
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WomenBlackSwan

2021
Entrepreneurs

Women of today are superlative forces, who are contributing to all sectors of the economy. 
Womenpreneurship is revamping the whole business world as womenpreneurs surmount all challenges, 

and have been achieving what was unattainable or unthinkable hitherto. With AsiaOne BlackSwan Women 
Empowerment Entrepreneurs Awards 2021, we honour these trailblazers to motivate the future generation 
of women leaders, who will be at the forefront of world economy in the coming years. Flip through to read 

the intellectually stimulating and inspiring sagas of some of the best women entrepreneurs of our time
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THE EPITOME OF BEAUTY, GRACE, AND FEMININITY

With her beauty and charming persona, actress Esha Deol has mesmerized her fans for years. 
Besides efficiently carrying forward the legacy of her iconic parents as an established actress, 
she has also been carving her own route to success as a producer and author 
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ESHA DEOL 

B elonging to the family of famous 
actors who were known for 
their remarkable acting and 

great achievements, Esha knew from 
the very beginning that she could not 
settle for less. After completing her 
education at the University of Oxford, 
she decided to act in films. She began 
her career in Bollywood with the film 
‘Koi Mere Dil Se Puche’ in 2002 for 
which she won the prestigious Filmfare 
award for best female debut and the 
IIFA awards for Star Debut of the Year 
- Female. After her first movie, she was 
highly appreciated for her acting skills 
in the Bollywood industry and gained a 
massive fan following. She also did some 
commendable roles in famous movies 
such as Dhoom which was an ultra-hit, 
Shaadi No.1, Tell Me O Khuda, Pyare 
Mohan, Hijack, and No Entry. She did a 

number of films in other languages too such 
as Kannada, Telugu, and Tamil, and received 
much admiration in South India as well. 

NEW RESPONSIBILITIES AND ROLES 
Having considerable experience in films, 
Esha has successfully ventured into 
production. She recently opened up her own 
production house under the banner ‘Bharat 
Esha Films’ and her first project was the 
film ‘Ek Duaa,’ directed by Ramkamal 
Mukherjee. She not only produced the film 
but also acted as the protagonist. Esha 
felt really connected with the script, and 
therefore, she decided to help the film on a 
more personal level as its producer so that 
she could take the film to higher levels of 
success. 

A mother of two, she is ready to take up 
multiple roles at a time and prove to the 
world that women are capable of everything.

AN ASTOUNDING BEAUTY AND AN ARDENT PROFESSIONAL

Having given a number of hit songs and films to the Indian cinema, the heartthrob beauty Isha 
Koppikar decided to work towards her passion for Naturopathy and Animal welfare. She is also 
President of Women wing of a leading political party and dedicated to giving back to society

ISHA KOPPIKAR

B orn and brought up in the city of 
dreams, Mumbai, Isha always 
wanted to make her career in the 

entertainment industry which she succeeded 
in achieving. She participated in the Miss 
India contest in 1995 and won Miss Talent 
Crown. She did a number of films and gave 
many hit Bollywood songs for which she 
also won awards and accolades a number 
of times. In 1995, she won the prestigious 
Filmfare Award in the best debut category 
for her Tamil film Kaadhal Kavidai. In 2003, 
she won the famous Stardust Award in the 
most exciting new face category for her 
famous song “Khallas.” She did roles in a 
number of hit films like Krishna Cottage, 
Pinjar and Don starring the superstars 
Shahrukh Khan and Priyanka Chopra. 

She made a mark not only in the Indian 
cinema but also as a social worker and has 
raised her voice for animal welfare. She 
received the esteemed Humanitarian Award 

in 2009 for her valuable contributions 
to PETA (Peoples for Ethical Treatment 
to Animals). From time and again, she 
has been an active voice behind ending 
the cruelty and ill-treatment towards the 
animals which shows her humanitarian 
values and dedication to social change. 

She has a deep passion for Naturopathy. 
She has made several contributions 
to the field of naturopathy. She is 
currently the Brand Ambassador of the 
International Naturopathy Association. 
She actively promotes the importance 
of yoga and naturopathy for a healthy 
lifestyle and also shares on the social 
media some of the ways to practice it.  

She is also a fitness enthusiast and 
motivates others to take up the fitness 
route by working out and leading a 
healthy lifestyle. In a nutshell, she is 
a multitalented leader who is bent on 
giving back to society.
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CHANNELIZING MULTIFARIOUS STREAMS OF SUCCESS

CARVING HER OWN DISTINCT ROUTE TO SUCCESS

The former Miss Universe, Lara Dutta who is renowned for her marvellous acting and 
exceptional oratory skills has ventured into the skincare and beauty industry with her 
brand Arias

Known for her accomplished talents and confident personality, the famous show India’s Got 
Talent’s judge and popular face in the wellness and lifestyle industry, Malaika Arora is an 
inspiration for umpteen women to excel in their chosen spheres
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LARA DUTTA

MALAIKA ARORA

H aving an eventful career and busy 
life, Lara wonderfully manages all 
roles from modelling and acting 

to being a mother. The talented actress 
who has won several accolades like 
the Filmfare and IIFA awards to name 
a few decided to step into the skincare 
industry with Arias. The former Miss 
Universe wants every woman to focus 
on her skincare routine and embrace her 
true beauty. 

All through her days from modelling to 
acting and then to being a mother, Lara 
has first-hand observed the challenges 
women tackle while taking care of their 
skin. With her brand, Arias, Lara does 
not target a specific group but rather 
goes head-on against the convention by 
providing a solution for all skin types, so 
that every woman may embrace her own 
beauty.

B orn in Thane, Maharashtra, Malaika, 
and her sister were raised solely 
by their mother after their parent’s 

separation at an early age. Her career 
struggles started at a much younger age 
even before she completed her graduation, 
due to which, she had to drop out of college 
to fulfil her professional commitments. She 
began initially as a VJ and an interviewer. 
She got her first big break in 1998 with the 
famous song ‘Chhaiya Chhaiya’ that became 
a big hit leading to her further fame in the 
industry. She met the Director and Producer 
Arbaaz Khan the same year and got married 
to him soon after. 

Thereafter, she appeared in many music 
albums and did roles in movies such as 
Happy New Year. Her firm expertise in 
fashion, modeling, and beauty, led her to 
global fame in these industries. She was 
the Taiwan Excellence Celebrity Endorser 
in 2012 and also endorsed Dabur’s 30 plus 

VENTURING INTO SKINCARE
Lara learnt a lot about beauty and skincare 
during her career in acting, and decided 
to bring all her experiences and expertise 
in skincare products to her brand. She 
envisioned that she would bring affordable, 
safe and chemical-free skincare solutions to 
the Indian women. She realised that Indian 
skin type is different and needs products 
that are carefully formulated to cater to its 
needs and therefore, she came up with her 
own skincare line.   

Dr Gitanjali Shetty, who has collaborated 
with Lara to develop Arias, adds that all the 
products, consisting of facial toners, face 
washes, masks, serums and day and night 
creams, are free of harmful chemicals and 
are developed keeping in mind Lara’s vision 
of a product. They are vegan, cruelty-free & 
paraben-free as per her vision of providing 
safe skincare to a wide range of women.

event. Apart from that she also came 
up as the judge of many famous reality 
shows such as Nach Baliye, Zara Nachke 
Dikha, Jhalak Dikhla Ja, India’s Got 
Talent, and MTV Supermodel of the Year.  

EXCELLING AS AN ENTREPRENEUR 
She recently launched her own business 
by the name Mailaka Arora Ventures 
through which she would partner up and 
invest in new start-ups related to beauty, 
lifestyle, and healthcare industries. This 
business venture will further increase 
her reputation in the beauty and 
wellness sector and also give a push to 
young entrepreneurs to establish their 
businesses in these industries and come 
up with a great line of products for the 
customers. 
Her balanced approach to life and never 
give up attitude makes her worthy of 
appreciation and respect.
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BOLLYWOOD’S GLAMOUR GIRL FORAYS IN THE COSMETICS INDUSTRY

Sunny Leone is a name synonymous with oomph, style, and glamour. Being a part of the modeling 
industry and Bollywood, looking one’s best is an indispensable part of Sunny’s life. Her inclination 
towards make-up inspired her to introduce – Star Struck—a cosmetics brand owned by her
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SUNNY LEONE

U nlike other cosmetic brands, Star 
Struck has brought a paradigm 
shift in how cosmetics have been 

used until now. Instead of creating different 
products, well-rounded products that suit all 
skin type, tone, and complexion have been 
introduced. Besides, Sunny along with her 
husband Daniel Weber has also launched 
the perfume brand ‘Lust.’ Star Struck by 
Sunny is the only brand in India which is 100 
percent celebrity-owned. True to its name, 
the brand reflects the power of make-up in 
transforming someone’s personality and 
making the others around feel star-struck. 
Sunny’s alluring persona and charisma also 
account for the name of this brand. Prior 
knowledge about using cosmetics is certainly 
helpful but getting involved in the process 
of manufacturing and marketing as an 
entrepreneur is a different task. With her firm 
determination, Sunny opted to get behind 
the scenes and be a taskmaster to ensure 

superior quality of the products which 
carried her name. Her primary focus has 
been to introduce a cosmetic brand which 
everyone can use without any worries 
about its effects on skin.

INTERNATIONAL STANDARDS OF 
QUALITY
Sunny aims to allay the customers’ fears 
about the harmful effects of cosmetic 
products on skin and has therefore been 
a forerunner in ensuring a great quality. 
As a vegan, she focuses firmly on making 
the products both skin-friendly and eco-
friendly, Sunny supervises all the aspects 
in the manufacturing process-- be it the 
formulas, the development, packaging, 
marketing or sales. No products are 
tested on animals and all are certified by 
PETA. This is one of the biggest USPs of 
the brand which reflects its emphasis on 
commitment to ethical business.

SHINING BRIGHT IN THE REALM OF GEMS & JEWELLERY

Riddhima Kapoor Sahni is a fashion designer with major expertise in jewellery design. She 
decided to step into the jewellery business with her venture ‘R Jewellery’ in 2016 and has 
been launching an extensive line of unique and mesmerising jewellery pieces since then

RIDDHIMA KAPOOR SAHNI

H aving come from the famous 
Kapoor family with the legendary 
Rishi Kapoor as her father and 

talented Neetu Kapoor as her mother, 
Riddhima has many blessings to count. 
Rather than becoming an actress, 
she decided to carve her own route to 
success and pursued her passion for 
fashion designing. After completing 
her formal education in design and 
marketing from a university in London, 
she came back to India to begin her 
career. She started with Notandas, a 
jewellery brand for which she used to 
model with her mother Neetu Kapoor. 
While working for them, she realised her 
passion for the jewellery industry and 
that’s when she decided to open up her 
own jewellery business. She started her 
own jewellery venture ‘R Jewellery’ with 
her friend Anuj Kapoor, the owner of 

Punjab Jewellers. Her jewellery designs are 
known for their uniqueness and creativity. 
Through this brand, she is fulfilling her 
vision of making affordable, simple, yet 
classy jewellery that could be worn for any 
occasion and by anyone fond of accessories. 
She designed pieces of jewellery for many 
celebrities such as Goldie Hawn and Justin 
Beiber. In 2018, she decided to move into the 
clothing line as well with her brand ‘Sam & 
Friends’ named after her daughter Samara.

AWARDS AND ACCOLADES
Riddhima won many awards and accolades 
for her great contribution to the jewellery 
industry. She won Femina Power List Award 
(North) in 2017.  She also won the FICCI 
FLO Delhi award and the Delhiites Lifestyle 
Award for Jewellery Designer of the Year 
in 2018. She was named under the top 25 
entrepreneurs in New Delhi in 2017.
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MAKING A MARK IN THE DIGITAL WORLD

Ms. Chaitra Vedullapalli, Co-Founder & President of 
Women in Cloud & Meylah Corporation, is a distinguished 
business leader dedicated to ensuring digital equality 
and fostering economic prosperity in the community. 
Over the years, she has carved a niche for herself in the 
field of Cloud Technology
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CHAITRA 
VEDULLAPALLI

Chaitra’s curiosity in technology prompted her to choose 
technology as a career after almost deciding to begin a 
postgraduate music degree. Though it was a major shift, her 

love for technology led her to Microsoft, where she worked on billion-
dollar ideas, which shaped her thinking and made her aware of the 
endless possibilities surrounding her. The experience she gained from 
working with high-powered executives Safra Catz, Jacqueline Woods, 
and Bronwyn Hastings was unique in that it made her aware that 
the sky’s the limit in technology. She worked at Microsoft for eight 
years before moving on in 2013 to co-found and lead marketing at 
Issaquah-based Meylah, Microsoft gold partner that help companies 
to transform their marketing and technologies with Cloud Solutions. 
She founded Women in Cloud in 2018 as an economic development 
platform to create $1B in economic access for female founders and 
professionals in the enterprise sector. The platform helps create 
access to business growth and alliances by partnering with innovative 
companies, such as Microsoft, Accenture, Hitachi, Insight, Teradata, 
M12 and much more. 

BOOSTING WOMEN’S PARTICIPATION IN TECHNOLOGY FIELDS
Chaitra has been outspoken about the challenges she has faced 
in the male-dominated IT industry. There was a clear gender bias 
that was affecting many women business 
owners in the tech sector since women 
were underrepresented. Making decisions 
or contributing to shaping narratives around 
equity and access was difficult or impossible. 
To solve the problem, she founded Women in 
Cloud, a network of female tech entrepreneurs 
that aims to stimulate societal impact with the 
lofty objective to creating access to $1 billion 
by 2030. Inclusion, Collective Action, and 
Economic Access serve as the platform’s foundation, contributing 
to the UN Sustainable Development Goals.

POWERING SOCIAL PROGRESS
Chaitra has always believed that giving back to the community has 
a far-reaching impact. Thus, the solutions and programs offered by 

Women in Cloud are all designed to foster a sense of community and 
achieve a broader social impact. The values-driven leader instills her 
principles and beliefs in the organization by personally conveying 
them to her employees so that they can grow professionally as well as 
personally. Collective action and inclusion are her guiding principles. 
Under her leadership, #EmpowHERaccess, the Women in Cloud 
team’s pandemic response campaign, successfully reached 1.4M 
women and focused attention on the disruptions faced by women 
in the early stages of COVID-19 and sought to offer access and 
opportunities for recovery. In addition, the Women in Cloud launched 
the #Fortune100 Initiative to bring together the top 100 Fortune 
Brands to combat the global crisis of representation and supplier 
inclusion during the pandemic. What’s more. The compassionate 
leader also leads #EmpowHERFamily, a cross-sector economic relief 
initiative to empower 1M women in India to have an effective future 
by curating actionable digital solutions to provide economic relief.

GLORIOUS ACHIEVEMENTS
Chaitra’s dedication has earned her several prestigious awards, 
including the Cloud Revolution Awards, Microsoft Supplier Diversity 
Award, and Q13 Women of Influence Award. The proactive leader also 
serves on the boards of several corporations and facilitates global 

discussions with the United Nations and major 
corporations. The Women in Cloud community 
has helped Ms. Vedullapalli accomplish ambitious 
visions and astounding missions that are set to 
improve the world. The visionary leader seeks 
to build an industry where everyone has equal 
opportunity to create a positive economic impact 
and build sustainable solutions. 

“SHE SEEKS TO BUILD 
AN INDUSTRY WHERE 

EVERYONE HAS A CHANCE 
TO CREATE A POSITIVE 
ECONOMIC IMPACT”
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IMPACTING LIVES THROUGH HEALTHCARE

The Director of Malla Reddy Narayana Multispeciality 
Hospital, a leading multi-specialty hospital located in the 
heart of Hyderabad (India), Dr. Preeti is a dynamic and 
results-oriented professional with a proven track record 
of outstanding performance. Her noble vision is to make 
healthcare accessible and affordable

O ver the years, Dr. Preeti has successfully led her organization 
to achieve an overall organizational culture centered on 
individual and team contributions. A lot of Malla Reddy Health 

City’s success is attributed to her thoughtful decision-making ability 
and strategies for standardizing and streamlining the organization’s 
future prospects. There has been no end to her efforts, whether it 
is the launch of the Malla Reddy kit for poor pregnant women or the 
announcement of special offers for cardiovascular health checks.

As the Director of Malla Reddy Medical Sciences, a 750-bed 
teaching hospital with outstanding infrastructure facilities, Dr. 
Preeti has outlined a variety of diversified paramedical courses and 
various opportunities in the pharmaceutical and healthcare sectors. 
With her rational approach, she goes to great lengths to mould the 
future path of the student community by providing quality medical 
education in a welcoming environment, thus motivating them to 
successfully meet the evolving demands of the healthcare sector.

A FITNESS FREAK
In addition to being a fitness freak, Dr. Preeti is a Yoga enthusiast. 
According to the young leader, physical fitness is the key to her 
success. Her hectic schedule doesn’t stop her from starting the day 
with early morning yoga. This keeps her active and motivated all 
day long. According to her, each yoga session keeps her focused and 
purposeful and also provides her with a deep sense of satisfaction.
She holds that taking health for granted can result in short-term and 
long-term problems. 

In order to counteract the effects of stress in the human body, 
she suggests that everyone should engage in Yoga since it relaxes 
the parasympathetic nervous system, which, in turn, brings about 
relaxation by reducing the effects of stress and anxiety.

GETTING THE WORK-LIFE BALANCE 
RIGHT
Dr. Preeti believes that maintaining a work-life 
balance is a necessary tool to be productive. 
Despite her busy schedule, the accomplished 
doctor manages to maintain a perfect work-
life balance. 

Being open-minded about everything helps  
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“SHE HAS ALWAYS 
STRIVED TO ENSURE 

AFFORDABLE HEALTHCARE 
TO CONTRIBUTE FOR THE 

UPLIFTMENT OF SOCIETY”

DR. CH. 
PREETI REDDY

her ease the pressure and keeps her going. The dedicated doctor 
enjoys traveling and dancing, as well as spending time with her 
family.

GIVING BACK TO SOCIETY
Throughout her professional career, Dr. Preeti has been a fervent 
advocate of social welfare. The compassionate leader has always 
strived to ensure affordable healthcare through holistic methods 
to contribute to the upliftment of society. She has been awarded 
numerous accolades and awards due to her tireless contribution to 
society. For instance, she actively participated in Malla Reddy Health 
City’s provision of free COVID treatment during the second wave 
of the pandemic. Under her exemplary leadership, Malla Reddy 
Narayana Multispeciality Hospital provides free outpatient and 
inpatient services with minimally-priced procedures and surgeries 
and even carries out caesarean deliveries for free. Likewise, the 
Malla Reddy Institute of Dental Sciences, launched in 2013, provides 
free dental services to over 250 outpatients every day. Additionally, 
Dr. Preeti is an advocate of the Green India movement and regularly 

participates in tree plantation drives. She also 
believes in giving back to society as a thought 
leader, and has delivered keynote speeches 
at various platforms on the aspects of the 
healthcare industry. Dr. Preeti is the better half 
of Dr. Bhadra Reddy, the Chairman of Malla 
Reddy Health City and a well-known medical 
professional.
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A POWERFUL ROLE MODEL

Dr. Duru Shah, the Founder Trustee of the “Women’s 
Empowerment Foundation” (WE Foundation), is a 
renowned gynecologist and obstetrician based in Mumbai. 
Over the past 20 years, she has received adequate public 
recognition and acclaim for her advocacy of women’s 
empowerment and women’s health
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DR.DURU SHAH

An MD in Obstetrics & Gynaecology and honoured by the 
Royal College of Obstetrics and Gynaecology as a Fellow of 
the Royal College of Obstetrics and Gynaecology (FRCOG), 

Dr. Shah currently practices at Gynaecworld, Breach Candy and 
Jaslok Hospital, Mumbai. Additionally, as the Founder of Women’s 
Empowerment Foundation, she is an advocate for women’s health 
and rights; the leader has spearheaded several successful initiatives 
in women’s health, which have benefitted millions of girls and women 
in India.  Her overarching goals are to empower Indian women.

CHILDHOOD DREAM MATERIALIZED 
Dr. Shah’s first true love and greatest dream as a 6-year-old, was 
medicine, which led her to earn an MD degree in Obstetrics and 
Gynecology from Mumbai University with honors and medals. It 
was here that she first met disadvantaged women with diverse 
reproductive disorders, which could have been prevented, which 
stirred the thoughts of preventive health. She chose to work in free 
government hospitals for another 5 years, gaining additional expertise 
whilst operating on patients independently. Her instinctive interest in 
staying updated with the latest breakthroughs and emerging trends 
in her domain, has contributed to her success as Director of an IVF 
Center and Women’s Health Center at “Gynaecworld” in Mumbai. 

AN EMINENT ACADEMICIAN
Dr. Shah is also engaged in academia; the leader 
has almost 100 publications to her credit. She 
also serves on the editorial boards of the Journal 
“TOG” of the Royal College of Obstetricians and 
Gynecologists, the International Menopause 
Society’s “Climacteric” and the GREM Journal 
of the International Society of Gynecological 
Endocrinology. In the professional space, as 
President of various professional organizations like FOGSI ISAR, 
IMS, ICOG, PCOS Society of India, she has reached out to millions of 
physicians with educational content & lectures to promote knowledge 
in the subject.  

IMPROVING THE LIVES OF WOMEN 
On the social front, she has successfully campaigned for including 
Reproductive and Sexual Health of Adolescents (ARSH) in the school 
curriculum, involving the private sector to reduce maternal mortality 
in rural areas and including infertility in health insurance programs. 
She has focused her attention on gender violence and empowerment 
of women through her NGO “The Women Empowerment Foundation”. 
In today’s digital world, she has upgraded her program on ARSH 
into an App called “TooShytoAsk” which is offered free of cost to the 
youth, to know more about their reproductive health, hoping that they 
make healthier adults leading to a healthier nation. 

GLORIOUS ACHIEVEMENTS
She is the first and only Indian to receive FIGO’s (the International 
Federation of Gynecology and Obstetrics) “Distinguished Merit 
Award” for service to women’s health. Thousands of gynecologists 
from all over the world listened to her acceptance speech during the 
opening ceremony of the World Conference of FIGO in 2012, where she 
opened her speech with “I come from the land of Mahatma Gandhi”. 
She has recently been awarded the “Mahatma Award 2021” for social 
responsibilities and gender equality. Dr. Shah has been honored with 
the “ICOG VidyaBhushan Award” for her distinguished work in medical 

education by the Indian College of Obstetricians 
& Gynecologists (ICOG). She has also received 
the “Presidential Recognition Award” from the 
International Menopause Society (IMS) for her 
outstanding service to the Society, and the “OPPI 
Recognition Award” by Minister of State Smt. 
Anupriya Patel for outstanding contribution to 
women’s health. 

“SHE HAS SPEARHEADED 
MANY INITIATIVES IN 

WOMEN’S HEALTH  & SOCIAL 
WELFARE PROGRAMS TO 

EMPOWER WOMEN”
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ON A MISSION TO DEMOCRATIZE THE LEARNING ECOSYSTEM 

An excellent teacher with exceptional calibre, Ms. Geeta 
Maurya established Studi.Live to materialize her ideas 
and vision for transforming the education system in 
India. Giving wings to her passion for providing quality 
education using inventive methods, she has been a 
mentor to numerous students for over 2 decades

Ms. Maurya is a renowned leader in the field of education. 
With a rich experience of more than 25 years in the sector, 
she has been leaving no stone unturned in making education 

more multifaceted and inclusive. In the past, she has contributed 
as a faculty member at the physics department at NES College, 
Mumbai.

BRIDGING THE GAPS IN LEARNING
Ms. Maurya has made pedagogy her strength, and with the same tool, 
she desires to meet bigger aspirations. She stepped into the world of 
entrepreneurship by helping students find out their passion. For 15 
years, she has been passionately following her beliefs by imparting 
education. She understood the lack of educational resources and 
their reach, and therefore, envisioned a digital learning ecosystem 
to bridge the gaps in learning. For Ms. Maurya and her adept team 
members, the objective was to make learning easily accessible to all 
students irrespective of their backgrounds.

THE DAWN OF STUDI.LIVE
Following her vision, Ms. Maurya established Studi.Live in Mumbai. 
Her decades of experience as a teacher helped her come up with a step 
by step plan to facilitate learning digitally and to make it affordable 
for students. She brought the best teachers on board, emphasized 
content quality and lucidity, and deployed the latest technology for 
seamless delivery of lectures. Studi.Live became a ground for an 
excellent and innovative learning experience. With live and interactive 
sessions, the platform has provided sundry preparatory courses for 
prestigious competitive exams like IIT JEE, NEET, and Olympiads. It 
also offers online live lectures for middle and high school students. 
Her long-term goal has been to reach the lengths and breadths of the 
country by supporting the students in achieving their goals. Tutoring 
the students across the states with less cost has 
been the challenge taken up by her and the team. 
Studi.Live also offers free lectures, demo classes, 
and study material to ensure participation of 
students from underprivileged backgrounds.

LEADING EFFORTLESSLY
Ms. Maurya believes that a good leader 
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“LEADING INNOVATION IN 
THE EDUCATION SECTOR, 
MS. MAURYA AIMS TO 

MAKE A LASTING IMPACT 
ON SOCIETY”

GEETA 
MAURYA

always focuses on growth, communication, adaptability, and team 
members. She has always endeavoured to create a sense of unity and 
belongingness among the staff, teachers, and students. Her leadership 
skills were put to test during the pandemic, which has pushed teachers 
to adapt to newer ways of imparting education, however without any 
preparation. Keeping her promise to creating a change in society 
by supporting education, she provided ample job opportunities for 
teachers to enhance and support their careers through her venture. 
To sail through the lowest point of her career in the pandemic, Ms. 
Maurya wanted to generate employment opportunities for those who 
had lost their jobs. 

BEATING THE ODDS 
With time, Ms. Maurya had to face numerous challenges to achieve 
her goals. However, she not only overcame the odds but also thrived 
amidst them. To start Studi.Live, a new training format had to be 
developed to make teachers adapt to digital teaching and learning. 
Besides, a robust technical infrastructure was essential. These 
were money-intensive requirements that proved to be a challenge 

for her. However, her spirit to work harder and 
conquer the hurdles made sure that the resources 
were available. Today, she is immensely proud 
of herself and her team, who moved heaven and 
earth to achieve empowering goals. Thus, she has 
been creating learning opportunities for not only 
students and but aspiring teachers as well by 
setting up examples. 
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MAKING WOMEN’S HEALTH HER PRIORITY

With an undeniable dedication towards a healthy 
tomorrow, Dr Leila Soudah has been contributing to 
women’s health through her proficiency in advanced 
healthcare practices and research. Her spellbinding 
seminars across different forums have made her one of 
the most influential persons in her field
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DR. LEILA 
SOUDAH

A German Board-certified specialist in Obstetrics and 
Gynaecology, Dr. Souda is a renowned figure in her profession. 
After years of hard work and an impeccable record in medical 

practice, she is now the Medical Director, Founder, and CEO of the 
Dr. Leila Soudah Clinic.

BRILLIANT ACADEMIC PROWESS
After moulding her career for nearly 20 years in Germany and Dubai, 
Dr. Soudah has become an established name in her field of expertise. 
She received her Doctor of Medicine degree from the distinguished 
Berlin University. Later, she completed her post-graduation from 
Hanover University in Germany. To expand her horizons, she had 
also graduated in Anti-Ageing and Regenerative Medicines from the 
US. In 2015, she obtained another post-graduate degree in Metabolic 
and Nutrition Medicine from Las Vegas, USA.

AN ILLUSTRIOUS CAREER
Dr. Soudah’s career has been rich, inspirational, and rewarding. 
After starting her clinic, she has been able to expand her career 
significantly and explore new frontiers. The medical professional is 
an expert in anti-ageing. Her clinic also deals with research and 
studies on functional and regenerative medicines. Dr. Soudah had 
set up a panel of laboratory investigations to 
detect and determine the risk of breast cancer 
and its recurrence. Her spirit of inquiry and 
contributions has earned her a membership of 
the American Academy of Anti-Ageing Medicine. 
One of her significant accomplishments, Dr. 
Leila Soudah Clinic has also moved forward 
by leaps and bounds. Located in the UAE, it 
is an ISO certified organization and the first 
to pass and comply with Medical Laboratory 
Accreditation. Dr. Soudah has conducted extensive research and 
studies on gaining weight. She has gone on to explore the medical 
reason behind the same. Her studies in this area have resulted in 
the launch of the DLS Weight Loss Programme. To add a personal 
touch to the programme, she has tailor-made the comprehensive 
investigation to incorporate every patient’s requirement. 

TOWERING ACHIEVEMENTS 
Dr. Soudah has been recognized with many awards and accolades 
for her outstanding contribution to the healthcare sector. In 2017, 
she earned a place among the 50 Outstanding Women in Healthcare 
by the World Health and Wellness Congress Awards. She has also 
received the Women Leadership Awards by GCC Women Leaders. 
She was listed as one of the 50 Most Talented Healthcare Leaders 
in the Middle East and the 100 Most Impactful Healthcare Leaders 
under global listings. The years 2018 and 2019 also brought her 
several honours and achievements. 

She won the Emirates Women Award and special recognition from 
the International Cosmetic Gynaecology Conference. In 2020, she 
was honoured with an award for the ‘Best Women-Run Obstetrics 
and Gynaecology’ practice and won the Prestige Awards in the UAE. 
Recently, the management of the Sheikh Mohammed bin Khalid 
Al Nahyan Cultural Center recognized Dr. Leila Soudah with the 
‘Emirates Women Award’ for presenting a working paper on the 
challenges faced by women in confronting violence, titled ‘Why are 
women being violated? Why do women accept that?’ through the 
Women’s Forum on November 25, 2021.

COMMITTED TO WOMEN’S HEALTH
Dr. Soudah had dedicated and committed her life 
to the cause of improving women’s health. From 
a woman healthcare professional to a mother, 
her journey has been truly exhilarating. She also 
works as an active community-based doctor at 
The City Hospital, where she conducts operations 
and deliveries.

“DR. SOUDAH’S 
SEMINARS HAVE MADE 
HER ONE OF THE MOST 

INFLUENTIAL PERSONS IN 
HER FIELD”
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STRIDING TOWARDS THE PINNACLE OF SUCCESS

Mandhira Kapur, the Chairperson & Managing Director 
of Sona Mandhira Private Limited (SMPL), is a leader par 
excellence who has been efficiently carving her unique 
path to success. Her bold and positive approach to life and 
her unique business perspective makes her a great source 
of inspiration

With extensive experience in formulating marketing and 
branding strategies for numerous national and global 
brands, Mandhira has been efficiently spearheading 

SMPL as Chairman & Managing Director. The company, located in 
Gurugram (Haryana), is one of the leading automobile spare parts 
brand in India. Her adept leadership has spurred 100% growth for 
SMPL, which is indeed a remarkable achievement. She is currently 
driving the organization’s transformational initiatives to make 
the brand shine bright in the aftermarket segment by creating 
unparalleled value for the consumers.  

Mandhira is known for her dynamic skills and charismatic 
persona. Despite the fact that the Indian automotive market 
suffered a severe blow due to the onset of the pandemic in 2020, 
she never lost hope and stayed strong. When even the most 
powerful leaders in the country struggled to deal with the ongoing 
pandemic, she was able to guide SMPL to expand beyond its 
current geographic scope and cater to a broader audience during 
lockdown 2.0.

ENCOURAGING TEAM SPIRIT
As a leader, Mandhira exemplifies incredible team spirit. Growth in 
SMPL was stagnant when she took reins of the company. To combat 
this situation, the determined leader rallied her enthusiastic team 
and got SMPL back on track, eventually achieving the highest sales 
figure in the company. 

Moreover, during the outbreak of the COVID-19 pandemic, 
her primary concern was her team’s well-being. In addition 
to implementing standard operating procedures to secure 
employee safety, she ensured that employees attending duty 
adhered to all safety protocols, social distancing norms, and 
hygiene requirements. Similarly, vaccination campaigns were also 
conducted in collaboration with local health 
authorities. 

Mandhira believes that people, processes, and 
values are the foundation of an organization’s 
success. She believes that, in order for any 
organization to succeed, all employees must 
feel empowered and motivated to assume 
ownership of the tasks assigned to them. SMPL 
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“MANDHIRA BELIEVES 
THAT PEOPLE, PROCESSES, 

& VALUES ARE PILLARS 
OF AN ORGANIZATION’S 

SUCCESS”

MANDHIRA KAPUR

has open door policy where every employee is free to provide their 
inputs. The company treats them equally and considers them as a 
family, “Sona Mandhira Parivaar.” She regularly engages with her 
employees and guides them and they also put their trust in her 
leadership and direction. 

HER ROLE MODEL
Mandhira credits most of her accomplishments to her father, the 
Late Dr. Surinder Kapur, who instilled in her the spirit of integrity, 
commitment, and hard work in life. 

He propounded that success is not a coincidence, but the result 
of striving and hard work. He believed that success only favors 
those who are true to their dreams. As a daughter, Mandhira seeks 
to uphold her father’s glorious legacy by following his priceless 
ideologies.

TRANSPARENT AND RESPONSIBLE GOVERNANCE
Mandhira believes in promoting employees of her organization 
which has added a lot of confidence within the “SMPL Parivaar.” 

Each employee is treated as the owner of 
his respective function and is rewarded to 
improve the same. 

Similarly, the heads of each function are 
directly involved with the decision making 
processes. The proactive leader is hands on 
with various processes and her involvement 
leads to faster decision making and turnaround.
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REVOLUTIONIZING THE BANKING SECTOR 

The CEO of Zambia National Commercial Bank, 
Mukwandi Chibesakunda is scaling greater heights in 
the financial services space with innovative initiatives 
and excellent leadership skills. Her strategic policies and 
developments for the bank have catapulted its growth 
despite the COVID-19 pandemic
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MUKWANDI 
CHIBESAKUNDA 

B eing well-experienced in the banking and financial industry, 
Mukwandi is well rounded to lead the bank in the right 
manner to yield maximum economic benefit. Since her 

appointment in 2020 as the CEO of Zambia National Commercial 
Bank, she has led many strategic developments for the bank, 
especially in response to the pandemic. 

Her focus has revolved around bringing and implementing global 
advancements in the banking sector, especially the developments 
in digital banking, to the Zambia National Commercial Bank. The 
bank hostsan innovation lab where new digital technologies and 
innovations are tested before being implemented by the Bank for 
proven results.

AN INNATE LEADER
As far as her leadership values and her life principles are concerned, 
Mukwandi is a compassionate leader with a futuristic vision. She 
also believes in standing by her team and creating a democratic 
working environment, where all her team members have input and 
can grow individually, as well as a team. She believes in creating 
a culture of trust that can make her teams thrive and empowers 
them in several ways for their professional and personal growth.  

    
AN ENTERPRISING VISIONARY LEADER
Her focus is on ensuring that the company’s 
strategies are agile in order to quickly adapt 
to the changing environment brought about 
by the COVID-19 pandemic and still remain 
a profitable and leading financial service 
institution. In the long run, her focus is on 
driving a digital strategy that will see Zanaco 
become the top transactional financial 
institution in Zambia. This will mean increasing its digital footprint, 
enhancing its already existing digital platforms and driving a 
culture of innovation. 

GLORIOUS ACHIEVEMENTS 
Being the CEO of the Zambia Commercial Bank has contributed to 

Mukwandi’ s multifold growth as a leader and innovator. She has 
deliveredvarious achievements for the bank, and also made her 
mark in the financial services and banking industry as a leader. 
With her dedication and hard work, the bank has continued to 
exceed its strategic targets even amidst the COVID-19 pandemic. 

She has done a tremendous job by introducing the necessary 
changes in the management system and her team, which has 
enhanced the base of the organization. 

In the long term Mukwandi wishes to focus on delivering the 
Banks digital first strategy, to enhance usage of the digital 
technologies offered by Zambia National Commercial Bank to 
make banking easier for its customers and also delivering on green 
finance innovations. 

Her commendable leadership style and impressive persona have 
led her to win several awards, such as the prestigious ‘Business 
Excellence Leadership Award hosted by African Leadership 
Awards’ in 2019 and CEO of the year 2021by the CEO monthly, an 
internationally renowned magazine, by publishing house AI Global 
Media. 

Mukwandi is one of the few global leaders who have realized 
the potential of digital space and is making a steady progress to 

revolutionize the financial sector with digital 
technologies. She is also a firm believer of the 
importance of CSR, and has spearheaded many 
initiatives towards the betterment of the Zambian 
society. Under her guidance, the bank constantly 
strives to spread financial literacy among the 
citizens of Zambia, and also works to provide 
potable water to the deprived communities.

“UNDER HER LEADERSHIP, 
THE BANK MADE HUGE 
PROFITS IN 2020, THE 
HIGHEST EVER IN ITS 

ENTIRE HISTORY”
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CHALLENGING STEREOTYPES AND CHANGING MINDSETS

Shagun Malhotra started SkyStem to find solutions 
to problems she had personally encountered in the 
corporate world and has worked tirelessly for well over 
a decade to help mid-sized companies transform the 
month-end close process

Prior to starting SkyStem, Ms. Malhotra had a thriving career 
in corporate America. She had worked in Fortune 100 
companies such as Marriott and Freddie Mac. Eventually, 

she felt ready to take a leap and create a solution that would help 
accounting teams shorten and automate their month-end closing 
process- a challenge she faced regularly as an accountant. 

Thus was born SkyStem, a SaaS provider aimed to create an 
affordable solution to help simplify the month-end close. Today, 
SkyStem’s flagship solution, ART, is considered one of the most 
user-friendly solutions of its kind and has helped accountants in 
over 10 countries improve the way they work. 

SETTING THE TONE RIGHT
A female entrepreneur has an added responsibility of paving the 
way for more women to come forward and Ms. Malhotra has taken 
this commitment seriously. She continually promotes diversity and 
equal opportunity at her company. 

The teams at SkyStem consist of diverse women in all 
departments. Ms. Malhotra has also created many powerful 
marketing campaigns with bold messages for women. 

As the industry that SkyStem belongs to is also predominantly 
male-oriented, Ms. Malhotra wants to ensure that more and more 
women are represented in the FinTech space. 

AN UNCONVENTIAL UPBRINGING
Generally, it is more challenging for a female entrepreneur to build 
a company in a male dominated industry. It is important to stay the 
course even with these challenging situations. Ms. Malhotra, who 
has an unconventional background, spent the first few years of her 
childhood on a ship, as her father was a captain in the merchant 
navy. 

Ms. Malhotra shares, “My mother 
homeschooled me at sea until we settled in 
Egypt when I was about seven years old. That 
was actually the first time I stepped into a 
traditional classroom. 

I finished my primary, secondary, and 
university studies in several different 
countries, and upon graduation, I fell into the 
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“SHE TRULY ABIDES BY 
THE PRINCIPLE THAT 

FOCUS & DRIVE ARE WHAT 
YOU NEED TO BUILD A 

COMPANY ”

SHAGUN 
MALHOTRA

world of accounting.”

LEADERSHIP REDEFINED
Ms. Malhotra believes that there are no magic recipes for success. 
According to her, passion, patience and a strong commitment to 
customer satisfaction and colleagues help make visions a reality. 
She abides by the principle that focus and drive are what you 
need to build a company from scratch. At the end of the day, it’s 
the people who count. Ms. Malhotra hires people who share the 
same focus and passion to build something lasting. She believes 
that sometimes one can accomplish more with a passionate, 
smaller team than with an army of staff. It is due to these values 
that SkyStem has won many accolades, and she has also been 
recognized all over the world for her achievements. In 2019, she 
was named ‘Woman of the Year at the 16th Annual International 
Business Awards. 

The same year, SkyStem won ‘Software Company of the Year’ 
at the Stevie Awards. Recently, in 2021, she was named the 
‘FinTech CEO of the year USA 2021’ by the World Business Outlook 

Awards. These are just a few of the awards 
the company and she have been honored with 
over the years. Strategic vision, commitment 
to innovation, and a progressive leadership 
approach have been the key to Ms. Malhotra’s 
success. Her vision gave birth to SkyStem and 
her passion and perseverance have made it a 
top-level company.
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EMPOWERING WOMEN THROUGH EDUCATION

Ms. Sasmal, the Founder & Chairperson of Sampurti 
– a non-profit organization that focuses on women 
empowerment, water conservation & green revolution, is 
a woman of many credentials. She has made significant 
strides in improving the plight of women in rural areas by 
actively working on improving their access to education
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SMITA BANERJEE 
SASMAL

A leader with many feathers in her cap, Ms. Sasmal completed 
her studies in fashion designing from the New York School 
of Design in the US. A philanthropist and a fashion and 

lifestyle enthusiast, Ms. Sasmal has 15 years of experience in 
several areas including IT, retail, and the fashion industry. She 
was also the finalist at the Mrs. India Earth 2021 Beauty Pageant. 
Owing to her dedicated efforts in empowering women through the 
means of education, she has emerged as a torchbearer for women 
empowerment.

FOCUSING ON EDUCATION
A leader with a strong sense of self-worth, she works towards 
enabling women with the ability and determination to make 
their own choices by primarily educating them. She believes that 
education is the key to empowering women and fighting the age-old 
shackles of patriarchy and exploitation, especially in rural India. 

The accepted norms about women that hold them back can only 
be mitigated when they are educated and empowered. Ms. Sasmal 
is an ardent advocate of the rights of the girl child and works 
incessantly to give children what’s best for them. 

A modern woman who uses her knowledge, passion, and 
determination to reach out to the poor, she 
makes a difference in the lives of those who 
are deprived. Boosting the status of women 
through literacy, education, training, and 
awareness creation, she believes that a woman 
has the capability of changing her entire 
household if she is empowered. 

According to her, a woman needs to have 
the ability to make strategic life choices. In 
fact Ms. Sasmal has left no stone unturned in 
making a difference in the lives of the needy and deprived.

CARING FOR THE NEEDY
Ms. Sasmal’s NGO Sampurti has been active in many social 
programs aimed at empowering women, including the distribution 
of educational material. It also conducts sapling planting drives as 

well as health and hygiene training programs for young girls. 
In natural disaster situations, like the recent floods in East 

Midnapore District of West Bengal, the team distributed all 
essential items and greatly contributed to rebuilding the homes of 
the affected families. 

‘Be Self Dependent’ is the motto of the NGO that has launched 
several programs for rural women in the country. 

A woman of substance, Ms. Sasmal is constantly striving to 
make a change towards empowering women. A perfectionist by 
nature, she travels to the remotest of villages to reach out to the 
people who are most in need and address the root cause of every 
problem. 

A born leader, she infuses enthusiasm in her team members and 
keeps them motivated. Strengthening women remains her primary 
motive as she believes that this will help to achieve gender equality 
and would lead the country on the path of progress and prosperity. 

She feels education plays a key role in making a woman an 
earning member of her family and further enhances her position 
in her household. A crusader for the rights of women, she works 
tirelessly to better the lives of people around her. 

MERIT RECOGNIZED
Ms. Sasmal’s contribution to women 
empowerment and her extraordinary efforts 
towards welfare of society have been recognized 
at various platforms. She is an exceptional woman 
who has been efficiently using her experience and 
knowledge to address the issues of the deprived 
children and women in rural India.  

“A CRUSADER FOR THE 
RIGHTS OF WOMEN, SHE 
WORKS TIRELESSLY TO 
BETTER THE LIVES OF 
PEOPLE AROUND HER”
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TURNING THINGS AROUND WITH HER ZEAL

Ms. Sonto Mayise, the acting Chief Convention Bureau 
Officer of Durban KZN Convention Bureau, has made a big 
impact in the MICE tourism industry. With her relentless 
grit, she scaled Mount Kilimanjaro in 2019. The zealous 
leader continues to inspire countless people around her 
with her relentless determination and passion to excel

A world traveler and a career specialist, Ms. Sonto is a 
cut above the rest. Her academic background includes a 
Bachelor of Tourism, a Post Graduate Diploma in Recreation 

& Tourism, a Masters of Tourism, an MBA from Universitas Europea 
de Madrid (Spain), and various short-term courses. In addition to 
managing international relations, government relations, marketing 
& brand actives, and community relations, the versatile leader also 
has expertise in community outreach programs

A DYNAMIC LEADER
Ms. Sonto’s leadership brilliance sets her apart from others. 
Her current job is overseeing and spearheading four avenues - 
coordinating meetings, incentives, conferences, and exhibitions to 
attract potential visitors to the KwaZulu-Natal Convention Bureau in 
Durban, which was established to promote meetings and business 
tourism in the province. Her high energy, creative thinking, and 
problem-solving style have enabled her to excel at these tasks. 
Outstanding relationship-building skills and a knack for identifying 
strategic partnership issues are her forte. Known for her stellar event 
organizing skills, Ms. Sonto has put KZN on the international map by 
bringing international events that showcase the province to tourists 
and investors alike. By hosting major international MICE events, such 
as the UN International Telecommunications Conference 2018, the 
BRICS Business Council 2018, the World Economic Forum on Africa 
2017, and many more, she welcomed over 20 000 delegates to the 
province and contributed immensely to the province’s economy.

RAISING EFFORTS TO EMPOWER WOMEN 
A pioneer in empowering women in the business events space 
(MICE), she has contributed significantly to empowering them to be 
global players in this industry. In her opinion, women today have 
more opportunities in the industry; thus, they 
need to break down barriers and encourage 
each other. In addition to providing training to 
SMEs, Ms. Sonto has successfully taken them to 
international platforms for market access and 
to demonstrate their services. This initiative has 
opened up jobs for previously disadvantaged 
women and SMEs in the province. As an effective 
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“MS. SONTO HAS 
SUCCESSFULLY TAKEN 

SMEs TO GLOBAL 
PLATFORMS TO EXHIBIT 

THEIR SERVICES”

SONTO 
MAYISE

leader, she is driven by two main principles — transparency and 
trust. In her role as a leader, she consistently operates with integrity 
as she is honest and open about the processes and operations. 

GLORIOUS ACHIEVEMENTS
Ms. Sonto has received several awards for her work, including 
The Golden Globe Tiger Awards/The Future of Tech Congress and 
Awards 2020 for the Most Influential General Manager in MICE, 
Business Leader of the Year 2021 for The Outstanding Contribution 
to MICE Industry and The Most Influential Woman Leader in MICE 
Industry, and the recent awards at the World Leadership Congress 
and Awards. Moreover, the leader has earned the Convention Bureau 
a prestigious award - the Oliver Top Empowerment Award 2020 - in 
the public services category. Her career highlight was when she was 
awarded the Premier’s Discretionary Award in recognition of the 
value that she adds to the province and her contribution to Canadian 
GDP.

THE EPITOME OF BENEVOLENCE
To foster a positive and more productive 
workplace, Ms. Sonto believes it makes business 
sense to operate sustainably. During the COVID-19 
outbreak, she actively participated in various CSR 
activities to fight against the virus. The leader 
drew inspiration from her late mother, who loved 
everyone and always smiled no matter how hard 
she worked.
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Asia-Africa Business and Social 
Forum: Awards & Business Summit 

& Greatest Brands and Leaders 
2020-21- Asia, Middle East & Africa

15th Edition

The 15th Edition of Asia-Africa Business and Social Forum: Awards & Business Summit 
was organized on 26th October’21 at Emirates Ballroom, JW Marriott Marquis Hotel, 
Dubai by URS-AsiaOne Magazine & URS Media Consulting P.L. The magnificent event 

was graced by Mr. Omar Al Humaidi, Director, Ministry of Economy; Ms. Amal Alblooshi, 
Director, Ministry of Community Development; H.E. Mr. Hasan Omar, Chairman, Dubai 
Quality Group; Mr. Abdulla Al Nuaimi, CEO, Dubai National Insurance & Reinsurance 

Co.; and Excellencies from India, Sierra Leone, Sri Lanka, Moldova, Nigeria, Philippines, 
& Peru and the Indian & Emirati cinema celebrities like Ms. Urvashi Rautela, Ms. Daisy 

Shah, Mr. Gulshan Grover, Mr. Vivek Oberoi, and Ms. Fatima Al Taei among others

Keynote speech by Mr. Rajat Shukal at the 15th Edition of Asia-Africa Business 
and Social Forum 2020-21

Mr. Rajat Shukal felicitating H.E. Mr. Marco Antonio Santivañez Pimentel, Consul General of 
Peru in Dubai, with Knight of Honour Award

Mr. Balwant Harinath Singh and Mr. Rajat Shukal felicitating H.E. Dr. Aman Puri, Consul 
General of India to Dubai with the Knight of Honour Award

Mr. Gulshan Grover, Philanthropist, Producer & Actor, The Indian Film Industry, addressing the 
15th Edition of Asia-Africa Business and Social Forum 2020-21

Mr. Abdulla Al Nuaimi, H.E. Dr. Aman Puri, and Mr. Omar Al Humaidi felicitating Mr. Rizwan 
Sajan, Chairman, Danube Group with the AsiaOne Super 50 COVID-19 Commitment Award 
2020-21 Mr. Rajat Shukal with Dr. Ram Buxani, Chairman, ITL Cosmos Group
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Mr. Balwant Harinath Singh and Mr. Rajat Shukal felicitating H.E. Dr. Aman Puri, Consul 
General of India to Dubai with the Knight of Honour Award

Mr. Balwant Harinath Singh and Mr. Rajat Shukal felicitating Mr. Omar Al Humaidi, Director, 
Department of Anti-Injurious Economic Practices, Ministry of Economy, The Government of 
UAE with Guest of Honour Award

H.E. Mr. Rashid Sesay, Ambassador of the Republic of Sierra Leone and Mr. Rajat Shukal 
felicitating Mr. S. Sreesanth, Actor, The Indian Film Industry with AsiaOne Super 50 
COVID-19 Commitment Award 2020-21

H.E. Mr. Rashid Sesay, Ambassador of the Republic of Sierra Leone and Mr. 
Rajat Shukal felicitating Ms. Daisy Shah, Actress, the Indian Film Industry 
with Women Empowerment Award 2020-21

Ms. Amal Alblooshi, Director, The National Program for Wellbeing, Ministry
of Community Development, The Government of UAE felicitating Mr. Vivek 
Oberoi with The AsiaOne Super 50 COVID-19 Commitment Award 2020-21

Mr. Rajat Shukal with Dr. Ram Buxani, Chairman, ITL Cosmos Group A panoramic view of the forum
Ms. Urvashi Rautela felicitating Mr. Monish Ramchandani, Founder, CEO & Managing Director, 
Qcon with World’s Greatest Brands 2020-21 Award

Ms. Amal Alblooshi,and H.E. Mr. Victor Haruta felicitating Dr. Ch. 
Preeti Reddy with Women Empowerment Award 2020-21

Mr. Balwant Harinath Singh, Mr. Sundeep Singh and Mr. Rajat Shukal 
felicitating H.E. Mr. Malraj de Silva with the Knight of Honour Award

(Left to Right) Mr. Gulshan Grover, Ms. Amal Alblooshi, Mrs. Meera Singh, Ms. Urvashi Rautela, and Mr. Vivek Oberoi

BROADCAST PARTNER
BROADCAST PARTNER MEDIA PARTNER
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he 15th Edition of Asia-Africa Business and Social 
Forum was a high-level Business Summit where the 
growth engines of the entire world were felicitated.

Global Leader of the Year 2020-21/ Global Asian of the Year 
2020-21/ Global Indian of the Year 2020-21
Only par excellence leaders & brands from across India and the 
World are worthy of being selected as AsiaOne Global Leader of 
the Year 2020-21, Global Asian of the Year 2020-21, and Global 
Indian of the Year 2020-21 and only 8 exclusive leaders were 
felicitated at the Summit for their special work in the industry & 
society: Mr. Amitt Nenwani, Mr. Ajay Harinath Singh, Mr. Dipak 
Choudhary, Mr. Manish Shah, Mr. Birendra Sasmal, Mr. Swapnil 
Agarwal, Dr. Sukanta Kumar Jena, and Mr. Satender Sharma. 

AsiaOne Super 50 COVID-19 Commitment Awards 2020-21
We recognize such Leaders who have perceived the current 
challenging times as an opportunity to rise above the rest and 
have thereby contributed to the economy and society. Following 
are the recipients of the prestigious award: Mr. Naveen Jindal, 
Ms. Urvashi Rautela, Mr. Gulshal Grover, Mr. Vivek Oberoi, Mr. 
S. Sreesanth, Dr. Ram Buxani, Mr. Abdulla Amiruddin Ajmal, 
Dr. Thumbay Moideen, Mr. Sudesh Agarwal, Mr. Vasu Shroff, 
Mr. Adeeb Ahmed, Mr. Avi Bhojani, Mr. Paras Shahdadpuri, 
Mr. Neelesh Bhatnagar, Mr. Ryan Pinto, Mr. Rizwan Sajan, Dr. 
Nawab Shafi Ul Mulk, Mr. Nitish Jain, Mr. Tariq Ahmed Nizami, 
Ms. Vidya Chhabria, Dr. Surender Singh Kandhari, Mr. Vardaraj 
Manjappa Shetty, Mr. Dananjay Datar, and Ms. Poonam Bhojani. 

Main Brand Awardees include:
Avenues, EZIPAY, Property Solutions, Amrit Cement, Raj Path 
infracon Pvt Ltd., Luxe Digital, Murli Krishna Pharma Pvt. 
Ltd., Forward Networks, Syenergy Environics, Maveric Systems, 
Aracion Technology Pvt. Ltd., Cubes International Logistics LLP, 
Qcon, FMC, Ven Consulting, RRPS4E Innovation Pvt. Ltd., 
Bhavani Group, PMD Chemicals Pvt. Ltd., Prakash Chemicals 
International Pvt. Ltd., GreenFinch India, Nitya Capital, CEO 

Clubs Network Worldwide, StarManch, Allen Career Institute 
Overseas, AURION Business Consultants, Christian Louboutin, 
Shathabdhi Townships Pvt. Ltd., Malla Reddy Narayana 
Multispeciality Hospital, Khemani Group, Red Velvet Rock 
Global Commercial Brokers LLC, The Nest Builders, Nandan 
Terry Limited, Ramee Group of Hotels and Resorts, ITL Cosmos 
Group, JB Boda Group, Bu Abdullah Group, Ajmal Perfumes, 
Thumbay Group, AS AGRI & Aqua LLP, Dr. Leila Soudah Medical 
Centre, GRP Industries, Regal Group, Lulu Financial Holdings, 
Shiva Group, Al Dobowi Group, BPG Group, Nikai Group, NB 
Ventures, Tops, Ryan International Group Institutions, Darwin 
Platform Group of Companies, Danube Group, Al Adil Trading, 
Mulk Healthcare Enterprise, Jumbo Group, SP Jain School of 
Global Management, Harmonizer, MASER.

Main Leader Awardees include: 
Mr. Mark Laitflang Stone, Mr. Amit Gaur, Mr. Deepak 
Shanbhag, Mr. Jagdish Kadam, Ms. Jacqueline Hudson, Ms. 
Satya Vadlamani, Mr. Nikhil Handigol, Mr. Ajay Poddar, 
Mr. Chandan Prashar, Mr. Shareef Muhammed, Mr. Monish 
Ramchandani, Mr. Md. Yasin Chowdhury, Ms. Sucheta Gour, 
Mrs. Smita Banerjee Sasmal, Mr.Raj Chodankar , Mr.Dipak 
Choudhary, Mr. Manish Shah, Mr. Birendra Sasmal, Mr. Swapnil 
Agarwal, Mr. Tariq Ahmed Nizami, Mr. Randeep Bhattacharya, 
Mr. N. Sathya Pramod, HE Sheikh Juma Bin Maktoum Juma 
Al Maktoum, Mr. Keshav Maheshwari, Mr.Syam Panayickal 
Prabhu, Ms. Anjali Gaekwar, Mr. K. Srinivas Reddy, Dr. Preeti 
Reddy, Mr. Amit Khemani, Ms. Renu Gupta, Mr. Shanker 
Ganesh, Mr. Ronak Chiripal, Mr. Vardaraj Manjappa Shetty, 
Dr. Ram Buxani, Mr. Gautam Boda, Dr. Bu Abdullah, Mr. 
Abdulla Amiruddin Ajmal, Dr. Thumbay Moideen, Dr. Prashant 
Govindrao Zade, Dr. Leila Soudah, Mr. Sudesh Agarwal, Mr. Vasu 
Shroff, Mr. Adeeb Ahmed, Mr. Amitt Nenwani, Mr. Surender 
Singh Kandhari , Mr. Avi Bhojani, Mr. Paras Shahdadpuri, Mr. 
Neelesh Bhatnagar, Mr. Nitin Seth, Mr. Ryan Pinto, Mr. Ajay 
Harinath Singh, Mr. Rizwan Sajan, Mr. Dananjay Datar, Dr. 
Nawab Shafi Ul Mulk, Mr. Nitish Jain, Mr. Manoj Soni, and Mr. 
Prateek Suri.

Ms. Amal Alblooshi, H.E. Mr. Malraj de Silva, and H.E. Mr. Victor Haruta felicitating Mr. Amit Khemani, Group 
Vice Chairman, Khemani Group with AsiaOne Global Youth Icon of the Year- Asia ME Africa 2020-21

(Left to Right) Mr. Rajat Shukal, Mr. Sundeep Singh, and Mr. Rizwan Sajan (Left to Right) Mr. Sudesh Agrawal, Mr. Rajat Shukal and Dr. Nawab Shafi Ul Mulk 

Mr. Rajat Shukal with Dr. Surender Singh Kandhari, Chairman, Al Dobowi Group

T

D-CapTM provides best-in-context transformation centric business process operations and 
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Youth are the driving force of a nation, economy and the world at large. Their 
undying entrepreneurial spirit, ingenious and brilliant ideas, aesthetic and 

skillful execution coupled with their cooperative and inclusive networking lead 
organizations to unprecedented success. Assessing the situation, identifying 

the issue, gauging the opportunity, and finally coming up with groundbreaking 
solutions, skyrocket the growth of these young guns. AsiaOne Magazine brings 
to you a list of such coveted, progressive, revolutionary, and exemplary leaders 

who have carved their unique routes to success and have rightfully earned a 
spot as Most Influential Young Leaders 2021
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I t is said that businesses take not only 
sweat but blood and tears to build – and 
who is better to share that than family. 

BL Agro is one such brand that has was 
started by a visionary but sustained by his 
children. Mr. Ashish Khandelwal has been 
efficiently carrying forward the legacy of 
excellence established by his father, Mr. 
Ghanshyam Khandelwal, who started this 
business back in 1985 with a seed funding 
of Rs 10 lakh. Over the years, BL Agro went 
on to become a name to reckon with and 
changed the face of Bareilly – the small town 
in Uttar Pradesh where the company was 
started. Mr. Khandelwal joined the business 
in 1999 and had big shoes to fill. Under his 
guidance and perceptive leadership, BL 
Agro has scaled new heights and is today a 
well-known FMCG brand with a turnover of 
Rs 2,500 crore.

TAKING FORWARD A LEGACY
Since joining the business, Mr. Khandelwal 
has made it his mission to establish himself 
as a growth motivator by bringing in new 
age marketing concepts & innovations. 
He has worked really hard at establishing 
an unmatched hold on the market pulse. 
“I am committed to take BL Agro to 
newer heights,” he says. He continuously 
works on the infusion of new cutting-
edge technologies, modern innovations, 
& adaption of the latest marketing trends. 
Translating his futuristic outlook into action, 
he has scripted the firm’s venture into many 
modern business methods. He brought 
in consumer packs segment, latest fully 
automated packaging system from France, 
an automated racking system from Japan & 
various other machineries from Germany, 
Spain, Korea, Italy, Belgium, etc. 

A DISTINGUISHED LEADERSHIP STYLE
Mr. Khandelwal puts a lot of importance to 
decisiveness. He truly believes in making 
decisions quickly, even the most difficult 
ones. The other thing that he always keeps 
on the forefront is innovation. He is always 
keen about uniqueness and novelty. As a 
leader, he tries to always motivate the team 
to achieve higher levels of success one task 
after another. “I deal with crisis & challenging 
situations with courage and endurance. 
During my growing up years, I had seen how 
my father built the business from scratch 
and took it to great heights. His journey 
has always inspired me. At the same time it 
was a challenge to expand further and take 

our company to the next level,” he shares. 
But, he did deliver. He managed to take a 
business that was built with spirit & resolve 
and made it into a modern multi-million 
FMCG brand. His most successful initiative 
was diversifying the firm’s portfolio & adding 
food items to the existing oil business. Mr. 
Khandelwal worked tirelessly to launch food 
products under the brand name ‘Nourish’. 

His efforts received immediate acceptance 
and appreciation from the market when the 
new products got a great response. It was 
his carefully thought strategy in developing 
each product. He did an elaborate study of 
market dynamics & consumer behavior & 
launched products that had higher health 
and nutritive value. To support this he 
also established top-of-the-line production 

GLOBAL YOUTH ICON OF THE YEAR 2020-21
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TAKING 
FORWARD 
A LEGACY

Mr. Ashish Khandelwal joined BL 
Agro in the year 1999. His aim was to 
modernize the business and take the 
brand to the next level. With the help 

of his decisive nature and business 
acumen he managed to scale the 
business and make it a brand that 

everyone knows and recognizes
As the Managing Director of the 
organization, he has not only led 
business into modernization, but 

also taken the empire to an all new 
level with his foresight and unceasing 

dedication to excel

BY SONAM GULATI

ASHISH KHANDELWAL

“I DEAL WITH CRISIS WITH COURAGE & ENDURANCE. DURING MY 
GROWING UP YEARS, I HAD SEEN HOW MY FATHER BUILT THE 
BUSINESS FROM SCRATCH & TOOK IT TO GREAT HEIGHTS. HIS 

JOURNEY HAS ALWAYS INSPIRED ME. IT WAS A CHALLENGE TO 
EXPAND FURTHER & TAKE OUR COMPANY TO THE NEXT LEVEL”

and their family members get vaccinated. 
The company also took responsibility of 
Covid-affected employees with all the 
necessary things such as hospitalization, 
arranging oxygen cylinders, doctors, timely 
delivery of medicines, etc. Mr. Khandelwal is 
always the frontrunner in all such initiatives. 
For their products they rely on farmers and 
agricultural value chains. To give back to 
the community, the company also aims at 
empowering farmers and driving long-term 
growth through creation of infrastructure 
to support the agri-industry. At the same 
time, BL Agro is contributing considerably in 
the domain of employment generation. Mr. 
Khandelwal is committed to work towards 
empowering the nation through large 
scale employment generation. He ensures 
that the company continuously updates 
its employees through skill development 
programmes. Technical & motivational 
classes by subject experts are held regularly 
for all employees. As part of their skill 
development initiatives the company also 
imparts training to about 200 business & 
technical graduates including students from 
I.T. BHU, HBTI Kanpur and more every year. 
Mr. Khandewal also organizes industrial 
visits to diploma and graduate students of 
various streams. 

THE ROAD AHEAD
Under Mr. Khandelwal’s leadership, BL 
Agro has received many awards. In 2018, 
the company won Corporate Excellence 
Awards from Rohilkhand Management 
Association and the same year World 
Federation of Marketing named BL Agro 
‘Emerging Company of the Year’. More 
recently, Zee TV awarded the company 
‘Uttar Pradesh Business Leadership 
Award’. Mr. Khandelwal’s sincere efforts 
have been recognized widely. To explore 
newer markets, newer opportunities and 
ways to make the brands visible, he has 
decided to invest heavily into advertising 
and promotion of both their brands. From 
celebrity endorsements to launching a full-
fledged ecommerce portal, he has taken 
all possible initiatives to take the brand 
name even higher. He has even adopted an 
innovative distribution strategy by opening 
exclusive brand stores in various states. He 
has proved that he not only has vision but a 
firm mind that takes difficult decisions at the 
right time, which is vital for any business. It 
is with his foresight that the changing times 
were converted into growth opportunities.

capabilities.

ONE STEP AHEAD, ALWAYS
It is the characteristic of a true leader who 
sees beyond just statistics and figures. One 
who thinks of each and every individual in 
the company while moving ahead and also 
tries to influence the surroundings with his 
ground-breaking efforts. At BL Agro, Mr. 
Khandelwal has led many such initiatives 
that have had a lasting impact on all 
employees as well on the environment. One 
of the most appreciated efforts has been the 
installation of air purifiers that improved the 
Air Quality Index of the region by 88 %. Along 
with the air purifiers, he also led initiative 
where the entire manufacturing plant was 
made to operate fully on solar power. Such 
initiatives have a chain effect wherein first 
the employees benefit as their work place 
becomes better and in turn the city became 
more breathable for everyone. To fight 
the Covid-19 pandemic, the management 
at BL Agro recently organized COVID-19 
vaccination camp on their premises for the 
entire workforce based at the corporate office 
in Bareilly. Mr. Khandelwal and all senior 
management ensured all their employees 

TM
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A TALE OF MIND, MELODY & MIGHT

The multifaceted personality, Ananya Birla is not only a 
successful entrepreneur, singer & songwriter but also a quite 
popular youth icon as well. Besides successfully launching 
her first start-up Svatantra Microfin, she has been making 
great strides in the international music industry

ANANYA BIRLAMOST INFLUENTIAL 
YOUNG LEADERS

A part from being a karmayogi, who is living the dream, she 
is driven by the vision to bring about a positive change in 
society. Her venture Svatantra Microfin supports women 

entrepreneurs in the rural areas to grow and become financially more 
secure. 

PLAYING PLEASANT NOTES 
Ananya always chose to do things differently. A quiet, observant and 
introspective child, she had an interest in music 
since an early age. She learnt to play santoor 
when she was just 11 years old. As she grew, 
so did her interest in music. She taught herself 
to play the guitar with the help of video tutorials 
on the web. This was the beginning of a passion 
that continues to grow even today. She is an 
acclaimed singer who writes her own songs. ‘I 

Don’t Want to Love’ is her much acclaimed song which first brought 
her to the music scene. She was signed as an artiste by the Universal 
Music Group (India). Her debut single ‘Livin the Life’was launched 
worldwide in November 2016. ‘Meant to Be’ is the second international 
single to be released in July 2017 & has been certified ‘PLATINUM’ as 
per the standards followed by the Indian music industry, which makes 
her the first Indian artist to go Platinum.

EMBRACING LEARNING FROM ALL DIRECTIONS
Ananya studied at the Oxford University, UK, where she pursued 
degrees in Economics & Management. As a student, she developed 
keen interest in music & started singing & playing the guitar; while still 
managing her microfinance venture Svatantra over Skype calls with a 
capable team back home in India. During her stay in London, Ananya 
also worked as a counsellor for a student welfare charity. She met & 
interacted with many young people of her age who were suffering from 
anxiety & depression. This experience shook her from within & after 
returning to India, she set up a mental health initiative called MPower 
along with her mother Neerja Birla. MPower works to stamp out the 
stigma towards people with mental illness in India. It also sensitizes 
people towards mental illnesses like anxiety & depression that are 
so common in our society today & can be controlled with family’s 
cooperation. She felt a greater need to start Mpower because in India, 
it is difficult to change perceptions related to mental health, so she 
decided to take up the challenge of repairing the innate conditioning 
of the people which perceive mental illness as an evilHer venture 
MPower is a timely step in this direction as it is high time to fight for 
rights of people with mental illness & help them to be understood 
& treated supportively like any other person who is unwell. Under 
her able leadership, The MPower centre provides holistic mental 
health care solutions to children, young people, and adolescents, 
& their families. The foundation helps people with psychological 
difficulties lead meaningful lives without social exclusion. It also helps 
create awareness by organising workshops for the youth. Ananya’s 
entrepreneurial instincts led her to start an e-commerce platform 
- Curo Carte - which is a global ecommerce platform that provides 
handmade & high-end luxury products, curated from nine countries. 

The online portal is an amalgamation of design, 
beauty and lifestyle & offers around 1500 
products across 70 categories. An inspiration 
to today’s youth, Ananya Birla exemplifies the 
courage to let go of the comfort zone and pursue 
one’s dreams by working hard to be the best at 
each & every endeavour, and light up the way for 
others simultaneously. 

“SHE EXEMPLIFIES THE COURAGE 
TO LET GO OF THE COMFORT ZONE 

& PURSUE ONE’S DREAMS BY 
WORKING HARD”

TM
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CHARTING HIS OWN ROUTE TO SUCCESS

Mr. Anant Goenka, Executive Director of The Indian Express 
Group, is an entrepreneur par excellence and a key figure 
in the field of journalism. The influential leader has a high 
degree of intellectual integrity and stands by his convictions

ANANT GOENKA

MOST INFLUENTIAL 
YOUNG LEADERS

TM

A nant has been fascinated with journalism since he was 
a child. During his college years, he was a noted blogger 
on The Huffington Post. The passionate leader graduated 

from the Marshall School of Business at the University of Southern 
California. He earned his Master’s Degree from the Annenberg 
School for Journalism, USC, with Dean’s scholarship. He has been 
efficiently carrying forward the legacy of excellence established by 
his father, Mr. Viveck Goenka and his grandfather, the Late Shri 
Ramnath Goenka, the Founder of The Indian Express Group.

A SUCCESSFUL PROFESSIONAL JOURNEY
Anant worked at Spenta Multimedia and with Bloomberg’s 
commercial division in the UK before joining The Indian Express 
Group in January 2012 as the Head of New Media. He was appointed 
as Executive Director in July 2016. Since then, the tenacious leader 
has focused relentlessly on retaining the legacy of The Indian Express 
Group’s uncompromising, independent journalism and growing its 
reach across print and digital media. 

KEEPING THE LEGACY ALIVE
Anant has been guiding The Indian Express Group’s digital growth 
following its enduring values of fairness, accuracy, and courage in 
a news environment dominated by political activism and yellow 
journalism. These values instilled by his grandfather continue 
to shape the group’s investigative journalism even today. Under 
his leadership, The Indian Express Group has become one of the 
largest digital news groups in the world, with 190 million unique 
readers per month. It is now publishing in 6 languages including 
Malayalam, Tamil and Bengali. Mumbai’s Loksatta has emerged 
as the most popular Marathi website in the country, surpassing 
the dominant regional media organizations. In the first week of 
its launch, Loksatta’s Android app was downloaded 10000 times, 
which is quite an incredible feat. Additionally, 
Jansatta.com, India’s largest Hindi news site, 
is also operated by The Indian Express Group. 
In 2017, Anant spearheaded the launch of 
ieMalayalam.com, a website dedicated to 
bringing quality journalism to Kerala. It was 
quickly followed by ieTamil. The Indian Express 
Group is a rapidly growing digital-first news 

entity with ambitious  plans to grow in new markets both in India 
and globally along with a slate of exciting new products launching 
in emerging content formats. Anant’s goal is to use technology as 
a catalyst to help perpetuate Ramnath Goenka’s legacy of fearless 
and ethical journalism around the world. He’s enthusiastic about 
expanding The Indian Express Group’s reach into new markets and 
formats as he envisions the emergence of three distinct types of 
news media in India over the next decade.

A BORN LEADER
Like his grandfather, Anant is also one of the most vocal advocates 
of investigative journalism. A series of investigations conducted 
by The Indian Express Group under his direction, including the 
Panama Papers, Videocon-ICICI transactions, WhatsApp lynchings 
across India, and vacant engineering colleges, have shaped public 
discourse and sparked policy reforms.

STRIKING THE PERFECT WORK-LIFE BALANCE
Having been a teaching assistant in college to the course “History of 

News Media in America,” Anant has a rare hobby 
of collecting old newspapers and magazines 
from around the world. He is also an aviation 
buff, flies propeller aircrafts recreationally. 
He makes time to play the drums and other 
percussion instruments and cherishes the  
time he spends with his 20-month old son 
Aarav Raam.

“ANANT IS ONE OF 
THE MOST VOCAL 

ADVOCATES OF INVESTIGATIVE 
JOURNALISM”
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TAKING THE ROAD LESS TRAVELLED

Mr. Rishabh Mariwala, the Director at Marico Limited, and 
the Co-Founder and Director of Sharrp Ventures, is a young, 
dynamic, and enthusiastic leader who is always brimming 
with unceasing passion to excel and make it big in the world 
of business

RISHABH MARIWALAMOST INFLUENTIAL 
YOUNG LEADERS

A s he comes from a family of traders, Rishabh has a strong 
understanding of the business world. A consummate 
learner, Rishabh has completed various executive courses 

at various universities. Following his graduation from G Zarb School 
of Business, Hofstra University, New York, he joined Kaya Skin Clinic 
where he worked in Projects, Service Quality Management, & Online 
Marketing. 

A SELF-RELIANT LEADER
Almost a decade ago, Rishabh  joined Marico, a 
global leader in beauty and wellness products 
and a Fortune 500 company founded by his 
father, Harsh Mariwala, in 1990. With the 
company listed on the Bombay Stock Exchange 
in 1996 and operating in 25 countries, his 
father has successfully transformed the family 

business in spices and edible oils into a household name. After three 
years of enriched exposure at Marico Group, the second-generation 
family business entrepreneur stepped out of his comfort zone and 
charted his own course in 2011 by establishing Soap Opera N More 
(brand PureSense), a marketer of niche bath and body personal 
care products. He then took on the investor’s role by setting up 
Sharrp Ventures in 2014, a family office for managing and growing 
the Mariwala family business. Thus, as of recently, Rishabh has been 
managing two roles. On one hand, he has launched the premium 
brand PureSense under Soap Opera. On the other hand, he has 
expanded Sharrp Ventures into a global family office that backs 
Indian startups. With multiple responsibilities under his belt, the 
young leader has gained hands-on experience across all aspects of 
the business.

DEDICATED TO GENERATING MULTIGENERATIONAL WEALTH
Rishabh is currently in the process of selling PureSense to Marico 
that has been eyeing the luxury personal care sector, so that he 
can focus entirely on Sharrp Ventures. The ambitious leader wants 
to transform Sharrp Ventures into a “platform that attracts and 
develops high caliber talent, has proper processes and systems, 
and preserves and grows a multigenerational pool of family wealth.  
Following Marico’s dividend payout ratio going up significantly in 
2014, Rishabh suggested to his father that he diversify and invest 
either in equities or venture capital and private equity. His father 
recommended investing in the public market through equities, so 
that is where a significant portion of the investment is. Sharrp 
Ventures was formed as a result of Rishabh’s investments in 
startups, venture capital, and private equity. It was the dividend 
that he received from Marico that enabled Sharrp to invest in the 
public and private markets at the same time. Approximately 20% of 
the Mariwala family office’s funds are allocated to startups, venture 
capitalists, and private equity firms, with checks ranging from USD 
500k to USD 3.5m. 

Under his leadership, Sharrp Ventures has invested in 10 venture 
capital funds and startups to date. Under his leadership, Sharrp 
Ventures has been able to write large checks over the years and have 
participated in multiple rounds besides making direct investments 
with funds. The company has also invested in numerous startup 

companies, such as Nykaa, a unicorn in beauty 
and skincare, and Mamaearth, a beauty and 
baby care portal. They have also partnered 
with early-stage venture capital investors 
Blume Ventures and A91 Partners. Rishabh’s 
only partial exit so far has been through Nykaa. 
He intends to put his money into edtech and 
fintech startups as well in the future.

“RISHABH WANTS TO TRANSFORM 
SHARRP VENTURES INTO A 

PLATFORM THAT ATTRACTS AND 
DEVELOPS HIGH CALIBER TALENT”

TM
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ENABLING YOU TO PUT YOUR BEST FOOT FORWARD WITH ÉLAN

The Founder of Delhi-based high-end e-commerce fashion 
label Iki Chic, Ms. Additti Jain, is pushing the boundaries 
of fashion with her creativity and panache. Under her able 
leadership, Iki Chic has emerged as a popular fashion brand 
that helps women to carry themselves with style & confidence

ADDITTI JAIN 

MOST INFLUENTIAL 
YOUNG LEADERS

TM

A dditti’s trendy clothing line offers endless options, including 
florals, polka dots, tropical prints, checks, plus-size dresses, 
shirts, and blouses. The style diva strives to keep one step 

ahead of the competition to make her clothing brand a huge success 
in the fashion industry. She believes that getting ahead is all about 
getting started. To that end, she works day and night to make her 
brand a huge success and the pinnacle for women’s clothing.

A BOLD BEGINNING
Additti, a graduate of the Pearl Academy (New Delhi, India), was 
inspired by the Japanese bestseller book “IKIGAI” to launch her 
clothing line with indo-western flair.  The book’s title, which means 
‘finding your life’s purpose,’ pushed her to pursue her passion 
and transform the lives of many women by helping them find their 
persona through their clothing. “IKI CHIC” is the name she chose to 
honor the book that inspired her to start her career in the fashion 
industry.

With her online clothing brand, the seasoned entrepreneur is 
bringing high street fashion to every woman for an affordable price, 
and she has been garnering glory and popularity in the process. 
Within a short time, the brand has captured the hearts of its 
customers with its unique designs. 

BEATING ALL THE ODDS
Despite the success of the fashion brand, the path to success was not 
all roses and sunshine for Additti, given the unexpected pandemic 
that shrouded the brand in uncertainty. For Additti, manufacturing 
the clothes and doing photo shoots were the biggest challenges 
during the COVID-19 pandemic.  Furthermore, a large category 
on the website, party wear, was not in high 
demand, which posed a significant challenge 
for the brand.

Nevertheless, Additti was amazed by the 
enthusiasm with which the Indian women 
welcomed Iki Chic despite the pandemic and 
the nationwide lockdown. Her collections have 
gotten a lot of positive feedback. Additionally, 

her brand has been praised for its loungewear and activewear, 
which were in high demand due to tight lockdown restrictions that 
confined people at home. The continuous appreciation which her 
brand receives from its customers motivates Additti to strive to 
achieve greater success.

FOLLOWS A CLIENT-CENTRIC APPROACH
Client loyalty is Additti’s number one goal. Her strong fashion 
sense inspires her to help style-conscious people adopt a more 
streamlined style statement through her clothing brand. The 
strategic entrepreneur focuses her business on women who are 
looking for international fashion at an affordable price in the Indian 
market. She ensures that Iki Chic’s pieces are handpicked for their 
exclusive details and best textures in keeping with the latest fashion 
trends.

A fashion-forward entrepreneur, Additti believes that her brand 
stands above all others primarily because it caters to all age 
groups and also offers clothes in plus sizes at rock bottom prices. 
The jaw-dropping attires shown on the website are exclusively 

designed to appeal to the tastes of fashion 
freaks, something any woman who is fashion-
conscious would enjoy wearing. She has also 
established partnerships with renowned 
e-commerce platforms, such as Myntra, 
Amazon Prime, Flipkart, Ajio and Nykaa 
Fashion to offer outstanding customer care and 
broaden her customer reach.

“THE APPRECIATION WHICH 
HER BRAND RECEIVES FROM ITS 
CUSTOMERS MOTIVATES ADDITTI 
TO ACHIEVE GREATER SUCCESS”
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FURTHERING A RESKILLING REVOLUTION

Akshay is the Founder of Hero Vired, a learning company 
from the renowned Hero Group, which offers career-relevant 
programs, in partnership with world-class universities. His 
venture serves to bridge the gap between higher education 
and employment opportunities for professionals and learners

AKSHAY MUNJALMOST INFLUENTIAL 
YOUNG LEADERS

T he educational and training ecosystem in India has been 
greatly impacted by Akshay’s initiatives since 2008. He 
was the Director of Hero Mindmine – the professional skills 

development venture of the Hero Group – before founding BML Munjal 
University in 2014 and Hero Vired in 2021. The determined leader has 
been instrumental in the conception, design, and execution of both 
education ventures. His stint at Hero Mindmine gave Akshay an inside 
look at the challenges faced by students in the higher education sector 
and the difficulties they face in finding meaningful 
jobs. Both BML Munjal University and Hero 
Vired were born out of the insight of sharing a 
common goal of providing a unique, customized, 
world-class educational experience that places 
a strong emphasis on measurable outcomes, 
experience, application, employability, and 
improving employee productivity.

A FASCINATING PROFESSIONAL ADVENTURE
Akshay graduated from the University of Bradford (UK) with a B.Sc. 
(Hons.) in Management Studies. He also holds an MBA in Finance 
from Pepperdine University, California. The dynamic leader started 
his career at Accenture in New Delhi. During his career at Accenture, 
he was part of the team responsible for designing the IT infrastructure 
for Delhi Metro and witnessed the inaugural trip of Delhi’s first metro 
train. Akshay has tried to acquire diverse experiences in diverse 
business domains, working for companies such as Nestle and 
American Honda Motors. Akshay has also worked in equity research 
at Merrill Lynch, New York. 

MAKING LEARNERS INDUSTRY-READY
A critical thinker, Akshay founded Hero Vired with the sole purpose 
of providing learners with skills that will prepare them for careers in 
Industry 4.1. Through this initiative, the EdTech startup is also actively 
fulfilling the government’s vision of a self-sufficient India. Akshay 
intends to empower learners with knowledge, skills, and expertise 
through an engaging and holistic experience that closely matches 
industry needs. In India’s rapidly evolving digital economy, skill-based 
courses and programs are imperative for learner growth and overall 
professional development, he says. Individual workers must engage 
in life-long learning in order to have fulfilling and gratifying jobs, as 
the labor market’s training requirements are continually changing, 
adds the leader. Hero Vired, therefore, offers a comprehensive range 
of programs to prepare students for the future, in areas such as 
Data Science, Artificial Intelligence, Machine Learning, Game Design, 
Finance & FinTech, Entrepreneurship & Innovation, Full-Stack 
Engineering, and many more. Akshay’s long-term vision is to develop 
capabilities to offer hybrid degrees; leveraging the assets from BML 
Munjal University to offer the best of physical classroom learning as 
well as online education.

AN ALLROUNDER
The focused edupreneur also takes a keen interest in sports. Tennis has 
been one of his passions for over a decade, and he follows the sport 
intensely. Additionally, as a marathon runner, he has completed more 
than half a dozen marathons so far. His altruistic streak complements 
his business acumen. The benevolent leader has been a member of 

the Rotary Society of India for many years and 
has also volunteered for the United Nations.

He reveres the Founder of the Hero Group 
the late Dr. Brijmohan Lall Munjal as his role 
model and considers him the biggest influence 
on his life. He religiously adheres to the success 
mantra advocated by Dr. Munjal -- Focus on the 
basics, everything will take care of itself. 

“AKSHAY INTENDS TO EMPOWER 
LEARNERS WITH KNOWLEDGE, 

SKILLS, AND EXPERTISE THROUGH 
HOLISTIC EXPERIENCE”

TM
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MAKING AN EVERLASTING IMPACT

The Founder of Health2Hygiene, Mr. Bagthalia has 
introduced remarkable products in the personal healthcare 
sector. He possesses extensive knowledge of demographics, 
pyschographics and market geography, and has carved a 
niche in the domestic and international markets

AMIT K. BAGTHALIA

MOST INFLUENTIAL 
YOUNG LEADERS

TM

M r. Bagthalia started his career as a National Sales Manager 
at the Hygiene Research Institute in Mumbai in 1998, where 
he served for four years. An array of hair care, personal care, 

and cosmetic products were launched under his able leadership. 

REVOLUTIONIZING HYGIENE 
Named “Champs,” Mr. Bagthalia launched an Indian brand of baby 
pull-up diapers in 2015. The product was manufactured by Safilo 
Healthcare, Morvi (Gujarat). With a competent team of 88 sales 
professionals handling the project, the company produced 1.35 
crore baby pull-up diapers in North India in a relatively short span of 
45 days. His strong determination to succeed in a highly competitive 
market made him stronger and more tenacious. After winning the 
Indian rural market, he ventured into the international arena with 
another assignment in Doha. 

VISION
With a new manufacturing unit that produces world-class absorbent 
hygiene products in Qatar, Mr. Bagthalia has been innovating and 
leading the manufacturing process with his expertise. The product 
range includes baby diapers, wet wipes, sanitary napkins, tampons, 
lady pants, adult diapers, and tissue papers. The company takes 
pride in the fact that it has 67 manufacturing units that consistently 
produce quality products in India.

A LEADER THAT INSPIRES
Mr. Bagthalia believes in working alongside the team and plays 
various roles. He analyzes products to provide his feedback and 
guides the team for changes in the product 
or the use of raw materials. He believes in 
delivering the best and stays updated about 
specialties concerning diaper industry trends, 
auditing, factories, benchmarking, merger and 
acquisition, patents, world-class technologies, 
and innovations. His adroitness has drawn 
the inventors towards the enterprise, thereby 

catalyzing revenue generation for the brand. He keenly analyzes the 
process of reverse engineering wherever required. 

 A MULTIFACETED PERSONALITY
Since the beginning of his career, he always tried his hand at FMCG 
segments, and now aims to take it to a higher level. He is all set to 
launch frozen potatoes, sweet potatoes, banana fries, and various 
other products in the instant foods market. He invested 100 crores 
for 35000 MT/year production capacity. 

Machine, Material, Manpower, and Market — he abides by this 
4Ms formula to pursue excellence and outshine his competitors. Mr. 
Bagthalia has enabled product launches in India, Qatar, Africa, and 
Syria. With his multifarious approach, he is now moving towards 
establishing a consulting services firm, Health2Hygine through 
which he seeks to provide consulting services to businesses 
manufacturing disposable and incontinence hygiene products. 

GARNERING A PLETHORA OF AWARDS
Mr. Bagthalia’s commitment to excellence has been well-

acknowledged at domestic and international 
platforms. He has been awarded by the state 
ministry, Indian media houses, and also on 
global platforms for his exceptional innovation. 
He is a well-known personality awarded for his 
leadership in disposable hygiene products and 
his capabilities as a young leader, providing 
innovative solutions.

“MACHINE, MATERIAL, 
MANPOWER, & MARKET, IS HIS 
4Ms FORMULA FOR PURSUING 

EXCELLENCE”
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LEADING WITH A FUTURISTIC VISION

A third generation entrepreneur, Mr. Anant Kanoria is the 
CEO of iQuippo Services Private Limited.  He has disrupted 
the B2B construction space for good by successfully creating 
an organised digital market for new and used construction/
mining equipment

ANANT KANORIAMOST INFLUENTIAL 
YOUNG LEADERS

C ourtesy to his family that has been a renowned player in 
the   infrastructure equipment financing, Anant got an early 
exposure to the basics of this industry.  He completed his 

graduation in Finance and Economics from the Boston University 
in 2012. Thereafter, he worked at a hedge fund as an investment 
banker in New York. 

TRAIL OF ACHIEVEMENTS 
Based on the rich international experienced 
that he gained, he founded Auro International 
FZC, which now has offices in US, Dubai 
and Lagos. His vision was to establish Auro 
International FZC as a global investment firm 
focused on financial services, infrastructure 
and infrastructure development, oil and gas 
and energy, mass housing, and much more. 

In 2017, Anant moved to India and concentrated his efforts on 
creating a technology-based business, given the excellent visionary 
that he is. 

A SERIES OF FIRSTS TO HIS CREDIT
Anant Launched iQuippo Services Pvt Ltd in 2018. It is the India’s 
first digital asset marketplace and related services. The services 
on this platform include buying, selling new and used assets, 
Finance/re-Finance, Valuation & Inspections, spare parts, brand 
stores and lot more. 

iQuippo Marketplace allows equipment owners to list product, 
connecting the right buyers with sellers, negotiation assistance, 
and closing the deals timely, transparently, and cost effectively. 
iQuippo Services Private Limited is also the first Indian company 
to digitize the co-lending programmes of banks and non-banking 
finance companies.       

A STRONG SUPPORTER OF THE DIGITAL INDIA INITIATIVE
Though Anant still maintains the B2B traditional platform, his main 
objective is to go digital and leverage the lower distribution costs, 
gain transparent access to information and transactions easily 
and transparently, and integrate different vendors and partners 
within the business operations. 

Under Anant’s able guidance, iQuippo is now building a robust 
technological team and has tied up with different US-based 
technology companies and a few Indian startups for their services 
on the platform.    

Anant believes that for any company to survive long-term in this 
VUCA world, it needs to be agile, tech-savvy, user-friendly and 
needs to keep its partners’ and customers’ need at the forefront.  
Based on his strategic inputs, the company has introduced Digital 
Shops for original equipment manufacturers (OEMs) to showcase 
their entire range of machines with all the dealers mapped on their 
platform. 

It has now merged with the Vahan portal for further documentation 
and other processes. Under his leadership, the firm won the 
‘Corporate Excellence Award for the Best Online Construction 
Equipment & Services Platform’ in 2020. He envisions growing 

its transactions and business volumes first 
and then taking iQuippo’s digital platform to 
a global level. In this regard, he has already 
started getting international bidders. He 
intends to raise more than Rs. 100 crores from 
private equities and is also open to exploring 
JVs with European construction equipment 
trading companies for its overseas foray.

“ANANT INTRODUCED INDIA’S 
1ST DIGITAL PLATFORM TO OFFER 

MARKETPLACE FOR ALL ASSET 
RELATED SERVICES”

TM
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RISING & SHINING IN THE SPHERE OF TECHNOLOGY

Anisha Shastri is the Director of Intense Technologies 
and the Founder of Reasy Apps. Both her companies are 
excelling in the IT Low-code and Automation industry. As 
an entrepreneur, she focuses on how technology can create 
instant value for any business

ANISHA SHASTRI 

YOUTH ICON 
LEADER

TM

M s. Shastri completed her Bachelor of Engineering (IT) from 
Osmania University in 2011 and her Masters in Business 
Administration (Entrepreneurship) from Babson College, 

Boston, in 2018. She has worked across various roles and functions 
throughout her career and has always led her team by example. 
She follows an open-door communication policy with her employees 
and allows them to experiment and grow along the way, while 
contributing to the growth of the company. 

The highest point in her career has been her negotiations with 
industry stalwarts to enable Reasy win a multi-million-dollar 
contract in its very first year. She had the vision that any business 
idea could be automated and made into a low-code application in 
minutes with sheer determination, a ‘never-say-die’ entrepreneurial 
spirit, and a team of enthusiasts. She has been able to turn her 
dream into reality with a culture of innovation that is powered by 
ideas and an unwavering focus on high return activities. 

 
HER LEADERSHIP INITIATIVES     
As a businesswoman and a board member of a 30-year-old 
organisation (Intense Technologies), Ms. Shastri brought in new 
perspectives to the work culture and redefined processes in a way 
that improved budgets, enhanced efficiencies, introduced clearer and 
measurable KPIs all while keeping up the morale and motivation of 
her employees and other stakeholders. She also introduced ‘design 
thinking’ (critical to a product company) that brought in great deals 
and added to the company’s top-line and bottom-line.  

With her strategic thinking and excellent decision-making skills, 
Reasy on-boarded leading companies across telecom, financial 
services, insurance and government in the very first year, which 
gave it a competitive advantage in the field. The 
platform now helps the clients build a range of 
use-cases like customer on boarding, payment 
application, dynamic digital forms, claims 
processing applications, etc., and automate 
all these processes much faster than ever 
before. Her strong leadership enabled Reasy to 
win the ‘2nd Runner-Up Position for the Most 

Promising Startups 2020’ by Seedstars India.  

DOING HER BIT TOWARDS SOCIETY
Both her companies take full responsibility to continually respond to 
broader societal challenges while practicing their corporate social 
purpose. To this effect, she has launched many corporate initiatives. 

First, she looks forward to driving innovation by leveraging 
entrepreneurial ecosystems wherein the company offers the 
platform to other budding IT startups to develop applications for 
free, setup their businesses, and get them running on the platform. 
Second, she is taking baby steps to nurture an environment through 
the Reasy platform, wherein students can easily build apps without 
having to learn coding. 

  On the Covid-19 pandemic front, she made sure that all the 
employees and their dependents were given proper medical support, 
emergency financial aid, paid leave for Covid care/recovery and so 
on. Not only this, but she also tied up with the communities in and 
around Hyderabad to set up a delivery chain of food and medical 
supplies for the underprivileged groups affected by the pandemic. 

She is extremely optimistic regarding the 
future of women in technology. In this regard, 
she has designed HR policies that empower and 
enable employees to deliver their ‘best’ through 
multiple work options namely permanent WFH, 
sabbaticals, flexi-work schedules, inclusive 
workspaces, knowledge-sharing sessions, and 
others.

“SHE LOOKS FORWARD TO 
DRIVING INNOVATION BY 

LEVERAGING ENTREPRENEURIAL 
ECOSYSTEMS”
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ON TOP OF HER GAME

The Country Manager of luxury retail brand Christian 
Louboutin, Ms. Gaekwar is an outstanding businesswoman.  
Her forte lies in balancing strategy and innovation. She has 
over a decade of rich experience in the sector and has worked 
with world-renowned brands like Estee Lauder & others

ANJALI GAEKWARMOST INFLUENTIAL 
YOUNG LEADERS

M s. Gaekwar comes from the royal family of Baroda. After 
completing college, she worked for a leading Indian winery 
Chateau Indage and launched Red Bull India. Her next move 

was into the luxury beauty industry, where she was involved in 
sales, training, and business development and had set up over eight 
Estee Lauder stores across India. Her unwavering commitment 
earned her the Best Manager of the Year Award in 2010 at Estee 
Lauder. Ms. Gaekwar has been at the helm of Christian Louboutin’s 
Indian operation for over eight years. She 
conceptualized commercially successful trunk 
shows to tap into the Tier II markets and 
organized unique concept events at the store 
to increase customer loyalty by appreciating 
their patronage. The leader believes luxury is 
all about personalization. She found that her 
potential customers had grown affinities for 

her brand as soon as they realized how an exclusive French brand 
was striving to be culturally inclusive of them.

A VISION-DRIVEN LEADER 
Ms. Gaekwar has a visionary leadership style that inspires as well 
as brings to life a practical vision of the future. Her goal is to create 
a seamless and omnichannel retail experience for customers that 
reflects and bolsters the essence of the brand. Additionally, the 
luxury retail stalwart places customer satisfaction at the core of all 
business decisions. 

She believes that in the end, it all boils down to the customer. 
Therefore, the forward-thinking leader seeks to deliver a seamless 
digital, conventional, and hybrid store experience to ensure comfort 
and convenience for customers. 

ENCOURAGES TEAM SPIRIT AT WORK
Ms. Gaekwar believes that a leader’s disposition shapes the team’s 
perspective during times of crisis. Therefore, as a true leader, she 
always boosts the team’s morale when they face adversity. She is 
also an attentive listener who ensures everyone on her team gets 
heard. Her approachable nature enables her to gain insight into her 
team’s perspective, which further empowers her to be supportive 
and accommodating, ultimately facilitating empowerment and 
fortitude. 

GARNERING GLORY 
Among her achievements at Christian Louboutin, Ms. Gaekwar 
developed and carried out three successful collaborations with 
Sabyasachi Mukherjee creating a distinctive image for Louboutin 
India while preserving its international standing. Initial one-year 
collaboration turned into an extended partnership spanning a 
global scale for three years. In recognition of her extraordinary 
achievements, Luxe Book named her one of the most influential 
people in the Indian luxury sector for 2020.

STRIKING A PERFECT WORK LIFE BALANCE
She believes in maintaining a healthy balance between work and 
personal life. The style icon is an avid gym-goer and rarely misses 
her workout sessions. Additionally, she enjoys binge-watching web 

series and movies on Netflix and Apple TV. 
She loves to travel as it allows her to escape 
the comfort of her familiar surroundings and 
meet new people and situations. She takes two 
vacations a year to unwind.

An epitome of beauty, intelligence, and 
compassion, she always seeks new ways to 
contribute to the community.

“SHE BELIEVES THAT A LEADER’S 
DISPOSITION SHAPES THE TEAM’S 
PERSPECTIVE DURING TIMES OF 

CRISIS”

TM
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THE VISIONARY CHANGEMAKER

Mr. Ashok Kumar, the CMD of The Indian Public School 
(TIPS Group of Schools), has been taking India’s education 
sector to greater heights. With a strong emphasis on 
individual learning styles, he strives to provide students with 
a caring, creative, and open-minded learning environment

ASHOK KUMAR

MOST INFLUENTIAL 
YOUNG LEADERS

TM

A shok has truly been the driving force for bringing the first 
IB World School to Tamil Nadu and Kerala (India). The well-
versed leader has a Master’s in Engineering and a Master’s in 

Business Administration from the United States. With over 14 years 
of leadership experience in private education, the visionary leader 
has made TIPS a leading global centre for child assessment and 
evaluation. 

AN EXEMPLARY LEADER
Ashok’s performance as the Chairperson and MD of the Indian 
Public School has been exemplary. As a true leader, he believes in 
inspiring others, motivating, setting a vision, communicating, and 
valuing everyone around him. The greatest satisfaction for him 
comes from making a difference in other people’s lives. Despite his 
accomplishments, the humble leader believes that he has a lot more 
to accomplish. However, he is content with what he has done so far 
and wants to go even further to accomplish his noble goals. He views 
every day of his life as the high point of his career as he gets to do 
something new and different every day.

Ashok’s eager curiosity has always driven him to learn. Moreover, 
an undeterred attitude and a willingness to never give up have helped 
him stay motivated and learn from every situation encountered.

A FOCUSED & GOAL-ORIENTED LEADER
Ashok started his venture in a small room in Coimbatore in a pre-
primary school. In the last 15 years, he has set up K-12 international 
and national boards schools in Tamil Nadu, Karnataka, and Kerala 
in India. Under his direction, a school was also opened in Malaysia 
that offers an international curriculum. His long-
term plan is to open campuses covering both 
national and international curricula in India and 
around the world and make them affordable for 
all.

BUILDING TEAM SPIRIT AT WORK
Ashok’s strong sense of teamwork and 

commitment to motivating his team make him the perfect team player. 
Being a proactive leader, he constantly demonstrates the importance 
of taking ownership of the team and stands by his team members to 
help them achieve their goals. He prefers to delegate tasks and take 
the lead and enjoys being involved with the task and inspiring his 
team members by ensuring that he is always there to help them. 

A BENEVOLENT LEADER
For Ashok, social responsibility is not a choice, but a necessity. Social 
responsibility, he believes, helps his organization maintain its values 
and vision of ensuring “fulfillment of dreams one at a time.” Under 
his direction, his teams participate in various events and create 
initiatives on a regular basis in order to fulfil their responsibilities 
towards society. His CSR initiatives have laid the foundation for the 
future responsible citizens at TIPS.

OUTSTANDING ACCOMPLISHMENTS
Ashok’s leadership skills and unique initiatives for revolutionizing 
the country’s education sector have earned him numerous 

prestigious awards and accolades, including 
High Performing Human Asset by Forbes India; 
Edupruneur of the year 2021 by the Centre for 
Educational Growth and Research, New Delhi; 
Visionary Leader of the Year 2021 by the Centre 
for Educational Growth and Research, New 
Delhi; and Indian Achiever’s Award of the year 
2021 by the Indian Achievers Forum. 

“ASHOK’S LONG-TERM PLAN IS TO 
OPEN CAMPUSES COVERING BOTH 
NATIONAL AND INTERNATIONAL 

CURRICULA IN INDIA & GLOBALLY”
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LEADING THE WAY

Bhupinder Singh is the Founder and CEO of InCred, a new-age 
diversified financial services group. Under his able leadership, 
InCred is one of the fastest growing institutions, offering 
services across retail and small business lending, wealth and 
asset management, investment banking and capital markets

BHUPINDER SINGHYOUNG ASIAN 
ENTREPRENEUR

B hupinder Singh brings over two decades of experience in 
running successful businesses in financial services. He 
founded InCred in 2016 with the aim of building a world-

class diversified financial services company. Prior to setting up 
InCred, Bhupi was the co-head of Banking and Markets for Asia 
Pacific at Deutsche Bank and was part of the core team that ran the 
Global Banking and Markets businesses. 

Bhupi saw an immense and unique opportunity in the Indian 
financial services market to build a broad-
based new age financial services company. 
As the first step in his vision, he set up 
InCred Finance as an NBFC with cutting 
edge technology and best-in-class risk 
management at the core of its business. 
InCred’s focus is to make lending quick 
and hassle-free for the many under-served 

consumers and small businesses in India. InCred has been able 
to cater to over 6 lac consumers already through its innovative 
offerings in the Personal Loans, Education Loans and MSME 
Loans segments. InCred aims to instill a sense of confidence in 
all its prospective borrowers through its interactions with them, 
removing any apprehensions that may be associated with the 
concept of borrowing. 

OUTSTANDING CREDENTIALS 
From the outset, Bhupi has focused on implementing the highest 
possible governance standards and has earned the trust and 
backing of marquee global and domestic investors. InCred’s equity 
investors include former Deutsche Bank co-CEO Anshu Jain, 
Ranjan Pai of Manipal Group, OAKS Asset Management, Investcorp, 
FMO, Moore Capital, Elevar and more recently KKR, Abu Dhabi 
Investment Authority (ADIA) & Texas Teacher Retirement System 
(TTRS).

Apart from the NBFC business, Bhupi also launched InCred Capital 
which is an integrated institutional, wealth and asset management 
platform. The InCred Group’s businesses now range from retail and 
small business lending to wealth management, asset management, 
investment banking and capital markets, institutional equities 
research & broking and interests in FinTech start-ups in lending, 
analytics and wealth. InCred has offices across 24 cities in India, as 
well as in Singapore and the Middle-East.
     
MAKING A POSITIVE DIFFERENCE

As a leader, Bhupi believes in inculcating a meritocratic 
culture where people trust that rewards and recognition follow 
automatically as a consequence of high performance and hard 
work. He has an open-door policy and is accessible to everyone 
in the team no matter how junior. Bhupi grew up in Bhopal and 
is passionate about grassroots development in India, supporting 
several charities working in the field. 

His personal value system is reflected in the high standards of 
integrity and corporate governance at InCred, as well as in the key 
role played by corporate social responsibility within the group. 
InCred has tied up with various NGOs with the aim of promoting 
education and public health. Bhupinder and InCred have been 

appreciated and recognised at various forums 
and platforms. The awards won by him include 
the ‘Business Leader of the Year (2020),’ ‘ET 
Best Brand’ FY 18-19 & FY 19-20. Under his 
leadership, InCred was recognized as ‘Super 
Startup Asia 2019,’ ‘LinkedIn Top 25 startup 
FY18.’ and also received the World Education 
Award FY19.

“HE STRONGLY ADVOCATES A 
WORK CULTURE WHERE HIGH 

PERFORMANCE IS ACKNOWLEDGED, 
RECOGNIZED & REWARDED”

TM
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A VISIONARY WITH CHARISMA

Known for his dynamic personality & excellent business skills, 
the Managing Director of Aracion Limited, Chandan Prashar 
is breaking the boundaries in the IT solutions industry. 
Recently, he ventured into the IoT space with his new firm 
Kivalo, which is known for its top-notch IoT wearables

CHANDAN PRASHAR

MOST INFLUENTIAL 
YOUNG LEADERS

TM

W ith over 15 years of experience in software development, 
business analysis, business partner relationships, and 
client acquisition, Chandan is taking Aracion higher 

in terms of business achievements and economic benefits. His 
values, life principles, and leadership qualities make him one of 
the most influential leaders in India. 

AN OPTIMISTIC APPROACH TO WORK  
Chandan’s approach to work is based on hard work and smart 
work. He believes that it is important to follow your passion, but 
one should know the difference between following your passion 
and losing the sense of proportion. According to him, one should 
make careful decisions about their career and work hard to 
achieve them. He is an able leader as he pushes his team members 
to think out of the box and develop their core competencies. His 
focus is to provide the most efficient and cost-effective technology 
solutions to global industries, leverage the potential of his teams, 
and achieve new breakthroughs in the world of innovation and 
technology. Today, his team is spread all across the globe working 
on the same project in the UK, China, and India and he successfully 
leads them remotely and makes sure that everything is in place.  

OUTSTANDING BUSINESS ACHIEVEMENTS 
He founded Aracion to fulfil his vision of providing the best global 
IT services and test and measurement equipment to companies 
and customers. Being the founder of the company, he tries his 
best to make it successful by constantly bringing innovations 
and advances. Under his leadership, Aracion has seen enormous 
success. Within five years of its establishment, 
he made Aracion a huge business and 
expanded its presence in the USA, UK, Hong 
Kong, UAE, Latin America, Singapore, and 
parts of Europe. It also developed a partner 
network in China, Mexico, Canada, Australia, 
and New Zealand. He made several efforts to 
build a strong network for the company by 

allying with world-famous IT brands such as Dell, Microsoft, and 
Amazon. This widened the company’s portfolio and offered the 
customers a technologically superior product line. His company 
Kivalo is also doing wonders in the IoT wearables industry. It is soon 
going to launch fitness watches that digitally measure vitals such 
as heart rate, pulse rate, breathing rate, and body temperature. 
These products will be much more efficient and cost-effective and 
have a bright future ahead. 

A STRONG PERSONA WITH MYRIAD CAPABILITIES
The fact that Chandan is managing both these companies so 
tactfully proves that he is not only an accomplished leader but 
also a multitasker. Since he founded Aracion in 2015, he has been 
working diligently towards achieving his vision for the company. 
With regard to his other company Kivalo, he constantly drives his 
team to come up with innovative solutions and technologies that 
could be different from all the other IoT wearables in the market. 

His team is currently working on a six-in-one health device that 
would connect you to the doctor directly through video calls and 

transmit all the important health statistics to 
them remotely. This will be a great solution 
to cure minor ailments that may not need a 
visit to the doctor directly. These innovations 
prove that Chandan is a great visionary. Thus, 
with his unique enterprising skills, talents, 
and capabilities, Chandan is surely a force to 
reckon with.

“CHANDAN PUSHES HIS TEAM 
MEMBERS TO THINK OUT OF THE 
BOX AND DEVELOP THEIR CORE 

COMPETENCIES”
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A LEADER PAR EXCELLENCE

Deepak Shanbhag, the CEO of Property Solutions India 
Private Limited (PSIPL), has over two decades of experience 
in higher-level management positions in the facilities 
management industry. For his outstanding achievements in 
the sphere, he has garnered numerous awards & accolades

DEEPAK SHANBHAGMOST PROMISING 
LEADERS

M r. Shanbhag began his career in service delivery maintenance 
and progressed to major operational responsibilities for 
Sodexo India, a recognized multinational corporation in 

the country. He subsequently moved onto an APAC-based global 
role headquartered in Singapore at Sodexo Asia Pacific Pte. Ltd. 
This move helped him in significantly broadening his facilities 
management corporate outlook by focusing on a holistic view of 
service delivery matched with international best practices.

FOSTERING BRILLIANT INTEGRATION OF 
TECHNOLOGY & INNOVATION
An engineering graduate, Mr. Shanbhag has 
enjoyed a successful career and honed his 
skills before transitioning to the CEO role 
at PSIPL He is currently managing PSIPL’s 
transformation into a future-ready integrative 

solution supplier. Mr. Shanbhag, who established the company in 
2000, believes that the future of facilities management will not be 
defined by the services that businesses can generate and provide 
to prospective consumers. Instead, he has hypothesized that the 
future will be defined by the value that businesses can provide 
to prospective customers and the experiences that they are able 
to create. Furthermore, he feels that value will be created by the 
solutions born through the consolidation of willing participants, 
inventive operations, and innovative technology. He has effectively 
secured PSIPL’s robust and upward Compound Annual Growth Rate 
(CAGR) development. This has been strongly motivated by his desire 
to incorporate and leverage the power of technology while keeping 
human participants at the forefront. 

Through the outstanding governance systems that Mr. Shanbhag 
has established, he maintains a close connection to the ground-
level. His innovative approach to the flow of information from sites 
to the headquarters has been a defining moment in how PSIPL 
responds to any circumstance. He always maintains a firm grip on 
the key site data points, ensuring PSIPL is always one step ahead of 
the competition.

A VISION FOR THE FUTURE
An astute leader, Mr. Shanbhag has chalked out numerous income 
sources as part of PSIPL’s revenue plan offerings in line with his long-
term vision for the company. Starting with low-value pest control 
services, the company has progressed to high-value profits from 
innovative technology energy products with facilities management 
in the interim. Mr. Shanbhag is eager to enter new specialized 
markets to make PSIPL a household name over the next few years. 
Providing value to prospective consumers, from his perspective, 
is inadequate for long-term success. He also believes that PSIPL 
should provide clients with the ability to objectively assess the 
value delivered. Through this creative operational strategy, he has 
spearheaded the creation of a unique index that offers customers 
a clear framework for understanding PSIPL’s overall performance. 
This metric also assists PSIPL in determining how the company can 
best serve its clients.

RESOURCEFULNESS AT THE CORE
Facility management is a people-intensive 
industry, and hence managing this extensive 
organizational resource requires a large 
amount of effort. Mr. Shanbhag believes that 
an organization’s greatest asset is people. As 
a result of this, the leader is known for his 
unmatched ability to manage and recognize 
talented organizational human resources.

“HE BELIEVES THAT PSIPL 
SHOULD PROVIDE CLIENTS THE 

ABILITY TO OBJECTIVELY ASSESS 
THE VALUE DELIVERED”

TM



JANUARY-FEBRUARY 2022  |  ASIA ONE  |  209

BUILDING A STRONG COMMUNITY, ONE CARING INTERACTION 
AT A TIME

The testament of a leader’s strength is its people. Dishant 
Bhojwani, SYKES India and Australia Country leader and 
General Manager (now part of Sitel Group®) is a leader that 
takes pride in his stellar team. With his vision & tenacity, he 
has led the company to great heights

DISHANT BHOJWANI

MOST INFLUENTIAL 
YOUNG LEADER

TM

D ishant Bhojwani’s key to his successful leadership is 
straightforward: he treats everyone with respect and 
integrity. He continues to inspire his team members through 

honest and transparent work, all the while putting his people’s 
wellbeing on top his priorities. 

CREATING MEANINGFUL CONNECTIONS
Mr. Bhojwani believes in creating meaningful connections. He is 
driven to always move the needle towards success, growth and 
development, and direct to the point when it comes to performance. 
He doesn’t shy away from saying what he’s thinking, be it celebrating 
success or pointing out instances where there are room for 
improvement. 

Despite his strong demeanor and professionalism, he is 
always sincere with his people. He upholds the importance of 
communication, listening to what his people have to say, and letting 
them know that they are heard. He also knows how to celebrate his 
people’s successes, recognizing their hard work and making them 
feel appreciated in all the ways that he can. “A solid team trusts its 
leadership”, he says. 

He trusts his team and they trust him back, and this little secret 
of respect & trust has led to amazing results for the organization. In 
2020, they were able to double their headcount in India, open two 
new sites in Hyderabad, and bring more clients and key accounts for 
the team all during the most challenging phase of global pandemic.

GETTING THROUGH THE CHALLENGES
When the pandemic began, many companies had difficulties in 
coping with the challenges. But at SYKES, 
they were able to handle this strategically. 
From transitioning all its employees to a work 
at home arrangement within 12- 24 hours, 
to ensuring that teams go back to a safe 
workplace environment, they were able to 
manage all this with Mr. Bhojwani leading the 
way & vision. His efforts on pushing the limits 

of innovation and investing in training, infrastructure, and facilities 
for his people has made a lot of difference as they transitioned 
during this difficult time without any impact to service delivery and 
operations. 

DISTINCTIONS IN THE INDUSTRY 
Under Mr. Bhojwani’s exemplary leadership, SYKES India has been 
recognized for being an excellent employer and workplace in the 
country , region and globally. SYKES India was presented with two 
very prestigious Bronze Stevie Awards at the 2021 Stevie Awards 
for Sales and Customer Service. It has also won the ACES Award 
for being the Top Workplace in Asia (2019). The company was also 
featured thrice last year in the lists of ‘Amazing Places to Work in 
India’ along with many features in digital and print media. 

Mr. Bhojwani has successfully molded SYKES India to be much 
more than just a workplace of choice. He has created a thriving 
environment where every employee can find suitable opportunities 
to work, learn, and grow. It takes a great leader to ensure that the 
entire team grows and can bask in the successes of the company. 

Because of the recent acquisition of SYKES, 
Mr. Bhojwani now embarks on a new journey 
as Sitel Group Country Leader and General 
Manager for India, Australia, New Zealand 
and Global leader of Collections solution. Mr. 
Bhojwani hopes to grow together with his 
team and continue to lead with sincerity and 
excellency. 

“HE HAS CREATED A THRIVING 
ENVIRONMENT WHERE EVERY 

EMPLOYEE CAN FIND SUITABLE 
OPPORTUNITIES TO LEARN & GROW”



210  |  ASIA ONE  |  JANUARY-FEBRUARY 2022

ROOTED IN PURPOSE

Feroze Azeez is the Deputy CEO of Anand Rathi Private 
Wealth, a leading financial services company headquartered 
in Mumbai. An ultra-savvy wealth management expert, he has 
over a decade of experience in capital markets and is known 
for his groundbreaking financial engineering techniques

FEROZE AZEEZMOST INFLUENTIAL 
LEADER

A  qualified Mechanical Engineer from Mysore University 
in Karnataka (India), Feroze also holds a Post Graduate 
Diploma in Management, specializing in Derivatives & 

Finance. Before joining Anand Rathi in 2012, the young leader 
worked for prominent companies such as Religare Macquarie & 
RBS for seven years. A bright thinker, several of his product ideas 
have succeeded in the market linked debenture segment. 

THE TORCH BEARER
As the Deputy CEO, Feroze charts the strategic 
direction for the company, aligning its 
strategy with the evolving business landscape 
& building a solid team of leaders to execute 
its vision. In terms of his future aspirations, 
the ambitious leader wishes to increase the 
number of clients by 25% each year. Currently, 

the firm’s AUM amounts to 30,000 crores, and he aims to increase 
it to one lakh crore in the next 5 years.

ENCOURAGES DEMOCRATIC DECISION MAKING
Feroze is a supporter of democratic decision-making. He believes 
that democracy engenders ownership in any situation. For 
that reason, he gives his team members more opportunities to 
participate in decision-making. Like a true leader, he believes 
in inspiring his team instead of instructing them. He holds that 
inspiring people is possible only if you lead from the front & set 
an example through your hard work. He explains, “It is the easiest 
to lead a team with words or instructions since you don’t have to 
do much, but effective leadership calls for leading by example, 
which I prefer.” Challenges, he says, are a test that provides an 
opportunity to thrive. According to him, adversity causes strong 
leaders to think effectively, ponder more, uncover facts, & 
communicate more precisely to unite people and resolve issues. 

HIS INSPIRATION
Feroze attributes much of his success to his father, a successful 
industrialist who went through a debt trap and then started from 
zero. His father’s optimism and never say die attitude shaped 
him into the successful individual he is today. The second person 
who inspired him was Mr. Anand Rathi himself; who became an 
entrepreneur at the age of 45, motivates Feroze by assuring him 
that it’s never too late to achieve your goals.

POWERING SOCIAL PROGRESS
Feroze has always been a generous leader who places a high 
emphasis on Corporate Social Responsibility. “Our general 
objective has been to help raise funds for cancer patients. As 
part of this effort, we have partnered with an NGO called Cuddles 
Foundation,” he adds. “Children who have cancer are highly 
susceptible to malnutrition. To address this issue, we periodically 
raise money from wealthy clients so that we can provide aid to 
children who have cancer,” he explains.

BRAGGING RIGHTS
The young leader has earned bragging rights as one of the youngest 

& most successful Deputy CEOs in the Wealth 
Management industry. 

Moreover, Feroze has also been named one 
of Fortune magazine’s 40 young and vibrant 
entrepreneurs under the age of 40. A bowling 
enthusiast, he also has the gift of the gab. 
Several business schools regularly host him 
as a lecturer in finance.

“LIKE A TRUE LEADER, FEROZE 
VEHEMENTLY BELIEVES IN 

INSPIRING HIS TEAM INSTEAD OF 
INSTRUCTING THEM”

TM
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SHINING BRIGHT IN THE TECHNOLOGY SECTOR

With over 16 years of experience in business, Harsha Solanki 
is a brilliant leader who is currently serving as the Managing 
Director of Infobip (India, Bangladesh, Sri Lanka, Nepal), a 
renowned IT and telecommunications company. Under her 
leadership, it has expanded all over India, Nepal & Bangladesh

HARSHA SOLANKI

MOST INFLUENTIAL 
YOUNG LEADERS

TM

A n alumna of the coveted Symbiosis Institute of 
Management Studies, Pune, where she pursued PGDM in 
telecommunications and IT management, Ms. Solanki later 

on received training in computer science from Fergusson College. 
The brilliant leader uses her expertise in both computer science and 
leadership to bring positive changes to the field of Application to 
Person (A2P) messaging space. 

CONQUERING THE BUSINESS WORLD - ONE STEP AT A TIME
Ms. Solanki is a go-getter who knows how to pace her progress 
smartly to keep going without getting burnt out. She started her 
career as a marketing and sales manager in 2005 at a company 
named Starcorp, and has come a long way since then. Today, she 
is the Managing Director of a reputed multinational company like 
Infobip, and an inspiration for young professionals. After her first 
job, within only one year, Ms. Solanki had joined Smart Wireless 
Private Limited in 2006 as a senior manager of marketing and 
sales. Her final venture before Infobip was being the Country Head 
at Bsmart Tech. Right from the beginning of her journey, Ms. Solanki 
had slowly started working her way to the top.

BALANCING WORK AND HOME
Throughout her career, Ms. Solanki has proven herself to be an 
extremely capable individual. At Infobip, she has helped quadruple 
the turnover of the company in only four years. She is an assertive 
leader who leads with a vision. Her goal is to build Infobip as an 
engineering giant with the CPaaS infrastructure as its defining 
feature and an ever-evolving perspective. 
Right now, she is navigating the ins and outs of 
strengthening the core leadership at Infobip by 
channelizing the demand of the ‘New Normal’ 
into innovative services and solutions that can 
help enterprises and individuals communicate 
better. 

She, alongside her team, is working 

on developing innovative services and solutions that can help 
enterprises and individuals communicate better in these post-Covid 
times. Under her administration, the telecommunications giant has 
launched three trailblazing SaaS products last year. These have the 
widest range of programmable channels including the omnichannel 
contact center solution ‘Conversations,’ customer engagement 
solution ‘Moments,’ and bot-building module ‘Answers.’ Despite her 
mega success, stellar results, and technical expertise, Ms. Solanki 
understands the value of work-life balance and self-care. Especially 
after the pandemic, Ms. Solanki has become an avid practitioner 
of yoga, meditation, and other heart-healthy practices like being a 
proud dog parent. Ms. Solanki believes that the best way to good 
mental health and happiness is to spend time with your loved ones. 

THE WAY TO THE FUTURE 
With Infobip trying to enter the US IPO, it is no surprise that Ms. 
Solanki is leading the way. She is helping the company’s employees 
adjust their internal processes and enhance the “IPO readiness” of 
the company. She is guiding the team through the massive changes 

the company is going through in the financial 
reports and bookkeeping. Like she has done 
so many times before, Ms. Solanki is all set to 
win even more laurels in the business world 
while leading the team at Infobip. With her 
astute mind and ethical leadership values, 
the organization is all set to reach new and 
unfathomable heights.

“SHE ENCOURAGES HER TEAM TO 
FIND THE RIGHT WAYS TO LISTEN 

AND RESPOND TO THE CUSTOMERS 
AND MEET THEIR NEEDS”
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A NAME TO RECKON WITH

Kairav Engineer is the Vice President (Business Development) 
at Astral Poly Technik Limited (recently renamed as Astral 
Limited), a business founded by Sandeep Engineer. The 
dynamic leader has enabled Astral Pipes to emerge as one of 
India’s most prestigious brands in the plumbing industry

KAIRAV ENGINEERMOST INFLUENTIAL 
YOUNG LEADERS

M r. Kairav, who has played an integral role in expanding 
Astral’s brand visibility, has a BS in Industrial Engineering 
and a BS in Management from Georgia Tech, Atlanta, 

USA. Since starting his career with Astral in 2011, Mr. Kairav has 
held a variety of positions within the company, the most recent 
being the Head of Business Development and Brand Management. 
The company has been making great strides under his exemplary 
leadership. By adopting a progressive approach, he has contributed 
to improving the way people use and benefit 
from better piping solutions. 

AN OUTSTANDING MASTERMIND
Even in a low-involvement category such 
as pipes and fittings, the young leader is 
committed to providing branded, high-quality 
products. In addition to launching outstanding 

branding campaigns, co-managing investor relations, and overseeing 
marketing research, he has also actively engaged in new product 
research and launches. Promoting Astral Pipes in the film Dabangg 2 
was an excellent decision on his part, which generated great results 
in terms of brand recognition and recall. Following this success, 
Astral Pipes signed Salman Khan and then Ranveer Singh as brand 
ambassadors.

A STRATEGIC LEADER
Known for his strategic foresight, Mr. Kairav sets benchmarks for his 
team to follow in order to ensure that even in the highly competitive 
environments they go all out to secure long-term sustainability. 
With 850 distributors and 33,000 dealers throughout India, Astral 
Pipes has taken the CPVC and lead-free UPVC industry by storm. 
As a result, the company can effectively take care of the needs of 
all its customers. Additionally, by incorporating Astral Pipes’ full-
fledged R&D processes, Mr. Kairav has been able to successfully seek 
international certifications for its operations.

FOCUSED APPROACH TO MANUFACTURING
A leader with business acumen, Mr. Kairav has played a key role in 
the launch of Astral Water Storage Tanks in various parts of India. For 
this purpose, manufacturing facilities are being built in Ahmedabad, 
Aurangabad, Ghiloth, and Cuttack. He has also started the initiative 
of training over 100,000 plumbers every year in India, thus, preparing 
them for a sustainable future. The far-sighted leader has also been 
instrumental in the development of a new manufacturing facility for 
Astral Pipes in Cuttack, Odisha, which will serve the markets in East 
and North East India. Having aligned Astral Pipes with the Make in 
India movement, Mr. Kairav plans to take the brand to new heights by 
focusing on the benefits of the initiative. Under his guidance, Astral 
Pipes is already taking steps towards compounding raw materials in 
India as a way of contributing to the Make in India movement.

A THOUGHTFUL ENTREPRENEUR
A compassionate leader who believes in giving back to the community, 
Mr. Kairav participates in CSR activities related to health, education, 
environment, disaster management, and more through Astral 
Foundation, the CSR wing of Astral Pipes. In February 2021, the 

Foundation joined hands with the local tribal 
villagers, the Networking Forum, and NGOs 
such as Gadwat, to address the scarcity of 
clean water that has affected the entire village 
of Hiwali in Maharashtra since Independence. 
Consequently, the initiative has helped 300 
villagers and 1,500 livestock get access to clean 
water.

“A COMPASSIONATE LEADER WHO 
BELIEVES IN GIVING BACK TO THE 
COMMUNITY, HE PARTICIPATES IN 

VARIOUS CSR ACTIVITIES”

TM
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PAVING A UNIQUE PATH TO EXCELLENCE

A doctorate degree holder in Digital Marketing, Dr. Manish 
Jha has been transforming the insurance space with his top- 
notch digital strategies to make it more efficient & accessible 
to people. He has been efficiently spearheading Briisk Insur-
Fintech Company Ltd. with his exceptional leadership abilities

DR. MANISH JHA

MOST INFLUENTIAL 
YOUNG LEADERS

TM

U nlike the leaders who have a certain set of principles and 
follow them rigorously, Dr. Jha has a slightly different 
approach when it comes to corporate governance. Rather 

than making a set of rules for good corporate governance, he chooses 
all his team members wisely and provides each one their roles and 
responsibilities as per their unique qualities and talents. 

INSPIRING & EMPOWERING HIS TEAM
Dr. Jha has a simple mantra when it comes to making a good team. 
He hires the right people, coaches them in the right way based on 
their individual qualities and empowers them to think differently 
and work diligently. According to him, an able leader should know 
the true potential of each member of his team and tap into their 
potential in the most constructive way for the organization. Dr. Jha 
constantly encourages his team to push the boundaries and think 
outside the box. He wants them to not just do their job but also look 
for opportunities and capitalize on them in a way that could turn out 
to be profitable. He trusts his team members and gives them the 
freedom to experiment and operate, which ultimately gives them the 
confidence to succeed. He also believes that self-responsibility and 
self-discipline could positively impact his organization. He doesn’t 
believe in establishing a certain set of principles for his employees 
but feels that these qualities should be self-imbibed. He empowers 
his team members and makes them confident individuals who 
understand the purpose of their business and accordingly, work for 
its growth.

INNOVATING HIS WAY TO THE TOP
With his impressive leadership style and focused approach, Dr. Jha 
has been able to grow his organization and help 
it succeed in the last few years. His constant 
experiments and innovations in digitizing the 
insurance space have brought enormous growth 
to the organization, with a 100% revenue growth 
in the last six months, despite the prevalence of 
the COVID-19 pandemic. Under his leadership, 
the organization also secured successful POC 

for enterprise broker micro-insurance solutions in India, South 
Africa, Kenya, Ghana & Zambia. It has also been approved for a grant 
by SCBF, Switzerland for an innovative Financial Inclusion Project 
(SureBuddy). The organization has also won several awards for 
its achievements including the Top 100 Global Insurtech Award by 
Fintech Global in 2020.   

TAKING SOCIAL RESPONSIBILITY SERIOUSLY 
Dr. Jha has done a commendable job in the CSR domain. He 
introduced alternative innovative distribution programs for low-
income households that complimented various government 
initiatives in the sector, such as Jan Dhan Yojana and Ayushman 
Bharat. His skill development program launched with the aim of 
bringing about digital literacy in 5 million rural households, has 
reached the remote areas of India. Thanks to his right leadership 
approach, great communication skill, and excellent personal 
qualities, Dr. Jha has a bright future ahead of him. He has the 
potential to change the insure-tech market in the coming years with 
his advanced as well as modern techniques and innovations. Today, 

the world needs leaders like him who can 
think differently and come up with innovative 
solutions based on digital technologies as per 
the evolving needs of the future. Dr. Jha is also 
passionate about Digital India & Skill India and 
loves to help millennials on employment, skill 
development, talks employability & financial 
inclusion in his leisure time.

“HIS CONSTANT INNOVATIONS 
IN DIGITIZING THE INSURANCE 

SPACE HAVE BROUGHT ENORMOUS 
GROWTH TO THE COMPANY”
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BRINGING OUT INNOVATIONS IN MOBILITY TECH SPACE

A bold futurist with a mission to change the future of mobility, 
Mr. Paleti is the founder CEO of Laureti Group, a mobility tech 
company that is building a global ecosystem for business 
travel. Racing towards electrification, Marcus’s efforts are 
dedicated to redefine passenger-centric experience

MARCUS PALETIMOST INFLUENTIAL 
YOUNG LEADERS

M arcus is the innovator of MiRA.OS, an industry-first passenger-
centric technology that provides for seamless, personalized 
and secure experience through a network of Laureti vehicles. 

Very soon, the business world may adapt to Laureti’s way of travelling, 
which will make our journeys to be productive, connected and secure. 
His London-based company is currently developing an electric vehicle 
driven by passenger-centric technologies for a personalized and 
productive journey experience.  

THE PRICE AND PRIZE OF INNOVATION
Marcus had experienced his share of hardship 
in presenting an innovative product whose 
market hasn’t yet existed and those challenges 
can never be underestimated. “From as early 
as 2017, the company met a number of legacy 
companies to explain its vision and the ultimate 

product experience it envisioned to create. Nonetheless, very few 
happened to grasp the vision. Being a lone voice on this topic, at times, 
people thought it was a crazy idea. Being steadfast in anchoring his 
vision to what he calls “a common sense, a foresight and a deeper 
understanding of where things are going’’, has given him a necessary 
paradigm shift to drive innovation. Marcus’s efforts have ultimately 
paid off as a number of dominant players are appearing to focus on 
passenger-centric technologies in  recent months. InnovateUK’s recent 
whitepaper, Vision 2050, on connectivity and future transportation, 
has resonated a lot with Laureti’s business model which clearly 
validated their thought-leadership. 

OUR SUCCESS WILL DEPEND ON FUTURE INNOVATION 
He believes that the success of his role and his company will be 
determined by his ‘inescapable obligation to deliver continued 
innovation’. The 37-year old entrepreneur reveals that the path to his 
innovation success is paved with three key factors. ‘Understanding the 
future YOU’, (referring to future consumer base), deeper and broader 
view for achieving sustainability and being able to think outside-the-
car (generally auto industry). Today, the company is leading a long 
pipeline of patent applications in various indiscernible areas such as 
women’s safety in fleet cars, multiverse applications for in-cabin use, 
and secure software platform.   

LEADERSHIP& PERSPECTIVE
At a glimpse, Marcus is someone who looks to the future with a sense 
of optimism and a deep commitment to making a difference in the 
world through entrepreneurship. But what makes him unique? “It’s 
the ability to engage right people to right causes” he says. “I pay 
close attention to understand people’s hunger (motivations). I seek 
to establish from the start if and how our purpose could empower 
them to achieve their own success. Because managing people’s 
expectations while directing their efforts to deliver business goals is 
the most delicate matter in building a world-class team which I am 
constantly learning.” 

THE WORLD VIEW
Marcus argues that the past century’s innovations that made 
cars being household products have benefited the markets that 

invented and produced them in the first place. 
It wasn’t until the last decades that cars 
have reached millions of people in emerging 
markets. In the future of mobility, an electric 
car should not be a household product, but an 
intelligent mobility must be. It must be global, 
productive, connected, secure and should be 
accessible’.  

“HIS INNOVATIVE APPROACH IS 
TRANSFORMING THE WORLD OF 

MOBILITY INTO A NEW AND MORE 
VIABLE VERSION OF ITSELF”

TM
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EMPOWERING YOUTH WITH NEW-WORLD PROFICIENCIES

Led by his vision of a world where no child is left behind in the 
journey towards success and wellbeing, Mark is committed 
towards empowering Northeast India’s young adults with 
new-world competencies through his pioneering, Meghalaya-
based personal excellence coaching enterprise ‘Avenues’

MARK LAITFLANG STONE

ASIAN YOUTH 
EMPOWERMENT LEADER

TMTM

A self-made serial entrepreneur, Mark is an established Life 
Coach, Impact Speaker, Soft Skills & Leadership Trainer, whose 
inspiring journey took a significant turn when, in 2003, he 

founded AVENUES, Northeast India’s pioneering Personal Excellence 
Coaching Enterprise, based in his hometown – Shillong. Driven by his 
passion to uplift tribal youth and youth aspirations, he began his life’s 
mission to help young adults discover their true potential through 
coaching initiatives that introduce them to the world of coaching for 
life-preparedness and career readiness early on in life.

SHAPING MINDSETS WITH INDIGENOUS CURRICULUM 
The education system in Meghalaya and Northeast India has long 
since been driven by a national narrative that does not address the 
realities faced by the grassroots communities. Chastened by his own 
personal experiences, Mark believes that education being the key 
catalyst for youth development, an empowering curriculum that is 
driven by indigenous youth aspirations should be at the heart of the 
education frameworks of any emerging economy. A firm believer in 
the power of youth to bring about positive societal change, Mark leads 
a competent, caring team of young life coaches whose meaningful 
interventions in soft skills, leadership, capacity building, life coaching 
and personal development have impacted over 1,00,000 young 
lives across Northeast India over the last 18 years. Under Mark’s 
leadership, the Avenues Academics Division has curated a unique 
curriculum whose pedagogies are inspired by a change model that 
identifies the gaps in conventional learning and introduces pioneering 
innovations that can add value to theexisting education framework and 
transform any classroom into a safe space for purpose, potential and 
peace to be discovered. At the heart of Avenues’ 
Life Coaching Curriculum is its unique, impact-
oriented MECCA model - Mindset, Emotion, 
Communication, Connection, and Action – that 
is rooted in Mark’s belief that individual success 
and wellbeing is not dependent on academic 
knowledge alone, but on a holistic set of skills 
that include mental agility, emotional resilience, 

interpersonal skills, career readiness and life preparedness.

GIVING WINGS TO NASCENT DREAMS
Mark’s firm belief that youth empowerment lies in their ability to lead 
themselves is manifested in his twenty-year journey – a journey that 
echoes inspiration, courage, and entrepreneurial resilience. Drawing 
inspiration from his personal experiences and with a heart that beats 
for the wellbeing of tribal youth, Mark has been steering Avenues’ 
interventions towards helping young people identify their strengths, 
explore their innate abilities, and discover their purpose through 
impactful, new-world oriented workshops that instil confidence, 
clarity, communication skills and human values needed to help them 
forge paths for themselves to propel their dreams into career-worthy 
assets, while never compromising on their unique individualities and 
cultural identities.

CONTRIBUTING TO SOCIAL WELFARE
Complementing Avenues’ work in the youth empowerment space 
is the pioneering citizen facing services division which engages 

and employs young tribal youths to address 
the human resource gaps in the delivery and 
dissemination of government sponsored 
interventions. Mark’s unique life coaching 
experiences called ‘Pockets of Happiness’ have 
also addressed multi-continental audiences in 
countries such as India, Switzerland, Thailand, 
and Brunei. 

“MARK’S TEAM EQUIP TRIBAL 
YOUTH WITH INCREASED 

ASPIRATION LEVELS, SKILLS FOR 
LIFE, & PROGRESSIVE THINKING”
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USING TECHNOLOGY TO BUILD A BETTER TOMORROW

Dr. Nikhil Handigol’s maiden venture, Forward Networks, 
has eventually emerged as a market disruptor. Under his 
exemplary leadership, the company has been making waves 
in the IT sector and is all set to change technology usage 
forever

DR. NIKHIL HANDIGOLMOST INFLUENTIAL 
YOUNG LEADERS

D r. Handigol is an IIT Madras alumnus who went to Stanford 
University for his PhD. At Stanford, he did some ground-
breaking work in networking technologies. It is there that he 

faced several problems like managing large data systems and decided 
to solve it for himself and others as well. He got together with three 
other Stanford alumni - David Erickson, Brandon Heller and Peyman 
Kazemian - and founded Forward Networks in 2013. 

Forward Networks has been a strong venture since the very 
beginning. Under the guidance of 4 brilliant 
minds, the company gained series-A funding 
from top notch VCs within a year. With 6 
employees, Dr. Handigol and his team set up 
their first office in Palo Alto in 2015. At Forward 
Networks, the team has created technology 
to make the world’s networks more agile, 
predictable, and secure. This breakthrough 

technology is called the ‘digital twin’ of the network. According to 
him, the biggest business achievement for the company has been to 
use technological innovation to solve a major business problem. In 
the process, the company has been able to change the practice of 
building and operating large complex networks that are the lifeblood 
of modern businesses. In simple words, Dr. Handigol and his team 
want to automate away the human-error factor that causes network 
outages and security vulnerabilities.

TRUST IS KEY
Dr. Handigol likes to run a tight ship but one that is transparent. His 
method of leading a venture is to trust his teammates. A firm believer 
in the adage ‘trust and delegate,’ he puts his energy into hiring the 
best team members, training them diligently and then trusting them 
to work with autonomy. He prefers to have an open interaction-based 
ecosystem that is honest and respectful. It is tricky for any leader to 
consider everyone’s point of view during any discussion and move 
forward. Dr. Handigol usually tackles this by leading discussions 
and keeping them centred around the agenda. Sometimes people’s 
personalities get in the way, and these discussions can take 
unproductive turns. Dr. Handigol prefers to keep the discussions 
focused on data, a tactic which naturally leads to efficient discussions 
and the right outcomes. He has tried to build this culture of open 
communication all throughout Forward Networks. 

IRREPLACEABLE TECHNOLOGY 
Technology is an integral part of everything today. As a society, we 
are heavily dependent on technology for our day-to-day routines. 
Dr. Handigol echoes this sentiment and feels inspired when he sees 
technology improving society. In particular, the entrepreneur has been 
inspired by the role that the Internet has played in connecting people 
and businesses across the globe. It is nothing short of a miracle that 
despite a raging global pandemic that forced people to stay home, 
the world largely continued to function. He feels it is only because of 
the internet that employees could work from home, students could 
attend classes virtually, and friends and family could stay in touch 
and support each other. This irreplaceable role of technology is what 
drove him in the first place to pursue a PhD with a research focus on 
computer networking. It helped him to eventually co-found a company 

to make the networks of the world more agile, 
predictable, and secure to meet the needs of the 
future. Dr. Handigol has a clear vision regarding 
his firm. He wants to be what Google is to the 
internet. The leader envisions Forward Networks 
to be an indispensable part of networking and 
hopes to see a world where robust and secure 
networks enable a better society.

“DR. HANDIGOL HAS BEEN 
INSPIRED BY THE ROLE THAT THE 
INTERNET HAS PLAYED GLOBALLY 

IN CONNECTING BUSINESSES”

TM
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EYE ON THE PRIZE: LEADING WITH A FUTURE-FOCUSED APPROACH 

Mr. Nikhil Mendhi is an enterprising and future-focused 
healthcare technology leader who integrates innovation, 
vision, and exceptional execution to transform healthcare. He is 
known for his proven ability to drive high growth ventures and 
transform companies with innovation and customer centricity

NIKHIL MENDHI

MOST INFLUENTIAL 
YOUNG LEADERS

TM

Mr. Mendhi joined Exponential AI as the Chief Operating 
Officer in 2019. Exponential AI is a leading Healthcare 
focused Decision Intelligence Platform that empowers large 

corporations to accelerate their AI journey by taking control of 
designing, testing and deploying their own AI solutions. 

Prior to this, he has held several senior leadership positions in 
organizations like Highmark and Deloitte among others. He also led 
many multi-million P&Ls and high-profile enterprise-wide initiatives 
for Large Health Plans and Fortune 500 healthcare organizations. 
He believes in keeping a tab on what’s going on in the technology 
side of things to always embrace newer techniques, best practices 
and solutions that will not only improve day-to-day function but 
benefit the organization in the long-term.

KEEPING THE TEAM MOTIVATED
Every leader has a distinct style and preference on how they want to 
lead their teams. Mr. Mendhi is of the opinion that the team should 
always be prepared for newer challenges. As a leader, he wants 
his team to stay hungry for more. For this, he likes to consistently 
expose the team to complex challenges which will keep everyone 
intellectually stimulated. At the same time, he also realizes that 
support and recognition are equally important so he makes sure 
all his team members are recognized for their efforts. He tries to 
maintain a balance so that the team stays motivated to work on 
innovative solutions they are building together.  

AWARDS & RECOGNITION 
Mr. Mendhi’s exceptional talent and work have been recognized 
by several industry and technology associations. Recently, he was 
featured in the ‘Top 100 leaders in healthcare’ 
by the International Federation of Healthcare 
Practitioners (IFAH). He is also a mentor for 
the IIT Kanpur incubator program, where he 
advises many budding entrepreneurs with 
innovative ideas that can potentially transform 
the future of healthcare. Along with that he 
also serves on the board of several health 

technology startups. A seasoned visionary, his experience and 
achievements have also earned him a place in the Forbes Technology 
Council, an exclusive and invitation-only community of the world’s 
leading CIOs, CTOs and technology executives. As a member of the 
Council, he shares his extensive knowledge of how AI can transform 
the future of healthcare by improving cost, quality and outcomes.

PAVING WAY FOR THE FUTURE
Mr. Mendhi is very excited and upbeat about the future of AI 
especially in the healthcare sector. At Exponential AI, Mr. Mendhi and 
his team are working tirelessly to enable healthcare organizations 
to run smarter, autonomous processes that continuously adapt and 
respond to changing business needs while delivering better efficiency 
and cost metrics. Their innovative solutions and ideas are getting 
recognized by multiple technology and industry associations and 
the company is growing rapidly. Mr. Mendhi is thrilled with the way 
things are moving and wants to build on this growth. The company 
has been witnessing double-digit growth year over year and it will 
build momentum for AI adoption in the coming years. In the future, 

he also wants to expand to other industries 
like financial services and manufacturing that 
need scaled AI implementations. Mr. Mendhi is 
a true leader who believes in moving forward. 
He is a go-getter and a problem solver. It is this 
attitude of identifying challenges and solving 
them as innovatively as possible that makes 
him a leader who inspires. 

“HIS ATTITUDE OF IDENTIFYING 
CHALLENGES AND SOLVING THEM 
AS INNOVATIVELY AS POSSIBLE 

MAKES HIM A LEADER”



218  |  ASIA ONE  |  JANUARY-FEBRUARY 2022

AN INSPIRATIONAL FIGURE IN THE TRADING INDUSTRY

The Founder of the SGGS group of companies, Mr. Jaindani 
started The company with the vision of turning it into the 
most powerful trading group. A leading trading service 
provider, the group has a well-established network 
throughout Africa and the gulf

PRAKASH JAINDANIMOST INFLUENTIAL 
YOUNG LEADERS

W ith an optimistic approach, Mr. Jaindani established the 
conglomerate in the early 2000s. Within two decades, he 
overtook his competitors and the group rose to global 

prominence under his guidance. Thanks to Mr. Jaindani’s expertise, 
SGGS is currently the fastest-growing company in Africa and the 
Middle East. 

Through his involvement in a variety of businesses, Mr. Jaindani 
has created ripples in the trading sector. His group of companies 
deals in various commodities such as industrial 
raw material, textiles, rice, drinks, teak wood, 
incense sticks, gold, high-quality biscuits, 
confectionaries, and automotive lubricants. 
Imports and exports are not only restricted 
to Africa, as the company also does business 
in China, Vietnam, India, Nigeria, UAE, and 
Uganda. As part of its diverse portfolio, the 

company is also involved in petroleum derivatives including base oils 
and highly refined base oils from Group I, Group II, Group III, Group 
IV, and Group V. 

A PROMINENT LEADER
An illustrious businessman, he is on the Board of Advisors of the DIFX 
Group. The company focuses on providing all-inclusive engineering, 
procurement, and construction (EPC) solutions. Another business 
concern is the Dubai-based real estate company, Blue Earth Real Estate 
LLC, which is an independent firm dealing in residential, commercial 
sales & rental properties in the UAE. One of the prime businesses 
of the company is the SAVE MORE SMARTLY Supermarket, which 
holds numerous groceries, FMCG, bakery, household, and butchery 
sections. In the UAE, the company has the distributorship of Empire 
Basmati Rice of Shri Lal Mahal Agro Products.

LEVERAGING TECHNOLOGY
He seeks to access new opportunities on the global and domestic 
platforms. Under his leadership, the organization aims to reach new 
altitudes in agricultural products, industrial raw material, chemicals, 
and bullion. An illustrious entrepreneur, Mr. Jaindani strives to 
maintain a reliable global trading company that will add sustainable 
value for its stakeholders and nourish its clients with excellent 
products. 

He is committed to keeping himself updated on all the latest 
developments in the business world in order to propel the company 
to an unparalleled position. To take his success journey forward, he 
stays associated with the platforms that give him access to niche 
verticals and allow him to emerge as a game-changer. He leaves no 
stone unturned when it comes to analyzing the market and equipping 
all his businesses in the best possible way. He promotes the use of 
cutting-edge technologies, which make advanced solutions possible. 
He keeps an eye on the processes. He ensures the clients receive 
exceptional service and the food products are intact when they 
reach the customer. As the company operates in the global market, 
packaging, labelling, and transportation are also crucial aspects for 
him. A believer in innovation, he is interested in R&D. 

CERTIFIED BUSINESSES
The firm’s products are appealing to customers around the world 

because of their exceptional quality. It follows 
stringent processes to maintain quality 
standards. Its high-quality confectioneries are 
approved by international bodies like the British 
Retail Consortium (BRC), Hazard Analysis 
Critical Control Point (HACCP), and Agricultural 
& Processed Food Products Export Department 
Authority (APEDA).

“TO TAKE HIS SUCCESS JOURNEY 
FORWARD, HE STAYS ASSOCIATED 
WITH THE PLATFORMS THAT GIVE 

ACCESS TO NICHE VERTICALS”

TM
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ON A MINDFUL ENTREPRENEURIAL JOURNEY

Pulkit Seth of Pearl Global Industries entered his father’s 
business venture with the sole vision of reinventing the 
apparel industry. Two decades later, he has completely 
turned around the company with his mindful, sustainable, 
and futuristic ideas

PULKIT SETH

MOST INFLUENTIAL 
YOUNG LEADER

TM

Mr. Seth graduated from Stern School of Business with a 
Bachelor’s degree in science. He then decided to join his 
family business - Pearl Global. Even though it was his first 

professional experience, he had big plans. He harbored a strong 
passion for innovation and took that with him when he joined the 
company in 2002. Mr. Seth wanted to reinvent the business and 
lead with a next-gen mindset. He was strongly driven by the vision 
to totally transform the apparel industry and that is exactly what he 
went on to achieve. 

A FRESH OUTLOOK
Pearl Global was established by Deepak Seth in 1987. It is one of 
the few Indian apparel export houses that are listed on the Indian 
Stock Exchange. The company’s USP is that it offers multi-country 
manufacturing and a whole range of products all under one roof. 
Many of the company’s milestones can be accredited to Mr. Deepak, 
under whom the business has grown by leaps and bounds. 

Mr. Seth brings to Pearl Global a strategic outlook with which he 
has led the entire business transformation. He is now the Managing 
Director and Vice Chairman of Pearl Global and under his guidance, 
the company has grown to be a $300 million venture with a workforce 
of over 32,000 people. By redirecting the company along a new 
path, Mr. Seth has also carved a name for himself and has played a 
vital role in the company’s growth journey. With a futuristic eye on 
sustainable fashion, he strategically created an operations model 
that would benefit the world and give way to a circular economy. 

He has led various initiatives at the company to build new-age 
processes that promote the use of sustainable technology and 
innovative business practices. His focus 
has always been on sustainability. From 
establishing solar panels at the factories to 
starting processes like ETP (Effluent Treatment 
Plant) and STP (Sewage Treatment Plant) that 
conserve and recycle watermark. Seth has 
led some path-breaking initiatives that were 
unheard of in the industry. Almost all the 

processes in the company are automated and worked on with the 
help of a skilled taskforce.  

His sustainable approach has assisted the organization in creating 
the herculean output of over 70 million clothing pieces annually, 
with a key focus on sustainability in all aspects of the business. 
He vehemently stresses upon operational excellence. Under his 
exemplary leadership, the team offers complete supply chain 
solutions, ensures timely deliveries, and stays focused on customer 
satisfaction.

MARCHING TOWARDS A GLISTENING FUTURE 
Mr. Seth’s vision and hard work have won many accolades for the 
company. Pearl Global has received various awards like the ‘Highest 
Global Exports’ by Apparel Export Promotion Council (AEPC), Three 
Star Trading House Certificate of Recognition from The Ministry 
of Commerce and Industry, and Authorized Economic Operator 
Certificate from the Ministry of Finance among many others. 

At a young age of 41, Mr. Seth has built an empire that stands 
tall not only for the sheer numbers but also for the distinguished 

business values it exudes. His commitment, 
perseverance and unmatched efforts have 
ensured that the firm enjoys steady growth. 
With this kind of resolve, the future looks good 
for Pearl Global. Mr. Seth believes that the 
journey is just getting started. There are many 
opportunities still waiting to be explored and 
he can’t wait to scale new heights.

“HIS COMMITMENT AND 
UNMATCHED EFFORTS HAVE 
ENSURED FIRM’S STEADY 

GROWTH”
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LEADING THROUGH INNOVATION

Mr. Bysani is the Chief Product Officer at Brainly, an online 
learning platform. Previously, he has worked at Google,  
Redbus, Freecharge, and Zoomcar. In every role in his  
professional journey, he has led product innovation. At  
Brainly, he has been carrying out many impactful initiatives

RAJESH BYSANIMOST INFLUENTIAL 
YOUNG LEADER

M r. Bysani is a problem solver and takes a solution oriented 
approach to all challenges. Brainly is an online learning 
platform, and has more than 350 million monthly users 

from 35 countries. Given the scale of the brand, leading product 
Innovation is no easy feat. His work revolves around trying to find 
new ways to stay relevant in this ever-changing ed-tech industry. 
Naturally, a growing company faces new challenges almost every 
day. In the face of any challenge, Mr. Bysani tries to respond critically 
and act decisively. 

Keeping a cool head and exploring all sides 
of any given problem help Mr. Bysani to tackle 
every issue head on. As a leader, his role 
is multi-dimensional since the teams look 
forward to learn from him. That is why Mr. 
Bysani takes this role very seriously. His aim is 
to unlock his team’s true potential and to that 

end he tries to maintain a transparent work environment where no 
one feels discouraged. 

SECRET TO SUCCESS
While there are no shortcuts to success, every leader has their own 
secret mantra that helps them achieve their goals. After Mr. Bysani 
joined Brainly in 2019, he has helped the company evolve from a 
single product offering to a multiproduct company by launching 
several new educational features. He has also been instrumental in 
scaling the app development that made it to the top ed-tech apps 
on App store and Google Play store in several countries. What is his 
secret recipe? Keeping a user-first approach! 

Improving the lives of people around the world through the 
strategic use of technology has been Mr. Bysani’s primary driving  
force. For instance, in the post-pandemic era school students had 
to adapt to the online mode of learning. While several apps and  
forums are available for learning, there is very little scope for social 
interaction. He led a development at Brainly where this gap was 
addressed. 

Besides explanatory material and guidance from subject experts, 
students are also provided a space for peer-to-peer discussions, 
knowledge-sharing, and feedback. In another instance, Mr. 
Bysani and his team realized that students often face issues with 
solving complex mathematical problems, but there are no easy-to 
understand solutions available online. He decided to address this by 
launching Math Solver, an AI-based tool on the Brainly mobile app. 
This tool gave students step-by-step guidance often accompanied 
by graphical/visual representation. 

FUTURE-READY
Mr. Bysani is upbeat about empowering students on their learning 
journeys by providing them with access to free learning tools and 
resources. He plans to add more features that will enable students 
to learn freely. Recently, Brainly launched Brainly Tutor in the US, 
a one-on-one live tutoring product and Mr. Bysani is planning to 
extend this service to more countries. The future looks clear — his 
vision is to make Brainly a preferred online learning platform not 
only for the students but for parents and teachers as well. 

From using artificial intelligence tools to helping students connect 
with peers, Mr. Bysani has introduced various 
innovations. Under his guidance, the teams 
at Brainly work diligently to ensure that all 
aspirants get what they need to move on to 
the next level in their learning journey. Only 
a visionary leader like him can lead such 
futuristic and transformational changes across 
the board.

“HE IS UPBEAT ABOUT 
EMPOWERING STUDENTS BY 
PROVIDING THEM WITH FREE 

LEARNING TOOLS & RESOURCES”

TM
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A STALWART OF THE TEXTILE INDUSTRY

An avid entrepreneur, Ronak Chiripal has been showcasing 
exceptional inherited business skills by setting new 
milestones in the textile industry. He leads the brand Nandan 
Terry Limited, which is known for its incomparable quality of 
fabric in the competitive market of terry towels

RONAK CHIRIPAL

MOST INFLUENTIAL 
YOUNG LEADERS

TM

H aving completed a Master’s in Business Administration from 
Syracuse University, New York, Mr. Chiripal stepped into the 
already established family-owned business conglomerate - 

The Chiripal Group. Equipped with a sound educational background, 
he worked as the Managing Director of Chiripal Industries Limited 
for seven-and-a-half years. However, the young enthusiast wanted 
to take a leap of faith and extend his business into a new vertical - 
terry towels. This was the beginning of his entrepreneurial journey. 
He started leading Nandan Terry Limited, the latest venture of 
the group, as its CEO in 2016. A farsighted entrepreneur, he was 
able to take the brand to the global level in just two years. The 
dynamic leader has been successful in establishing his brand as 
one of the finest terry towels manufacturers and distributors with 
a wide range of collections including fashion towels, beach towels 
and basic towels. Riding on advanced textile technology and quality 
service, the company presently exports 70–90% of its production 
across the world. 

TECH-LED NATURAL FABRIC BLENDS
Using the latest technology, the exceptional leader has laid a strong 
foundation for the venture in order to produce the best products in 
the market. Under his supervision, Nandan Terry Limited has been 
producing an extensive collection of 100% cotton terry towels using 
Certified Organic, Egyptian, Supima and Cotton blends, Cotton 
Bamboo, and Cotton Tencel in a variety of weaving patterns. The 
visionary youth icon pursues the process of incessant upgrading in 
R&D technology and methodology in pursuit of unparalleled quality. 
To achieve his objective, he developed the Dholi Spinning Park, a 
400-acre campus equipped with a modern-day manufacturing 
unit of 2 lakhs spindles, and a new Denim 
line. Under his able leadership, the brand has 
been acclaimed and certified by some of the 
most reputed global certification agencies 
for its unmatched quality, environmental 
consciousness, labor practices, processes, and 
customer services. His ability to think beyond 
the conventional gave birth to ‘Shield’ towels 

that are specially designed with superior OSMOSE yarn technology, 
which helps them dry fast and avert the accumulation of viruses 
and bacteria.  

TURNING OBSTACLES INTO OPPORTUNITIES
Even during the pandemic, Mr. Chiripal has been able to ensure 
the steady growth of Nandan Terry Limited with a healthy turnover. 
The pandemic pushed the demand for high-quality hygienic towels 
and the visionary business scion capitalized on this opportunity. 
Believing in a zero-compromise policy and stringent quality checks, 
he has continued to ensure the company uses the best-quality cotton 
and advanced technology. His team of highly qualified professionals 
ensures utmost customer satisfaction in terms of quality, timely 
delivery and customer support. He stays in touch with his customers 
through zoom calls and other media platforms to take feedback 
about the services and update them about new products.

GARNERING GLORY
Recognized by The Cotton Textiles Export Promotion Council for his 

efforts, he has been awarded the Silver Plaque 
for exporting terry towels in the 10-100crores 
category. The young CEO has also received the 
‘Iconic Entrepreneur in Textile Industry’ by 
Mid-day International Gaurav Icons Awards.

He is keen on sustainable development and 
also organizes blood donation camps and tree 
plantation drives at his manufacturing unit.

“HE PROMOTES TOWELS 
WHICH ARE MADE OF NATURAL 
PRODUCTS, WITH PROCEDURES 
SAFE FOR THE ENVIRONMENT”
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REACHING FOR THE SKY

Mr. Shareef Muhammed, the Founder and Chairman of Cubes 
International Group carved his own path and climbed the 
ladder of success adroitly. With his determined nature and a 
twinkle of determination in his eyes, he has always been sure 
that the stars were not far away

SHAREEF MUHAMMEDMOST INFLUENTIAL 
YOUNG LEADERS

B orn to a humble middle class family in a small town in 
Thrissur, Kerala, Shareef Muhammed’s entrepreneurial saga 
exemplifies that hard work and success go hand in hand. 

Beginning his career in 2008 as just another employee, he soon 
realized he was made for bigger ventures. While working for a Qatar-
based construction company in 2011, he invested a major part of his 
salary into business. His young shoulders took big responsibilities 
with explicit understanding of every task he undertook. Patience and 
perseverance were the two pillars that became 
a foundation for turning his dreams turn into 
a reality. 

THE RISE OF A STAR
The leader in him began to take wings while 
he was working for a Turkey-based company 
providing vehicles for construction. He 

managed to provide 300 drivers to the company, which revealed 
the budding entrepreneur in him. Soon, he was invited to become 
a sub-contractor and that was the turning point in his career. The 
counts for the contract went up from 300 to 1300 in no time. His 
dedication led him to set up a business venture in his motherland 
Kerala. The foundation and groundwork for Cubes International 
Logistics started in 2017 and the firm saw the light of day in the 
year 2018, with business in full swing. 

Having inherited his mother’s grit, Shareef Muhammed knew that 
hurdles can be crossed if fought with resilience. He was brought 
up by a single parent since he lost his father in his early years of 
childhood. He learnt life lessons early because of the hardships 
faced by his mother and how she overcame them during those days. 

He has always believed that India is a land of opportunities and 
often invested in indigenous projects. His exemplary leadership 
qualities and focused approach have helped him to build a dream 
team which facilitated huge rise of the firm in a short span. In just 
a year he saw phenomenal growth of the parent company, Cubes 
International Group. Today, he oversees and manages the operations 
of Cubes International Logistics,Cubes International Developers, 
Cubevo International Trading, Psycho Designs, Cubes Trading and 
Contracting, Cascade Foodstuff Trading andCubes Entertainments.
Leading on all fronts and continuously exploring different verticals 
such as Logistics, Construction, Architectural service, Food Import 
& Export, General Trading, Media Production, FMCG etc. Shareef 
Muhammed operates his businesses in the UAE, Qatar, India and 
the USA.

CALCULATED RISK
Having risen to such great heights within couple of years Shareef 
Muhammed has the brain of a mastermind. He takes calculated 
risks, brainstorming with an idea, understanding the market 
feasibility, sticking to his principles, and executing it articulately 
and drawing profit from it. It’s his well formed team that forms his 
backbone supporting him wholeheartedly while knowing well that 
their charismatic leader is no ordinary man. He has the ability to 
pull through the most trying times with his humbleness and a strong 
mind.

A CHARISMATIC LEADER
Known for his charming personality and 
enigmatic smile, Shareef Muhammed believes 
in the concept of learning and growing with each 
passing day. He advises aspiring entrepreneurs 
to remember that hard work always pays off, 
and one should never forget that patience and 
perseverance are the keys to success.

“HIS LEADERSHIP QUALITIES 
HAVE HELPED HIM BUILD A DREAM 

TEAM WHICH FACILITATED RISE 
OF THE FIRM IN A SHORT SPAN”

TM



JANUARY-FEBRUARY 2022  |  ASIA ONE  |  223

CARVING THE DIGITAL ROUTE TO WELLNESS

Mr. Unmesh Srivastava is the Chief Digital and Technology 
Officer at P3 Health Partners, a population health 
management organisation founded and driven by physicians 
who want to shift the industry’s emphasis from illness 
management to fostering wellness

UNMESH SRIVASTAVA

40 UNDER 40

H aving graduated with a Bachelor of Science degree from 
the University of Rajasthan in India and a Master of Science 
degree from California State University at Northridge, 

Unmesh brings a wealth of engineering experience to the company. 
His expertise lies in data-driven automation and technical solutions. 
Unmesh has also successfully completed the Emerging Leader 
Program at The Wharton School and the Artificial Intelligence 
Program at the Massachusetts Institute of Technology.

AN IMPRESSIVE CAREER
Before joining P3, the leader-cum-innovator was an Associate Vice 
President at Optum Care, where he led innovations and business 
transformation. Also, he oversaw the creation of new management 
strategies and operating models for UnitedHealth Group, Toyota 
Financial Services, and Kaiser Permanente in Southern California. 
Unmesh believes the experience he has gained from his internships 
and past work has given him a unique perspective on the art of 
sales and implementation, which is likely one of the reasons for his 
success. He is well known in his circle for his extensive knowledge 
and expertise.

A TECHNOLOGY WIZARD
Unmesh loves technology and stays abreast of the latest trends 
in the industry. With his innovations, healthcare providers have 
been greatly empowered. Among the technology products, he has 
delivered include clinical decision support technology for providers, 
data analytics, and artificial intelligence that enable seamless 
care delivery to patients, and multiple other 
innovations that reduce the administrative 
burden for providers and hospitals. Moreover, 
P3 Data Fabric—his brainchild, gives intelligent 
insights to the entire care ecosystem at the 
point of care. With this platform, partners of P3 
Health can manage medical risk, care delivery, 
and patient experience by using advanced data 

integration, analytics, and artificial intelligence.

A GREAT TEAM PLAYER
Unmesh enjoys being in charge, just as a good leader should. The 
technically sound and focused leader is also a team player who 
strives to bring out the best in those around him. It is his razor-sharp 
focus on putting together a world-class team that makes him so 
successful. He deeply values his team’s participation and recognizes 
the importance of their involvement in the firm’s success. As a true 
leader, he develops a growth strategy and provides direction to his 
team to meet the company’s goals. With the help of his dedicated and 
proactive team, Unmesh has created a digital technology ecosystem 
and a data ecosystem at P3 that supports the experience of patients 
and providers. As a focused leader, he ensures that the entire team 
is aware of the collective goals they are pursuing.

TOWERING ACHIEVEMENTS
Like a true leader, Unmesh constantly looks for the next big 
challenge. His leadership qualities have earned him several 

prestigious awards, including the Digital 
Disruptor Award by Globant Of 2021, the Top 
10 Best CTO’s of 2020 by Industry Era, Talend 
Data Masters Award 2020, and IFAH top 100 
Healthcare Leader Award. Yet he doesn’t trust 
in resting on his laurels, but rather constantly 
strives to improve himself as an individual and 
as a leader.

“A FOCUSED LEADER, UNMESH 
IS A TEAM PLAYER WHO STRIVES 
TO BRING OUT THE BEST IN THOSE 

AROUND HIM”

20
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DRIVING THE INDIAN FINTECH REVOLUTION

Under the leadership of Chief Commercial Officer, Mr. 
Lakhwani, CPT International has established itself as a 
leading provider of international financial derivatives & related 
services. He has developed an advanced online trading system 
that circumscribes professional Forex and CFD markets

VIKAS LAKHWANIMOST INFLUENTIAL 
YOUNG LEADERS

T he mission of CPT International is to create a community 
that appreciates convenience, inclusivity, and information 
exchange to empower traders and introducing brokers to 

achieve maximized value. Years of experience have enabled Mr. 
Lakhwani to create a safe and transparent trading environment 
for investors interested in global financial derivatives with CPT 
International. 

He believes in focusing on achieving the goals that are clearly 
outlined by the organization’s innovative 
activities for long-term success. CPT 
International provides easy access to global 
financial markets and a truly international 
team of experts. The company gained its 
competitive advantage through strong 
performance and ethical and professional 
business practices. Over the years, under the 

guidance of Mr. Lakhwani, the company has built and maintained 
a strong relationship with its clients and business partners. His 
integrity, and positivity have become the guiding principles of the 
company.

ALL ABOUT PEOPLE
In a short period, Mr. Lakhwani has managed to build strong brand 
visibility and an amazing international team for CPT International. 
The contribution of each member of the team is commendable. 
Combined with experienced industry elites and a high-level IT 
service team, CPT International aims to provide a safe, and stable 
trading platform for traders to achieve innovative quantum leaps. 
The company has a team, of industrious employees, that is self-
motivated to render high-quality services through the best-in-
class expertise in the industry. CPT International continues to 
strengthen its leadership team and hire new talent as part of the 
growth strategy. 

It is continuously adding new asset classes and products to 
provide its clients with the best-in-class technology. Through 
CPT International, Mr. Lakhwani is building an ecosystem where 
everyone of the team members feels that they belong. During 
COVID-19 lockdown, the company managed to establish a very 
effective working-from-home policy while maintaining a close 
relationship with its clients and focusing on delivering exceptional 
customer support.

FUTURISTIC APPROACH
CPT International is looking to expand geographically and is in 
discussions with multiple regulators. The company is currently 
focusing on India, the UAE, Pakistan, and the rest of the GCC 
countries. Africa and Latin America are part of the company’s 
long-term agenda. 

Mr. Lakhwani is working towards making  CPT International a 
broker that empowers its clients and partners worldwide. In its 
attempt to provide excellent trading experience without time 
difference and language barrier, CPT International has officially 
established an Asia-Pacific Customer Service Center, providing 
traders with weekly 5*24 hours of excellent & uninterrupted 

service.

SERIES OF ACHIEVEMENTS
Under the exemplary leadership of Mr. 
Lakhwani, CPT International has been 
honoured with numerous awards, most 
recently the ‘Best Broker for Introducing 
Brokers’ at the Forex Expo Dubai (2021).

“IN A SHORT PERIOD, HE HAS 
BUILT STRONG BRAND VISIBILITY 
AND AN AMAZING INTERNATIONAL 
TEAM FOR CPT INTERNATIONAL”

TM
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LAYING THE FOUNDATION OF A PROSPEROUS FUTURE

Mr. Yashpal is the MD of Anya Polytech & Fertilizers Pvt. 
Ltd. Founded in Noida in January 2011, Anya Polytech & 
Fertilizers Pvt. Ltd. is a JV between Kribhco Infrastructure 
Limited (KRIL) and Anya Agro and Fertilizer Pvt. Ltd. and is 
one of the most renowned players in the domain

YASHPAL SINGH YADAV

MOST INFLUENTIAL 
YOUNG LEADERS

TM

Yashpal comes from a humble family background and has 
completed his educational journey from both renowned 
national and international institutes. He completed his 

Bachelor of Engineering (Mechanical) from Colvin Taluqdars’ College 
Lucknow in 2008, Post-Graduation in Capital Market and Finance, 
and Export Management from the Indian Institute of Foreign Trade 
in 2011. Apart from this, he also earned a Masters in Business 
Administration (General) from the European School of Economics in 
2012 and a Masters in Entrepreneurship from the London Business 
School in 2016.    

A LEADER PAR EXCELLENCE
Yashpal describes himself as a powerful leader who believes in 
collective decision making, the freedom and accountability of a team/
employee when it comes to delegation of work, while motivating and 
appreciating them along the way so that they always give their best. 
He draws inspiration from Mr. Ratan Tata who is known for getting 
things done and also for taking up bigger challenges without any 
fear. Yashpal still feels that he hasn’t reached the highest point of his 
career yet and still has a lot more to achieve.

LEADERSHIP INITITIATIVES AND BUSINESS INNOVATIONS
Yashpal successfully guided and completed manufacturing projects 
that include  construction and  installation of machines by mentoring 
an effective team of dedicated and experienced employees. To turn 
Yashpal’s empowering vision into a complete reality, Anya Polytech 
& Fertilizers Pvt. Ltd. has leveraged its sophisticated and ultra-
modern facilities, and has a diligent skilled workforce to meet the 
variegated high-quality product requirements of its clients with ease 
and perfection. 

With a reasonable and competitive pricing 
structure, wide distribution network, leading 
industry practices, a stringent quality control 
program and complete transparency in the 
workings of the company, Yashpal believes 
that the company has been able to build an 
unshakeable trust in the hearts of its clientele. 

During the peak of the Covid-19 pandemic, the company’s growth 
rate was recorded at 60% for the year 2019-20 and it grew by another 
33% in the following financial year 2020-21.

BESTOWED WITH NUMEROUS ACCOLADES
Owing to Yashpal’s empowering vision, direction and the consistent 
efforts of his team, Anya Polytech & Fertilizers Pvt. Ltd. was felicitated 
for the “Best Video Film for Farmers” by the Ministry of Agriculture 
(Govt. Of India) in 2017. In addition, the company’s contribution in the 
field of agriculture has been highly recognized with numerous letters 
of appreciation from various agriculture universities and institutions 
for “Best Field Demonstrations to the Farmers.”

CONTRIBUTION TOWARDS CSR AND CORPORATE GOVERNANCE 
Yashpal considers corporate social responsibility as an indispensable 
part of any company’s operations. Many of Anya Polytech & Fertilizers 
Pvt. Ltd.’s initiatives revolve around the welfare of farmers by 
providing them with timely guidance and assistance in all respects 
for their better lifestyle, productivity, farming techniques and income. 

During the Covid-19 pandemic, the company 
contributed around 5000 PPE kits to different 
hospitals, 20000 face masks of standard quality, 
free medicines, sanitizers and one-month ration 
(groceries) to 12000 needy families who were 
jobless and hence, starving during that time. 
He also contributed Rs. 5 lakhs to the Prime 
Ministers’ Relief Fund.

“OWING TO HIS EMPOWERING 
VISION, AND DIRECTION, THE 

FIRM WAS FELICITATED BY THE 
MINISTRY OF AGRICULTURE”
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Organizations, all over the 
globe, christen their products 
or services to highlight 
their unique features so as 
to appeal to their target 
consumers, and in the process, 
they create brands. Howbeit, 
a brand is not merely a 
label or trademark for the 
purpose of granting identity 
but is a distinct composition 
of a tangible, sustainable, 
and commercially viable 
idea, successfully executed, 
which meets the needs and 
aspirations of customers. 
Among the top international 
brands, only a few 
iconic brands exceed the 
expectations of consumers 
by continually innovating 
and evolving. Such prominent 
brands are in fact the 
cynosure of their industries 
and are a vital component 
of national and international 
interests. These brands not 
only symbolize companies, 
but also represent industries, 
and nations at a global 
dais. Such remarkable and 
noteworthy brands are 
extraordinary because of 
their continual evolution, as 
per the latest innovations, 
which provide them with 
an added advantage and 
sheen to attract their target 
customers. The following 
pages give AsiaOne readers a 
glimpse of those handpicked 
and carefully researched 
brands that are trailblazers 
in their respective industries 
and truly deserve the moniker 
of Greatest Brands – Asia, 
Middle East and Africa



GREATEST 
BRANDS 

2021
ASIA-MIDDLE EAST-AFRICA

PRESENTS
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ICONIC

DARWIN 
PLATFORM 
GROUP OF 
COMPANIES
BASKING IN THE GLORY OF WHOPPING SUCCESS

Darwin Platform Group of Companies (DPGC), a multifaceted, multinational 
company, is a product of the resilience and dynamism of the group’s 
Founder Mr. Ajay Harinath Singh. The Mumbai-based business baron 
aspires to build the company into a global powerhouse based on the core 
values of honesty, integrity, and excellence

stablished in 1996, DPGC 
evolved into a diversified 
business conglomerate 
in 2010, operating across 
17 business categories, 

including banking, real estate, hospitality, 
mining, pharmaceuticals, and media. The 
grandiose business enterprise has been 
consistently growing by leaps and bounds 
since its inception. 

Currently, the thriving conglomerate has 
24 associate companies in 11 countries, 
including London, the Netherlands, Italy, 
Spain, Russia, Germany, Hong Kong, the 
U.S., China, and Dubai. The group now has 
a global presence with a net worth of USD 
6.4 billion. 

Driven by excellence, DPGC aspires 
to be a market leader with its dynamic 
approach in every sector it presently 
operates in and those it plans to enter in 
the future. The Group has always strived 
to be at the forefront of the market with 
futuristic solutions and has done so 
successfully since its inception. 

With its transparency, innovation, and 
passion, it has won the hearts of millions 
of people worldwide. Every aspect of 
the Group works towards operational 
excellence as it meets its commitments to 
its many stakeholders. Additionally, every 
stakeholder, investor, and employee at 
DPGC stands equal. 

E
FURTHERING NATION-BUILDING
DPGC recently branched out into 
defense production to design and 
develop Molecular Nanotechnology 
(MNT) military equipment indigenously 
in order to equip the Indian military 
with new-age equipment. For the design 
and development of the prototypes for 
this ambitious project, the company has 
collaborated with the Robotics Lab at 
Woxsen University, Hyderabad.

DPGC’s mission has become more 
apparent as it is now playing a crucial 
role in contributing to India’s economic 
growth. With the core value of wealth 
creation for nation-building, DPGC’s 
initiatives and innovations tend to boost 
the country’s economy.

CHARTING VARIED STREAMS FOR 
SUCCESS
With diversification, innovation, 
competition, productivity, growth, 
efficiency, and globalization, the Group has 
experienced immense success over the 
years. Although the company began as an 
aviatronics company, it quickly expanded 
into more diverse services and soon 
became an industry leader as it expanded 
into more niche markets ranging from 
IT, media, and real estate to healthcare, 
hospitality, and infrastructure.

DPGC has carved a niche in the hospitality 

industry, with Darwin Platform Hospitality 
Ltd. offering modern, comfortable, best-
in-sector services to its guests. Also, with 
Darwin Platform IT Ltd, the Group has 
ventured into the IT sector with digital 
initiatives that help businesses thrive in 
a connected world. Furthermore, through 
its Darwin Platform Refineries Ltd, the 
group is playing a leading role in taking 
refineries into an ecologically-friendly 

INDIA’S GREATEST BRAND 2020-21
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SERVICES

mode. Also, DPGC’S automobile division, 
Darwin Platform Automobiles Ltd., seeks 
to provide the finest automobiles and 
related products/services to automobile 
enthusiasts worldwide.

It is also worth noting that Darwin 
Platform Power Ltd., the company’s 
power division, is India’s largest 
integrated power company, covering all 
areas of power generation, transmission, 

distribution, and trading.
The Group has also ventured into the 

pharmaceutical arena by launching 
Darwin Platform Pharmaceuticals Ltd. 
to offer patients access to high-quality 
generic medicines. Furthermore, the 
group has also entered the beverages 
market by launching Darwin Platform 
Beverage Ltd., one of India’s most 
renowned manufacturers of specialty 
drinks. It also has a solid background 
in the market for pre-mixes and vending 
machines. Its products are renowned for 
their excellent quality, consistent taste, 
and healthy nature.

What’s more, DPGC has recently 
expanded into several high-growth 
industries, including retail and electric 
mobility space, through innovative 
business models. With the launch of its 
EV venture, Darwin EVAT, the company 
launched three models – the D-5, D-7, 

and D-14 with attractive features, such as 
speed control gear, regenerative braking, 
battery swapping, and much more. 

In light of all of these successful 
projects and under Mr. Ajay Harinath 
Singh’s exemplary leadership, the group 
is all set to change the way business is 
conducted in today’s world.

CARVING A BRIGHT FUTURE FOR THE 
NATION 
DPGC team has hired 34,000 youth from 
different sectors of India to date. The 
team works round the clock to shortlist ok 
only the qualified applicants. Additionally, 
a mega-employment scheme was 
announced by the DPGC in May 2021, in 
the middle of the Covid-19 pandemic. 

Among its 27 ventures, spread across 
mining, airline, shipping, farming, finance, 
winery, and mass media, the company 
plans to create a total of approximately 
40 lakh direct jobs in India for a minimum 
of 1.5 lakh individuals on a monthly 
payroll of Rs 20,000 each. Currently, the 
company is hiring predominantly from 
Odisha, Uttar Pradesh, Bihar, Jharkhand, 
Tamil Nadu, and Karnataka. Powered by 
the mantras of Atmanirbhar Bharat and 
Vocal for Local, the Group has realized the 
potential of human capital and is poised to 
benefit from it.

PROMOTING POSITIVE SOCIAL IMPACT
CSR is integrated into DPGC’s business 
objectives based on clear values and 
a firm foundation of philanthropy. The 
group, known for its socially conscious 
approach, always emphasizes its social 
purpose. It is committed to job creation 
and investing in young people, giving them 
opportunities to progress and develop. 
Moreover, it regularly donates to educate 
economically poor and deserving students. 
For instance, under the leadership of Mr. 
Ajay Harinath Singh, the group donated $2 
million to help establish a small business 
management curriculum at the University 
of Nebraska at Lincoln in the US. 

DPGC has also set up low-cost 
hospitals in Latur in Maharashtra and 
Bhuj in Gujarat (India). They cater to low-
income families’ needs in these areas, 
striving to offer high-quality and low-cost 
health care. Further, Ajay Harinath Singh 
Foundation (AHSF) Food Charity provides 
food to the homeless and the needy. They 
initially provided food to derelicts in India 
and now have food kitchens in London 
(UK) and Philadelphia (US) that provide 
vegetarian meals to the needy.
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EMERGING

e-ASHWA AUTOMOTIVE
PAVING THE WAY FOR A SUSTAINABLE FUTURE

e-Ashwa Automotive Private Limited, based out of Ghaziabad, is one of the 
largest manufacturer of environment-friendly battery operated 3 wheeler and 2 
wheeler vehicles. These are sleek, reliable, and sustainable battery-run vehicles 
for transforming Indian transportation smart, green, and pollution free

ith many hurdles to cross, 
India is going through 
a revolutionary change. 
Pollution in the Indian 
cities is one of the major 

drawbacks that need smart solutions. 
Battery operated vehicles are convenient, 
easy on the pocket, support livelihood, and 
do not pollute the environment. e-Ashwa 
works with a mission to make cities in 
India pollution-free and breathable for 
our children. 

THINK TOMORROW, ACT TODAY
Mobility is the lifeline of every town and 

W
city. e-Ashwa Automotive Private Limited 
offers sustainable means of transport 
through a variety of products that 
include e-rickshaws, e-autos, e-scooters, 
e-loaders, e-bikes, and other e-vehicles. 
With sleek designs and robust build, these 
are perfect for a smooth ride that does not 
harm the environment and is friendly to 
the pocket. 

The rising demand of e-vehicles has 
helped the company grow by leaps and 
bounds within a short span. Creating 
a niche for themselves in this growing 
market, e-Ashwa stands out splendidly 
with its zeal to keep researching and 
launching new e-vehicles at regular 
intervals.

PROMOTING ‘MAKE IN INDIA’
The need of the hour was not only to 
keep up with the changing times but also 
supporting ‘Make in India’ as the focus. 
The founders of e-Ashwa Automotive 
Private Limited rose to the occasion 
and manufactured all parts of vehicles 
indigenously, with guaranteed high 

performance and long life service for 
all e-vehicles. Low maintenance and 
reasonably priced, these vehicles have also 
contributed to employment generation 
for a large number of people. e-Ashwa 
Automotive Private Limited vehicles are 
sturdy enough to bear huge loads and 
have elegant design for maximum space.  
e-Ashwa ensures timely delivery, top-
notch quality, and the best after-sales 
service, which has helped it build long-
term relationships with its clients.

A TEAM THAT LEADS
e-Ashwa Automotive Private Limited 
boasts of a team that leads from the 
front while following their mantra of 
growing and winning together. They 
exchange innovative ideas and execute 
them meticulously. Working diligently 
on customer satisfaction and providing 
the best of services to all their clients 
has helped e-Ashwa Automotive Private 
Limited take the lead in this segment. 
Assigning dealership to dedicated people 
who value customers’ trust has helped 
the company climb the ladder of success 
at a fast pace. The company hires the best 
of professionals and keeps its employees 
happy. This employee-friendly approach 
has helped the company excel in terms of 
production and sales.  

VALUE FOR MONEY
e-Ashwa Automotive Private Limited 
offers complete warranty for all its 
vehicles and has well-equipped service 
centres. The experts at its testing centres 
ensure that all vehicles that get rolled out 
from their plant go beyond the customers’ 
expectations. Constantly proving 
themselves as the market leader, e-Ashwa 
Automotive Private Limited stands tall 
on all aspects of manufacturing electric 
vehicles, thus offering a comfortable as 
well as a greener ride. As the demand for 
these vehicles is growing, the company is 
contributing to the much-needed green 
revolution against pollution in the Indian 
cities.

INDIA’S GREATEST BRAND 2020-21
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POWERFUL

THE JUDGE GROUP, INDIA 
DELIVERING PEOPLE-CENTRIC BUSINESS SOLUTIONS     

The Judge Group is a family-owned and operated business that offers 
professional services, consulting, training, staffing, and search. The organization, 
which has been providing business and off-shore strategic solutions for the last 
five decades, operates from 30+ locations internationally

ounded by Martin E Judge 
in 1970, the Judge Group 
initially operated in the US 
and Canada. In its journey of 
expansion, success, and

excellence, it has established a global 
presence. Its global client base includes 
50+ Fortune 100 firms across all verticals 
including financial services, insurance, 
government manufacturing, technology, 
and telecom. Powered by 7000+ 
professionals, The Judge Group delivers 
customized solutions to address the 
staffing gap in the industry. It is one of the 
largest IT staffing firms in the US and is 
continuously advancing its ranking on the 
Staffing Industry Analysts List. It started 
its India operations in 2016.          

UNPARALLELED SUCCESS RECORD
The Judge Group India has been a trusted 
advisor helping professionals & companies 
act with speed & certainty when facing 
challenges of varying complexity. Through 
its intelligent technology, domain-
specific expertise, and customized client 
delivery processes, it has established an 
unparalleled success record. The Judge 
Group India which is headed by Abhishek 
Agarwal is a key component of The 
Judge Group’s global delivery strategy. 
He is a dynamic leader with vast cross-
functional experience in talent acquisition, 
sourcing, strategic resource management, 
global strategic & tactical HR staffing, 
as well as business/ functional analysis 
and operations. With his leadership and 
technical skills, he has contributed to 
global business expansion, global delivery, 
strategic IT outsourcing & workforce 
solutions. The Judge Group’s India’s 
vision is to provide technology, talent, and 
learning solutions while attracting the best 
talent and building lasting relationships. 

VAST PORTFOLIO OF SERVICES
The Judge Group provides innovative 
business solutions in these unpredictable 
times by working skillfully at the crossroads 
of people and transformative technologies. 

F

The industries serviced by it include banking, 
financial services, insurance, technology 
and communications, biopharma, energy, 
government, manufacturing, and supply 
chain. The Judge Group India has helped 
companies innovate & transform by 
leveraging its unique insights, differentiated 
services & flexible partnering models. 
Consistently exceeding client expectations 
is its strength. It is actively involved in 
providing solutions across consulting, 
learning, staffing, search, offshore IT & 
learning, software development centers, 
engineering services, digital services, cloud 
services, application managed services, 
data analytics & artificial intelligence 
services. Along with expanding its footprint 
in India, future expansion to Singapore, 
Dubai and Hong Kong is on the cards.

VALUING VALUES 
Its organizational values are the building 
blocks of its success. ‘Doing the right 
thing,’ ‘Be the solution’, ‘Family matters 
the most,’ ‘Communication is the key,’ ‘Get 
through giving,’ & ‘Working hard to play 

GLOBAL BRAND OF THE YEAR 2020-21

harder’ are the values that continue to light 
the way for the firm in all its endeavors & 
associations.

AWARDS AND ACCOLADES
The Judge Group India has been awarded 
the ‘Most Admired Company to Work for 
2018’ by ET Now, ‘Recruiting and Staffing 
Industry Leader 2019’ by Global Talent 
Management Awards, ‘The Golden Globe 
Tigers Award 2020,’ ‘Most Admired IT 
Company of 2020,’ and ‘SKOCH Award 
2021’ for inspirational/transformational 
performance during the Covid-19 
pandemic.

SERVICES
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POWERFUL

EASTERN INSTITUTE FOR 
INTEGRATED LEARNING IN 
MANAGEMENT (EIILM) KOLKATA
CREATING LEADERS OF TOMORROW

Established in 1995, EIILM – Kolkata has been providing management education 
to the youth to emerge as world- class leaders. It has been ranked as A++ and the 
Outstanding Management Institute (East) for four consecutive years. It has been 
imparting the necessary skills and expertise to students through its courses

ituated at the heart of 
Kolkata’s business-hub, 
EIILM – Kolkata is highly 
focused and a source of 
professional education for 

building careers in management. EIILM 
– Kolkata emerged as an educational 
establishment that was fully –equipped to 
operate as a standalone Non-Government 
institution. Under the able leadership 
of Prof. (Dr.) R P Banerjee, the institute 
has acquired a reputation as one of the 
esteemed educational institutes for 
undergraduate, postgraduate and Ph.D in 
Management.  The accumulated number 

of alumni has reached the coveted mark of 
almost ten thousand with the institution’s 
former students embracing disciplines like 
finance, marketing, corporate strategies, 
managing manpower and on the whole 
running enterprises. EIILM – Kolkata 
is a diverse section of students in its 
Undergraduate, Postgraduate and Ph.D in 
Management where they are equipped with 
knowledge, expertise, leadership skills, 
creative and innovation learning culture 
and develop confidence in them. The 
institute has been ranked as “6th in India” 
– GHRDC BBA College survey - 2021.  The 
latest feather in EIILM-Kolkata’s cap has 
been the Ph.D. programme in management. 
The institute has been ranked as 1st “Top 
Eminent B-School of Super Excellence “– 
CSR –GHRDC B-School Survey, Nov. 2020. 

AN ENVIRONMENT CONDUCIVE TO 
LEARNING
Scaling the top standards has been 
possible by EIILM – Kolkata due to its 
top quality business academics having 
academic knowledge as well as corporate 

expertise in their individual career and an 
ongoing spirit of business and corporate 
research to sustain and support the 
need for developing excellence by the 
Management Students. EIILM – Kolkata 
also has all the modern infrastructure 
facilities to provide quality education to its 
students. Facilities such as Smart Boards, 
Wi-Fi enabled classrooms embedded 
with Hybrid mode, modern computer lab, 
library, language lab and an extraordinary 
capital market lab to complement the 
curriculum and provide a well – rounded 
educational experience to students. 

FULFILLING DREAMS
Teachers of EIILM, Kolkata do not 
restrict themselves to impart only formal 
learning. Seminars/Webinars, conferences 
(national and international) CXO Forums, 
FDPs are regularly organized. Apart from 
that, professionals from industry and 
academics do visit the institute regularly to 
have interactive sessions with the students 
of EIILM – Kolkata. The institute’s well-
coordinated placement department 
provides a plethora of opportunities to 
the students by bringing in some of the 
most reputed Multinational and National 
companies including some of the Fortune 
500’s. Companies like ITC, Nestle, Colgate 
Palmolive, Asian Paints, Ramco Cements, 
Kansai Nerolac, MRF Tyres,  ICICI Bank, 
Axis Bank, Federal Bank, Bandhan Bank, 
HDFC Bank, Kellogg’s, GE, BYJU’s, Bata, 
LG, Vodafone Idea, Bharti Airtel, Zydus 
Wellness,  Infiniti Retail, L’Oreal, Dabur, 
Berger, Aditya Birla Retail  have regularly 
recruited students from EIILM-Kolkata. 

WORLD CLASS COLLABORATIONS
EIILM – Kolkata believes in providing 
practical and hands-on business 
experiences to the students as an aspect 
of education beyond the books. In the line 
with this thought process, the institute has 
signed ‘MOUs’ and ‘Student and Faculty 
Exchange Program’ with several top-class 
prestigious institutes based in Thailand, 
Taiwan etc..

WORLD’S GREATEST BRAND 2020-21
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EMERGING

PETROCONTRACTS 
INTERNATIONAL
COMBINING INNOVATION WITH GREAT EXECUTION STRATEGIES

Dubai-based Petrocontracts International Limited has earned the reputation of 
a reliable business support provider across the oil and gas, infrastructure, and 
power industries. In a short span of 3 years, the company has delivered more 
than 50 projects successfully and has a huge fleet of returning customers

r. Satender Sharma 
started Petrocontracts 
International as a global 
consultancy firm with 
a focus on business 

support services which includes project 
management, commercial and proposal 
management, contracts and sub-contracts 
management, Claims Management, etc. 
for oil and gas, infrastructure and power 
industries in 2017. An industry veteran, he 
is a graduate in mechanical engineering 
from the Jabalpur Engineering College 
and later completed a post graduate 
diploma in business management in 
1992. After working in the petroleum 
industry, aluminium plants, and on 
infrastructure projects for almost 3 
decades, he established Petrocontracts 
International as a start-up business 
management consultancy firm with the 
objective of offering business support 
services across oil and gas, infrastructure 
and power industries in India and abroad. 
Headquartered in Dubai, Petrocontracts 
International caters to multi-billion-
dollar companies and helps them 
overcome complex challenges with 
innovative solutions. 

Innovation is the cornerstone of 
Petrocontracts International. It 
specializes in identifying risk factors 
and proposing recommendations for 
improving productivity. Finding innovative 
and cost-effective solutions for common 
problems which big companies face such 
as increasing long-term liabilities and 
overheads, reduction in savings, long 
turnaround time, etc., is the sole motive 
of the dedicated team at Petrocontracts 
International. 

THE WINNING STRATEGY
In a matter of just a few years 
Petrocontracts International has carved 
a niche for itself. Within 6 months, the 
company won its first 3-year contract. 
From one small office it now operates 
out of 3 locations — London, Dubai, and 
Abu Dhabi and caters to customers 

M

across the Gulf States, Asia, Europe and 
Africa. Under Mr. Sharma’s guidance and 
mentorship, Petrocontracts International 
is now looking to expand into the Far East 
and South America, and where there are 
growth opportunities in the oil and gas 
sector. It is well on its way to becoming 
an unstoppable force. In a matter of just 
3 years the company has successfully 
delivered more than 50 projects in the 
consultancy space worldwide. The 
company has a track record of delivering 
excellent results with a combination of old 
and modern techniques. 

LEARNING ON THE GO
Despite the Covid-19 pandemic, 
Petrocontracts International has been 
thriving. Due to the closure of many major 
services across the globe, most of their 
clients were facing major issues that 
were affecting all the delivery timelines. 
Petrocontracts International figured it 
out on the go and successfully managed 
to help businesses and contractors with 
their schedules. During the last year, 

ASIA’S GREATEST BRAND 2020-21

it became proficient in overcoming the 
challenges that these unprecedented 
times pose. Today, it is confidently placed 
to help clients with their Covid-19 recovery 
strategies. With its carefully crafted 
strategies and well-thought customized 
solutions, it has experienced phenomenal 
growth. With its modern approach to age-
old problems, the company is steadily 
becoming the preferred choice of all big 
companies. Petrocontracts International 
is now looking at building on this legacy 
and taking it forward by introducing more 
innovative solutions that are cost-effective 
and highly competent. 

SERVICES
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ALLEN CAREER 
INSTITUTE OVERSEAS
LAYING A FIRM FOUNDATION FOR YOUR BRIGHT FUTURE

With the aim of changing the lives of millions of students globally, ALLEN Overseas 
has set out to spread its inclusive guidance program incorporating different global 
curricula and is giving wings to the dreams of the student community with its 
excellent teaching methods and career guidance

oday, ALLEN Overseas is a 
premier coaching institute, 
preparing students for 
major national and global 
entrance examinations 

like IIT-JEE, NEET, etc., and school-
level competitive examinations such as 
the National Talent Search Examination 
and Olympiad for classes 6th to 10th. 
It has now decided to touch the lives 
of the international students studying 
international curriculums at the ALLEN 
Overseas, which will soon go global to 
build a solid base of student community 
all over the world.

T
CURRENT PROGRAMS AND TEACHING 
MODEL  
The institute has changed the lives of 
more than 2 million students across 
the globe since 1988 by providing them 
with the highest level of educational 
guidance. Their top-notch competitive 
and entrance exam preparation produces 
impressive results every year. 

According to 2019 data, 8 out of the 
top-10 ranked students in the NEET 
exam were from ALLEN. Now that it has 
decided to expand its footprints globally, 
it is ready to share its unmatched 
teaching methodology with international 
students. This new venture would take 
the brand to another level of success and 
improve the lives of millions of students 
worldwide.

  
VENTURING INTO THE 
INTERNATIONAL EDUCATION ARENA
With the goal to deliver the said services 
to Indian students living in Gulf, ALLEN 
Overseas has launched various courses 
to prepare students for the ever-changing 

world of competition while enhancing 
their learning and understanding of 
different concepts. ALLEN Overseas 
has established a physical presence in 
the United Arab Emirates, as well as a 
digital presence in other Gulf nations. 
ALLEN Overseas will also offer courses 
in International Curriculum, STEM 
Courses, preparation for Global Standard 
exams like SAT, GRE, GMAT, etc., for 
students to fully prepare them to attend 
the best universities around the world 
and compete in the global marketplace. 
The purpose is to provide students with 
the best education to seize opportunities 
for success in the path they choose. 

Students all over the world may now 
benefit from the ALLEN System’s unique 
teaching and learning models, which 
will provide them with the right balance 
of effective learning and academic 
performance, both in school and in their 
pursuit of top-tier higher education 
institutions around the world. 

FOSTERING HOLISTIC DEVELOPMENT
As ALLEN expands its arena and diversifies 
into many branches of education, it 
takes its core values along as it moves 
ahead. Its honesty, commitment, and 
perseverance reflect in its academic 
operations, and it believes in inculcating 
these core values amongst its students. 
Its teachings are based on a holistic 
approach that includes preparing them 
for various competitive examinations and 
preparing them to tackle the formidable 
challenges of life. All these efforts prove 
that it is not just a coaching institute 
but a multi-disciplinary educational 
foundation that can positively affect the 
overall development of students and 
make a global impact by forming a solid 
network of students who would make 
a better tomorrow. With an inclusive 
and multi-dimensional academic model, 
excellent infrastructure, and holistic 
approach, it is soon to become the most 
reputed educational center for students 
both at the national and global levels.
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SHATHABDHI TOWNSHIPS
MAKING A HOME FOR EVERYONE

One of the biggest real estate companies in India, Shathabdhi Townships is a 
leading realty firm based in Hyderabad. It offers services that meet all the realty 
needs of the consumers. After completing 6 projects in Shadhabad, it is currently 
working on government-approved (HMDA and DTCP) development projects

ommitment to quality and 
timely execution have 
been the hallmarks of 
Shathabdhi Townships. 
Today, the company has 

grown up to 500 marketing professionals. 
With the mission to change the outdated 
conventions of real estate development, 
Shathabdhi Townships has been 
championing major revolutions in the field 
of real estate planning, craftsmanship, and 
services. They aim to build the greatest 
architectural masterpieces in India. Their 
ideology of offering quality, commitment, 
and timely service to their customers 
has pushed them up the success ladder. 
The company is led by amazing people 
including the Managing Director Mr. K. 
Srinivas Reddy, a recipient of Telangana 
Real Estate Leadership Award 2018. 

INVESTING IN EXPERIENCE
Shathabdhi Townships’ projects offer 
their customers the finer experiences 
of life. They meet the ever-growing 
expectations of an ever-evolving customer 
base. The many endeavors of the award-
winning real estate company are aimed at 
improving the quality of life for the average 
Indian home-dweller. The company is 
in the business of building spaces that 
reflect their idea of a modern city tailor-
made to find the sweet harmony between 
the physical structures that make it, and 
the emotional communities that reside in 
it. Their customers get access to premium 
locations and enjoy the exclusivity of 
luxury. Shathabdhi Townships also 
ensure that their customers have the best 
version of other necessities including 
connectivity, ventilation, and work-life 
balance. Their team knows that people 
define the success of any real-estate 
endeavor more than buildings do. It is 
about where the people live, how they 
live, how they travel to work, how they 
function in the work environment, what 
their peer, boss, client relationships are 
like, and whether their atmosphere is 
supportive enough to manufacture an 

C

efficient work environment.

TRUST IS THE NAME OF THE GAME
Shathabdhi Townships is at the leading 
edge in quality and dependability, and is 
perceived as one of the most reliable real 
estate organizations in Hyderabad. The 
firm boasts of a decade-long experience 
and varied expertise in multiple areas 
that contribute to the overall quality of its 
service. Being one of the top real estate 
companies in Hyderabad, Shathabdhi 
Townships enjoy the privilege of getting 
access to the best real estate resources 
that help provide the best services to the 
customers. They offer villas, apartments, 
and plots at premium locations in 
Hyderabad. 

The stylish designs combined with 
the latest amenities make each real 
estate offering a perfect match to 
the contemporary Indian lifestyle. 
Shathabdhi Townships makes quality 
their top priority. Their attention to detail 
and careful planning set them apart from 
their contemporaries. 

BUILDING A BEAUTIFUL FUTURE  
Shathabdhi Townships has left no stone 
unturned in providing the best facilities 
to its customers. The company is run by 
some of the most renowned leaders in 
the country. With the goal of customer 
satisfaction and happiness in mind, 
Shathabdhi Townships continues to 
undertake projects in Hyderabad. A few 
of its renowned projects include the 
Silver Elite, Silver Springs Grand, and 
Silver Space. Time and again, they have 
delivered the most successful real estate 
projects in Hyderabad and will continue to 
do so in the future too. 

REAL ESTATE
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AVENUES
CREATING WINNERS & LEADERS EVERY STEP OF THE WAY

Avenues is a personal excellence coaching enterprise based in Meghalaya, which 
pioneered career preparedness interventions and soft skills training programmes 
against the tribal context through a 5-faceted coaching model called MECCA - 
Mindset, Emotion, Communication, Connection, and Action

ounded in 2003, AVENUES 
is based in Shillong, 
Meghalaya – home to the 
clouds and nestled against 
a beautiful backdrop of 

majestic canyons, cascading waterfalls 
and picturesque sunsets. As the region’s 
pioneering life coaching social enterprise, 
Avenues’ efforts are geared towards 
transforming young adults into self-
starters and go-getters through powerful 
interventions that build soft skills, 
resilience, and personal excellence. 
Avenues’ uniquely curated curriculum 
includes well-researched training 

F
methods and stimulating coaching 
experiences that instil Confidence, Clarity 
and Communication Skills, delivered 
through safe spaces that inspire curious 
mindsets and emotional resilience. 

THE MECCA MODEL
At the heart of the Avenues curriculum 
are the five pillars of its MECCA model.
Mindset– Innate abilities and hidden 
talents can be gently drawn on to help 
young people discover their potential 
through modules build self-worth, 
confidence, and clarity of thought.
Emotion–A safe space is provided for 
young people to explore and express their 
emotions, practice empathy and self-
awareness, develop healthy coping habits 
and build strong emotional resilience.
Communication–Young people are 
introduced to the foundational tenets 
of communication, equipping them 
with the ability to think through before 
communicating their thoughts with 
clarity, confidence, and poise.
Connection–An important pillar of 

career and personal growth is the ability 
to connect with and build consensus 
amongst stakeholders in our lives, at the 
heart of which is developing authentic 
interpersonal skills.
Action–Young participants are 
empowered with a framework of reference 
to establish goals and a framework of 
action that tugs them forward towards 
achieving said goals with clarity, purpose, 
and resilience.

PIONEERING INNOVATION  
The Avenues curriculum is a constantly 
evolving learning inventory that is always 
the best version of itself. In recent years, 
Avenues’ tribal youth development 
programmes have significantly improved 
in terms of reach and impact. The 
workshops are curated while taking into 
consideration the need to equip tribal 
youths with growth mindsets, improved 
levels of aspiration, the building blocks of 
emotional resilience, and an awareness 
of their potential roles as leaders driven 
by purpose in an uncertain world. One 
of its winning success stories is ‘Aspire 
Meghalaya,’ Avenues’ flagship program 
that has received encouraging responses 
from over 9,000 participants in its first 
twoyears of implementation. 

A study of the first year’s interventions 
amongst 5,229 youths has revealed that 
85% of them had discovered a talent 
they could be proud of.The number of 
students willing to participate actively 
in their classrooms improved by 300%. 
76.87% had identified a major life goal 
and over 144 career aspirations were 
identified. The most significant impact 
of the programme is the curation 
of previously unseen talents from 
vulnerable youth communities that have 
the potential to emerge through forward-
linking opportunities leading to alternate 
livelihoods. Avenues operates on the 
belief that every person has potential 
which, when discovered and properly 
nurtured, can lead to inspiring journeys, 
successful careers, and wholesome lives.
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HYGIENE RESEARCH 
INSTITUTE
A TRAILBLAZER IN THE BEAUTY AND SELFCARE INDUSTRY 

Popularly known for its haircare & cosmetics range, Hygiene Research Institute 
Pvt. Ltd. has established itself as a leading brand in the personal care and 
cosmetic industry. In its six-decade career, it has come up with an extensive 
range of products from hair color, haircare, and cosmetics to skincare

ygiene Research Institute 
Pvt. Ltd. is a brand that 
doesn’t compromise on the 
quality of its products. The 
company’s deep passion 

for work makes it stand out from others. 
Made with a perfect combination of 
Ayurvedic knowledge and advanced 
technology, the company’s products 
perfectly blend with the current demands 
of the market. 

It invests heavily in the research 
and testing of its products. Its 
well-built laboratories have all the 
advanced equipment and testing kits to 
manufacture the best quality products. 
Moreover, Hygiene Research Institute 
Pvt. Ltd. is ISO 9001:2015 certified 
and follows all the Indian BIS quality 
standards and the FDA norms of several 
countries to offer assured products in 
the market. The company’s wide range 
of products include hair color and 
care products such as Vasmol and a 
professional range of hair care products 
like Streax professional hair color and 
other cosmetic products. Florozone was 
the company’s first skincare brand. 

All its products are professionally 
fabricated to cater to the needs of the 
Indian masses and provide them with 
what would suit them the best. Initially, 
the brand’s manufacturing unit was 
located at Mumbai, Maharashtra, but 
with the changing times it opened six 
manufacturing units across India. Today, 
it produces almost 50 products across 
all its divisions.  

COMMENDABLE GROWTH
The brand is keen on taking up new 
partnerships and collaborations with 
various reputed global brands to expand 
its reach in the market. The recent 
collaboration with the Italian brand Lisap 
Milano gave it long-term distribution 
rights in their region. 

It consists of almost 150 SKU’s of 
professional products such as hair 
colors, shampoos, conditioners, serum, 

H

hair styling products, etc. These products 
are mainly targeted for the B2B platform, 
where it could reach a wide number of 
salons and hair studios. 

This new initiative will strengthen the 
brand’s portfolio and introduce many 
new products to the Indian market. The 
products are still being tested in the 
laboratories to make sure they suit the 
Indian hair and skin type. 

Hygiene Research Institute Pvt. 
Ltd. is making several efforts to keep 
pace with the current beauty trends. 
Its broad distribution network in both 
professional and retail segments has 
given it an economic push and helped 
the organization reach millions who are 
looking for effective hair and beauty 
solutions. 

The recent surging demands for 
instant hair coloring products have 
inspired the organization to come up with 
many innovative and safe hair coloring 
products such as Streax Insta Shampoo 
hair color, which gives quick and good 
quality results to the hair. 

As far as its retail distribution network 
is concerned, its products have direct 
distribution in almost 4 lakh outlets, 
which are expected to grow by 25% per 
year. The international distribution of 
Hygiene Research Institute Pvt. Ltd. is 
praiseworthy too, as it has made its mark 
in almost 45 countries outside India and 
is further widening its reach.  

With its current pace of success built 
through its efforts to manufacture 
excellent quality products and a strong 
business model, Hygiene Research 
Institute Pvt. Ltd. is sure to cast an 
indelible impression in the future.

PERSONAL CARE
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MEDVARSITY ONLINE
UPSKILLING MEDICAL PROFESSIONALS FOR A HEALTHIER TOMORROW

Medvarsity Online Limited is Asia’s largest healthcare edtech company driven 
by the axiom ‘knowledge changes lives’. The organisation takes pride in having 
impacted the healthcare system for the better by upskilling and successfully 
certifying 400,000+ healthcare professionals across 6 continents

eadquartered in the city 
of Hyderabad, Medvarsity 
Online Limited is fulfilling the 
aim of creating a solid and 
advanced healthcare system 

by training medical professionals in both 
knowledge and skill. In a short time, they 
have already certified over 4 lakh healthcare 
professionals across 200+ courses in 
management, clinical, and non-clinical 
segments of healthcare. Their impact 
spans 6 continents through partnerships 
with top hospitals, medical colleges and 
universities, and healthcare organisations. 
It offers diverse specializations through 

H
a comprehensive course structure, 
including emergency medicine, diabetes 
mellitus, critical care medicine, paediatric, 
gynaecology, mental health, digital health, 
pulmonology, obstetrics & gynaecology, 
internal medicine, National Accreditation 
Board for Hospitals and Healthcare 
Providers (NABH), hospital management, 
and telemedicine.

DESIGNING INDUSTRY-ALIGNED 
COURSES 
Medvarsity Online Limited strives to provide 
a comprehensive online educational 
platform for healthcare and medical 
professionals who wish to continue 
their education and broaden their career 
growth. The firm has exclusively planned 
its programs with the help of doctors 
and industry experts. Alternatively, the 
non-clinical courses are designed by the 
respective industry professionals from 
leading universities and organisations. In 
addition to this, they also offer fellowships 
in various disciplines like cardiology, 
critical care, family medicine, pulmonology, 

paediatrics, diabetes mellitus, and more. 
They are driven by their vision, ‘Impact 
Healthcare Through Education’ and that 
‘knowledge changes lives’. The team of 
300+ consists of professionals like doctors, 
designers, storytellers, technologists, and 
management professionals. 

A LEADER IN MANY WAYS
Medvarsity Online Limited has earned a 
name as one of the leading organizations 
for medical upskilling certification in 
the market. It attracts students across 
India, the Middle East, South East Asia, 
and Africa, and is expanding its reach to 
North America and Europe. The training 
program is an intelligent amalgamation 
of e-learning, clinical bedside learning, 
virtual learning, and mobile learning. The 
institution has also played its part in helping 
NEET PG aspirants get specialised medical 
education. It aims to make a difference 
in the lives of medical professionals 
and aspirants through vivid courses and 
programs. It has a mission that envisions 
a better and healthier tomorrow with top-
quality healthcare professionals. 

ACHIEVEMENTS GALORE
Emerging as Asia’s largest healthcare 
Ed-Tech company itself is a glorious 
achievement among many. In addition, 
the organisation has many accolades to 
its name for its contribution to healthcare 
and education. Medvarsity Online Limited 
has received an award for ‘Excellence in 
Training and Development in Healthcare 
Education’ in Mumbai during the 4th 
edition of the ABP Healthcare Leadership 
Awards, 2018. It was recognized for 
its contribution to the development and 
strategic training in the educational 
domain. In 2019, it was awarded at the 
9th edition of the Indian Education Awards 
as the ‘Best Medical Institute in India.’ 
The achievement recognized the firm’s 
contribution to the healthcare sector, 
education, and society and its participation 
in providing healthcare education through 
online learning programs.
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BORN GROUP
LEADING THE DIGITAL MARCH THROUGH INNOVATION

Born Group, an award-winning global agency that combines creative design, 
content production, and eCommerce services, was formed when FMG was merged 
with Pod1 in 2011. Over the years it has attained massive popularity by providing 
its clients with a 360-degree brand experience by fusing art with science

orn Group operates in 90 
countries and has 1,31,000 
staff who come from 
diverse backgrounds and 
speak over 18 languages. 

The agency produces unique brand 
experiences for clients across domains 
including Aerospace, Automotive, 
Electronics and Equipment, Fashion, 
Financial Services, Healthcare, Media, 
Retail, and Manufacturing. Its secret 
recipe for success is the ‘specialisms’ that 
the agency follows. These specialisms 
that serve as the foundation of the digital 
economy are - creative design, content 
production, commerce enablement, 
conversions (visitors to customers), 
cloud technology, cognition (analytics), 
cohesion (integrating all the systems), 
as well as consulting and completeness 
(connecting brand experiences) across 
all channels. 

It is this uniqueness that made the 
bigwigs in the industry take notice of 
the rising star. In 2019, Indian IT giant 
Tech Mahindra acquired Born Group for a 
staggering $95 million. 

AN INIMITABLE USER EXPERIENCE
Born Group has gained an iconic status 
among peers due to its inclusive culture 
that promotes openness, innovation and 
transformation through creativity. All 
team members at Born Group are made 
to feel comfortable enough to bring out 
new ideas. It is this culture that has 
been imbibed across the hierarchy that 
helps the company produce an inimitable 
user experience in every project that it 
undertakes. 

The overarching vision at Born Group is 
to help a customer seamlessly transition 
through all aspects of experiencing a 
brand – right from the ground up to the 
end outcome. It offers a fully integrated 
experience to clients right from 
attracting an audience, interacting with 
them, transacting with them, and then 
comprehending their feedback.

Today, the digital transformation of 

B

businesses is being refined and redefined 
with the consistent emergence and 
implementation of new technologies. 
There are no borders or boundaries with 
an influx of platforms and marketplaces. 
To add to it, brands are also dealing with 
heavy competition and constant market 
turbulence in the post-COVID situation. 
Improving the customer experience is the 
target everyone is aiming for and it is here 
that Born Group makes a mark with its 
intersectional offerings. 

AWARDS AND RECOGNITION
Under the guidance of Mr. Dilip Keshu, 
Born Group has become the most 
awarded agency in its class. The most 
notable ones in 2020 alone are ‘Agency 
of the Year by Marketing Magazine,’ ‘Best 
Use of Technology at Digies,’ ‘Best Digital 
Agency by Global Brands,’ and ‘SEA 
Brand Experience Agency of the Year’ by 
Campaign Asia, among many others. 

It was also named the ‘Company of the 
Year’ in the category of Digital Agencies in 
India by CIO Review. It won the ‘Agency 

of the Year,’ and ‘Singapore: Silver in 
Digital Agency for the Year 2020.’ Born 
Group was also named the ‘SEA Brand 
Experience Agency of the Year (Bronze)’ 
in 2020. Apart from these awards, there 
are many accolades that the agency has 
won for its work with various brands like 
Tata Cliq, Tata Tetley, iShopChangi, and 
Titan. By pursuing excellence, the firm has 
gained the reputation of one of the best 
agencies to work with. No wonder leading 
technology companies like Microsoft, 
IBM, Salesforce, SAP, Oracle, Adobe, and 
many more have chosen Born Group over 
others.

MEDIA & ENTERTAINMENT
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DUBAI NATIONAL INSURANCE 
AND REINSURANCE COMPANY
FINANCIALLY SECURING THE LIVES OF MILLIONS 

Providing fully reliable insurance products with unlimited benefits, the UAE-
based insurance brand Dubai National Insurance and Reinsurance Company 
(DNI) is breaking all boundaries in the insurance industry. Founded in 1991, the 
firm has been offering the best insurance products to its customers

ne of the most famous 
insurance platforms in the 
UAE, DNI offers varied 
plans covering a vast 
portfolio of risk assets and 

a secure reinsurance program. With its 
range of products and services, DNI is 
emerging to be a pioneer insurance leader 
in the UAE. It is a one-stop destination for 
all insurance-related needs.  

A MULTI-LINE INSURANCE COMPANY
By keeping maximum sustainable growth 
as its prime objective, DNI has proven its 
loyalty and commitment to the betterment 

O
of all its stakeholders, community, and the 
nation. It does not compromise with its 
core principles, and therefore, has earned 
a great reputation in customer service and 
honesty. Its diverse products and services 
are backed with a top-notch reinsurance 
service that provides comprehensive 
financial security to its customers. The 
multi-line insurance company offers both 
commercial and consumer products to its 
customers. These are customizable and 
scalable to suit the customers’ needs.  
Personalized service for every customer 
gives the company a competitive edge 
over other brands. Moreover, DNI highly 
values the people who are associated 
with it — customers, employees, business 
partners, and stakeholders. 

VALUING CORE VALUES 
The company surely deserves some 
appreciation for its great efforts in gaining 
customer loyalty without compromising 
on sustainable growth and maintaining 
great long-term relations with the 
customers. It firmly believes in its core 

values based on what they commonly 
term as “SERVICE” (Security, Excellence, 
Customer Service, Understanding, 
Reliability, and Efficiency). Its dedication 
towards its core values and beliefs is 
what makes them stand out and makes 
it one of the most successful firms in the 
UAE.  

COMMENDABLE ACHIEVEMENTS 
OVER THE YEARS 
Recently, DNI has launched a series of 
innovative solutions in collaboration with 
its business partners to revolutionize 
UAE insurance industry and make 
it more advanced and user-friendly. 
Some of these changes include the 
introduction of mobile applications for 
health insurance facilities such as digital 
access to policy benefits, submitting 
or tracking medical claims, health 
telecommunications, and online claims 
submissions. Its recent partnership 
with Magnati, a fully-owned subsidiary 
of the First Abu Dhabi bank opened up 
its prospects of giving its customers an 
outstanding digital payments platform 
and making its services more efficient. 
The partnership not only supports both 
in-store and online payment transactions 
but also provides a secure payment 
gateway to its customers. It offers 
various digital payment platforms such 
as Pay It, Samsung Pay, and Google Pay, 
to the customers. It has made technical 
advancements in the digital payments 
field by introducing technologies like 
RPA, AI, and BlockChain that makes 
its services more user-friendly. Due to 
its efficiency in rendering its services, 
providing cutting-edge insurance and 
reinsurance solutions, and dispute 
resolutions, DNI received recognition 
from the UAE’s Insurance Authority. By 
prioritizing superior customer experience 
as its greatest mission and ensuring 
the best insurance solutions to various 
financial risks, the firm has emerged 
as the leading brand in the insurance 
industry in the UAE.
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B.L. AGRO INDUSTRIES
REACHING NEW MILESTONES

B.L. Agro Industries Limited was founded in 1983 and is situated in Bareilly, Uttar 
Pradesh (India). It is dedicated to manufacturing, packaging, and marketing the 
healthiest and tastiest edible oils and food products for millions of consumers. 
Owing to its quality products, it has emerged as a leading FMCG brand in India

L. Agro Industry’s growth 
story is an inspiring story of 
success. Having started as 
a mustard trading house in 
1950s, B.L. Agro has come 

a long way today. During the course of its 
grueling journey, the company transformed 
from a commodity trading organization 
to a full fledged FMCG company. The 
marketers of a single mustard oil brand - 
‘Bail Kolhu’ - subsequently started rolling 
out multiple varieties of oil, including 
refined oils and then a range of food 
products under the brand name ‘Nourish’ 
- thus catering to a much wider consumer 
base. Brand Nourish comes with a promise 
for nutrition. The brand offers entire range 
of food products typically used in an Indian 
kitchen including Atta, Rice, Pulses, Ghee 
& Oils, Dry Fruits, Papad, Achars, Murabba, 
Spices, Cereals, etc. Each Nourish product 
is packed with superior quality ingredients 
and is produced with finest processes that 
ensure maximum retention of nutrients. 
B.L. Agro Industries Ltd. is one of the 
fastest growing FMCG companies in India 
that has been committed to providing 
quality food products over the years. Having 
established a prestigious reputation across 
many regions in the country, the company 
is now rapidly expanding its markets and 
reaching out to pan India consumers.

A STRONG DISTRIBUTION NETWORK 
B.L. Agro Industries Ltd. has a countrywide 
distribution network of over 50,000 
retailers. Presently, the products are 
distributed to many states in India and Nepal 
through an extensive distribution network. 
It keeps expanding day by day as demand 
for B.L. Agro’s products keeps increasing 
both in the existing and newer markets. 
Recently, the FMCG group established 
its brand’s e-commerce website allowing 
customers a direct access to its nutrition-
rich brands. Bail Kolhu mustard oil, 
the company’s 50-year-old signature 
product, will also be available on the site, 
along with the other products offered by 
Nourish Foods. The management at B.L. 

B.

Agro has comprehensive knowledge of 
the industry, as well as the fast-changing 
consumer needs, through years of in-depth 
industry experience. A strong vision of the 
management have resulted in the company 
achieving consistent growth. The company 
also has strong advertising and marketing 
strategies in place. The corporation has 
Bollywood celebrities such as Nawazuddin 
Siddiqui, Manoj Bajpayee, Pankaj Tripathi, 
and Shilpa Shetty as brand ambassadors. 
The company’s immediate plans include 
a short-term goal to generate revenue of 
INR 2,500 crores.

GIVING BACK TO SOCIETY
The team at B.L. Agro Industries Ltd. is 
committed to creating sustainable projects 
for nation-building. It is actively involved 
in various social activities, including 
constructing toilets under the Swachh 
Bharat Abhiyan of the Government of 
India, and adopting villages to eliminate 
malnutrition. Being a green company, 
B.L Agro Industries  Ltd. is developing 
seven parks for better environmental 

protection. It has also planted about 5000 
trees with tree guards. Moreover, to take 
care of the healthcare needs of the poor 
and underprivileged sections of society, 
it organizes regular health-checkup and 
blood donation camps annually. Also, 
approximately 200 business and technical 
graduates are trained by the company 
each year, including students from I.T. 
BHU, HBTI Kanpur, and other institutions. 
Its sustained success over the years has 
been due to its constant focus on quality. 
Because of its wide product portfolio, 
Nourish has been recognized as ‘Asia’s 
Most Admiring Brand’ by Ibrand 360.

FOOD & BEVERAGES
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ANAND RATHI WEALTH
TRANSFORMING WEALTH MANAGEMENT THROUGH FIN-TECH SERVICES

A reliable wealth management expert, Anand Rathi Wealth has been successfully 
realizing the financial goals of numerous high net worth individuals. Registered 
with the Association of Mutual Fund of India as a Mutual Fund distributor, it has 
been offering innovative financial solutions to its clients in India & abroad

ne of the most prominent 
financial services providers 
in India, Anand Rathi Wealth 
Limited has been offering 
holistic, standardized, and 

tech-led financial solutions in public 
wealth segment catering to the financial 
goals of various families, institutions, and 
high net worth individuals. Managing the 
business of private wealth since 2002 
under the able guidance of Anand Rathi, 
the organization has won accolades for 
providing the best combination of mutual 
funds and structured financial products 
to financially empower its clients. The 

O
organization is considered one of the 
most reliable mutual fund distributor 
registered with the Association of Mutual 
Fund of India (AMFI). 

It offers distinguished services in 
private wealth management, corporate 
finance and advisory, digital wealth 
management, investment advisory, 
portfolio management, on-banking 
finance, institutional equities, investment 
services, and brokerage and distribution 
services in the areas of equities, 
commodities, mutual funds, structured 
products, insurance, corporate deposits, 
bonds, and loans for its diverse client 
base.

USER-FRIENDLY PHYGITAL 
INTERFACE
After achieving huge success in private 
wealth solutions, the company launched 
AR Digital Wealth (DW vertical) in 2016 
and extended its footprints in the fin-
tech sector. The digital platform works 
through the phygital channel, which is an 
amalgamation of technology capabilities 

and human interface. This segment has 
earned miraculous progress in a short 
span and attracted independent financial 
advisors and other AMFI-registered 
mutual fund distributors to work and 
grow together by using the company’s 
research-oriented investment strategies 
and user-friendly technology interface to 
facilitate their clients. 

CUSTOMER-ORIENTED APPROACH
Anand Rathi Wealth Limited caters 
to its customers with a dedicated 
entrepreneurial team of more than 230 
Relationship Managers (RMs), adopting 
a process-driven approach aimed at 
achieving consistent financial benefits 
for its clients spread across 11 prime 
cities in India and Dubai. Over the years, 
the company has garnered expertise in 
public wealth management. The company 
devises high-quality and personalized 
result-oriented investment strategies to 
the utmost satisfaction of its customers. 
It has developed methods and strategies 
to screen the best financial products 
that provide consistent flow of money, 
thus increasing the customers’ wealth 
significantly. 

As a prominent mutual fund distributor, 
the brand recommends financial products 
with a fusion of medium to long-term 
plans that provide good returns at low 
risk. In addition, it offers complementary 
services like estate planning, succession 
planning, and creating wills of its clients.  

RECOGNITION AND AWARDS
Renowned for its unparalleled service, the 
organization has received the Customer 
Service Excellence Award at the “India 
Business Leader of the Year” organized by 
the World Leadership Congress in 2020. 
Due to its employee-friendly policies, the 
company has been certified as the “Great 
Place to Work.” 

The organization has also gained 
international recognition from Asia Money 
and CFI International in London and 
Asian Private Banker in Hong Kong.

INDIA’S GREATEST BRAND 2020-21
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PMD CHEMICALS
CREATING THE PERFECT FORMULA FOR EXCELLENCE

Founded in 1959 in the UK, PMD Chemicals has been providing the finest quality 
chemicals to the metal finishing, electronics, and PCB industries. The company’s 
dedication to authentic research, superior technology as well as forming good 
relations with its customers & business partners give it an edge over other brands

ollowing its considerable 
economic success in the 
UK, the firm opened its first 
overseas branch named 
PMD Chemicals Pvt. Ltd. in 

Pune, India. The Pune division has shown 
massive economic growth in the past few 
years. With its continued success rate, 
the company is likely to go from strength 
to strength and become a leading brand in 
the market. 

SERVICES AND OPERATIONS
PMD Chemicals Pvt. Ltd., which started 
its operations in 2012, is the division of 
the PMD Chemicals based in Pune, India. 
The new international establishment has 
enabled the brand to offer a broad range 
of electroplating and surface treatment 
processes to the automobile, printed 
circuit board, jewellery, and electronic 
industries. With time, it also signed 
on some major distributors that took 
the services and products to the next 
level, providing the company with major 
economic success. 

Today, the Pune branch has become a 
significant manufacturer and exporter 
of zinc plating chemicals, copper plating 
chemicals, chemical cleaners, etc. It 
uses modern technologies and tools in its 
manufacturing process and has chemical 
laboratories where quality testing is 
performed daily.  

A STRONG VISION AND MISSION 
Since its establishment, the company has 
been taking its founding father’s mission 
and vision forward. Through its hard 
work, persistence, customer-friendly 
approach, and quality services, it has 
become one of the most reputed brands in 
the electroplating services and chemicals 
industry. Its mission is to provide supreme 
quality electroplating and chemical 
services through careful observations 
and proper research. The company has 
dedicated chemical laboratories to take 
care of research and thorough studies 
and develop the best quality chemical 

F

processes. 
Apart from just running its operations, 

the company is also conscious of 
environmental concerns and has taken 
several initiatives towards sustainability. 
It tries to minimize ecological harm by 
using biodegradable raw materials in its 
factories. Its laboratories also conduct 
tests and experiments to come up with 
environment-friendly solutions for 
manufacturing its products. Its excellent 
quality has won the trust of its customers. 

AREAS OF FOCUS
With the ever-evolving market needs, 
the company constantly works to render 
the current demand. Seeing the current 
market trends, it will be focussing on 
the automobile, electronic and electric 
industries by taking care of all its current 
needs and specifications. It is working 
deliberately to bring the latest OE and 
the Plating Industry to a common 
ground to develop the latest technical 
developments in the electromagnetic 
industry. Moreover, its primary focus is 

to match the standard of its main branch 
based in Coventry, UK, which has made 
a mark in the electroplating chemicals 
industry over the past 60 years. 

The PMD Chemicals Pvt. Ltd. has set the 
bar higher with its high-quality services, 
outstanding products, dedicated customer 
service, and fast distribution system. The 
company is sure to make more gains in 
the future. With its new endeavours and 
progressive approach, the company has 
bright years ahead. It is likely to take over 
the electroplating and chemicals industry 
in the coming years, if it continues with its 
current operations system.

MANUFACTURING
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J. B. BODA GROUP
LAYING THE FOUNDATION OF A PROSPEROUS NATION

Founded in 1943, J.B. Boda Group is one of the oldest & largest independent global 
broking firms from India providing various services related to Insurance including 
Life & Non-Life Insurance, Retail Broking, Wholesale Broking, P&I Services, Loss 
Surveys, Property Valuation, and Actuarial Services, etc., all under a single roof

eing a family-owned 
business, with 3rd 
generation family members 
currently involved in the 
business, J.B. Boda is a 

leading Insurance intermediary led and 
managed by highly motivated veterans 
and professional experts from the industry 
with the dedicated client focus to provide 
innovative and cost-effective solutions. 

The firm was founded on the shoulders 
of two brothers, late J.B. Boda and late 
D.B. Boda. Interestingly, they were the 
first Indians to start a reinsurance broking 
in independent India. J.B. Boda was the 

B

J.B.BODA

chairman until 1990, then D.B. Boda until 
2000. J.B. Boda’s son, Late B. J. Boda 
inherited the reign and was the Chairman 
until 2011. 

CARRYING FORWARD A LEGACY OF 
EXCELLENCE
Currently, Mr. Atul D. Boda (Chairman) 
along with Mr. Gautam B. Boda (Group 
Vice Chairman) and Mr. Rohit A. Boda 
(Group Managing Director) are taking 
forward the Group legacy. Mr. Vishal 
Boda has recently joined the Group as 4th 
generation entrepreneur, taking forward 
the legacy. J.B. Boda Group’s specialty 
teams include Property, Engineering, 
Aviation, Marine-Hull & Cargo, Casualty 
& Financial Lines, International Business, 
Terrorism Risk, Trade Credit, Employee 
Benefits, etc. Without failing to mention, 
J.B. Boda is the first Indian Broking 
House accredited as Llyod’s Broker. The 
firm has industry expertise across major 
sectors including Oil & Energy, Aviation, 
Construction, Shipping, Ports & Terminal, 
Pharma, Chemicals, Financial Services, 

Manufacturing, IT/ITES, Engineering, etc. 
This year, J.B. Boda completed 78 years 
being an integral part of thousands of lives 
and has evolved over the years as a truly 
global group. Reminiscing his grandfather’s 
legacy, Gautam Boda says, “J.B. Boda was 
indeed an entrepreneur. In fact, he was 
ahead of his time, since he had the vision 
to start reinsurance services, wherein the 
same was unheard of in the Indian market. 
He set up a group of companies under the 
flagship of J.B. Boda, providing insurance, 
reinsurance, and marine and non-marine 
loss-adjusting services, and also for 
offshore energy risk.” 

Over the years of growth and success, 
J.B. Boda Group ventured into the 
overseas market and now has 10 offices 
across the globe. For the Oil & Energy 
sector, the firm offers its expert services 
for arranging required reinsurance 
protection to the Indian Insurers for both 
construction and operational activities. 
Also, the J.B. Boda Group is the pioneer in 
Aviation reinsurance and has been serving 
Indian aviation for over four decades. 
The J.B. Boda Group, jointly with London 
associates, developed satellite insurance 
contracts along with Indian insurers 
and the first satellite viz. INSAT 1 A was 
insured in 1981, providing the coverage 
for launch, in-orbit risks, and also losses 
to third parties. Since then, they have 
developed expertise in satellite insurance 
and reinsurance and successfully designed 
insurance programmes for the satellites 
launched by the Department of Space 
/ Indian Space Research Organisation 
(ISRO) in the INSAT 2 & INSAT 3 series. 
An endless number of such feats and the 
J.B. Boda Group still has been setting 
benchmarks under the leadership of 
current Management. 

The firm has witnessed a very graceful 
yet humble growth over the years. Credit 
goes to the standards set by the Late 
Founders, who believed in providing 
services with honesty, transparency, & 
integrity. Gautam, and the Management, 
intend to carry forward this essence.
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PRAJ INDUSTRIES
A LEADER IN BIO-BASED TECHNOLOGIES

Dr. Pramod Chaudhari established Praj Industries in the year 1983. From a 
modest supplier of ethanol plants to one of India’s most remarkable companies in 
industrial biotechnology, Praj Industries has gone from strength to strength in the 
last four decades

rom raising its first 
capital way back in 1987 
to launching the IPO in 
1994, little by little Praj 
Industries has scaled 

every milestone. Praj has been a trusted 
partner to customers around the world 
for almost four decades for innovative, 
sustainable solutions in Bio-energy 
solutions, Critical process equipment & 
skids, Breweries, Zero liquid discharge 
systems and High purity water systems. 
Praj Industries has presence across 5 
continents in more than 100+ countries. 

Ethanol production capacity of plants 
using Praj’s technology solutions is 11 
billion liters annually. This translates to 
around 10% of market share (excluding 
China) in global ethanol production.

VALUING VALUES
Integrity, innovation and passion form 
the backbone of Praj Industries. The 
organization stands out for its robust 
manufacturing infrastructure, skilled 
project management team, and an agile 
supply chain team. 

Dr. Chaudhari encourages teamwork 
at all levels of the organization. Perfect 
teamwork ensures the smooth execution 
of complex projects within time and in 
some of the most difficult geographies 
of the world. Sustainability forms the 
crux of everything that happens at Praj 
Industries. 

In all its businesses, the top 
management of the company ensures to 
add elements of sustainability to mitigate 
and reverse the negative impact on the 
environment and enhance profitability 
for customers.

GARNERING GLORY
As a flag-bearer of Bio-ecomony in India, 
Praj has received various accolades and 
recognitions across the globe. The most 
recent awards include Rank 1 in the 
‘Best Places to Work in the Advanced 
Bioeconomy 2020’ by Biofuels Digest, CII 
Innovation Award 2020 in Manufacturing 

F

Large Enterprise category for its SHIFT 
technology, and CII 3R Award 2020 
for Excellence in Design, Innovation 
and Developing Product Generating 
Minimum / Zero Waste at User End – all 
in the year 2020. In 2019, Praj Industries 
was awarded the most prestigious 
Golden Peacock Eco-Innovation Award 
in recognition of ‘enfinity,’ its second-
generation biomass to bio-ethanol 
technology.

GIVING BACK TO SOCIETY
Praj Industries also works tirelessly 
to help the community. In 2004, Dr. 
Chaudhari established Praj Foundation 
to consolidate all the endeavors the 
company takes up towards social impact 
activities. Praj Foundation works with 
various NGOs and institutional partners on 
multiple projects in water conservation, 
education and preventive healthcare. Praj 
Foundation also conducts awareness 
drives to encourage more people to be part 
of the movement towards sustainability 
and betterment.   

TOWARDS A BRIGHT FUTURE
Praj Industries focuses on 3 areas viz. 
agri-processing, energy and environment. 
These themes are timeless, and the brand 
has managed to carve a niche for itself 
in the chosen businesses. With a slew 
of new initiatives in the pipeline, Praj 
Industries aspires to be a major player 
in the environment, energy and agri 
processing-led applications. Its sole aim 
is to provide innovative solutions that will 
enhance the quality of life. If the journey 
so far is anything to go by, there is not a 
sliver of doubt that Praj Industries will 
achieve all that it has set out to. 

MANUFACTURING
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INDEL MONEY
A HOMEGROWN FINANCIAL SUPERMARKET

Founded by Mr. P. J. Nair in 1986, Indel Money is a Non-Banking Finance 
Company, regulated by the RBI. It offers a gamut of customized value-added 
financial services by integrating a highly customer-centric approach & a business 
diversification strategy to emerge as the leading financial service provider in India

ndel Money is the flagship 
financial institution of Indel 
Corporation, a unique and 
dynamic business holding 
enterprise with a total 

turnover of over Rs. 1000 crores and 
a paid-up capital of more than Rs. 200 
crores. Mr. Umesh Mohanan is the current 
Executive Director & CEO of the company.  

Indel Money is headquartered in 
Mumbai but has its business spread across 
192 branches in 5 states namely, Andhra 
Pradesh, Puducherry, Kerala, Karnataka, 
and Tamil Nadu. Its journey started with 
creating a noticeable presence in the rural 

I
markets, followed by urban markets. 
The company is now planning to setup 
300 branches in the state of Gujarat, 
Maharashtra, West Bengal, and Odisha by 
2023. 

OFFERING A WIDE RANGE OF 
SERVICES 
As an integrated financial service 
group, Indel Money offers a wide range 
of financing and lending services to a 
significant clientele that includes retail 
investors, business institutions, high 
net-worth individuals, and the common 
man. Their services encompass multiple 
industries like automobile, hospitality, 
financial services, infrastructure 
development, entertainment, media and 
communication.

Indel Money’s frontline business 
is Gold Loan along with MSME Loans 
including Business Loan, Traders Loan, 
and LAP (Loan Against Property) and 
money transfer facilities. Gold Loans are 
available in multiple combinations so 
the customers can avail the preferred 

loan type based on their capacity and 
requirements. The company takes utmost 
care while taking gold from the customers 
as we all know that it is the most liquid 
asset owned by all people

To ensure a flawless and fast process of 
the loan disbursement and secure online 
payments, the firm has also deployed 
a state-of-the-art core banking system 
and the Indel E-Connect portal. These 
platforms have been introduced to serve 
the customers efficiently. 

DRIVEN BY STRONG VALUES AND 
WORK ETHICS 
Indel Money has become a renowned 
household brand; all thanks to the strong 
value system followed by its employees 
and stakeholders. These values include 
performance beyond excellence, trust, 
transparency, considering service as 
‘the queen’ and customer as ‘the king,’ 
employee welfare, and commitment to 
the betterment of society. 

Clients choose Indel Money for taking 
loans because their process of lending 
is hassle-free, seamless, instant, and 
requires minimal documentation. The gold 
loan schemes are highly customizable 
with the availability of easy EMI for 
salaried customers, the flexibility to use 
it to meet the type of expense, and at the 
lowest interest rates. 

The HR team at Indel Money has 
designed a Performance Management 
System based on a Balance Score Card. 
It works in alignment with its defined 
values that enable the organization to 
extend its unique financial solutions and 
execute value-added transactions. The 
Key Management Team identifies the 
growth opportunities for the organization 
and nurtures them to fulfilment. 

   The future appears to be quite bright 
for Indel Money as it aims to reach 700 
Crores by FY 2021-22 and establish its 
PAN-India presence by FY 2022-23. The 
company is also planning to come up 
with many other innovative and unique 
products in due course of time.
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FMC DOCKYARD
SAILING TOWARDS THE ZENITH OF SUCCESS

FMC Dockyard Ltd., a renowned shipbuilding & ship-repairing company based in 
Chittagong, Bangladesh, is making waves under the leadership of its CEO Mr. Md. 
Yasin Chowdhury, a visionary entrepreneur, focused on expanding Bangladesh’s 
global market

MC Dockyard was 
established in 2009 and is 
the parent company of the 
FMC Group. Its 65-acre 
premises, located in the 

FMC Dockyard of Bangladesh, make it the 
largest shipyard in the country. To date, 
the company has built approximately 
200 new vessels for governments, 
autonomous organizations, and private 
firms. 

OFFERING MYRIAD SERVICES
FMC Dockyard is the only dockyard of its 
kind in Bangladesh with a forward and 
backward linkage industry. The company 
is known for offering shipbuilding, 
ship maintenance, and ship conversion 
services. It constructs a wide variety of 
vessels, such as oceangoing multipurpose 
cargo vessels, passenger boats, and 
vessels, oil tankers and barges, fishing 
boats, dredgers, container vessels, 
tug boats, ferries, etc., to cater to the 
needs of various industries. Additionally, 
the company manufactures many 
sophisticated vessels, including LCTs, 
TCVs, and survey vessels equipped with 
multibeam echo sounders. In order to 
build ships, FMC Dockyard relies on 
workshops, logistical resources, and 
equipment.

A variety of maintenance services 
are also provided to optimize a vessel’s 
efficiency and reduce operating costs. 
The company also provides technical 
assistance in planning and managing 
maintenance programs as well. 
Furthermore, it specializes in heavy 
engineering and provides ancillary 
services, such as fuel & LPG storage 
systems, cement silos, piping systems, 
etc., in addition to petrochemical 
installations.

Among the facilities provided by FMC 
Dockyard are the following: Bonded 
warehouse, in-house oxygen plant, heavy 
lifting equipment, Gantry crane, Mobile 
hydraulic crane, Barge mounted crane, 
etc. Blasting shop, CNC (Computer 

F

Numerical Control) shop, Mechanical, 
and Carpentry shop, Fabrication yard and 
shed Painting shop Slipway, etc.

A VALUES-DRIVEN ORGANIZATION
As a company, FMC Dockyard places 
a high priority on safety, constant 
innovation, and environmental protection 
while always striving to meet customer 
expectations with its expertise and 
commitment in every way possible. The 
company’s innovative culture defines its 
thinking patterns and propels it forward. 
Additionally, because of its customer-
centric approach, the company is highly 
preferred by its clients for building 
vessels and conducting vessel repair/
maintenance jobs. 

A FUTURE-FOCUSED ORGANIZATION
FMC Dockyard is committed to growing its 
business at a rapid pace by consistently 
enhancing productivity and effectiveness 
through outstanding strategies and solid 
implementation of constructive actions. 
The company has representatives in the 

UAE, Canada, Singapore, Oman, Turkey, 
India, Bangladesh, and China. This allows 
it to respond effectively to customers’ 
needs. Through its optimum quality 
standards, customer responsiveness, and 
social and environmental responsibility, 
it aims to become a global leader in 
shipbuilding and ship repair/maintenance 
and conversion. Moreover, it plans to 
expand to more global strategic locations 
to give its clients more options whilst 
being able to cater to their customized 
specifications. FMC Dockyard is currently 
working on several projects worth 
approximately Tk1,200 crore. 

MANUFACTURING
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NITYA CAPITAL
A NAME TO RECKON WITH IN THE REAL ESTATE SECTOR

Nitya Capital is a US-based real estate investment company that focuses on the 
acquisition and management of multi-family properties. Located in Houston, 
Texas, it deals in Class A, B, and C properties. Its speciality lies in giving the best 
possible makeover to aged property or run-down apartment buildings

itya Capital was founded in 
2013 by Swapnil Agarwal, 
who started by acquiring 
a Class D property. Mr. 
Agarwal, the Founder and 

Managing Principal of the company, has 
a rich experience in the financial and 
real estate sectors. Nitya Capital tasted 
its first success within three months of 
commencement with an increase of 25% 
in its occupancy rate and Net Operating 
Income. Since then, there has been 
no looking back for the company that 
has seen the growth of more than 56 
other properties. In a span of 6 years, 

N
the company turned $300,000 into $2.5 
billion.

OPTIMISTIC APPROACH
Nitya Capital aims to deliver superior 
financial returns to its investors through 
its investments in high-quality real estate 
assets while enhancing the quality of 
life for its customers. The management 
feels that change is conducive to a grand 
evolution so it has introduced many 
changes in the company to achieve 
success. The company’s DFW project 
forecasts the recovery from the COVID-19 
unemployment rate by 3.8% by 2024 with 
a 79% post-covid job recovery.

Nitya Capital believes in redefining 
real estate in a unique way. It has 
closed approximately 100 exquisite 
acquisitions with 100% investment in 
those transactions. The company is 
looking to provide its investors with a 
direct opportunity to acquire and manage 
without any additional fees. It focuses 
on quick decisions and executing plans 
without hampering the quality of work. 

The management believes in the power 
of teamwork for clear communication 
with the clients and having a solution-
oriented mindset to bring out the best 
creativity. Building trust is paramount for 
Nitya Capital. It focuses on proprietary 
deal origination and leverages the latest 
technology to maximize the performance 
of its assets.

BUSINESS EXPANSION AND 
INVESTMENTS
Nitya Capital’s latest projects are being 
carried out in Phoenix, AZ, Las Vegas, 
Boone, Florida, Nevada, Jacksonville, 
Texas, and Colorado with Class A and 
Class B assets. The company is not 
limited to the domestic market but is also 
stretching out into the global market. It 
has announced a strategic partnership 
and investment with Iron Pillar, which 
is an India-based venture capital fund. 
It has also announced the release of a 
revolutionary crowdfunding platform, 
through which the company aims to 
provide investors an opportunity to get 
involved with Nitya Capital. 

SOCIAL WELFARE ACTIVITIES
Nitya Capital has formed a non-profit 
organization ‘KaryaKares’ to aid people 
with healthcare support and education. 
It has positively impacted more than 1 
billion lives. This non-profit organization 
has no payroll or fee and provides 100% 
donation to the designated field. It also 
offers a ‘Rental Assistance Program’ to 
those experiencing adversity, who can 
receive assistance of up to 75% of one 
month’s rent through its rental assistance 
program. 

AWARDS AND ACCOLADES
The company has been appreciated and 
recognized not only at the domestic 
level but also at the global level. As a 
testament to the trailblazing work done by 
Nitya Capital, it has been recognized with 
the ‘The Silicon Review’s 30 Innovative 
Brands of the Year’ award.
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ASTRAL PIPES
MAKING GREAT STRIDES WITH PRIDE

Astral Pipes has become a brand synonymous with trust and quality. It took 
years of strategic decisions and vision for the brand to become a household name 
that it is today. Astral Pipes is a paragon of what determination and fortitude can 
build, despite all odds and chalenges

he brand is a brainchild of 
Mr. Sandeep Engineer, a 
small town boy from Gujarat.  
He lacked experience in 
business but was full of grit 

to create something meaningful. After 
trying out a few business ideas, which 
included pharma product manufacturing 
units, Mr. Engineer found his true calling 
in manufacturing chlorinated polyvinyl 
chloride pipes (CPVC). 

In 1998, he started a company by the 
name of Astral Poly Technik. Initially, 
the promoters manufactured CPVC Pipes 
only as the Indian market was not ready 
for using them for plumbing. Yet, he 
kept going and expanded the company’s 
portfolio in 2001. They introduced 
plumbing solutions and that is when the 
business took off. Gradually, their product 
was being preferred over galvanized iron 
pipes. 

NO LOOKING BACK 
Since 2003, Astral has not looked back. 
Revenues grew from Rs 15 crores to Rs 
25 crores in just a year and in 2007, Astral 
had a top line of Rs 60 crores. Astral 
Towers stand tall as the headquarters of 
Astral Pipes in Gujarat, and the company 
now has 13 manufacturing units in 4 
countries.

Astral Pipes has become a market 
leader with years of research, hard work, 
and by sticking to the basics of building 
trust and loyalty. The brand has become 
the most trusted name in the industry. 
Under the guidance of Mr. Engineer and 
his two sons Kairav and Saumya, Astral 
Pipes has gone from a total bust in 2000 to 
the most renowned brand in its category. 

The promoters have taken various 
smart decisions that have served them 
well. From rebranding the name to roping 
in Bollywood stars as brand ambassadors 
— each step has been a calculated risk 
that has yielded results. In fact, Astral 
has managed to reach its stature because 
the leadership thought differently. At a 
time when none of their key competitors 

T

were thinking about branding, Mr. 
Engineer was putting 1.5-2 percent of 
its top line into marketing, and that has 
helped the brand come a long way. Astral 
Pipes has carved its niche by tapping in 
the popularity of Bollywood and cricket in 
this country. They have roped in leading 
film stars like Salman Khan and Ranveer 
Singh to be the face of their brand. The 
company has also tied up with IPL cricket 
teams — Mumbai Indians, Kolkata Knight 
Riders, and Royal Challengers Bangalore. 
All of these marketing decisions have 
translated very well for the brand. Today, 
Astral is a market leader with a share 
of 25-plus percent in the plumbing and 
drainage sectors. 

 
TAKING IT FORWARD
Along with the focus on building the brand 
name, the leadership has also been very 
particular about building the company 
assets. Over the years the company has 
acquired many brands to diversify and 
expand its offerings. In 2014, Astral 
acquired majority stake in Resinova. In 

the same year, they had also acquired UK-
based Seal It Services. These acquisitions 
were made to add adhesives and sealants 
to the product portfolio. The most recent 
acquisition has been of Rex Polyextrusion, 
which makes double-wall corrugated 
pipes. This addition will help Astral enter 
the infrastructure segment. 

It is the astute business acumen 
coupled with foresight and contemporary 
thinking that has made Astral Pipes a 
brand story like no other. 

Whoever said ‘pipes and plumbing’ was 
a boring field to be in, should work at 
Astral Pipes.

MANUFACTURING
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INCRED
MAKING WAVES IN THE DIGITAL LENDING SPACE

InCred is a new-age, tech-and risk-analytics focused lending institution. Founded in 
2016 by Bhupinder Singh, InCred’s lending approach is based on the twin pillars of 
domain expertise and risk analytics with a cutting-edge tech architecture acting as 
the backbone for the firm’s full suite of functions and processes

eadquartered in Mumbai 
and present across India 
with 1000+ employees 
across 24 cities, InCred 
has scaled great heights 

in the Consumer Finance space. It has 
continuously been simplifying lending in 
India and making credit easily accessible 
for consumers and small businesses. 
Its business verticals include Consumer 
Lending, Small Business Lending and 
Education Finance.

THE VISION
After a successful stint of 16 years in 

H
global investment banking at Deutsche 
Bank, Bhupinder Singh, an alumnus of 
IIM Ahmedabad, saw an immense and 
addressable opportunity in the Indian 
financial services industry. He founded 
InCred in 2016 with an aim to make credit 
seamless and quick for the underserved 
consumers and small businesses in India. 
The first 12 months of the InCred journey 
were spent in researching the market, hiring 
the right talent and raising equity funding. 
He received the support of marquee global 
& domestic investors such as OAKS, FMO, 
INVESTCORP, Elevar Equity, Paragon 
Partners, Anshu Jain, Gaurav Dalmia, 
Ranjan Pai, etc. More recently, the backing 
of global heavyweights like KKR and 
ADIA has been a strong endorsement 
of the strength of InCred’s platform, its 
executive leadership and future ambitions. 

LENDING SIMPLIFIED
Since inception, InCred has touched 
the lives of nearly 1 million consumers 
through its innovative loan offerings across 
Consumer Loans, Small Business Loans 

and Education Loans. Its offerings aim to 
empower the Indian consumer by giving 
them the confidence to borrow with ease 
and not be bogged down by the complex 
processes associated with traditional 
financing. 
Consumer Loans: InCred’s Consumer 
Loans business aims to provide customers 
with quick and hassle-free borrowing 
facilities using advanced risk analytics. The 
loans are meant to fulfil various customer 
needs such as travel, leisure, aspirational 
purchases or any unforeseen events.
Education Loans: The focus of InCred’s 
Education Loans business is to enable 
Indian students to realise their ambitions 
of studying abroad. Its lending product is 
tailor made to suit the specific requirements 
and circumstances of the student. 
Small Business Loans: InCred aims to 
provide a smooth borrowing experience 
for its small business customers by using a 
fully automated end to end process. It has 
entered into alliances with leading digital 
partners such as Amazon and Zomato to 
provide credit to e-tailers and restaurants 
on these platforms.

GIVING BACK TO THE COMMUNITY
InCred has helped to sponsor education 
for over 500 underprivileged girls through 
NGOs like Nanhi Kali, Mother Foundation 
& Gift a smile foundation. In 2021, it also 
partnered with two leading NGOs Hemkunt 
Foundation and IAHV - Art of Living to raise 
funds for acquiring oxygen cylinders in the 
pandemic. Through a viral social fund-
raising campaign called ‘Breathe India,’ 
it contributed significantly to alleviating 
oxygen cylinder shortage in various states.

INCREDIBLE ACCOMPLISHMENTS
InCred has won the Economic Times ‘Best 
Brand Award’ two years in a row in 2019 
and 2020. It has also been awarded (“Top 
Places to Work At”) by Linkedin and (“Top 5 
Startups in India”) by SuperStartups Asia. 
It was recently awarded the prestigious 
IFTA India FinTech Award for ‘Best 
FinTech Business Lender’ in India for 2021. 

INDIA’S GREATEST BRAND 2020-21
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RRPS4E INNOVATION
A RESERVOIR OF INNOVATIVE, USER FRIENDLY & COST-EFFECTIVE SOLUTIONS

RRP S4E Innovation is one of the most innovative and fastest-growing companies 
in the thermal space in India. RRP S4E Innovation is committed and driven to 
help India grow in the thermal domain through its products as well as the ‘Make 
in India’ campaign

RP S4E Innovation is 
engaged in the production 
and services related to 
electro-optics products and 
systems; and is one of the 

leading players in technology consulting 
with design strength. The company’s 
portfolio consists of sensors, surveillance, 
and sensor products. All its products 
are tested by specialists and volunteers 
and get certified by relevant institutions. 
Under the exemplary leadership of its 
Founder-Chairman Rajendra Chodankar, 
the company envisions having multiple 
applications in the thermal technology 
domain. Its products are equipped with 
the latest features to fit the needs of a wide 
range of clients from different domains. 
The company has achieved 100% client 
satisfaction without any complaints after 
30 years of service in the market. RRPS4E 
Innovation aims to produce products 
that would enhance the efficiency 
and convenience of its customers. Its 
products have applications in night 
vision devices including the military and 
defence. Electro-optics devices produced 
by the company are thermal imagers that 
help soldiers with night vision. 

As India is looking to modernize its 
military with the latest equipment for 
warfare, a great demand for night vision 
devices is coming from the defence sector, 
which has created a great scope for the 
company’s electro-optics field devices. 
The company has also served the country 
during the pandemic by introducing fever 
detection products. Identifying fever 
is one of the simplest and fastest ways 
to identify possible COVID infection in 
someone. At present, the company has 
three products in this category. 

A STRONG PORTFOLIO
RRP S4E Innovation is associated with 
some of the prestigious organizations 
in the country in its endeavour to serve 
India. Major clients of the company 
include IDBI Capital, IIT Bombay, Bharat 
Dynamics, AMTZ, and Indian Army among 

R

others. The company is structured and 
supported by the Maharashtra Defence 
and Aerospace Venture Fund (MDAF) 
and backed by the RDB Group. RRP S4E 
Innovation is fervently participating 
in the Make in India growth story by 
manufacturing its products in India. In 
line with providing quality products, the 
company has established quality policies 
and objectives to be strictly adhered to 
at all relevant levels and processes of 
manufacturing. In its efforts to grow, 
the company has partnered with Ayonix, 
a leading Japanese developer of 3D face 
recognition technologies. 

A PLETHORA OF OPPORTUNITIES
RRP S4E Innovation is a leading player in 
a market that offers tremendous growth 
opportunities in the future. It has created 
a space for itself in a range of applications 
that are set to witness significant market 
growth in the future. One of its most 
important goals is to be a renowned 
name in facial recognition and night vision 
technologies. 

Its cutting-edge technology product 
AEREM 100 also has huge market 
potential as it helps in cleaning the air, 
which is required in many Indian cities 
suffering from increased pollution levels. 
With thermal temperature mapping 
becoming a new normal in the pandemic 
era, its body thermal products are set to 
have huge scope in the medical domain.

Its dedicated team ensures a timely 
supply of high-quality products. In the 
process, it has generated considerable 
goodwill, which in turn has helped RRP 
S4E Innovation build excellent business 
relationships all over India.

MANUFACTURING
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EDELWEISS WEALTH 
MANAGEMENT
LEADING THE WAY

A wealth management firm with a long history of integrity, Edelweiss Wealth 
Management (EWM) founded in 1995 has amassed a reputation for its 
reliability. Headquartered in Mumbai, India, the company is the country’s 
second-largest non-bank wealth management firm committed to maintaining 
unmatched quality to ensure that the clients’ trust is not compromised

ince its inception, Edelweiss 
Wealth Management has 
been redefining the future 
of wealth management with 
its matchless products and 

services spanning over multiple asset 
classes and consumer segments on a 
global scale. Among the company’s top-
notch wealth management services are 
investment advisory, estate planning, 
investment management, securities 
trading, broking for individuals and 
institutions, chief executives, professional 
investors, and family offices. 

THE JOURNEY SO FAR
Over the last five years, Edelweiss Wealth 
Management has continuously exceeded 
market growth and advanced rapidly in 
industry rankings. Its customer AuA has 
increased by 43% year over year, from INR 
18,500 Cr in FY15 to INR 1,68,000 crores 
in Q1FY22. Moreover, customer growth has 
doubled since FY 2016. This is a powerful 
testament to the company’s strength in 
the face of market volatility, as well as 
the trust its clients have in it. During the 
year of pandemic, the company secured 
a partnership with PAG (Pacific Alliance 
Group), an Asian-focused investment 
company, as its predominant shareholder. 
An investment of INR 4 billion over 10 
years created a business valued at INR 
44 billion at stake sale. This is a testament 
to the business’ capability to build a 
franchise that creates value. With a 36% 

S
YoY increase in AuA, EWM is embracing 
digitization by focusing on scaling and 
leveraging advanced technology.

PROVIDING SUPERLATIVE CUSTOMER 
EXPERIENCE
Edelweiss Wealth Management adheres 
to the highest professional standards and 
always places the interest of its clients 
at its core to create the best customer 
experience. The company firmly believes 
that catering to the UHNI market segment 
necessitates understanding the clients’ 
needs. The company has always been 
very responsive to the clients’ needs and 
has always strived to deliver cutting-edge 
products to provide customers with what 
they need. By evangelizing a new asset 
class for investors, the company has carved 
out a niche as a pioneer in alternative 
assets. It launched its third series of 
Edelweiss Crossover Opportunities Fund 
with the goal of raising USD 1 Billion by 
next year. The company has pioneered 
the development of alternative assets for 
investors. It has also introduced several 
schemes through the years, including a 
long-short AIF, an Edelweiss Dynamic 
Growth Equity Fund (EDGE), and the first 
warehousing fund in India--Welspun One 
Logistics Parks Fund I. Additionally, it 
bagged 63 deals in FY21, covering ECM, 
DCM, M&A, special situations, and debt 
syndication. The company also introduced 
a second series of Bharat Bonds after 
the success of its first series, generating 

almost INR 4,000 crores. For an optimal 
client experience, Edelweiss Wealth 
Management’s thoughtfully designed 
platform combines the best of technology 
and a highly personalized touch. 

GLORIOUS ACHIEVEMENTS
Edelweiss Wealth Management has 
received several prestigious awards and 
accolades in recognition of its unwavering 
commitment to delivering exceptional 
wealth management services to its clients. 
Asian Private Banker ranked the company 
as the second-largest non-bank wealth 
manager in India. Additionally, it has been 
ranked first in India for QIPs worth INR 1 
billion to INR 10 billion over the last five 

INDIA’S GREATEST BRAND 2020-21
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years, with a market share of 16% for the 
number of issues resolved. Awards include 
‘Best Private Bank - India’ four times in a 
row by Global Finance Bank; ‘Best Broker 
- India’ for 5 consecutive years (2016-
2021) by FinanceAsia; Best Performing 
Institutional Member by National Stock 
Exchange in 2017 and 2018; and Leading 
India Custodian by Global Custodian 
ABEM Survey in 2017, 2018, 2019. It also 
received the Global Custodian ABEM Award 
2021 for its outstanding performance in 
APAC. What’s more, the forward-thinking 
company was also honored with Mobby’s 
Award for Best Mobile Trading App. 
Furthermore, Debt Capital Markets ranked 
the company as the number one issuer 
in public bond issuances for the seventh 
consecutive year. What’s more, renowned 
publications, such as the Global Finance 
Magazine and Asian Private Banker named 
it as a Best Private Bank. Asiamoney also 
named it the Best Private Bank for Family 
Offices in 2020 & 2021.

TECH-CENTRIC APPROACH TOWARDS 
WEALTH MANAGEMENT
Edelweiss Wealth Management is a 

technologically savvy company that 
believes in investing with a digital and 
tech-first mindset. Technology is at 
the heart of the company’s efforts to 
enhance process efficiencies and the 
overall customer experience. Edelweiss 
Wealth Management is the first wealth 
manager in India to migrate to cloud-
based services fully. It has also launched 
Infinity - India’s first subscription-based 
advisory platform. The company also 
leveraged technology to simplify customer 
onboarding by introducing Edelweiss 
Lite to self-sufficient, tech-savvy clients. 
Moreover, the company’s MF Transaction 
Platform delivers seamless digital 
interaction between the MF execution 
platform and customers. Its key features 
include real-time portfolio rebalancing, 
executing future dated transactions for 
addressing longer settlement cycles, 
and automating portfolio rebalancing. In 
addition, Edelweiss Mobile Trader (EMT) is 
the company’s award-winning app, which 
has been downloaded 1.7 million times in 
four regional languages. The company’s 
High-Frequency Trading (HFT) platform, 
Tradeweiss, has been upgraded with 

cutting-edge technologies, allowing it to 
handle more transactions in a faster and 
more efficient manner. In recent years, 
the company has significantly enhanced 
its retail trading platform’s scalability, 
making it the only platform in the business 
that can scale up transaction flows 
within 48-72 hours. Last but not least, 
EWM has also implemented Swift, an 
automated, paperless, fast, and easy way 
for onboarding customers. 

SURVIVING TOUGH TIMES THROUGH 
RESILIENCE 
Edelweiss Wealth Management has 
managed to stay ahead of the curve 
throughout the pandemic due to its 
leadership’s resilience, talent pool, 
and platform’s technological prowess. 
As soon as COVID-19 was declared a 
pandemic, the company shifted to a fully 
digital model without interrupting client 
operations. Additionally, the company 
made its platforms available round the 
clock so that clients could reach them 
with any questions. Its dedicated team 
has proactively responded to the drop 
in engagement during the lockdown 
period with client engagement programs 
like Leadership Unplugged and Calm 
Allocators as well as thought leadership 
events like the Emerging Ideas Conference 
and the Edelweiss India Conference to 
keep customers updated. Moreover, its 
advisors were in constant touch with them, 
particularly during the initial phases of 
uncertainty. 

WHAT THE FUTURE ENTAILS
With Edelweiss Group’s vision to create 
sustainable business models that could 
grow and flourish on their own, Edelweiss 
Wealth Management is positioned towards 
a demerger from the parent group and 
subsequent listing by Dec’22 (subject to 
requisite approvals). The listing would 
empower Edelweiss Wealth Management 
to further its leadership stance as a 
preeminent wealth management platform, 
not just in India but also globally.

FINANCE
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IKI CHIC
A STYLISH FASHION BRAND WITH A SUSTAINABLE OUTLOOK

With its latest styling trends and personalized online shopping experience, the 
women-owned and managed fashion brand Iki Chic is creating ripples in the 
industry. By offering a wide range of sartorial choices, the brand celebrates 
diversity in women without compromising style and comfort

he founder and CEO of Iki 
Chic believes that clothing is 
a form of self-expression and 
hence, it is very important 
for people to relate to what 

they wear. Usually, fast fashion brands 
get so involved in bringing out the latest 
trends for their customers that they 
forget to look into the different needs of 
each customer. 

Most women do not get to understand 
their signature styles and what clothing 
would suit them the best because they 
don’t have access to the right platform 
to explore their fashion needs. The Iki 
Chic brand is founded by women, and 
therefore, its team knows what women 
really want when it comes to fashion 
clothing and styles. 

Different women have different needs, 
and a good fashion brand should be 
able to cater to different body types and 
preferences. Its street style collection 
offers a range of trendy yet comfortable 
clothing to women that they could wear 
to feel stylish. The brand strives to match 
the latest trends and styles and come up 
with only the best clothes.

The Iki Chic team constantly studies 
the latest fashion shows by renowned 
fashion designers and derives inspiration 
from the best of fashion trends so that its 
customers can choose clothes that are in 
vogue. From western wear to boho street 
style, the company has transformed the 
fashion space for women, offering them 
plenty of options to choose from. 

The clothes that are displayed on the 
website are regularly revised so as to 
present only the latest trends to the 
customers. With its constant growth 
and innovations, Iki Chic is becoming a 
one-stop solution for women’s fashion 
needs by providing them with clothes that 
empower them. 

SUPERIOR SHOPPING EXPERIENCE
Over the years, there have been many 
technological advancements in the 
fashion industry, the latest and the most 

T

significant being the digital shopping 
experience. Especially after the pandemic, 
most of the fashion brands are entering 
the digital fashion space to offer remote 
shopping experiences to its customers. 
Iki Chic had realized the need to go digital 
right from the start. It came up with a 
purely digital platform offering the best of 
clothes to its customers. 

Moreover, its personalized service and 
user-friendly website with appropriate 
filter options to cater to different needs, 
gives it an edge over other fashion brands. 
Being owned by fashion experts, the brand 
brings only the latest prints and patterns 
to the table. 

Its products are comfortable to 
wear and easy to handle. It is currently 
mesmerizing clients with safari prints, 
denim lines, ruched designs, trendy 
tees and tops, and rompers. It has also 
widened its reach by partnering with 
digital giants such as Amazon, Flipkart, 
Myntra, Nykaa Fashion and Ajio for its 
delivery needs. 

With its exceptional line of fashion, 

simplified styles and delivery, and an 
excellent website, this Indian start-up is 
gearing up to make a global expansion.

FOCUSED ON SUSTAINABILITY
Today, there are environmental concerns 
regarding the impact of the clothing 
industry. Iki Chic, despite being a fast 
fashion brand, keeps sustainability in 
mind. It has come up with sustainable 
and eco-friendly modes of production. 
While taking care of the fashion needs of 
its customers, the company also takes 
its responsibility to the environment 
seriously. 

LIFESTYLE
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TOPS
ADDING TASTE AND HEALTH TO YOUR LIFE

“The way to a man’s heart is through his stomach” and TOPS is committed to 
ensure that this gastronomic affair is indeed a “delicious and pleasurable” one. 
Headquartered in Delhi, TOPS is a leading processed food brand that has a strong 
domestic footprint & international presence in six continents across the world

OPS enjoys a prominent 
national presence in all 
trade verticals - General 
Trade, Modern Trade, 
Institutions, HoReCa & 

e-Commerce, and in the International 
markets, it is present in leading stores, 
supermarkets and cash & carry stores. 
TOPS is a preferred consumer brand and 
both the brand and its Vice Chairman 
Mr. Nitin Seth have won awards like the 
Economic Times “Best Brands” award, 
Reader’s Digest “Most Trusted Brands” 
award, and “Budding Entrepreneur of 
the year” by the Indo American Chamber 

T
of Commerce’s award, all of which is 
a validation of the faith reposed in the 
brand by the consumers over the past 
many years. 

ADDING TASTE TO YOUR LIFE
The journey of brand Tops began in 1984 
when Mr. B.M. Seth (Chairman-G.D. 
Foods Mfg. (I) Pvt. Ltd.) decided to give 
shape to his father’s dream of setting up a 
venture, by foraying into food processing 
industry. What started off with Noodles, 
as a “single product” portfolio, soon 
expanded to Pickles & Sauces. 

Back in 1990’s when majority of the 
urban nuclear families had paucity of time 
to make home pickles and condiments 
at home, TOPS’s factory made Pickles, 
Sauces and Ketchups were an instant hit, 
as these came as a breather which could 
save them time & effort. 

The home-made Tomato Sauce paved 
the way for factory manufactured 
Tomato Ketchup, and when the industry 
had “only” Tomato Ketchup as an answer 
to the favourite accompaniment to 

snacks, which was heavy on the pocket, 
TOPS  came up with 2 more options in the 
form of ‘Continental Sauce’ and ‘All Time 
Snack Sauce’ in addition to the regular 
ketchup, as an affordable and delicious 
option. 

Price was no longer a barrier and 
people could now relish the taste of 
Tomato sauce without feeling the pinch 
on their pocket. These moves truly proved 
to be master-strokes that catapulted the 
organization into the big league in the 
processed food industry. 

The organization has continued it’s 
success saga ever since and today it 
boasts of a diversified portfolio of 19 
product categories, such as Pickles, 
Tomato Ketchup, Jams, Corn Flakes, one 
of the widest range of sauces, including 
Culinary & Speciality sauces, Noodles, 
Vermicelli, Vinegars, Instant Mixes, Corn 
Flour, Baking Powder, Custards, Jellies, 
and Drinking Chocolate, all of which are 
manufactured “in-house.” 

The brand has stood true to its 
philosophy of “creating delightful food 
experiences by adding taste to the meals 
and bringing joy in the lives of people” 
all along, and it is this perseverance that 
has reaped the awards for the brand.

THE ROAD TO THE FUTURE
TOPS has always been a pioneering 
brand and has been able to adapt to the 
changing industry trends and live up to 
consumer expectations. The brand has 
observed a shift in consumer preferences 
towards processed food brands offering 
highly nutritious and convenient 
alternatives most of which are fortified 
with vitamins and minerals with a higher 
nutraceutical value. 

Taking this customer insight into 
consideration, TOPS too has embarked 
on a journey of introducing a variety of 
new products based on the health and 
convenience food segment. All in all, 
the future looks promising for the food 
industry, and the team at TOPS is upbeat 
about it.

INDIA’S GREATEST BRAND 2020-21
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BRIISK INDIA
EMPOWERING THE INSURANCE INDUSTRY

An innovation-rich InsurTech brand, Briisk has been revolutionizing the 
insurance industry with its state-of-the-art insurance products and network. With 
exceptional digital products and distribution-led insurance solutions, the tech-led 
brand incessantly provides customized solutions with cost-effective plans

nder the aegis of Briisk 
Global, Briisk India is taking 
the legacy forward in India 
with its ultimate InsurTech 
and financial services. 

Initiated with the thought of setting up a 
local shop in India, it has rapidly evolved 
into an insurance-technology providing 
giant and has extended its reach to the 
farthest corners of the country. It has 
been functioning since 2017 in the general 
insurance and life insurance market. The 
brand has spread its wings across Indian 
market through business- to-business 
and business-to-consumer clients, with 
strategic partners including insurers and 
distributors. Briisk has a huge clientele 
network and is connected with more than 
3400 rural distribution centres across 
India. It has collaborated with leading 
insurance distributors to launch a range of 
alluring insurance and saving products for 
the end customers.

CUSTOMER-FRIENDLY PLATFORM
The tech-driven brand offers ground- 
breaking digital products, distribution-
led insurance solutions, and an instant 
transaction platform, as well as exceptional 
professional services. The user-friendly 
digital platform enables end customers/ 
insurance policyholders to explore new 
distribution channels. Its high- tech hassle-
free platform has made the procedure of 
accessing insurance products and financial 
services just a click away through ‘click 
and transact’ for any online marketplace, 
which is easily accessible from any device. 
The immaculate system empowers the 
customer to buy insurance effortlessly. 

INNOVATIVE INSURANCE 
DISTRIBUTION PLATFORM
In December 2021, Briisk launched its 
first-in-India Financial Solutions Platform 
where users can get freemium financial 
and insurance services, called SureBuddy. 
SureBuddy users can watch Ads and 
get Personal Accident cover of up to 20 
Lakhs. SureBuddy will enable Briisk to get 

U

ahead of traditional distribution products 
and services and will add to its innovative 
footprints in India. “SureBuddy will 
become the preferred financial inclusion 
enabler in India and Briisk will provide the 
citizens of both emerging and developing 
countries with tailored insurance products 
and services that resonates with their 
requirement”, added the Managing Director 
of Briisk India, Dr. Manish Jha. 

SIMPLIFYING INSURANCE SOLUTIONS
Apart from the SaaS, PaaS, Integration as 
a Service (IaaS) and Advisory as a Service 
(AaaS), being a distribution-led insure-tech 
organization, the USP of Briisk India is the 
Briisk distribution network integration 
(BDNI) that connects insurance products 
to a distribution network of over 1.45 lakh 
individual agents across 3.75+ lakh village-
level entrepreneurs (VLEs), 80,000+ rural 
authorised personnel, and 1.45+ lakh 
Insurance Regulatory and Development 
Authority (IRDAI)-certified VLEs as direct 
point of sales and point of purchases. 
As an IaaS offering, BDNI works as an 

independent integration with existing 
technologies and platforms of Briisk (ITP) 
and others to promote insurance products 
related to life, health, motor, travel, cattle, 
or agriculture insurance through both 
online and direct sales. It empowers the 
insurance providers/ product owners to 
control product ratings, rules, validation of 
policy, underwriting and issuance, operate 
and monitor policy renewals. The ITP also 
enables underwriters and its agencies 
to try various product rating and ranking 
scenarios through its inbuilt underwriting 
engines, enabling faster policy review, 
amendments and endorsements. 

IT & TELECOM
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ACSEN HYVEG
NURTURING THE NEEDS OF TODAY, PLANTING THE SEEDS FOR TOMORROW

Established in 2009, ACSEN Hyveg is an Indian company that sells high-quality 
vegetable seeds to a variety of customers. The company continually tries to 
develop new products that meet the needs of the diverse agricultural markets in 
India, SAARC countries, South-East Asia, Africa, and the Middle East

roviding services mainly to 
the small-holder farmers, 
ACSEN Hyveg is an active 
member of the Federation of 
Seed Industry of India. Yet, 

its stronghold exceeds well beyond the 
national borders. It works with authorities 
to support the enabling agriculture 
environment in index countries. 

It boasts of a diverse range of 
vegetable crops that are made available 
to customers nationwide. They offer both 
open-pollinated and hybrid varieties. This 
type of a diverse portfolio is perfect for the 
distinctive needs of small-holder farmers. 

P
Every year, it produces around 2400 MT 
of seeds of different open-pollinated and 
hybrid varieties in India. Its production 
activity flourishes not just in India but 
also in New Zealand, South Africa, and 
Italy. 

FORGING A BRIGHT FUTURE
ACSEN Hyveg’s policies and efficient 
distribution channels help small-holder 
farmers get easy access to the seeds 
they need. It surpasses its regional 
competitors in integrating small-holder 
farmers’ needs in intellectual property 
protection. This team not only provides 
excellent service to customers but 
also makes sure that its employees are 
working in a safe and stable environment 
and ensures full legal compliance in areas 
that concern health, safety, child labor, 
and minimum wages. 

CULTIVATING BRILLIANT QUALITY
ACSEN Hyveg boasts of a highly efficient 
Quality Control team that checks, 
assesses, and ensures the quality of every 

seed that is bought by the customers. 
The brilliant team has accumulated both 
national and international experience. It 
evaluates all seed varieties for genetic 
purity, moisture content, physical purity, 
vigor, and germination. The quality control 
(QC) team also makes sure that they 
eliminate all products with risks of bad 
produce or disease. The company’s seed 
enhancement processes include coating, 
pelleting, and priming.

The leading seed production company 
also has an outstanding product 
development team. They take the 
different preferences of smallholder 
farmers from the various states of India 
into consideration while developing 
new products. Therefore, the product 
development process of ACSEN Hyveg is 
not only backed by scientific research, but 
also by the first-hand feedback of traders, 
farmers, and local consumers.

ACSEN Hyveg believes that accurate 
scientific research is crucial to product 
development. It is involved in various 
collaborative research programs 
being run by national and international 
agricultural research institutes. It also 
provides top-notch training assistance 
to plant breeders either by collaborating 
with training organizations or by providing 
financial support for formal education. 
For instance, it has breeder training 
agreement with World Vegetable Center. 

As a high-achieving seed production 
company, ACSEN Hyveg is committed to 
the best possible production methods. 
Its team of agronomists and crop 
experts with over 15 years of experience 
undertakes the task of seed production. 

The firm uses the latest techniques 
and innovative farming practices such as 
greenhouse production, drip irrigation, 
fertigation, and mulching along with 
efficient integrated crop-management 
techniques in various production areas. 
Besides offering the best products and 
services to its customers, the company 
continues to make the lives of small-
holder farmers better.
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DECIMAL TECHNOLOGIES
PUSHING THE FRONTIERS OF TECHNOLOGY

Established in 2009 as an enterprise mobile applications development company, 
Decimal Technologies has eventually evolved into one of India’s leading fintech 
organizations. To date, it has acquired over 200,000 application users and has 
issued over $100 million in loans and funding

ounded by Lalit Mehta and 
Arvind Nahata, Decimal 
Technologies is a fin-tech 
firm that provides users with 
a wide variety of mobile-

based applications that address corporate 
needs such as activity management, lead 
management, and much more. It has 
corporate offices in Delhi, New York, and 
Singapore, in addition to its headquarters 
in Gurugram, Haryana.

A WORK CULTURE CONDUCIVE TO 
GROWTH
Decimal Technologies consistently 
encourages employees to pursue their 
interests and broaden their horizons. 
It enables employees to nourish and 
develop their abilities by collaborating with 
skilled industry professionals. Decimal 
Technologies provides employees with the 
chance to work with innovative technology 
while continuing to learn and grow. It 
enables them to stay one step ahead of the 
competition, while leaving an undeniable 
mark in the Banking and Financial Services 
Industry. The firm believes in a level, 
merit-based, family-oriented organization 
structure in which everyone’s input and 
contributions are valued. It not only 
promotes a workplace with a wide range 
of ideas but also actively encourages and 
promotes collaboration.

A WIDE RANGE OF PRODUCTS
Decimal Technologies works directly with 
a varied range of organizations across the 
world to understand different business 
scenarios and create products that not only 
ease the firm’s problem areas but also make 
user experiences convenient, efficient and 
feasible. The organization helps firms to 
increase their sales force efficiency by 
measuring performance, performing lead 
management, and onboarding clients 
through multiple front-facing apps. The 
company also simplifies and streamlines 
daily operations while reducing overall 
processing time by automating the back-
end workflow. The firm provides product 

F

solutions in 3 major categories: namely 
digital lending, customer onboarding, and 
incentive and payout management. 

In the year 2014, Decimal Technologies 
began to focus on Banking, Financial 
Services and Insurance (Banking and 
Financial Services Industry) services. As it 
continued to prosper and evolve, it became 
the first firm to enable assisted Aadhar-
based accounts as well as self-service 
instant account opening. 

The company has also launched 
‘Vahana,’ a cloud-based, no-code banking 
platform. It is a unified platform as well 
as an online Application Programming 
Interface marketplace. Customers 
using Vahana may incorporate certain 
services such as digital-based K.Y.C., 
video-based K.Y.C., and Aadhaar-based 
digital certificates, into their systems. 
Saarathi, a cloud-based lending platform, 
was recently established by Decimal 
Technologies.  The platform allows for the 
digital transformation of loan-related data 
in approximately 30 minutes and is almost 
completely accessible. The company has 

also introduced Artificial Intelligence and 
Machine Learning based components, 
which can help facilitate decision-making 
and improve user experiences. 

THE ROADMAP TO THE FUTURE 
Decimal Technologies intends to scale up 
operations and introduce multiple new 
types of products. It intends to expand 
its capabilities to include multiple types 
of loans, credit cards, debit cards and 
insurance. It also intends to introduce 
third-party integration, blockchain invoice 
creation and lead generation features in its 
mobile applications. 
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AS AGRI AND AQUA LLP
PIONEERING INNOVATION IN THE INDIAN AGRICULTURAL ECOSYSTEM

Founded in March 2018, AS Agri and Aqua LLP is one of the most prominent 
companies in the commercial agricultural landscape of India. They specialize 
in new-age technology and cutting-edge solutions ranging from Agri and Aqua 
innovation to turmeric trading and e-village apps fostering rural connectivity

S Agri and Aqua LLP has 
been deemed a leading 
innovator in the field of 
agriculture and aquaculture. 
They have introduced many 

methodologies that have changed the 
agriculture sector. From soil-based vertical 
farming to polyhouse construction and fish 
farming, AS Agri and Aqua LLP has left no 
stone unturned in ensuring the betterment 
and advancement of the Indian agrarian 
economy. AS Agri and Aqua LLP recognizes 
the need for innovation in today’s ever-
changing world of incessantly depleting 
resources. With the world population 

A
growing at an unstoppable rate, the 
natural resources required to feed people 
are growing to be insufficient. Earth’s 
soil is also losing its fertility due to rapid 
urbanization. This bleak scenario calls for 
the kind of innovation AS Agri and Aqua 
are championing. They also contribute to 
the fields of Turmeric Trading and Digital 
Rural Connectivity. 

A COLLECTIVE GOAL
AS Agri and Aqua LLP brings together 12 
brilliant minds from different industries 
to contribute to the common goal of 
sustainable agricultural and aquacultural 
development. The idea behind this 
collaboration is to improve the livelihood of 
the hardworking Indian farmers and create 
a more inclusive farming ecosystem in the 
country. Along with agriculture, AS Agri 
and Aqua LLP have brought a revolution 
in the aquaculture sector as well with Bio 
Floc Technology which ensures lesser 
resources and expenses while producing 
more yields. With the new technology, 
they were able to produce 100-acre yield 

in a single acre of pond. They grow fish like 
Seabass, Tilapia, Vannamei Prawns and 
can get a crop cycle of 4 months. People 
can visit their live project at Ghoti, Nasik, 
and Maharashtra. Their open dam produce 
includes Rohu, Katla, Mrigal, Cyprinus, and 
Rosenberg Prawns.

SOIL-BASED VERTICAL FARMING
Soil-based vertical farming is an innovative 
new technique in the agriculture sector. 
While vertical farming has existed in 
India before hydroponic and aquaponic 
(water-based) variations, soil-based 
vertical farming is a high-tech solution 
that eliminates the several restrictions of 
traditional farming methods. For example, 
water-based vertical farming restricts 
crop varieties while soil-based vertical 
farming does not. AS Agri and Aqua LLP’s 
decades-long efforts have led to the 
successful incorporation of soil-based 
vertical farming in the farming practices 
of India. Owing to the consistent research, 
expertise, and determination of its team, 
the soil-based vertical farming has yielded 
50 to 60% higher results per acre as 
compared to the regular farming methods. 
Soil-based vertical farming also eliminates 
the various risks posed by parasites, 
pests, changing climate conditions, etc. 
The technology also judiciously uses the 
existing limited resources to produce the 
same results. As opposed to traditional 
farming methods, soil-based vertical 
farming uses 85% less labor, 85% less 
water, and 99% less land. 

THE PROMISE OF A BETTER FUTURE 
The agricultural innovation company 
has already begun innovating for the 
technologically underdeveloped turmeric 
farming sector. They are now expanding 
thrir work to improve the lives and overall 
living standards of those in the farming 
industry. As AS Agri and Aqua LLP continue 
their journey towards excellence and 
innovation, the agriculture sector of India 
and budding farmers can rest assured that 
their future is in good and capable hands.
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HARMONIZER
POWERING BUSINESSES THROUGH FUTURISTIC SOLUTIONS

Harmonizer Solutions is a knowledge-based organization that develops energy-
efficient solutions based on the Artificial Intelligence, Machine Learning and 
Internet of Things. It has a unique proposition where it uses AI to provide 
innovative solutions that manage the power usage across sectors

n June 2020, Manoj Soni 
and his associates started 
Harmonizer India with a 
sole purpose to promote 
sustainable and innovative 

solutions in the power sector. Since then 
Harmonizer India has not only carved a 
niche for itself, but also led some path-
breaking solutions. The company has 
obtained 14 patents to its name and is 
working to own more patents in the near 
future. 

INNOVATION IS THE KEY
Harmonizer provides knowledge-driven 
business solutions to its customers, 
which enable sustainability, productivity 
and reliability of electrical networks 
and process. In simpler terms, the 
company works to improve the quality 
of power business verticals by providing 
the most reliable solutions to reduce 
harmonic distortion, voltage swag/swell, 
and enhance power factor. Artificial 
Intelligence (AI) is only going to grow 
from here and looking at current influx 
of government-led initiatives, experts 
believe India will soon be a hub of AI.  

Harmonizer probably is one-of-a-kind 
startup to come out of India. It surely has 
a unique proposition which also made Mr. 
Kapil Dev take notice of it. The renowned 
cricketer is an early-stage investor in the 
company and also shares inspirational 
insights time and again with the top 
management. Mr. Soni has shared many 
times how Mr. Dev’s vision keeps everyone 
motivated at Harmonizer. Mr. Dev takes a 
keen interest in Harmonizer and shares 
his winning strategies and principles with 
the team all the time. 

What differentiates Harmonizer from 
its peers is that it focuses on bridging 
the gap between industry and academics 
by providing on field experience through 
ILabs under the guidance of professionals. 
Its vision is to provide knowledge driven 
business to its customers. It focuses on 
the pain points such as higher energy bills, 
down time and asset performance. It has 

I

expanded business verticals in Trainings, 
PQ, Power system and AI/ML- IoT with 
operations in India, Canada and UAE. 

Harmonizer’s work is clearly a 
distinguishing factor which is displayed 
well in the fact that the company already 
has 14 patents in its pocket. Harmonizer 
has patented machine learning based 
energy and asset performance software 
‘EL-EXI.’ It has inbuilt machine learning 
based analytics to detect problems in 
Electrical Network, Assets (such as 
transformers, motors, machines etc), 
Power quality disturbances, Energy 
efficiency, HVAC System, Compressed 
air system, Lighting system etc. Based 
on the analytics the customer will get 
alert indication/ alarms with proper 
problem detection and solution. The 
second patented solution is ‘Canny’ 
which is an electrical switch board 
that acts as an intelligent device with 
various sensors installed and Machine 
learning algorithm deployed in server/ 
cloud that can be monitored through 
the Mobile Application. All these cool 

and futuristic solutions are developed at 
Harmonizer’s R&D Centre in Bangalore 
which is equipped with highly qualified 
and experienced team of Technocrats. 
The many innovative solutions are what 
make Harmonizer a startup to watch out 
for in the coming years. It is one of the 
very few companies that offer patented 
products with customization. 

Disruptive ideas, world-class products 
and sustainable power solutions are the 
top promises of Harmonizer. Industries 
such hospitality, IT/ITES, buildings, 
shopping malls, railways, & utilities are 
employing Harmonizer’s unique solutions.
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VIJAYA DIAGNOSTIC CENTRE
PIONEERING COMPREHENSIVE DIAGNOSTIC CARE IN INDIA

Vijaya Diagnostic Centre aims to provide customers with the best possible 
diagnostic services that are reliable and accurate. By consistently raising its own 
bar, adopting the latest technology, and striving to improve every day, the brand 
has become one of the largest diagnostic care providers in the nation

ijaya Diagnostic Centre 
was established by Dr. S. 
Surendranath Reddy, a 
radiologist by profession. 
His vision was to provide 

comprehensive and affordable diagnostic 
services under a single roof using state-
of-the-art technology. 

OFFERING A WIDE RANGE OF SERVICES 
UNDER A SINGLE ROOF
At a time when there was no single centre 
that Andhra Pradesh residents could 
go to for all their diagnostic care needs, 
Vijaya Diagnostic Centre streamlined 

V
the process by offering a comprehensive 
range of pathology and radiology tests 
in a convenient manner. Over time, it 
has become one of the largest names 
in diagnostic care across the country. 
Its very first clinic was located in 
Himayatnagar, Hyderabad. Over the years, 
the firm grew rapidly and now has over 65 
centres in Hyderabad itself. In addition to 
this, 21 centres have been set up across 
the country, including major cities like 
Warangal, Sangareddy, Hanamkonda, 
Karimnagar, Nizamabad, Kurnool, Nellore, 
Visakhapatnam, Kolkata and Gurgaon.

BETTER THAN THE BEST
Vijaya Diagnostic Centre has a team 
of over 2,200 top doctors and medical 
professionals, including radiologists, 
pathologists, and other healthcare 
workers. It offers a variety of services 
such as Imaging Services, Nuclear 
Medicine, Cardiology, Audiometry, 
Gastroenterology, Routine and Specialty 
Pathology Services. 

With top quality and up-to-date 

equipment in diagnostic technology such 
as 3.0 Tesla High-field MRI, 128 Slice CT, 
Dual Head SPECT Gamma Camera, and 16 
slice PET CT, Vijaya Diagnostic Centre is 
able to offer specialized services. It also 
has novel laboratory testing services like 
Flow Cytometry, RT-PCR DNA testing, 
Immunohistochemistry, Tumour Marker 
Analysis, Hormonal Assays and many 
more. 

It has also pioneered several diagnostic 
services including Echocardiography 
(1981), Thyroid Hormonal Testing (1985), 
Bone Densitometry (1999), Digital X-Ray 
(2001), Hawkeye Gamma Camera with 
SPECT CT (2006), Independent Cardiac 
CT and 3.0 Tesla MRI (2006), Independent 
PET CT (2007), and Digital Mammography 
(2012), among others. It is also the first 
diagnostics centre to bring HPV-DNA 
HC2 test (2009) and the Automated TB 
Identification and Sensitivity test (2011) 
to Southern India.

COMMITTED TO QUALITY
The first and foremost value at Vijaya 
Diagnostic Centre is trust. The company 
is cognizant of the importance of reliable 
and high-quality diagnostic findings to 
ensure that its relationship with clients 
is based on mutual trust and respect. 
All the machinery and equipment are 
compliant with stringent quality and 
ethical norms. It remains a step ahead 
of the competition by keeping abreast 
of the new developments in the medical 
research field. Continuous Medical 
Education events are conducted, in which 
top medical practitioners gather to create 
awareness of and share information about 
the newest technological advancements in 
the field of diagnostic healthcare. In light 
of the current pandemic, Vijaya Diagnostic 
Centre has created qualified customer 
support teams to provide both online and 
offline assistance to ease the process of 
booking tests and appointments. With its 
commitment to provide quality care, the 
firm continues to grow from strength to 
strength.
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EFKON INDIA
REVOLUTIONIZING TRANSPORT MANAGEMENT WITH SMART SOLUTIONS

EFKON India is a global leader for intelligent transport & traffic solutions including 
Toll Management System, Highway Traffic Management System, Electronic 
Enforcement System, Smart City solutions, and Tunnel automation works. It is 
revolutionizing mobility by reshaping the way in which the world commutes

FKON India’s pioneering 
solutions provide intelligent 
transport and traffic 
solutions that save lives on 
highways and city roads 

every day. It is a 100% subsidiary of 
STRABAG, a global leader in infrastructure 
projects. The smart systems offered by 
the company are utilized by Government 
agencies, logistics companies, and 
transport corporations. These solutions 
assist in better traffic management, 
reducing emissions, and minimizing fuel 
and oil consumption, intelligent electronic 
toll solutions, improved traffic signals, 
and improved electronic enforcement 
systems, thus, improving road safety and 
enhancing the quality of life. Security, 
reliability, and accuracy are just some 
of EFKON India’s key strengths. The 
company, over the years, has geared up to 
play its due role in helping India transform 
its urban landscapes through smooth and 
safe roads connecting every corner of this 
country. Its team of industry experts has 
extensive knowledge of traffic, transport, 
and tunnel technologies to provide its 
clients with smarter, safer, and more 
efficient solutions. 

OPTIMIZING FUTURE SUCCESSES 
THROUGH PAST EXPERIENCES
EFKON India ranks among the leading 
companies providing intelligent traffic 
management solutions based on 
wisdom backed by more than two 
decades of experience. The key factors 
in this accomplishment have been the 
development of innovative products 
and continual generation of competitive 
advantages. It has harnessed its global 
expertise to help its clients’ projects stand 
out.

LEVERAGING PROFESSIONALISM
Professionalism stands out in every 
aspect of the company’s services – from 
technical execution to economic efficiency. 
Whether it is delivering a toll management 
system, traffic management system, or 

E

electricity distribution system for tunnels, 
the company has the credentials and 
abilities to deliver wide-ranging projects. 
What’s more, the competence of the 
customer-centered company has resulted 
in a high level of repeat business and long-
term client relationships. Furthermore, 
STRABAG’s global expertise and legacy 
and its timely delivery and strong project 
management team set it apart from the 
competition.

BUILDING THE BRAND
As part of its ongoing marketing efforts, 
the company has actively promoted itself 
to stand out in the ultra-global market. 
Over the past two years, the company 
has emphasized brand management and 
visibility to strengthen its market presence, 
visibility, recall, and global acceptance. 
It regularly participates in noteworthy 
industry-specific events, workshops, 
webinars, and much more. Additionally, it 
maintains close relationships with industry 
forums and influencers. Further, it has 
collaborated with city administrations and 

government bodies (including NHAI, Delhi 
and Noida Police, MoUD, Noida Authority, 
etc.) on road and traffic awareness 
programs.

REMARKABLE ACHIEVEMENTS
EFKON India has several awards in its 
kitty, including the Rising Star Security 
2019 in Honeywell Connect 2020; and 
Asia’s Most Trusted Companies for 2019. 
Moreover, it was also awarded the Best 
Project in Building Smart Cities award 
for its Aligarh Smart City Project. Also, it 
received the Smart Urban Traffic Initiative 
award for its Varanasi Smart City Project.
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MURLI KRISHNA PHARMA
LEADING THE PHARMA REVOLUTION

Established in 2004, Murli Krishna Pharma Private Limited is a reputable and 
dynamic Drug Delivery Systems (DDS) organization that provides solutions to 
optimize the delivery of pharmaceutical products. Its manufacturing facility is 
approved by the European Union and has GMP Compliance from WHO

he company specializes in 
manufacturing pellets, a 
process in which drugs are 
coated to enhance their 
effectiveness and reduce 

side-effects. The USP of the company 
is that its uses water instead of the 
older solvent-based technology, thereby 
enhancing quality and reducing side-
effects of the pellets. 

Under the able leadership of Dr. Satya 
Vadlamani & Dr. Vijay K. Shastri, Murli 
Krishna Pharma Pvt. Ltd. has established 
itself as a trusted pharmaceutical solution 
provider with a vision to provide the 

T

An Aqueous Pathway Leading to Patient Friendly Solutions 

best products of international quality at 
competitive prices. Focusing on research, 
innovation, technology & development, the 
company has been striving to effectively 
address the needs of patients. In line 
with its magnificent performance, Murli 
Krishna Pharma Pvt. Ltd. has witnessed 
a tremendous cumulative growth of more 
than 60% over the last 3 years. 

Currently, the company is engaged 
in the manufacturing of pre-finished 
formulations of Pellets, Granules, 
and MUPS, which are manufactured 
using aqueous-based technology, nano 
Particles and transdermal Oil.

WORLD CLASS INFRASTRUCTURE
The company has a world class 
manufacturing plant located in 
Maharashtra. It is regularly audited by 
external authorities for checking GMP 
and EU compliance standards. The 
manufacturing facility is equipped with all 
the modern machinery and facilities that 
includes 21 CFR and part 11 compliant 
instruments. The unit is in a five-star 

industrial estate that has an excellent 
infrastructure. Fifteen trained scientists 
and hundred trained personnel supervise 
the facility. Currently, the company 
manufactures more than 41 products 
while 15 are under development.

GLOBAL AMBITIONS
Murli Krishna Pharma Pvt. Ltd. aspires 
to become one the leading global drug 
suppliers and is looking to carve a niche 
for itself in the global pharma market. 
The company has a wide presence in 
78 countries and has more than 200 
customers globally. The firm has been 
actively serving in the regions of APAC, 
Africa, and Americas, where it has been 
commercially supplying products. In 
a few countries, projects are in the pre-
commercial phase. The company has 
established a strong relationship with its 
global partners, and has loyal group of 
customers, agents, and employees aiding 
its global growth.

STRONG FOCUS ON QUALITY 
The company has a strong focus on 
maintaining quality standards in their 
processes. It has acquired several quality 
approvals and certifications. Besides WHO 
and the EU, the company has also cleared 
several audits conducted by global 
authorities including the Jordanian FDA 
and the Indian DSIR. It has a track record 
of providing the best quality services to 
its customers and has attracted biggest 
names in pharmaceutical industry like 
Mylan Laboratories Ltd, Sanofi Ltd, Pfizer 
Ltd, Novartis, & Sandoz as clients. 

ACHIEVEMENTS AND ACCOLADES
Under the leadership of the CMD Dr. 
Satya Vadlamani, the brand has been 
recognized nationally and internationally. 
She has received the Best Entrepreneur 
in STEM, Make in India – Emerging 
Entrepreneur Award by India Today, and 
the National Award for Excellence in CSR 
& Sustainability – Outstanding Leadership 
award among others.
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EZIPAY
EMERGING AS THE TOP FINTECH APP IN SUB-SAHARAN AFRICA

Owned by Artificial Intelligence Technologies Holding Company, EziPay Android, 
iOS, and Web Apps simplify the process of money transfer and online bill 
payment. The app is already a hit in the Republic of Ghana, and is now gearing up 
to wave the flag of success high as one of the top-most FinTech apps in Africa

zipay was established in 
October 2017 in Ghana. 
Its subsidiaries were later 
held by AL Technologies 
Limited in Seychelles which 

was formed in April 2019. In Dec 2019, 
EziPay Francophone (Ivory Coast) was 
introduced as the new subsidiary. In 
June 2020 the company’s turnover was 
over $250,000. A year later in June 2021, 
this turnover crossed Euro 1.5 million for 
EziPay Francophone and USD 3.5 million 
for EziPay Ghana. 

To overcome the problem of sending 
money to Western Africa, the enterprise 
came up with some excellent solutions. 
This was achieved by developing an 
app as the cheapest, safest, and most 
convenient method that facilitates instant 
money transfer. It provides simplified 
payment solutions, wallet service, and 
quick recharge facility to customers. The 
services are fully secure and managed 
by an adept team of professionals from 
different verticals such as telecom, 
digital payment solutions, digital wallet 
solutions, payment gateway, and software 
development. 

SERVICES 
EziPay leverages increasing smartphone 
usage in Africa and provides various 
services to its customers. Customers can 
register and verify their account on the app 
through email verification, PIN, pattern 
verification, by uploading a selfie along 
with government-issued identification 
proof, and various other methods. It has 
the ETopUp and BillPay facilities for one-
tap payments; whereas wallet services 
provide funds to be cashed out or parked 
for future use. Additional services on the 
app include money transfer and banking 
solutions using the debit/credit card 
linked to the wallet. Payment by scanning 
QR codes for any EziPay merchant or user 
makes an effortless payment gateway. 
The app is coming down the pike with 
Ezi-lending, e-Insurance, Global Champs 
Gaming Competition, and International 

E

Good and Services Recharge. 

FACILITATING FINANCIAL INCLUSION
The app promotes financial inclusion by 
providing services like payments, loans, 
insurance, credit, and microfinance. It 
also anticipates healthcare executives 
to target specific risk groups with 
information and campaigns. Apart from 
easy payments, the app also aids quicker 
transactions for individuals facing time 
constraints. It also allows students to 
access facilitated payment solutions 
and make payments for loans/grants/
scholarships. In the agricultural sector, 
too, it has been promoting direct transfers, 
access to funds, and high-quality inputs. 

EziPay has been increasing growth 
opportunities in Nigeria, Senegal, Sierra 
Leone, Guinea Conakry, Ghana, Mali, Côte 
D’Ivoire, Burkina Faso, Niger, Togo, Benin, 
and Guinea-Bissau. Soon the company 
plans to extend its market in Ethiopia, 
the Republic of Congo, Liberia, Zambia, 
Uganda, Gabon, Equatorial Guinea, and 
the Democratic Republic of the Congo.

AWARDS AND RECOGNITION
Owing to its outstanding achievements, 
EziPay was awarded “The International 
Achievement Award for Quality & 
Business Excellence” from the Otherways 
Management Association Club (OMAC). 
At the National Governance and Business 
Leadership Awards 2021, EziPay was 
recognized as the Financial Technology 
Company of the Year. And it also got 
felicitated for being the Outstanding 
Business Leader of the year- Technology 
at the 2nd Edition of the Ghana Business 
Standard Awards in July 2020.
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MALLA REDDY NARAYANA 
MULTISPECIALITY HOSPITAL
BUILDING HEALTHY COMMUNITIES THROUGH COMPASSION

Malla Reddy Narayana Multispeciality Hospital is one of India’s prestigious 
multispecialty hospitals spread over a sprawling complex in Suraram, near 
Jeedimetla in Hyderabad (India). With Dr. Ch. Preeti Reddy (Director), at the 
helm, it remains at the forefront of clinical advances, teaching, and research

ver the years, Malla Reddy 
Narayana MultiSpeciality 
Hospital has evolved into 
a reliable multispecialty 
hospital with a solid 

reputation in its field. It has a long history 
of providing high-quality healthcare 
services and clinical excellence. The 750-
bed corporate hospital is NABH and NABL 
accredited, with seven intensive care units 
(ICUs) totaling 200 beds. Additionally, 
it also houses two cath labs, 30 dialysis 
units, and 12 modular operating rooms. 

The multispecialty hospital strives to 
provide comprehensive healthcare under 

O
one roof to its patients. It offers top-
of-the-line care in several specialties, 
including neurology, orthopedics, 
gastroenterology, psychiatry, cardiology, 
urology, and much more. The hospital 
is managed by a team of 110 highly 
qualified consultants, specialists, over 
800 paramedics, and other support staff 
members dedicated to providing the best 
possible care to ailing patients. 

TAKING CARING OF EVERY PATIENT
The hospital attracts patients not only 
from Hyderabad but all corners of South 
India and other States. It believes 
compassionate care makes a profound 
impact on the patient experience. 
Therefore, it fosters a healthy work 
environment where staff members are 
collaborative and dedicated to providing 
compassionate care to every patient. The 
doctors and staff respect each patient’s 
individuality and treat them as individuals 
with dignity. Additionally, it promotes 
a culture of respect that increases 
productivity, innovation, and resilience. 

The way it ensures privacy, cleanliness, 
and quiet surroundings for its patients, 
aside from creating a pleasing physical 
environment, speaks volumes about the 
respect it has for its patients. The hospital 
has also been providing comprehensive 
treatment for Covid-19 since the outbreak 
of the pandemic. Covid and non-Covid 
patients receive separate treatments in 
the hospital to ensure patient safety.

MAKING A FORAY INTO CANCER CARE
As part of its mission to provide quality 
healthcare at an affordable cost, the 
hospital has entered the field of Oncology 
to offer the most advanced treatment 
and prevent this fatal disease, with the 
intention to provide the best possible 
treatment and timely response and 
support. With a team of highly-trained 
oncologists, multidisciplinary specialists, 
certified technicians, and certified support 
staff, the hospital now offers holistic 
treatment options for all types of cancers. 

KEEPING PACE WITH ADVANCED 
TECHNOLOGIES
As one of the top hospitals in South India, 
Malla Reddy Narayana Multispeciality 
Hospital uses the most advanced 
healthcare technology to offer healthcare 
services of unrivaled quality. The 
healthcare facility is committed to 
providing the cutting-edge technology and 
support necessary for accurate diagnosis 
and line of treatment. It continually keeps 
updating its equipment and services to 
offer the latest in high-tech medical care. 

GIVING BACK TO THE COMMUNITY
It aspires to be at the frontline of 
serving the underprivileged by providing 
optimal healthcare services at a low 
cost, all while demonstrating expert 
knowledge, kindness, and sophisticated 
infrastructure. Delivering care with 
compassion is the hospital’s underpinning 
philosophy, which motivates it to do 
everything it can to ease the suffering of 
those in its care.
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FORWARD NETWORKS
FORGING A PATH IN INTENT-BASED NETWORKING

Forward Networks, a California-based firm, has become a prominent name in 
intent-based networking with its advanced security and verification software. Its 
successful business model and innovative ideas have enabled the firm to spread 
its wings across the globe & emerge as a leading brand in the networking industry

orward Networks is a 
company that is founded 
by David Erickson, Nikhil 
Handigol, Brandon Heller, 
Peyman Kazemian, when 

they were PhD graduates. The four 
enterprising friends and co-founders of 
the company created a software platform 
that uses configuration and operational 
state information from network devices 
to make a virtual copy of the network. 
Something that was started as a research 
project in the university later turned into 
a multi-national business set-up. 

Today, Forward Networks offers its 
customers a wide range of intent-based 
networking services that involve network 
configuration, data security, network 
verification, network modeling, etc. It 
has robust software in place that can 
scale to complex networks, handling 
many devices at a time. Its mathematical 
model enables it to offer multi-vendor 
coverage with full scalability with ease. 

Its user-friendly approach also gives it 
an edge; the intuitive app interface allows 
the customers to verify their network’s 
behaviour, configuration, and network-
wide network with ease. The company 
also offers the ability to model a variety 
of networks and technologies including 
‘on-prem’, cloud and virtual overlay 
networks. 

As the company provides varied 
services at low risk and asy deployability, 
it has gained many reputed customers 
from different backgrounds such as 
telecommunication, retail, banks, 
service providers, government agencies, 
etc. Forward Networks has Fortune 
50 financial institutions and Fortune 
50 telecom providers among its list of 
clients. 

ACCELERATION AND GROWTH
The company’s co-founders may never 
have imagined such a steady growth of 
their company in a short span of time. 
They had registered the company name 
in 2013, and their excellent idea and 

F

impressive business model soon got 
them ample funding of 11 million dollars 
in 2014. It worked in stealth mode 
until 2016, when it raised $16 million in 
funding from Draper Fisher Jurvetson 
(DFJ). The company again raised $35 
million through funding from Goldman 
Sachs, which is also its client. Forward 
Networks has since then seen a rapid 
surge with a vast business establishment 
in place and big multinational corporate 
firms such as Goldman Sachs, Paypal, 
and Telstra as its loyal customers. Over 
the years, it has won over 20 industry 
awards for its exemplary services and 
technological developments. Today, 
massive platforms like global financial 
institutions, multiple US Government 
agencies, and global international media 
distributors bank on Forward Networks 
for various networking solutions.

EXPLORING NETWORK SECURITY 
Forward Networks has recently decided 
to explore the security space by 
introducing ‘Zero Trust Verification.’ It 

endeavours to expand operations further 
by introducing 3 new features to prevent 
and contain security mishaps. The 
Zero-Trust Verification gives absolute 
security to the client’s online data and 
operations through its pro-active feature 
that would immediately drop the level 
of connectivity to an absolute minimum. 
The contributions that Forward Networks 
is making in the intent-based networking 
and network modeling industry are 
commendable. With the same level of 
commitment and dedication towards 
its services, the firm is sure to make a 
considerable mark in the industry.
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NATURAL REMEDIES
FOSTERING A RICH LEGACY

Natural Remedies is motivated by the idea of preserving nature’s richness and the 
Ayurvedic knowledge passed on over generations. The company that is rooted in 
tradition is in the business of nourishing livestock and has emerged as the No. 1 
Herbal Veterinary Healthcare Company in India

ased in Bengaluru, Natural 
Remedies is the brainchild 
of visionary R. K. Agarwal, 
who had an in-depth 
understanding of the rich 

variety of herbs found in India. He started 
the R&D facility of the company with 
a penchant to continue the tradition of 
using these treasures for the treatment 
of livestock. R. K. Agarwal and his son 
Anurag Agarwal branded the company as 
Natural Remedies in 1998. They have been 
instrumental in expanding the research 
infrastructure of the company. And there 
has been no looking back ever since. Under 

B
Mr. Anurag’s leadership, Natural Remedies 
has expanded its presence worldwide. 
Today, 30 countries benefit from its 
products. It has also forayed into products 
for human healthcare in the year 2000.

A LEADER IN ANIMAL FOOD
As India is an agrarian economy that has 
an emotional attachment to its livestock, 
the health of its animals has always been 
a priority. The experienced and dedicated 
founders of the company have understood 
the power of nature and harnessed it to 
enrich the quality of life of the animals 
by providing value-added solutions to 
the animal nutrition industry. Converting 
natural products into staple food and 
regularly innovating to serve customers 
across the value chain has become the 
forte of Natural Remedies. Unmatched 
in this segment by the constant pursuit 
of innovation and research, the company 
has become a leader in animal food 
products. Natural Remedies focuses on 
maximising the nutritional value of feed 
for the livestock by constantly researching 

and preparing the best combination of 
proteins for animals. As its primary aim 
is to enhance nutrition for animals, it 
offers tried and tested formulas to make a 
remarkable difference to the health of the 
livestock. 

AN EXEMPLARY TEAM
Natural Remedies has embarked upon 
a journey that brings together a team of 
dedicated people striving to utilize nature’s 
bounty. The core values of the company 
are defined by the ideals of winning and 
growing together, contributing to the 
community, valuing people, being ethical, 
and being resolute in belief. Success 
has become a natural outcome for the 
company and achieving milestones is a 
way of celebrating. 

EMPHASIS ON GIVING BACK 
Giving back to Mother Earth is a priority for 
Natural Remedies. Guided by the principle 
that nature has enriched us, the company 
has facilitated livelihood opportunities 
and socio-cultural development. Its 
Herb Secure programme focuses on 
sustainability sourced with full control 
over quality and supply chain. The four 
pillars under the Herb Secure program 
are good agricultural practices, good 
collection practices, good manufacturing 
practices, and excellent quality practices. 
Natural Remedies, which has a clearly 
defined purpose of spreading the benefits 
of nature through healthcare, continues in 
its mission to promote good health among 
livestock and humans. 

ACCOLADES AND AWARDS
It has been recognised by several 
institutions. Some of the major awards 
include Best Healthcare Award, Company 
in Focus in 2021, Best in Healthcare Brands 
by ET, Company with Great Managers 
Award by TOI, Healthcare Leadership 
Award 2017-Best Quality Initiative by 
ABP News, among others. It has also won 
the Great Place To Work certificate three 
times in 2019, 2020, and 2021.
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INFOBLOX 
ONE OF THE MOST TRUSTED SERVICE PROVIDERS IN THE IT SECTOR

Infoblox is the industry leader in cloud-first networking and security services. Its 
solutions provide reliable, automated and secure access to apps and services for 
organisations across the globe and around the clock, while maximizing existing 
infrastructure investments

n India, the company’s 
offices are located in 
Bangalore and Trivandrum. 
Worldwide, 70 percent 
of the Fortune 500 firms 

rely on Infoblox. Its modern cloud-
first networking and security services 
streamline complex distributed 
networking through advanced automation. 
Available on-premises and through SaaS, 
Infoblox products and services enable 
NetOps, DevOps and SecOps teams to 
accelerate the delivery of diverse cloud-
native services all from one place. 

The company is at the forefront in 
providing foundational security that 
protects users, devices and assets 
regardless of location for enterprises of 
any size or scale. 

In the aftermath of COVID-19 
shutdowns, Infoblox accelerated its 
efforts to meet the growing demand for 
technology innovations that enable digital 
transformation. As the workplace shifted to 
remote work environments, organisations 
increasingly turned to leading cloud 
service providers like Infoblox to ensure 
seamless operations. Collaboration tools 
like Google Meet, Zoom, and Microsoft 
Teams are the new order of the day. 
Infoblox solutions provide the networking 
and security underpinnings that make 
these tools work reliably and safely to 
keep people connected.

A TALENTED WORKFORCE THAT 
DELIVERS
Infoblox employees are always eager 
to learn and deliver the best for their 
customers. 

The Infoblox global services team works 
to ensure that its solutions provide optimal 
results for the company’s more than 
12,000 customers. 

Infoblox’s Global Support Centres 
(GSCs) are located around the world and 
provide assistance any hour of the day. It 
also offers unique services to customers 
who require them through a dedicated 
Technical Account Manager (TAM).

I

FACILITATING TRANSFORMATION TO 
MODERN COMMUNICATION SERVICES
In a changing world where communication 
is the lifeline for every organisation, 
Infoblox is a trusted advisor that helps 
make the transition to modern, agile 
networking possible. 

For more than two decades, through 
continuous innovation, technology 
acquisition and strategic partnerships, 
Infoblox has led the way in making 
networking and security simpler, more 
efficient and more automated for top 
companies and institutions the world over. 

Infoblox is the market leader in core 
network services—DNS, DHCP and 
IPAM (collectively known as DDI). It 
has revolutionised both on-premises and 
enterprise-scale DDI and was the first to 
offer cloud-native, cloud-managed DDI for 
distributed networking. 

Cybersecurity solutions from Infoblox 
extend advanced protection to edge-centric 
networks everywhere. In addition, its API 
integrations with more than 30 security 
ecosystem partners enable customers to 

get more value from their existing security 
investments. 

Infoblox customers have extremely 
high demands for nimble scalability 
and reliability. From its Infoblox Grid 
to BloxOne DDI® to BloxOne® Threat 
Defense, the company helps enterprise 
networks stay up and running at all times 
and scale on demand. 

Leading organisations also choose 
Infoblox because it continuously 
evolves its roadmap to stay ahead of the 
latest market and technology trends—
from hybrid and multi-cloud to 5G  
and beyond.
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SYENERGY ENVIRONICS LTD.
CREATING SAFER AND HEALTHIER SPACES

Syenergy offers scientifically validated health protection solutions that have been 
developed over decades to ensure a happier, healthier lifestyle for everyone. By 
2023, under the leadership of its MD, Mr. Ajay Poddar, it aims to improve the lives of 
100 million people worldwide with its innovative products & services

ince its inception, the firm 
has been committed to 
protecting individuals, 
organizations, and 
communities from natural 

and manmade emissions emanating 
from the earth’s core and wireless 
communication devices. The Gurugram 
(India)-based company offers 
nonIntrusive, fix-n-forget & affordable 
solutions for homes and workspaces to 
enhance customers’ quality of life and 
productivity. It is continually developing 
indigenous technology to neutralize the 
detrimental effects of natural (geopathic 

S
stress) and manmade (electromagnetic) 
emissions. 

The company provides solutions 
backed by technology that protect 
against geopathic stress and EMR 
emissions emitted by smartphones, 
computers, routers, servers, and IoT-
enabled devices. They are easy to use 
and do not infringe on your privacy or 
alter your living or working environment.

PROVIDING FREEDOM FROM UNSEEN 
THREATS
We dwell in a rapidly evolving world 
that is being revolutionized by wireless 
communication technology, letting us 
have many tech-enabled ways to make 
our lives comfortable. However, the 
adverse effects of the same (emission 
exposure) can lead to serious health 
problems. 

Environics, as an ecologically 
responsible organization, has a role to 
play here. Its dedicated team of R&D 
experts develops several new solutions 
to protect its users from harmful electro-

smog, geopathic stress, viruses, and 
other microbes. 

Moreover, the company’s technology 
is currently being incorporated into 
several portable products. For instance, 
CE-certified Envirochips are device-
specific, while Enviroglobes can be used 
to protect against EMR emissions from 
sources beyond one’s control, such 
as server rooms, mobile towers, high-
tension power lines, and so on. Envirolife 
is another product, which is a gadget 
spray that kills 99.99% of bacteria and 
germs.

PRIORITIZING CUSTOMERS - WIDELY 
ACCEPTED SOLUTIONS
The products have been clinically 
evaluated and tested by national and 
international technical labs, including 
MIT in the United States, UK-based DB 
technology of Cambridge, Singapore 
Green building Council, AIIMS, and 
MAX Healthcare in India. The findings 
were reported in the MIT Technology 
Review and the Journal of Biomedical 
Science and Engineering in the United 
States. The Indian Green Building 
Council (IGBC) has also recognized the 
organization’s services under its “well 
building standards.” 

The company’s primary vision is to 
make every individual and the living and 
working environment healthier, safer, 
and more efficient through providing 
scientifically validated, inexpensive, 
and easily accessible health protection 
products. Its quality products have won 
the hearts of customers worldwide. 

The organization has already impacted 
over 5 million lives in 150+ cities across 
13 countries during 14+ years. Over 
2600 establishments, including airports, 
oil refineries, healthcare facilities, steel 
factories, manufacturing & power plants, 
hotels, education institutions, real estate 
developments, corporate headquarters 
of major multi-national companies, and 
even private households, have adopted 
its solutions.
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LAVELLE NETWORKS
DELIVERING UNMATCHED TECHNOLOGY SOLUTIONS

Lavelle Networks is a future-focused brand that has been operating in the 
software-defined networking (SD-WAN) industry since 2015. It is an ultra-
modern service provider  instrumental in transforming the businesses of many 
prominent brands with its high-speed, secured, & simplified  networking solutions

leading enterprises network 
technology company, 
Lavelle Networks offers 
enterprise solutions 
to India’s largest 

conglomerates with an exclusive cloud-
based interface technology. The brand 
operates to manage, optimize, and secure 
enterprises networks with its indigenous 
platform ScaleAOn, which enables clients 
to run their business smoothly and 
efficiently on cloud. Many  enterprises in 
retail, e-commerce, insurance, finance, 
government networks, law and order, 
manufacturing, and healthcare sector 
use ScaleAOn platform to upgrade their 
conventional infrastructure to the next-
generation wide area network (WAN) 
and hybrid WAN solutions. With its 
ultramodern network infrastructure and 
ground-breaking technology architecture 
in cloud operations, it has left its mark 
as one of the most trusted network 
technology providers in the country. 

HIGH-SPEED SIMPLIFIED NETWORKS
The Lavelle Networks’ SD-WAN platform 
has been in great demand because of 
its efficient cloud-based centralized 
management, simplicity to deploy, cost-
effectiveness, enhanced app performance, 
and secure scalable network. In today’s 
tech-led world, networking software 
service is in demand like never before. 
The brand has excelled during the 
pandemic when working from home has 
become a new normal for almost all the 
business organizations. Lavelle Networks 
keeps data safe form increased exposure 
to internet risks. With its extraordinary 
and experienced team of experts, the 
brand is touching new heights every day. 
Led by Mr. Shyamal Kumar, the CEO, an 
expert in SDN and cloud technologies, the 
company is opening new door of simplicity 
to complicated procedures of networking.

INNOVATION AND EXPERTISE
Lavelle Networks has earned great 
reputation as the most preferred high-

A

speed network enterprise solution 
provider because of its unwavering focus 
on scale and operational excellence. 
With its Scale-on SD-WAN platform, the 
leading WAN services provider effectively 
combines Internet and multiprotocol 
label switching (MPLS) to reduce total 
bandwidth cost, resulting in significant 
decrease in ownership cost. 

CUSTOMER-CENTRIC PRODUCTS
Lavelle Networks is highly customer-
centric and always ensures top-notch 
tech solutions to benefit its clients. 
Its multi-utility platform ScaleAOn is 
designed to deliver world-class services 
to users. The platform offers plug and 
play services and a cloud-based secure 
scalable network that can be used anytime 
anywhere. With its exclusive next-
generation networking product portfolio, 
which comprises CloudStation Controller, 
CloudStation Insight, CloudPortEdge, and 
CloudPort Gateway, the innovative brand 
empowers its clients with faster network 
flow, industry automated performance 

with absolute zero-touch provisioning 
algorithm, enhanced network visibility 
and complete flexibility of network link 
type, and expanded data storage. The 
brand has earned a place among other 
technical giants in a very short span.

AWARDS AND RECOGNITION
In 2018, Lavelle Networks became one of 
the Top 50 global technology partners. It 
was also bestowed with the CIO Choice 
Award for three consecutive years (2019 
to 2021). The organization also earned 
Gartner recognition as a leading Asia 
Pacific technology provider in 2020.
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ENSO GROUP
AN INDIAN COMPANY THAT IS TAKING THE WORLD BY STORM

Enso Group is a multinational Indian firm known for its innovation and dynamism 
in pursuing global opportunities. Founded by Mr. Vinay Maloo in 2005, the Group 
has operations in diverse industries such as healthcare, natural resources, and 
real estate and provides energy solutions to businesses in various sectors

nso Healthcare is the 
primary brand of the 
company and an aggregator 
to manufacture Sputnik V 
vaccines to fight against the 

COVID-19 pandemic. The vaccine is set to 
be produced in India and promises 92.4% 
efficacy. The organization takes immense 
pride in this prestigious endeavour and 
believes that it is a step towards making a 
better world for all. Furthermore, with an 
aim to improve education and healthcare 
for the underprivileged sections of society, 
the group regularly contributes to NGOs 
and makes it a priority to serve humanity.

E
AN ARRAY OF PROJECTS
The group controls a vast stake in various 
energy fields through multiple projects in 
different countries. The firm, which has 
a strong presence in the mining industry, 
has partnered with First Nations Peoples 
in the Saskatchewan region in Canada to 
harness potash resources in their lands 
through First Nations Potash Company 
Limited. 

In addition to this, the company has 
full interest in the Muskowekwan Potash 
Project that covers 61,400 acres of land 
on the First Nation Lands. The company 
has raised sufficient capital to see the 
work through in all these mines. While 
understanding the value of these assets, 
the company aims to utilize them for 
various business purposes. It also has 
plans to develop 103 acres of land in Goa 
for a large real estate-cum-hospitality 
project. 

The Oil & Gas division of the group is 
responsible for exploring natural gas 
and crude oil as well as exploring and 
developing conventional petroleum 

potential around the world.  It has 
partnered with Russian Kada Nefte Gas 
that holds a license for hydrocarbon 
exploration and production in the Eastern 
Siberian part of Russia. The organization’s 
management has also been formulating 
strategies along with contemplating 
diverse options to complete the projects in 
the stipulated time frame.

A RICH LEGACY 
The development of the Rapid Metro 
in Gurugram, the first-of-its-type 
infrastructure project conceived in the 
country, has been one of the biggest 
milestones for the group. Team Enso is 
immensely proud of this accomplishment. 
Through the successful completion of 
such landmark projects, the company has 
triumphed not just in India or Asia, but on 
the global platform. 

The organization has implemented 
myriad changes that demonstrate the 
emphasis it places on innovation-led 
marketing. Enso introduced its 3D logo to 
ensure visibility on the right channels and 
platforms, bringing the company into the 
spotlight.  

CORPORATE GOVERNANCE
The Enso Group is built on the principles of 
integrity, accountability, and transparency. 
Corporate governance at Enso is balanced 
with value creation for all its stakeholders. 
The firm’s business practices that are 
ethical and respectful to people and the 
environment speak for themselves. The 
foundation of a great organization does 
not lie solely in profits but rather in the 
admiration it commands from society. 
In the countries where it operates, Enso 
Group adheres to the laws, customs, and 
traditions to ensure the communities are 
stewarded responsibly. The company 
is committed to fundamental human 
rights and avoids actions that abuse or 
compromise these rights. It believes that 
the business operations of any organization 
should be aimed at minimizing damage to 
the environment.
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MAVERIC SYSTEMS
HELPING GLOBAL BANKS ACHIEVE DIGITAL TRANSFORMATION

Maveric Systems, a niche, domain-focused BankTech specialist, stands out as 
a leader in the industry, providing solutions to banks, insurers, and telecom 
companies. A brilliant track record of over 65+ banking transformations 
supported by 2800+ specialists in 15 countries demonstrates its success

averic Systems, founded 
in 2000, provides quality 
engineering services for 
web, API, mobile banking, 
product-specific testing, 

and non-functional testing. The company 
also specializes in digital platforms, core 
banking (Temenos) solutions, financial 
technology, and regulatory systems. 
Initially, Maveric Systems offered testing 
services to banks and financial institutions; 
however, by 2012, the firm expanded 
its offerings to include requirements 
assurance, application assurance, and 
program assurance. Additionally, it 
offered technical proficiency, domain 
specialization, and platform capabilities.

Over the years, the company has adhered 
to staunch delivery commitments. It has 
built a stellar reputation in the APAC, 
India, and Middle East region and has been 
recognized by leading global analysts, 
media, and banking forums as niche, 
domain-led transformation specialists.

With headquarters in Chennai (India), 
Maveric Systems has branches in Mumbai, 
Bangalore, Singapore, Mexico City, 
London, Dubai, Riyadh, New Jersey, and 
Kuala Lumpur. The firm operates across 
APAC and the Middle East. 

Since its inception, Maveric Systems 
has been helping global banks solve their 
business challenges through advanced 
technology. The Fintech company has 
dedicated offshore delivery and research 
centers in Chennai & Bengaluru, (India). 
The company has been leading the 
industry in accountable managed services 
engagements for over two decades with 
extensive experience in the banking 
domain.

A FUTURE-FOCUSED COMPANY
Maveric Systems’ top priorities are 
to improve its delivery model, talent 
nurturing process, and triple revenue by 
2025. With over 2399 employees across 15 
countries, the company offers an award-
winning talent nurturing program through 
industry-academia partnerships. Its long-

M

term goal is to become one of the top 3 
niche domain-driven BankTech companies 
transforming digital ecosystems for retail, 
corporate, and wealth management. 
Additionally, it intends to gain a leadership 
position by providing proven solutions for 
CXO challenges in the areas of customer 
experience, regulatory compliance, digital 
operations, and data analytics. 

CUSTOMER-CENTRIC CULTURE
Maveric Systems is facilitating digital 
transformation in the retail, corporate, 
and wealth management segments 
using a customer intimacy-led delivery 
methodology. It supports a culture of 
ownership, energy, and commitment to 
customer success. A unique talent pool 
characterizes the firm, combined with 
technical leadership and deep domain 
expertise backed up by ownership, energy, 
and a commitment to customer success.

  
GARNERING ACCOLADES
Its outstanding services were featured 
in Deloitte Technology Fast 50 – 2019 

(India), which recognized it as one of the 
fastest-growing technology companies in 
the country. Several awards and accolades 
have been granted to the company, 
including the Banker Middle East Award 
for Best Digital Transformation provider 
(2019); “Best Technology Provider” award 
for four consecutive years from 2012 to 
2016 at the Banker Middle East Industry 
Awards; NASSCOM Exemplary Talent 
(NExT) Practices Award in 2011; and Frost 
& Sullivan’s Product Innovation Award 
for Offshore Testing in 2007. It has also 
been ranked among the Red Herring Asia 
Top 100.
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QCON GENERAL TRADING LLC
THRIVING WITH ROCK-SOLID VALUES

Established in 2015, Dubai-based QCON General Trading LLC is a trusted, award-
winning construction and building materials distributor specializing in wholesale, 
retail, and authorized distributionwith warranty support from manufacturers 
across the globe for cost-effective solutions

CON General Trading LLC 
is a one-stop solution for all 
construction needs ranging 
from gypsum, paints, 
plaster, building materials, 

construction chemicals, bathware, power 
tools, safety wear, electrical, heating & 
ventilation, air movement, lighting, lifestyle 
& security, cable management systems, 
and much more. From a small business 
trading firm started by a young Indian 
entrepreneur six years ago, it has grown 
into a multimillion-dollar conglomerate 
today. With a yearly sale of Dh50 Million 
in its fourth year, QCON has successfully 

Q
set up a trading platform for construction 
materials in a short span under the stellar 
leadership of its Founder, Chairman & 
CEO, Mr. Monish Ramchandani. Having 
worked in the construction industry for 
nine years, he realized the need for an all-
in-one solution provider for the industry, 
leading to the creation of QCON.

SPREADING ITS WINGS
With the implementation of its 
internationalization strategy in 2021, the 
company has been able to adapt to regional 
market conditions and reduce transport 
expenses. Even a global health crisis such 
as the coronavirus pandemic could not deter 
the company from looking for new ways to 
make home improvement projects easier, 
more affordable, and more accessible to 
its customers. It added new brands in the 
wake of the pandemic, including Graco, 
Fosroc, and Saint Gobain Weber Sodamco. 
Building on its commitment to work 
in the construction industry and make 
construction materials more accessible, 
the company also invested in a new B2B 

e-commerce platform to cover the newest 
business trends and provide an insight into 
the latest construction news.

PIONEER IN LAUNCING LOYALTY, 
REWARDS, REFERRAL & AFFILIATE 
PROGRAMME IN CONSTRUCTION AND 
BUILDING MATERIAL INDUSTRY IN 
THE REGION
QCON launched their leading B2B 
ecommerce platform in November 2021, 
offering consutruction & building materials, 
to gamify the customer experience 
through personalised incentives and 
multi-tiered reward points, for in-store 
and online spending, referrals, product 
reviews, social media activity. Customers 
can choose from multiple redemption 
options with QCON partners and they can 
also spend their loyalty points to redeem 
rewards effort- lessly during checkout on 
their e-commerce store or point-of-sale.

CONSIDERING CUSTOMER AS THE 
KING
QCON puts customers first by creating 
a forward-thinking business that offers 
high-quality, low-cost products in a diverse 
range of categories. To connect with 
its customers, it uses both modern and 
traditional marketing strategies. Its client 
base includes a broad range of sectors, 
including hospitality, hotels, education, 
malls, public areas, villas, new buildings, 
airports, aviation, mining, tunneling, 
marine, mechanical joints, and much more. 
Several renowned brands, such as BASF 
Master Builders Solutions, Mapei, 
Fischer, Graco, Fosroc, Weber, and 
Fila Solutions, Bosch, Makita, Stanley, 
National Paints are featured in the 
company’s product range. BASF Master 
Builders Solutions has named QCON as 
their Most Valuable and Biggest Distributor 
for 6 consecutive years. Saint Gobain has 
expanded with QCON for its four divisions 
in the last three years starting from Gyproc, 
Kimmco Isover, Ecophon, and Sodamco 
Weber Construction Chemicals, due to a 
professional and structured approach. 

WORLD’S GREATEST BRAND 2020-21

INFRASTRUCTURE
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SESHAASAI BUSINESS FORMS
BANKING ON COMMITMENT

Seshaasai Business Forms Private Limited has been a pioneer in providing secure 
and versatile technology solutions since 1993. Over the past 2 decades, it has 
become a trusted Fintech partner to organisations in India. It is equipped to provide 
support to all its customers through 12 strategic locations across the country

n ISO 9001-2015, ISO 
27001-2013, and ISO 
14298-Intergraf certified 
company, Seshaasai offers 
customisable and scalable 

solutions. Every solution incorporates the 
latest in automation, artificial intelligence, 
and machine learning to ensure data 
security. It is committed to providing 
world-class technology and expertise that 
any business can rely on, irrespective of its 
size. Seshaasai is also PCI DSS compliant 
and has been certified by Visa, Mastercard, 
and NPCI, with 7 of its 12 locations being 
certified by the Indian Banks Association.

A TRUSTED PARTNER 
Seshaasai has been developing and 
implementing large-scale technology 
solutions on a national level for over 
two decades. The company understands 
that the financial services sector is fast 
adapting to digital transformation and 
innovation. Thus, its proprietary solutions 
are designed to meet the banking, financial 
services and insurance (BFSI) industry 
customers’ needs and demands. Seshaasai 
modernises and empowers the BFSI 
sector with its secure communications 
solutions, smart payments solutions, 
track and trace solutions, smart fulfilment 
solutions, and smart compliance solutions. 
Besides generating customised customer 
communications such as policy documents, 
statements, utility bills and direct mailers, 
Seshaasai’s multilingual Fintech offerings 
also allows financial institutions to 
interact with their customers in multiple 
vernacular languages. Its proprietary 
CCM solution, RUBIC, helps organisations 
send the right communication to the right 
person, at the right time, through the right 
channel. It allows internal stakeholders to 
collaborate with each other and third-party 
vendors while maintaining data security 
and being compliant with regulations.

MAKING A MARK ACROSS INDUSTRIES
Along with serving the financial services 
sector, Seshaasai also offers intelligent 

A

and integrated campus solutions to the 
education sector for automating attendance 
records, managing campus access, and 
simplifying on-campus transactions. 
Additionally, its payment solutions offer 
fast, secure, and convenient options for 
public transportation. Seshaasai has also 
carved a niche for itself in the healthcare 
industry. It offers contactless healthcare 
and wellness solutions that have been 
revolutionising medical institutions by 
digitising patient management, including 
registration and documentation of 
healthcare services. Seshaasai’s robust 
technological solutions and a team of 
experts ensure that they can handle any 
amount of data & business input to provide 
the required output across sectors. 

TAKING ‘MAKE IN INDIA’ TO THE 
WORLD
Having actively contributed to India’s 
digital evolution as an IoT solutions 
provider, the enterprise has successfully 
taken ‘Make in India’ to a global platform. 
With a strong customer base in the Asia 

Pacific and the African continent, the 
company is eager to partner with local 
companies to help them stay ahead of the 
competition.

SPLENDID ACCOMPLISHMENTS
Seshaasai has received the ‘Best Tech 
Brand in the BFSI sector’ award fromthe 
Economic Times. It has also been featured 
in the list of Economic Times Best Tech 
Brands for 2021. Seshaasai endeavours 
to constantly adapt relevant technologies 
and introduce innovative products and 
solutions to meet market demands and 
business challenges every step of the way.

IT & TELECOM
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RAJ PATH INFRACON
LAYING THE FOUNDATION OF A PROSPEROUS INDIA

Founded in the year 1996, Raj Path Infracon Pvt. Ltd. has been delivering 
excellent projects in the government as well as the private sector to strengthen 
India’s infrastructure. A few of its several projects across the country include civil 
infrastructure development works and state highway projects

nder the exemplary 
leadership of Jagdish Kadam, 
the Founder Chairman, Raj 
Path Infracon has made a 
significant contribution to 

the country’s infrastructural development. 
Headquartered in Pune, the company has 
set numerous projects afoot in the past 
two decades. Through the dedication and 
smart work of its employees, the company 
has successfully executed projects in 
government, semi-government, corporate, 
and cooperative sectors. The combination 
of skill set and managerial dexterity has 
helped the company complete even the 

U
critical projects efficiently.

ROAD TO A WORLD RECORD
With plenty of know-how in the field of 
infrastructure, Raj Path Infracon has been 
setting new benchmarks of excellence 
with each passing day. Turning dreams 
and hard work into reality, they set a 
record in May 2021 by constructing 39.691 
kms of asphalt road in just 24 hours. The 
record was achieved at Satara (a district 
in Maharashtra) with the help of the 
state’s Public Works Department (PWD). 
The victorious milestone of the company 
was celebrated by various organizations 
like the Builder’s Association of India, 
All India Association of Civil Engineering 
Construction Contractors and Builders, 
and others. In the midst of the pandemic, 
it is indeed one of the most challenging 
yet successful projects the company 
has completed so far. By exceeding the 
required distance of 25.4 km to 39.69 km, 
the company set its benchmark on a much 
higher note. Many factors have contributed 
to Raj Path Infracon’s success. To start 

with the basics, the company ensured 
hygiene and safety of its staff. It prepared 
the teams to deal with any uncertainties 
that could have arisen because of weather 
conditions, or in logistics and plant-to-site 
transportation. More than 200 vehicles 
were used to accomplish its dream task. 
The target and plan of action were set 
according to the COVID-19 guidelines laid 
by the central and state governments. 

CHALLENGING THE ADVERSITIES 
For Raj Path Infracon, the idea of setting 
a world record came out of the existing 
challenges of the pandemic. With the 
hope of creating new opportunities amid 
the testing times, the company had set 
its bar high. When the world was fighting 
the pandemic, Raj Path Infracon used 
the possibilities of sending a positive 
message in the road construction industry 
by reinstalling the virtues of dedication. 
The constant aid from various ministries, 
secretaries, government officials, etc., 
made the project achievable. Along with 
that, the contribution of a giant industrial 
conglomerate (Tata) augmented the 
company’s operational efficiency. 

TOWERING ACCOMPLISHMENTS 
The brand has significantly contributed to 
the infrastructural progress of the country. 
One of its many noteworthy projects 
includes the 148 km stretch constructed 
under a joint initiative between the 
World Bank and the Maharashtra Water 
Resource Department. In 2016, the 
company had also received a certificate 
of excellence from the National Highway 
Authority of India (NHAI) for building the 
Nagpur-Hyderabad highway. It has been 
accredited ‘Sthapatya Bhushan’ award by 
the ‘Women’s Development, Education and 
Public Welfare Foundation in Kolhapur for 
its outstanding achievement in the field 
of Infrastructure and Civil Engineering. 
It has also received the ‘Vyapar Seva’ 
award by the Federation of Association 
of Maharashtra, and Business Express in 
Sangli.

INDIA’S GREATEST BRAND 2020-21
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THE DATATECH LABS
EMPOWERING ORGANIZATIONS FOR A SMARTER FUTURE

Headquartered in New York, US, the award-winning company, The DataTech 
Labs, is a tech organization that specializes in learning and enterprise solutions. 
While focusing on a multitude of industries, The DataTechLabs provide enterprise 
platform solutions to many businesses

he brainchild of the CEO Dr 
Amit Andre, The DataTech 
Labs was established nearly 
eighteen years ago. The 
organization today stands 

for expertise in digital transformation and 
developing latest technology. They have 
helped several brands to gain efficiency 
and excellence through their digital 
learning programs and solutions. The 
company has enhanced their services by 
delivering cloud, on-premise, and hybrid 
solutions to a multitude of industries 
ranging from the public sector, transport 
to retail healthcare, etc. 

After keenly observing the dynamic 
nature of different works, demand for 
skills, and organizational behavior, 
the company understood the need for 
improved software, machinery, data, 
and robotics. With this, the organization 
envisions the jobs to become much more 
distinct and demanding.

FACILITATING CLIENT GROWTH
Being an exemplary in the industry, 
The DataTech Labs has also provided 
e-learning courses and solutions to 
their community. The company aspires 
to create open-source projects by 
setting a benchmark of innovation for 
socially responsible projects. With their 
experience and exposure, the company 
also provides strategic advice to their 
clients by profoundly looking at the 
businesses through the lens of artificial 
intelligence. 

CUSTOMIZED OFFERINGS 
Adhering to customization principles, The 
DataTech Labs customizes the learning 
content according to the learner’s 
segment and its mode of delivery. By 
ensuring the availability of trainers 
globally, they never compromise on their 
quality of service at any given time. Till 
today, over five lakh professionals have 
been trained by the company’s subject 
matter experts.

T

AN EYE TO THE FUTURE 
By 2030, the company strives to make 
a workforce with knowledge and skills 
required to fulfil the goals and objectives 
of The DataTech Labs. By empowering 
different organizations, they aim to 
make their workforce well-versed in 
best industry-oriented practices. They 
foresee a future where the employees 
will be a part of confluence of dynamic 
human resources that are ready to adapt 
industries’ social and digital media. The 
DataTech Labs firmly believes that the 
upcoming years of work will be innovative, 
especially by 2030. The future is all about 
a revolutionary laws, regulations, trends 
and change in how customers, citizens, 
and workers engage with technology. The 
company plans to build their contribution 
towards digital transformation for every 
individual and enterprise across the 
world. It is looking forward to increasing 
its momentum for groundbreaking digital 
transformation along with excellent, 
affordable, and customized IT solutions 
for a multitude of industries.

TOUCHING LIVES EFFECTIVELY
Corporate Social Responsibility (CSR) 
has been accorded greater priority by 
DataTech Lab. The organization’s CSR 
initiatives comprise free e-learning 
platform for schools and students. The 
classes are available on the website as 
well as mobiles. Teachers also go through 
extensive training on varying strategies 
for content building. 

The firm’s CSR project is entirely funded 
by Pune’s Rotary Club. The organization 
also addresses a shortage of teachers in 
the rural areas, thereby providing more 
aid to the regions with vocational content.

IT & TELECOM
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AMRIT CEMENT
MAKING AN IMPACT WITH EXCELLENT QUALITY

Amrit Cement has kept sustainability as its core focus and has set out to 
achieve excellence in all its endeavors across the Indian subcontinent. It is 
dedicated to providing quality cement that will revolutionize India’s construction 
establishments in the coming years

mrit Cement has established 
a strong foothold in the 
North-East Indian market 
and has won the trust and 
support of its customers. 

Its superior quality cement and top-
notch customer service has given the 
company an edge over other cement 
brands in the North-Eastern region. With 
its high-end advanced equipment and 
global infrastructure, it makes superior 
quality cement products for some of the 
biggest markets. It offers a wide range 
of products from Ordinary Portland 
Cement of 43&53 grades to Portland 

A
Pozzolana Cement (PPC), to keep pace 
with the changing market needs. With a 
unique belief in ‘transformation for the 
better,’ Amrit Cement strives to create a 
benchmark in the cement industry in the 
future with inclusive community growth.

KEEPING SUSTAINABILITY IN MIND 
Amrit Cement firmly believes in the 
principles of sustainability and community 
service and has an environment-friendly 
approach in its operations. The brand has 
conducted many drives and lab tests to 
ensure that its product is of good quality 
and is least harmful to the environment. 
The company has made efforts to 
positively impact the environment by 
conducting many green belt development 
programs in its areas of operation in 
Assam.

During the pandemic, the brand took 
several initiatives to help the factory 
workers, employees, and associates in 
every possible manner. Its vision is to 
create a healthy, empowered community 
of workers who thrive in a positive and 

cooperative environment as well as work 
with the community to move towards 
holistic development.

NO COMPROMISE ON QUALITY 
Extracted from Meghalaya’s best mines, 
Amrit Cement is known for its fine 
quality and fantastic texture. It has a 
well-built modern laboratory with the 
latest equipment such as XRF and XRD 
imported from Germany to monitor all the 
finished products at specified intervals. 
It has well-qualified staff who routinely 
check the samples and finished products 
and ensure that all the manufactured 
products are of excellent quality. All the 
manufactured cement products are sold 
in moisture-proof AD star packaging to 
ensure the products are delivered fresh, 
pure, and moisture-free. The company 
places great emphasis on the packaging 
of the cement as it directly impacts its 
quality. 

A BRIGHT FUTURE AHEAD
Currently, the plant holds a manufacturing 
capacity of 1 million tons per annum 
(MTPA) with a captive power plant of 
10 MW to ensure uninterrupted cement 
production all year round. Today, the 
brand ‘Amrit Cement’ has become a 
name to reckon with. The company has 
almost 100 benchmark projects lined up 
with more than 550 channel partners. 
Amrit Cement has become a well-known 
brand in the cement industry with a broad 
network base and a successful business 
model. With great passion and dedication 
towards its projects, the company wishes 
to become a well-known and successful 
cement brand all over the Indian 
subcontinent within a stipulated amount 
of time. 

It not only provides excellent quality 
cement to its customers, but also has 
sustainable goals and a community-
service approach. Its continued integrity 
and dedication will surely enable it to 
become one of the top cement brands of 
the nation in future.

INDIA’S GREATEST BRAND 2020-21
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The ever changing market 
scenarios and business 
environments have had a 
huge impact on businesses, 
resulting in their continual 
evolution. In such a 
competitive milieu, only those 
entities take lead who address 
and acknowledge the expected 
and imminent changes and 
instantaneously grab new 
opportunities. Such fastest-
growing brands respond, act, 
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execute, and capitalize 
on such fast-emerging 
opportunities and gain first-
mover advantage. 
By rigorously evaluating 
and assessing some of the 
newly emerging brands 
who have been registering 
quick and enviable growth, 
we present to our readers 
a few of such outstanding 
Fastest Growing Brands 
2021
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PROPERTY SOLUTIONS (INDIA) PVT. LTD.
IN CONSTANT PURSUIT OF EXCELLENCE

Property Solutions (India) Pvt. Ltd. (PSIPL) is an Indian facility management company headquartered in Mumbai, India. 
Under the able leadership of its CEO Mr. Deepak Shanbhag, the organization has reached unprecedented peaks of glory 
over the years and has carved a niche for itself in the field of Integrated Facility Management Services (IFMS)

stablished in 2000, PSIPL 
belongs to the Kalpataru 
Group, one of India’s 
leading infrastructure 
multinationals. The firm 

has emerged as one of India’s leading 
indigenous players in the IFMS segment 
by offering the Indian market a dynamic 
approach to facilities management. It 
offers a wide range of smart and innovative 
facilities management services, including 
technical solutions, soft services solutions, 
pest management solutions, security 
management, business support solutions, 
vendor management, maintenance 
management, and specialized/energy 
solutions, designed to produce cost-
effective, sustainable results at its clients’ 
facilities. The service delivery is enabled 
through an app-based technology platform 
for objective based real-time reporting, 
analysis & control.

A CUSTOMER-DRIVEN COMPANY
PSIPL is a customer-focused firm that 
values quality, trust, and exceptional 
service. Using solid customer-centric 
strategies, like FQI (Facility quality 
Index) & NPS Survey fosters customer 
loyalty through unique and meaningful 
experiences. Its customer-centric 
approach has enabled the company to 
empower its customers and place them 
at the centre of its brand mission in turn 
imparting high client retention rate. PSIPL 
is committed to providing compelling 
value-based solutions to its clients 
through a complete services management 
approach. Since its inception, the company 
has provided all-encompassing services, 
including technological and soft solutions 
and security management. It boasts a large 
pool of trained resources and deep industry 
expertise to meet the diverse needs of 
its customers. PSIPL’s client base spans 
over 300 companies, including Walmart, 
Edelweiss, H&M, HDFC Ergo, IIM, TCS, 
IDFC Bharat, Amazon, Axis Bank, Tata 

E
Chemicals, Jio, SBI, HDFC Bank, PepsiCo, 
Bayer, Castrol, and Reliance Retail. 
Facility management at the organization is 
constantly redefined and re-engineered to 
deliver the best outcome and contribute to 
clients’ business goals & objectives.  

SPREADING WINGS ACROSS INDIA
With 20+ years of experience, it has 
established a strong presence and 
operates in 100+ cities across India. It 
manages a wide range of facilities like 
manufacturing, educational institutions, 
healthcare centers, residential campuses, 
offices, malls, and non-core, near-core, 
and core services with a 100% compliance 
model through its 12 base offices.

NOTEWORTHY ACHIEVEMENTS
PSIPL’s success comes from delivering 
and exceeding value to its clients. The FM 
QUALITY ASSURANCE ISO 41001:2018, 
SAFETY MGT SYSTEMS 45001:2018, 
ENVIRONMENTAL MGT SYSTEMS EMS 
14001:2018, , ENERGY MGT SYSTEMS 
EnMS 50001:2011, OVERALL SERVICE 
QUALITY ASSURANCE ISO 9001:2018 
and SOCIAL RESPONSIBILITY & 

COMPLIANCE SA 8000:2016 certifications 
attest to the company’s commitment to 
quality, excellence, safety, and ecological 
sustainability. PSIPL’s competitive 
advantage is that it effortlessly integrates 
technology and human resources. Being 
one of the fastest-growing integrated 
facility managers in the country, it’s 
committed to a growth strategy dedicated 
to transforming India into a real “Make 
In India” nation by providing world-
class integrated facilities management & 
business support services. 
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A ONE-STOP SOLUTION TO ALL YOUR GROOMING NEEDS

With a great deal of experience in the modelling and film 
industry, former Miss Universe Lara Dutta came up with her 
own line of skincare products Arias specifically designed and 
formulated for the Indian skin tone

uring her 
acting career, 
Lara used to 
observe that 
many skincare 

products that her make-up 
artists used on her did not 
match perfectly with her 
Indian skin type. Therefore, 
she worked diligently on all 
her skincare products with 
a well-known dermatologist 
Dr Geetanjali Shetty to come 
up with skincare solutions 
that would be perfect for the 
Indian skin. The ingredients 
that are used to make these 
products are mostly natural 
and herbal such as matcha 
green tea, neem, pomegranate 
extract, etc. She clubbed her 
experience in the beauty, 
modelling and acting industry 
with her passion for coming up 
with affordable and effective 
skincare solutions. 

Arias provides a range of 
skincare products from face 

serums to night creams, 
there are all sorts of common 
skincare products available to 
the Indian masses. Moreover, 
the products are vegetarian, 
cruelty-free, paraben-free 
and chemical-free. All its 
products are well-tested 
and are suitable for all skin 
types giving Indian women 
lively, healthy and radical-
free skin. Its line of products 
has solutions to all major 
skin problems such as sun 
damage, pimples, damage 
due to pollution, etc. It has 
been formulated with the help 
of Scentials Beautycare and 
Wellness Pvt Ltd which is a 
well-known consumer goods 
firm that partners up with 
celebrities on global licensing 
agreements. The top-notch, 
effective and safe skin care 
line with an appealing golden 
and white packaging makes 
Arias the fastest growing 
brand in the skincare industry. 

ANUPAM KHER 
FOUNDATION

ARIAS BY 
LARA DUTTA

TRANSFORMING THE LIVES OF INNOCENTS

The renowned actor, motivational speaker and philanthropist, 
Mr. Anupam Kher is changing the lives of millions of deprived 
children through his Anupam Kher Foundation, since its 
establishment in 2008 

nupam Kher 
known for his 
o u t s t a n d i n g 
acting and 
s p e a k i n g 

skills. He has a great deal 
of experience in acting, as 
he has worked in 500 films 
and 100 plays in his entire 
acting career of 35 years. 
He was nominated for the 
prestigious British Academy 
Film Awards (BAFTA). He also 
received many prestigious 
national awards such as the 
IIFA Award for outstanding 

A
achievement in Indian cinema, 
Filmfare Awards and the 
esteemed Padma Bhushan 
Award which is the third-
highest +civilian award in 
India for his distinguished 
service in disseminating art.  
A man with a heart of gold, 
he has been making efforts to 
provide education to children 
through advanced teaching 
methods and academic 
resources. He also received 
the Dalai Lama Award for 
his contribution in helping 
underprivileged children.

VISION AND MISSION
With this foundation, Kher 
wants to boost the learning 
capacity of poor children who 
do not have enough means 
to attain a good education. 
He also wants to train these 
young minds in various 
professional skills to make 
them resourceful and open up 
their career trajectories. 

Through his foundation, he 
keeps helping the children in 
completing their education 
from time to time. 

In addition, Mr. Kher also 
works for the betterment of 
children and the poor who 
are suffering from chronic 
diseases by providing them 
with the necessary resources 
and amenities.

D
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REDEFINING THE WORLD OF JEWELLERY

The renowned fashion designer and model, Riddhima Kapoor 
Sahni ventured out in the jewellery business in 2016 to 
explore her unique talent in jewellery designing with her 
brand ‘R Jewellery’

jewellery is 
known for its 
contemporary, 
exquisite and 
classy designs 

offering a range of jewellery 
pieces to people from 
earrings, bracelets, rings to 
bespoke jewels. It deals with 
different precious stones and 
metals such as emeralds, 
rubies, diamonds, and rare 
coloured stones. All the 
precious metals and stones 
used to make this jewellery 
are real and authentic, made 
of 18k gold, natural diamonds, 
natural coloured diamonds 
and precious and semi-
precious stones.

AN EXQUISITE RANGE
Its pieces of jewellery cater to 
different client requirements 
for different occasions from 
classy events to casual 
outings. Its jewellery pieces 
are the epitome of elegance, 

simplicity and class. 
Riddhima makes sure that 
her designs reflect her belief 
that ‘simplicity is the utmost 
perfection’. She wants her 
clients to be able to relate to 
these pieces on a personal 
level. 
CHOICE OF CELEBS
Since its establishment, 
many famous Indian and 
International celebrities have 
been her clients such as Goldie 
Hawn, Karan Johar, Aliya 
Bhatt, and Sonam Kapoor. The 
best thing about this jewellery 
brand is it caters to a wide 
range of public demands. From 
the most exclusive luxurious 
ones to mid-range affordable 
ones, it has jewellery options 
for all. 

It has partnered with 
Punjab Jewellers for creating 
unique jewellery pieces with 
mesmerising designs that 
are contemporary, modern, 
unique and classy.

DIVINE TOUCH 
FOUNDATION

R JEWELLERY

EMPOWERING WOMEN AND CHILDREN

Mika Singh is not only a talented singer but also a 
philanthropist. His ‘Divine Touch Foundation’ is touching 
the lives of millions of deprived masses and empowering 
poor women to become self-reliant

ika Singh began 
his social 
e n d e a v o u r 
Divine Touch 
Foundation to 

provide basic healthcare, 
education, livelihood means, 
and other resources to 
underprivileged children and 
deprived women. Through 
his Divine Touch Foundation, 
Mika Singh wanted to provide 
basic professional training and 
IT skills to poor women who 
cannot afford it. The Divine 
Touch Foundation provides 

M
ample certificate courses 
to these young women in 
computer skills, make-up 
and beauty, stitching and 
sewing, etc. to enable them 
with enough skills so that they 
can take up these professions 
and become economically 
independent. It empowers 
women to step out of their 
homes and learn the skills that 
are relevant in making a career 
in today’s world. The objective 
behind this organization was to 
eradicate poverty from India 
by making the poor masses 

capable enough to earn by 
training them in relevant 
professional skills. It mostly 
runs its operations on poor 
children and women to provide 
them with basic education and 
important skills. Through this 
organization, Mika aims to help 
the poor community lift up 
in the social fabric of society 
and get a life of respect and 

honour. The organization helps 
young children and women 
realise their true potential and 
then train them to become 
experts in that field. They 
believe that instead of fulfilling 
their immediate requirements, 
it is much better to train them 
in such a way that they do 
not have to be dependent on 
anyone for help.

R
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WEAVES FOR THE MODERN WOMAN

Taneira, the youngest brand of Titan, reflects the idea of 
celebrating the diverse textiles and workmanship in India in 
its most beautiful form, “the saree”, which uniquely adorns 
and beautifies women

aneira is a result 
of putting the 
5000 years 
old art and 
craftsmanship 

from different Indian states 
into practice to come up with 
authentic weaves and designs 
which define the free-spirited, 
progressive, and yet the 
traditionally rooted women of 
today. It was the unanimous 
choice among the many 
crowd-sourced ideas that 
Titan received in 2015. Thus, 
Taneira was added to the 
brand’s long list of upmarket 
and popular lifestyle brands 
such as Titan, Tanishq, Raga, 
and Fastrack. Just like other 
Titan brands, the exclusive 
collection of handmade sarees 
by Taneira stands for powerful 
self-expression, variety, and 
top-notch quality.

SIX YARDS OF MAGIC
With a name derived from the 

Hindi word ‘tan’ which means 
body and ‘Eira’, the Sanskrit 
name of Goddess Saraswati, 
the brand offers genuine 
handcrafted sarees made 
from pure and natural fibres 
selected carefully from over 
50 regions in India under one 
single roof. 

With close to 3000 varieties 
of handloom sarees, each 
Taneira store offers the perfect 
retail experience by allowing 
the customers to browse at 
ease and focuses on educating 
them about the heritage of 
each product, thus making 
them understand the tradition 
behind it and giving them the 
power to carry forward the 
art and handicrafts of India 
as they drape themselves in 
choicest collections of original 
sarees. Taneira not only spoils 
saree-buffs with choices 
galore but also touches the 
soul of the confident Indian 
women.

STAR STRUCK

TANEIRA

INTERNATIONAL TRENDSETTING RANGE OF COSMETICS

Launched in 2018 by Bollywood diva Sunny Leone, Star 
Struck is a premier cosmetic brand offering an array of 
make-up products and cosmetics for fashionistas who 
want to look like stars

eing one of the 
leading ladies 
of the glamour 
industry, Sunny 
already had 

an insight into the field of 
cosmetics and understood the 
customers’ perspectives on 
what makes cosmetic brands 
preferable and safe. This 
motivated her to establish her 
own brand. 

BASICS TO EXTRAVAGANT 
Keeping the popularity and 
penchant for make-up among 

B
the fashion-conscious, the 
brand offers something for 
everyone. The wide range 
of cosmetics by Star Struck 
include make-up essentials 
like eye-liners and lip-gloss 
to products such as lipsticks, 
primers, eye-liners, lip-liners 
and mascara for elaborate 
grooming. At present, Star 
Struck cosmetics are available 
in India and the UAE. Global 
shipping facility has also been 
introduced to meet the growing 
demand of Sunny’s brand in 
various other countries. 

VEGAN COSMETICS 
The brand promises top-quality 
vegan products. None of the 
products are tested on animals 
and are PETA-certified too. 
Unlike many other cosmetic 
brands, Star Struck follows 
excellent quality control 
measures to ensure that no 
unwanted chemical or animal 
extract go into the making 

of its products. Besides, all 
products are dermatologically 
tested and suit various skin 
tones and complexions. Having 
received a warm welcome 
from its customers, its all set 
to add more products such as 
translucent HD loose powder, 
face moisturizer, and color 
correcting sticks to expand the 
range of its offerings.

T
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Research 
Methodology

8th Edition – World’s Greatest Brands & Leaders 2020-21, 6th Edition – Asia’s 
Greatest Brands & Leaders 2020-21 and 7th Edition – India’s Greatest Brands & 
Leaders 2020-21 
The 120 World’s Greatest Brands & Leaders 2020-21, Asia’s Greatest Brands & 
Leaders 2020-21 and India’s Greatest Brands & Leaders 2020-21 are a research-
based listing of Brands using both primary and secondary data researched across 
sixteen industries and sixty-two sub-categories evaluating Brands from all over 
Asia. 
World’s Greatest Brands, Asia’s Greatest Brands & India’s Greatest Brands are 
a mission where brands are scanned, researched, understood and, after much 
deliberation by a competent team of experts, put on deserving pedestals for the 
admiration and veneration of the world. We delve into the history of the brands, let 
their beams of achievement play with us, feel the fire within these brands, and move 
along with their driving force. Finally, after revelling in the process, we feature our 
humble yet expert insights into the making and rising of these brands that are truly 
the Greatest! For anyone who is interested in the success story of these Greatest 
brands, or the fire within that made them succeed, or the driving force that put them 
on the path to great success, or finally the certitudes that make them great and the 
beacon of tomorrow that provides a hint and an insight into their future, we render 
in a transparent manner all the desirable information about these brands and more. 

World’s Greatest Leaders 2020-21, Asia’s Greatest Leaders 2020-21 and India’s 
Greatest Leaders 2020-21 
A few Leaders of the final 120 list of World’s Greatest Brands, Asia’s Greatest Brands 
& India’s Greatest Brands may be recognized for their contribution in building the 
brand. A number of these brands have corporates, entrepreneurs, first-generation 
or inheritance entrepreneurs, cooperatives, CMDs, Board of Directors involved 
behind the brands. Hence, a qualitative assessment would be done in the form of 
a research Leader Form which will have aspects of Vision for the company, Growth 
aspirations, and Corporate Social Responsibility. Finally, the Leader Forms with 
primary research data filled by the leaders will be sent to the jury for scoring along 
with the Brand scoring forms.
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The first phase of the research will 
be initiated by generating a list of 
categories (to be covered under the 
purview of the survey mentioned at 
the end of this document). 
The entire research platform will be 
divided into: 
A list of about 1200 brands across 
16 industries and 62 sub-categories 
will be drawn up through secondary 
research driven by the URS Media 
research team and AsiaOne editorial 
team using online surveys via: 
• Google Analytics 
• Market studies 
• Industry white papers 
• Category-specific brand reports 
• Brand-specific scrutiny 
*Companies with net revenue 
exceeding US$12 billion will not be 
considered. Group turnovers will not 
be considered but may be only that of 
individual companies.

The preliminary list of 1200 Brands 
generated of World’s Greatest 
Brands & India’s Greatest Brands 
will be scrutinized and graded on a 
scale of 1 to 10 (where 1 is the lowest 
and 10 is the highest) by the research 
and editorial teams to generate a list 
of the top 300 brands based on the 
following parameters: 
1. Brand Popularity 
2. Brand Innovation 
3. Brand Growth 
4. Brand Promise 
5. Brand Impact 

JURY AND BRANDS & LEADERS
SCRUTINY QUESTIONNAIRE:
The list of the top 300 brands will 
then further be scrutinized by an 
independent jury. The brands will be 
rated on the parameters of Brand 
Popularity, Brand Innovation, Brand 
Growth, Brand Promise and Brand 
Impact on a scale of 1 to 10 (where 
10 is the highest and 1 is the lowest). 

FINAL PHASE & LISTING OF THE 
TOP 120 BRANDS
The final phase of the research will 
entail the analysis of the jury and 
editorial questionnaire ratings based 
on the above-mentioned parameters 
and weightage assigned below by the 
research and editorial teams: 
Analysis: The 120 World’s Greatest 
Brands and Leaders, Asia’s Greatest 
Brands and Leaders and India’s 
Greatest Brands and Leaders list will 
be based on the cumulative scores of 
the shortlisted Brands received from 
the Jury Council and the research 
and editorial teams. 
URS Media’s editorial team will 
shortlist from 1200 to 300 and then 
based on the weightage given to the 
independent Jury scoring a final list 
of 120 Brands will be created. 
The list of the 16 industries and their 
sub-categories covered under the 
purview of the study is as follows: 
Automotive, Education, Energy & 
Power, Finance, Food & Beverages, 
Healthcare, Household Products, 
Infrastructure, IT & Telecom, 
Lifestyle, Manufacturing, Media & 
Entertainment, Personal Care, Real 
Estate, Retail and Services.

The various phases of the Research Methodology will be as follows:

PhaseA
Phase

PhaseB C

Disclaimer
*In addition to the above methodology, a few Brands with relatively 
competitive scoring may be part of the list due to their recent year-on-
year growth and emergence as a brand, but, these companies would be 
featured, if any, under Editor’s Choice feature and awards.



Jury Council

Dr. Himanshu Rai
DIRECTOR, IIM INDORE

Dr. Amita Srivastava
DIRECTOR, BRENCIS CENTRE FOR RESEARCH 
TRAINING & CONSULTANCY (BCRTC) EDUCATION

Currently helming the position of a Director at Brencis Centre for Research Training and Consultancy 
(BCRTC) in Ghaziabad, India, Dr. Amita Srivastava is a well-known expert in the fields of Management 
Philosophy, Strategic Management, Human Resource Development, Quality Systems, and Human 

Values. A gold medalist in her area of expertise, Dr. Srivastava has experience spanning more than 25 years in 
areas of Research, Training, Consultancy, Teaching, and Administration in Management. She has conducted 
many FDPs and MDPs. She has done assignments for some leading Institutions of National and International 
repute like IIM-(Lko), Nuvia (UK), UNIDO, Central Defence Academy, Syndicate Bank, IBA, Semi-Conductor 
Complex Ltd., ABCL, Kirloskar Brothers, WPIL Ltd., Jaipur Stock Exchange, KRIBHKO, etc. She has also been 
the Chief Editor for a management journal called Attitude and has been functional in organizing 
many national and international conferences. She has widely experimented with new 
approaches to learning and creativity. She helped many SMEs to organize the structure 
and processes of the organization, institutionalize innovative methods of work and 
inculcate healthy organizational Culture. She was instrumental in turnaround 
of many SMEs. She had successfully experimented in using Indian thoughts in 
management policies. 

Dr. Himanshu Rai is the Director of IIM Indore. Under his leadership IIM Indore got 
the triple crown accreditation of AMBA, AACSB and EQUIS making it one of the 
90 odd institutions in the world to have the honor. He is spearheading multiple 

initiatives at IIM Indore to create significant social impact and address challenges faced 
by the country. Prior to this he has been the Dean of SDA Bocconi India campus, Professor 

at SDA Bocconi, Milan, and has taught at IIM Lucknow and XLRI. He is an alumnus of IIM 
Ahmedabad and KREC Surathkal. He specializes in Negotiation and his core teaching area include 

Negotiation, Leadership, and Justice. His book titled “Negotiation” published by McGraw Hill Education is a bestseller 
on Amazon. His TEDx talk on “Ethical Leadership: Lessons from the Vedas won him several accolades the world over. As 
the Convener of CAT 2010, he successfully led the largest format change in world’s testing history exceeding all global 
standards of testing. Through his initiatives gender and educational background parity was achieved by IIMs. He has 
published extensively, and his current areas of research include Negotiation, Ethical Leadership, Cross Cultural Issues, 
Management and Religion, Spirituality, Gender, and Influence Tactics. A connoisseur of Sanskrit literature, he has also 
written about and given discourses on Indian and Western philosophy, which he avidly studies. Dr. Himanshu has trained 
over 20,000 professionals, both in the private as well as the government sector.



Nitin D Parekh
GROUP CFO, CADILLA HEALTHCARE

Mr. Nitin D Parekh, a holder of six qualifications, has a brilliant academic track record with ranks and gold 
medals in several exams including CA, CFA and MBA from IIM, Ahmedabad. Mr. Nitin Parekh is serving as 
a Group Chief Financial Officer in Cadila Healthcare Limited, Ahmedabad, which has consolidated annual 

turnover of more than Rs. 15000 crores.  He possesses 36 years of post-qualification experience in finance, legal 
and IT functions. An ace deal maker, a strategic thinker, an excellent coach and a person of razor sharp commercial 
acumen, he has handled more than 15 M&A deals, including Rs. 4600 crores acquisition of Heinz India Private 
Limited in Jan-2019 and divestment of India centric animal health business for Rs. 2900 crores in July-2021.
Mr. Nitin Parekh is selected for award of “Excellence in Mergers and Acquisitions” by CII in December, 2021. He 
is adjudged as India’s Best CFO-Large Enterprises by Businessworld in August, 2021. He is recipient of “Top 50 
Finance Leaders of India 2021 award from White Page International, in July 2021 and “Glory of India” award from 
Indian Achievers Forum in June, 2021. He received “Outstanding Manager of the year award” from Ahmedabad 
Management Association in March 2021 and “League of Excellence 2020” award from CFO, India. He was declared 
as the Best CFO in Healthcare sector for 2012 and also for 2017 by Institute of Chartered Accountants of India.  He 

is chosen amongst the top 100 CFOs of India for eight times in succession by CFO, India. He has also 
received Businessworld-Best CFO of India Award 2017 for Healthy Balance Sheet Management-

Large Corporates. SAP has selected him amongst the top 25 Digitalist Thought Leaders of 
India for 2015. He has served on the Board of Governors of Institute of Chartered Financial 

Analysts of India, ICFAI Business School, ICFAI University and on Accountancy Board of 
Gujarat University. 

PRO VICE CHANCELLOR, 
AMITY UNIVERSITY, GURUGRAM

Dr. Padmakali Banerjee 

Dr. Padmakali Banerjee is a thought leader, public speaker and Life Coach, with over 
two decades of experience in research, teaching, training and academic administration. 
She has a doctorate degree from the University of Delhi and is a Fellow of the prestigious 

Somatic Inkblot Series (FSIS–US). In her current leadership position, she is the Pro Vice-Chancellor 
and Dean, Academics of Amity University Haryana and Director of Amity Business School. She also heads the Centre for BRICS 
Studies—a centre of excellence. She is involved in strategic planning and leads the development and implementation of the 
university’s academic processes. She spearheaded many innovative initiatives including the introduction of a flexible credit 
system, industry academic integration and internationalization. She fosters strategic changes in teaching and learning, and 
student affairs. She pioneered the skill development programme at the university and got Amity a prominent place on the 
skills map of the country. She is also Governing Body member of the prestigious Medanta Institute of Education and Research, 
Gurugram, India. In her academic career, she has been an institution builder, serving as Dean and Director of institutions of higher 
learning across Delhi NCR. Her early academic experience includes serving at the Centre for Science Education and Communication, 
University of Delhi; Maulana Azad Centre for Elementary and Social Education, University of Delhi; and Jesus and Mary College. As 
an executive coach and mentor, she has been a resource person for management development programmes at various national 
and international forums. She has been a consultant and trainer on HRD issues for various private and public sector organizations. 
As a life coach, she has closely worked with corporate functionaries, holding leadership development workshops and training 
programmes for corporate leaders. Her experience extends across an array of industries including telecom, oil and gas, FMCG, 
and tourism and hospitality. She has been instrumental in national and international academic collaborations. She was actively 
associated as a founding member with the Bradford University Programme, UK, at Institute for Integrated Learning and Management 
(IILM) in India right from its inception, and has been involved in the academic delivery, administration and quality audit. 
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CULTURE Column

 “Ask and it will be given to you; seek and you will find; knock and the door will be opened to you. For 
everyone who asks receives; the one who seeks finds; and to the one who knocks, the door will be 
opened.” Matthew 7, 7-14

BY PAOLA MARTANI 

“I SAW DESIRE AS A PROBLEM BECAUSE THE 
ACT THAT INVOLVED IT SET IN MOTION A SELF-
FEEDING MECHANISM: AS IF IT WAS SALT WATER. 
THE MORE I DRANK IT, THE MORE I WOULD BE 
THIRSTY, THE MORE I WOULD CRAVE A THING, THE 
MORE I WOULD BECOME DEPENDENT ON IT”

“Increase our faith!’. The Lord 
replied: “If you have faith as 
small as a mustard seed, you 

can say to this mulberry tree, ‘Be 
uprooted and planted in the sea,’ and 
it will obey you.”

  Luke 17, 6
From the Gospels, on a flying 

carpet, I travel through time and 
space to Baghdad; an Arab Baghdad 
named Agraba; here there is a boy 

whose memory has crossed seas and 
mountains, time and space: Aladdin. 
He owns a lamp, and has 3 wishes 
available to him which are not bound 
by any limit - except the formula with 
which they must be pronounced: ‘I 
want ...’

Continuing on my spacetime 
journey, I arrive at the Italian winter 
of 2018; it was morning, and, having 
breakfast with a friend for the first 
time, I came in contact with the ‘101 
wish’ theory.

A technique that immediately 
resonated with the Iraqi’s story of the 
young thief and his genius.

I would need two notebooks - 
one for the final draft and one for 
the preliminary version - and a lot 
of patience to write 150 wishes 
according to the following 10 rules:
1. All wishes had to follow the famous 

formula of Aladdin: ‘I want ...’
2. It was forbidden to use the word 

THE ALADDIN’S LAMP
TIBETAN BUDDHISM TAKES THE HAND OF THE NEW 
TESTAMENT AND EXTENDS TO THE PRESENT DAY
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10. It is not possible to ask for others 
-because in our ignorance we do 
not know what is good for them; 
we are the protagonists for every 
desire.

So, after writing 150 wishes, I should 
have selected 101 and copied them in 
the second notebook, leaving some 
space so that if they had become 
reality, I could have replaced them 
with the 49 that I had left out in the 
final draft.

The last instruction was to read 
them in full once a day for 365 days: 
I would have to devote an average of 
5-7 minutes to this reading daily.

Somehow, and honestly, although 
that technique had piqued a part of 
my curiosity, I didn’t have the courage 
to put it into practice at that time. 
The reasons for this were apparently 
clear: having spent so many years in 
contact with the Tibetan community, 
and being a practitioner of the rules 
of Buddhism, this technique seemed 
to break with teachings that until then 
I had thought, in the presumption of 
my ignorance that I had understood. 

I saw desire as a problem because the 
act that involved it set in motion a 
self-feeding mechanism: as if it was 
salt water. 

The more I drank it, the more I 
would be thirsty, the more I would 
carve a particular thing, the more 
I would become dependent on it, 
abandoning myself to the causes of 
suffering.

So, for a year I decided to forget 
about it.

As often happens, however, what 
affects us is what must be - to help 
us grow on our path. Consciously I 
had forgotten that Italian theologian 
who exposed this thesis on the phone 
screen, but unconsciously I had 
kept his words with me, and slowly, 
in the dark of my ‘Self’ I worked 
out this limit in my understanding, 
fought between the obstinacy of not 
scratching my conviction and my 
inability to surrender to this abysmal 
difference between the two beliefs. I, 
a ferocious follower of the wonder 
of seeing similarities in different 
cultures, could not accept such a 

‘don’t’ - and moreover, after 
many years spent in the Indian 
subcontinent, the reason is clear 
to me: the unconscious is not able 
to understand negations, it does 
not absorb the term ‘not’; this 
obviously also entailed having to 
avoid terms that contain negation.

3. It was forbidden to use the word 
you wanted to avoid; ‘In the 
beginning was the Word ... and 
the Word was God’ thus begins the 
fourth gospel, presenting itself as 
a grammar of religious language, 
and meaning, with this term, the 
power possessed by the word itself 
to create. If we add a reflection - to 
pronounce the word is to fixate on 
it - the reason for this rule begins 
to become clear.

4. Among the listed directives, there 
was also that of expressing the 
desire in 14 words, for which 
commas were counted as words 
themselves.

5. It was necessary to focus on the 
fact that every wish was new - 
serial wishes were not allowed.

6. The means were required to be 
forgotten, the focus being only 
on the end. This means that the 
command was to formulate the 
desire without setting the path that 
would have to be followed to obtain 
it. In plain English, I shouldn’t 
have asked for a love story with a 
specific person but only a beautiful 
and full love story.

7. I couldn’t even ask for money, 
no money; only concrete things 
and, according to this discipline, 
the right amount to realise it will 
follow. 

8. No diminutives could be used; 
however always wrapped in a 
particular sweetness, a diminutive 
always carries with it a sense of 
smallness.

9. Comparisons were not allowed -to 
go forward, you cannot look to the 
sides, you cannot lose yourself in 
another person; the imperative is 
to focus on ahead, on our path, 
and to want what physiologically 
brings the smile to our lips, without 
being distracted by what we are 
convinced we want because we are 
inspired by the desire of others.
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sharp discrepancy of concept between 
the old Asia and New Europe.

Another morning, this time Indian 
and hot, I took back those readings 
that speak of the Buddha and his 
middle way. I saw the limits that 
I had imposed on myself, I saw the 
blindness created by the fear of taking 
a step further, I saw the blocks that 
told me why I had created these 
boulders, believing them external 
and, I understood that those desires 
that I did not pronounce (thinking 
they would hurt me) were actually a 
shadow guardian who didn’t want me 
to cross my borders.

Tibetan Buddhism spoke of another 
method of approaching desires, a 
more subtle, more difficult strategy.

If I had carefully examined my 
emotions, I would have discovered 
that, like musical notes, they have 
various harmonics: just as anger has a 
clear aspect, desire has a component 
of bliss that is distinct from craving. 
If I had known how to distinguish 
these aspects, it would have become 
possible to experience a happy mental 
state without being influenced by the 
illusory aspect of the grip. I would 
have realized that emotions are not 
inherently afflictive, but only become 
emotional when we identify with them 
and grasp them.

How could I really believe for 
all these years that the middle way 
philosophy was an exclusive and non-
inclusive philosophy?

So, I saw that the path of happiness 
refused both the imprisonment from 
compulsion to realize desires and also 
their repression. Buddhism did not 
advocate the suppression of all desires, 
but was rather offering me the means 
to obtain freedom from afflictive 

emotions. Like other emotions, desire 
could be constructively experienced; 
it could be the vortex that destroys life 
and the catalyst for it.

It was March 2019 when, absorbing 
this new understanding, I returned for 
a few days to the Himalayan heights 
of Dharamsala and I took the courage 
to, in front of the boundlessness of 
the valley, overcome my fears and 
start thinking about my desires.

The landscape opened up in front 
of me and the more I stared at it, 
the more it seemed to allow me to 
see beyond that limit of the horizon. 
The further I saw, the more the blank 
sheet asked me if what I wanted was 
just what I was starting to list. 

“Don’t get blocked”, it whispered, 
“but scrutinize, think, concentrate 
and want”. The more I did it, the more 
I understood that that technique, as 
happened to my eyes when they were 
lost in the horizon, allowed me to take 
a step further, inside myself. 

It was not a mere list of things 
coveted, but rather it was a way out 
of the world I knew, it was a path 
that led me to detach myself from 
the known and to expand; that place 
where a new part of me opened up 
and allowed me to think differently. It 
was a growth.

I entered another path that led 
to the same goal I had previously 
aspired to, while teaching me that the 
different methods of getting rid of 
destructive emotions were like keys 
- it didn’t matter if a key was made 
of iron, silver or gold, as long as it 
opened the door to freedom.

In this new perspective, desire 
no longer came close to the idea of 
craving but, relying on the Latin 
meaning, took the meaning of “lack 

of stars”; “perceiving the lack of the 
stars”, of those good omens, of good 
wishes and therefore - by extension 
- also assumed the meaning of a 
lack and, consequently, a feeling of 
passionate research.

I, then, went back to that enchanted 
place in the mists of time. I closed my 
eyes and, looking closely at Aladdin, I 
did not see the genius with the naked 
torso, with the waist belt and golden 
bracelets on his wrists. He was no 
longer present externally: he was 
there, but he had been incorporated 
into Aladdin himself - the wish-taker 
had become a part of the disjointed 
boy who had now matured, had 
grown up. 

Aladdin had discovered more of 
himself: by explaining his inner 
currents, having decided to show the 
infinite meanders of himself, with 
courage, resourcefulness, abundance, 
having accepted himself simply for 
what he was, he had broken the chains 
of fear, he had become great.

In short, the New Christian 
Testament, that fairy tale of One 
Thousand And One Nights and 
Tibetan Buddhism, reinserted in 
the here and now, were not and are 
not out of tone but, they take each 
other by the hand and offer us a new 
way to expand and discover parts of 
ourselves. I, thanks to this union, 
made peace with the limits I had 
inside; I grew up and overcame the 
fears that have gripped me for years.

I hope that you too will be able 
to travel those deepest and most 
feared steppes of yours, because they 
are new and creative. I wish you to 
rediscover that magic lamp, not only 
to obtain concretely what you have 
in your heart but also to understand 
what your heart contains, reminding 
you that if a desire is within you it is a 
premonition of the next stage of your 
being. 

A wish that smells of the Iraqi 
desert, of the incense from the ‘altar 
of the world’, which is enveloped in 
the mystery of the Gospel and which 
becomes magic because it is possible 
in the present of this life. A wish from 
a life that has given me many desires 
of my heart, and continues to give 
them to me. 

“I WISH YOU TO REDISCOVER THAT MAGIC 
LAMP, NOT ONLY TO OBTAIN CONCRETELY 
WHAT YOU HAVE IN YOUR HEART BUT 
ALSO TO UNDERSTAND WHAT YOUR HEART 
CONTAINS, REMINDING YOU THAT IF A 
DESIRE IS WITHIN YOU IT IS A PREMONITION 
OF THE NEXT STAGE OF YOUR BEING”

CULTURE Column
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